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Awards: 	2010, Principal Investigator, Center for International Business Education and Research, Department of Education, $1.6M

	2010, Mentorship of McNair Scholar, San Diego State University 

	2009-2010, Outstanding Faculty and Staff Award, San Diego State University Jane K. Smith Cap and Gown Chapter of the Mortar Board, San Diego State University

	2008, FED Fellow, 100K Gift to the Entrepreneurial Management Center, San Diego State University

	2008, Most Outstanding Professor, Sports Management MBA, San Diego State University

	2006, Faculty Outstanding Contribution Award, College of Business Administration, San Diego State University

	2006, Most Outstanding Professor, Inaugural Class for the Sports Management MBA, San Diego State University

	2006, Principal Investigator, Project AMIGOS, Management Department, San Diego State University, $59,000 (took over from Mike Hergert and Steve Sacco)

	2006, Principal Investigator, Center for International Business Education and Research, Department of Education, $1.3M
 
	2004, Faculty Outstanding Contribution Award, College of Business Administration, San Diego State University

	2004, Most Influential Professor, Department of Management, College of Business Administration, San Diego State University

	2004, Faculty Development Award, Center for International Business Education and Research, San Diego State University, $4,000

	2003, Barber Fund Scholarship, Wayne State University Law School, $17,600

	2003, Research Scholarship, Taiwan Cost Management Institute, $12,000  

	2003, Faculty Development Award, College of Business Administration, San Diego State University, $6,700

	2003, Faculty Development Award, Center for International Business Education and Research, San Diego State University, $2,500

	2002, Research Scholarship, Entrepreneurial Management Center, San Diego State University, $7,500

	2001, Faculty Development Award, Center for International Business Education and Research, San Diego State University, $3,000

	2001, Faculty Development Award, College of Business Administration, San Diego State University, $1,500

	2001, Research Award (with Jai Ghorpade and Jim Lackritz), Center for International Business Education and Research, San Diego State University, $4,000

	2000-2002, Principal Investigator, Research Grant from the San Diego Workforce Partnership, Strategic Workforce Development of the Biosciences Cluster of San Diego, $22,500

	2000-2002, Team Member, Research Grant from the San Diego Workforce Partnership, Strategic Workforce Development of the Visitor Cluster of San Diego, $22,500

	2000, Principal Investigator, Research Grant from the San Diego Workforce Partnership, Workforce Issues of the Biosciences Cluster of San Diego, $56,000

	2000, Team Member (Professor Mark Butler, Principal Investigator), Research Grant from the San Diego Workforce Partnership, Workforce Issues of the Visitor Industry Cluster of San Diego, $56,000

	2000, Team Member (Professor Don Sciglimpaglia, Principal Investigator), Research Grant from the San Diego Workforce Partnership, Workforce Issues of the Computer and Electronics Manufacturing Cluster of San Diego, $56,000 

	1999, Research Award, International Programs Office, San Diego State University, $2,000

1999, Winner, Undergraduate Teaching Excellence Award, Undergraduate Student Government, Case Western Reserve University

1998, One of Best 3 PhD Dissertation in Human Resources in the Province of Ontario, Canada, Human Resources Professionals Association of Ontario and Human Resources Development Canada

1996-1997 University of Toronto Open Doctoral Fellowship, $10,000

1995-1996 Ontario Graduate Scholarship, $13,000

1995-1996 Institute for Work and Health Scholarship, $5,000

1994-1995 University of Toronto Open Doctoral Fellowship, $10,000

Teaching and Research Employment Experience:

July, 2010, Associate Dean for Academic Affairs, College of Business Administration, San Diego State University

May 2010, Director, Center for International Business Education and Research, San Diego State University

December 2006, Visiting Professor, University of Hyderabad, India

May 2006, Director, Center for International Business Education and Research, San Diego State University

May 2005, Co-Director, Center for International Business Education and Research, San Diego State University

	August 2004, Professor, San Diego State University

July 2004-May 2008, Chair, Management Department, College of Business Administration, San Diego State University

August 2002, Associate Professor, San Diego State University

August 1999, Assistant Professor, San Diego State University

August 1997-June 1999, Visiting Assistant Professor, Case Western Reserve University

November 1995, May 1996, and November 1996, Guest Lecturer, University of the West Indies

