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Course Grade Prerequisites/notes
FIN 323: Fund. of Finance

IDS 302: Intro to Prod. & Ops. Mgt.

MGT 350: Mgt. & Org. Behavior

MKT 370: Marketing

MGT 405: Strategy or

BA 404: Small Bus. Mgt. or
MGT 450: Venture Mgt. or

MGT 458: Mgt. Decision Games

MGT 350, FIN 323, IDS 301 or 302, MKT 370

IDS 301: Statistical Analysis

MGT 352: Human Resource Mgt. MGT 350; IDS 301 recommended
:\QISULSSG: Social and Ethical MGT 350

MGT 401: Business Internship MGT 350; offered CR/NC only
MGT 451: Org. Design & Change MGT 350 — *See substitute list
MGT 454: Interpersonal Processes MGT 350 — *See substitute list
Any 1 elective listed in the 2005/6 catalog, p. 303:

Elective

*MGT 451 and 454 will not be offered after Summer 2008. Students may choose a course from
the following to fulfill the requirements of either MGT 451 or 454: MGT 357, 452, 453, 455, 456,
459, 460, 463, 464, 465, 466, 467, 475, and (MGT 498 - 3 units).

You must have a 2.0 average or better in the courses listed above in order to graduate.

Students must also complete 9 units of upper division General Education (Explorations) and a
total of 120 units for the degree.

Upper Division GE
Upper Division GE
Upper Division GE

This is an unofficial advising sheet. Official requirements are based upon catalog copy and issued
by the Office of Advising and Evaluations.