Summer 1995-Winter 1996, Research Associate, Ontario Workers' Compensation Board

Winter 1996, Research Associate, Centre for Studies of Aging, University of Toronto

Summer 1995, Research Assistant, Professor John Kervin, University of Toronto

Summer 1995, Research Assistant, Professor Jeffery Reitz, University of Toronto

Summer 1994, Research Assistant, Professor Morley Gunderson, University of Toronto

1994-1997, Teaching Assistant, University of Toronto, in the following areas:

	1989, Race Relations Survey Coordinator, University of Windsor

1992-1994, Coordinator, READ CANADA (a National Literacy Program)	

1983-1985, Teacher, Enmore Hope Primary School, Guyana

Publications:
Peer Reviewed Journal Articles

Shore, L., Chung-Herrera, B., Randel, A., Ehrhart, K., Dean, M., and Singh, G. (Forthcoming). Inclusion in organizations: A review and model for future research. Journal of Management

Antoncic, B., Bratkovic, T., Singh, G., and DeNoble, A. (Forthcoming) The big five personality factors, gender, and entrepreneurship.  Journal of Small Business Management

Singh, G., Saghafi, M., Ehrlich, S., and DeNoble, A. (Forthcoming) Perceptions of self-employment among mid-career executives in the People’s Republic of China.  Journal of Career Assessment

Lackritz, J., Ghorpade, J., and Singh, G. (Forthcoming). Personality as a moderator of the relationship between role conflict, role ambiguity, and burnout.  Journal of Applied Social Psychology

Singh, G. and Shore. L. (Forthcoming). Usage of eight forms of equity-based compensation in thelife science industry of San Diego. Compensation and Benefits Review

Wilkinson, A. and G. Singh. (2010).  Managing Stress in the Expatriate Family: A Case Study of the State Department of the United States of America. Public Personnel Management 39 (2): 169-180.

Walsh, J. and Singh, G. (2009).  An eco-efficiency analysis of the snowboard manufacturing industry. International Journal of Sustainable Society 1(4): 364-382.

Shore, L., Chung-Herrera, B., Dean, M., Ehrhart, K., Jung, K., Randel, A., and Singh, G. (2009). Diversity in organizations: Where are we now and where are we going? Human Resource Management Review 19: 117-133.

Dannin, E., Dean, M., and Singh, G. (2008). Law reform, collective bargaining, and the balance of power: Results of an empirical study. WorkingUSA: The Journal of Labor and Society 11: 219-236.

Ghorpade, J., J. Lackritz, and G. Singh. (2008). Intrinsic Religious Orientation: Results from a Lay Sample. International Journal of Sustainable Society 1(1): 103-116.

Chow, C., K. Haddad, G. Singh, and A. Wu. (2008). A Citation Analysis of the Top-Ranked Management and Financial Accounting Journals. International Journal of Management and Financial Accounting 1(1): 29-44.

Dannin, E. and G. Singh. (2007). More Than Just a Cool T-Shirt:  What We Don’t Know About Collective Bargaining – But Should – to Make Organizing Effective. Hofstra Labor and Employment Law Journal 25: 93-132.

Singh, G., K. Haddad, and C. Chow. (2007). Are Articles in ‘Top” Management Journals Necessarily of Higher Quality? Journal of Management Inquiry 16: 319-331.

Chow, C., K. Haddad, G. Singh, and A. Wu. (2007).  On Using Journal Rank to Proxy for an Article’s Contribution or Value. Issues in Accounting Education 22(3): 411-428.

DeNoble, A., C. Galbraith, G. Singh, and C. Stiles.  (2007). Market Justice, Religious Orientation, and Entrepreneurial Attitudes: An Empirical Study. Journal of Enterprising Communities: People and Places in the Global Economy 1(2): 121-134.
 
Muilenburg, K. and Singh, G. (2007). The Modern Living Wage Movement. Compensation and Benefits Review 39(1): 21-30.

DeNoble, A., S. Ehrlich, and G. Singh (2007). Toward the Development of a Domain-Specific Measure of Family Business Self-Efficacy. Family Business Review 20(2): 127-141.

Ghorpade, J., J. Lackritz, and G. Singh (2007). Burnout and Personality: Evidence from Academia. Journal of Career Assessment 15(2): 240-256.

Chow, C., Haddad, K., and Singh, G. (2007). Human Resource Management, Job Satisfaction, Morale, Optimism, and Turnover. International Journal of Hospitality and Tourism Administration 8(2): 73-88.

Ghorpade, J., J. Lackritz, and G. Singh (2006). Correlates of the Protestant Ethic of Hard Work: Evidence from a Diverse Ethno-Religious Sample. Journal of Applied Social Psychology 36(10): 2449-2473.  

Ghorpade, J., J. Lackritz, and G. Singh (2006). Views of Employee Participation, Higher Order Needs, Altruism, Pride in Craftsmanship, and Collectivism: Implications for Organizational Practice and Public Policy.  Journal of Applied Social Psychology 36(10): 2474-2491.

Wahl, D. and G. Singh (2006). Using Continuation Pay to Combat Turnover: An Evaluation Study. Compensation and Benefits Review 38(2): 20-36.

Ghorpade, J., J. Lackritz, and G. Singh (2006). Intrinsic Religious Orientation among Minorities in the United States: A Research Note. International Journal for the Psychology of Religion 16(1): 51-62.

Dannin, E. and G. Singh. (2005).  Creating a Law Reform Laboratory: Empirical Research and Labor Law reform. Wayne Law Review 51(1): 1-47.

Vandenberg, P., K. Sachdeva, and G. Singh. (2005). Retirement Behavior under a Defined Benefits Pension System: An Opportunity Cost Perspective. Compensation and Benefits Review May/June: 57-64.

Watson, B. and G. Singh (2005). Global Pay Systems: Compensation in Support of a Multinational Strategy. Compensation and Benefits Review January/February: 33-36.

Lokanan, E. and G. Singh (2005). Shame, Shame, Shame: Not on Your, But What You Have Done.  International Journal of Management and Decision Making 6(3/4): 334-344.

Petrzelka, C. and G. Singh.  (2004). Downsizing in the United States and France: A Comparative Study. International Employment Relations Review 10(1): 67-80.

Ghorpade, J., J. Lackritz, and G. Singh (2004). Psychological Acculturation of Ethnic Minorities into White, Anglo American Culture.  Journal of Applied Social Psychology 34 (6): 1208-1228.

Zvara, P. and G. Singh (2004).  Home Sweet Home: Issues with Respect to Returning Home After an Assignment Abroad.  International Journal of Human Resource Development and Management 4 (2): 215-222.

Mazerolle, M. and G. Singh (2004).  Social and Economic Correlates of Re-Employment Following Job Displacement: Evidence from 21 Plants Closures in Ontario. American Journal of Economics and Sociology 63 (3): 717-730.

Karimi, S. and G. Singh (2004). Strategic Compensation: An Opportunity for Union Activism. Compensation and Benefits Review March/April: 62-67.

Singh, G. and A. DeNoble (2003). Views of Self-Employment and Personality: An Exploratory Study. Journal of Developmental Entrepreneurship 8(3): 265-281. 

Ghorpade, J. J. Lackritz, and G. Singh (2003). Involving Employees in the Management of Organizations.  Preferences from the United States and India.  International Journal of Human Resource Development and Management 3(3): 275-284.

Taft, D. and G. Singh (2003). Executive Compensation: A Comparison of the United States and Japan.  Compensation and Benefits Review May/June: 68-78.

Singh, G. and A. Verma (2003). Work History and Later-Life Labor Force Participation: Evidence from a Large Telecommunications Firm.  Industrial and Labor Relations Review 56(4): 699-715.

Epstein, R. and G. Singh (2003). Internet Recruitment Effectiveness: A Case Study. International Journal of Human Resource Development and Management 3(3): 216-225.

Fivaz, P. and G. Singh (2003).  An Analysis of Pan-European Pension Systems: A Continuation of the Saga.  International Journal of Human Resource Development and Management 3(3): 203-215.

Singh, G. and A. DeNoble (2003). Early Retirees as the Next Generation of Entrepreneurs. Entrepreneurship Theory and Practice 27(3): 207-226.

Ghorpade, J. J. Lackritz, and G. Singh (2002). Preferences for Involving Employees in the Management of Organizations: The USA versus Mexico.  International Journal of Human Resource Development and Management 2(3/4): 298-307.

Singh, G. and E. Dannin (2002). The Shadow of the Law: Impasse Law at Odds with the NLRA. Labor Law Journal 53(4): 179-190.

Cowell, N. and G. Singh (2002). Strategic Choice and the De-Collectivization of the Employment Relationship in the Commonwealth Caribbean.  International Employment Relations Review 8(1): 15-28. 

Cowell, N. and G. Singh (2002). Union Substitution in the British Caribbean. International Journal of Human Resource Development and Management 2(3/4): 394-414.

Ghorpade, J., J. Lackritz, and G. Singh (2001). Work Values and Preferences for Employee Involvement in the Management of Organizations. Employee Responsibilities and Rights Journal 13(4): 191-203.

Singh, G. (2001). Supplements and Complements to the Current Employee Representation System in the United States.  Employee Responsibilities and Rights Journal 13(2): 107-124.

Singh, G. (2001). Skills Requirements of the Biotechnology Industry: Moving from Research and Development Toward Commercialization. International Journal of Biotechnology 3(3/4):244-256.

Mazerolle, M. and G. Singh (2001).  Screening as a Prerequisite for Vocational Training After Job Displacement.  Journal of Vocational Education and Training 53(4): 595-608.

Singh, G. (2001). Union Density and National Culture. Journal of Industrial Relations 43 (3): 330-339.

Mazerolle, M. and G. Singh (1999). Older Workers’ Adjustments to Plant Closures, Relations Industrielles/Industrial Relations 54 (2): 313-336.

Singh, G. and F. Reid (1998). Are Seniority-Based Layoffs Discriminatory?  The Adverse Impacts of Layoffs on Designated Groups, Relations Industrielles/Industrial Relations 53 (3): 730-749.

Peer Reviewed Book Chapters

Singh, G. and E. Dannin (Forthcoming). Law and Collective Bargaining Power: Results of a Simulated Study. In R. Block (Ed.). Worker’s Rights under the NLRA. Ithaca: ILR Press.

Singh, G. and A. DeNoble (2003). Psychological Acculturation of Ethnic Minorities and Entrepreneurship. In C. Galbraith and C. Styles (Eds.). Ethnic Entrepreneurship. Elsvier: New York.

Singh, G. (2002). Human Resource Management Implications of an Aging Workforce. In N. Cowell (Ed.). Human Resource Development and Workplace Governance in the Caribbean. Kingston: Ian Randle Publishers.

Singh, G. and A. Verma (2001). Patterns of Employment and Working Time Among Early Retirees of a Telecommunications Firm.  In S. Houseman and A. Nakamura (Eds.).  Working Time in Comparative Perspective, Volume II: Studies of Working Time Over the Life Cycle and Nonstandard Work. Kalamazoo: Upjohn Institute for Employment Research.

Singh, G. and A. Verma (2001). Is There Life After Career Employment? Labour Market Experience of Early Retirees, in V. Marshall, W. Heinz, H. Krueger, and A. Verma (eds.). Restructuring Work and the Life Course. Toronto: University of Toronto Press.

Adams, R., N. Cowell, and G. Singh (1999). The Making of Industrial Relations in the Commonwealth Caribbean, in S. Kuruvilla and B. Mundell (eds.).  Colonialism, Nationalism, and the Institutionalization of Industrial Relations in the Third World. Greenwich: JAI Press. 
Peer Reviewed Proceedings

Singh, G. and N. Cowell (2002). What Do Unions Do? Unions, Work Innovations and Organizational Performance. Proceedings of the 57th Annual Conference of the Industrial Relations Research Association. Champaign: Industrial Relations Research Association.

Singh, G. (2001). Putting All Your Eggs in One Basket: The Regulation of Employee Representation in the United States of America. In R. Preziosi (Ed.). Emerging Trends in Employment Practices and Principles. New York: Association of Employment Practices and Principles.

Ghorpade, J., Lackritz, J. and G. Singh (2001). Work Values and Preferences for Involvement of Employees in the Management of Organizations.  In R. Preziosi (Ed.). Emerging Trends in Employment Practices and Principles. New York: Association of Employment Practices and Principles.

Singh, G.  (2000). Have Unions Outlived Their Usefulness?  Lessons from the Wagner Act Model in North America.  Proceedings of the 12th World Congress of the International Industrial Relations Association. Tokyo: International Industrial Relations Association.

Singh, G.  (2000).  An Analysis of the Adverse Impact of Layoffs on Minority Women in Canada: A Case of Double Jeopardy? In C. Bernier, R. Bourque, R. Paquet, and T. Wagar (Eds.). New Forms of Employment and Labour Force Diversification. Ottawa: Canadian Industrial Relations Association.

Singh, G.  (2000).  Unions and Employment Equity: Lessons from Bill 79 In Ontario. In C. Bernier, R. Bourque, R. Paquet, and T. Wagar (Eds.). New Forms of Employment and Labour Force Diversification. Ottawa: Canadian Industrial Relations Association.

Mazerolle, M. and G. Singh (2000). Resource, Reward, and the Completion of Vocational Training After Job Displacement.  In C. Bernier, R. Bourque, R. Paquet, and T. Wagar (Eds.). New Forms of Employment and Labour Force Diversification. Ottawa: Canadian Industrial Relations Association.

Singh, G. (1999). An Analysis of Public-Policy Options for the Representation Gap: Elites Values and Diverging Approaches in Canada and the U.S., Proceedings of 51St Annual Meeting of the Industrial Relations Research Association. Madison: Industrial Relations Research Association.

Others (Not Peer Reviewed)

Cowell, N. and  G. Singh (1998). Globalization and Workplace Change: The New Industrial Relations and Strategic Options for the Caribbean Labour Movement, in M. Phillips (ed.). Globalization, Economic Change and the Challenges of Caribbean Trade Unionism. Kingston: Trade Union Education Institute.
 
Cowell, N. and G. Singh (1997). The Future of Industrial Relations/Human Resources Management: A View From Two Ph.D. Students, in Kochan, T., P. Capelli, W. Gershenfeld, M. Heyser, and M. Jacobsen (eds.).  Perspectives on Work.  Madison: Industrial Relations Research Association.


Technical Reports:

Singh, G. and M. Butler (2002). San Diego’s Biosciences Industry Cluster: A Strategic Workforce Development Plan. San Diego: San Diego Workforce Partnership.

Butler, M. and G. Singh (2002). San Diego’s Visitor Services Industry Cluster: A Strategic Workforce Development Plan. San Diego: San Diego Workforce Partnership.

Singh, G. and S. Rey (2000). Workforce Issues of the Biosciences Cluster of San Diego. San Diego: San Diego Workforce Partnership.

Sciglimpaglia, D., M. Butler, S. Rey, and G. Singh (2000). Workforce Issues of the Computer and Electronics Manufacturing Cluster of San Diego. San Diego: San Diego Workforce Partnership.

Butler, M., S. Rey, and G. Singh (2000). Workforce Issues of the Visitor Cluster of San Diego. San Diego: San Diego Workforce Partnership.

Conference Presentations:  

Singh, G. (2010). Rough landing: Post-retirement unemployment experience. Paper presented at the 2010 Academy of Management Conference, Montreal, Canada.

DeNoble, A., Ehrlich, S., Galbraith, C., and Singh, G. (2010). Corporate entrepreneurial self-efficacy: An examination of entrepreneurial behavior in a global Japanese corporation.  Paper presented at the 2010 USASBE Conference, Nashville, TN.

Chung, B., Randel, A., Dean, M., Ehrhart, K., Shore, L., & Singh, G. (2009).  Inclusive HRM practices and related outcomes.  Paper presented at the 2009 Academy of Management Conference, Chicago, IL. 

Haddad, K., Singh, G., Chan, H., Marketing journal ranking as an accurate proxy for the quality of an article: An article-centric approach. Paper presented at the Annual meeting of the Western Decision Sciences Institute, Hawaii, March 2009.

Antoncic, B., Bratkovic, T., Singh, G., and DeNoble, A. The big five personality factors, gender, and entrepreneurship.  Paper presented at the Annual Meeting of the Academy of Management, Anaheim, August, 2008.

Shore, L., Chung-Herrera, B., Dean, M., Ehrhart, K., Jung, D., Randel, A., and Singh, G. Diversity in organizations: Where are we now and where are we going? Paper presented at the Annual Meeting of the Academy of Management, Anaheim, August, 2008.

Singh, G., Chow, C., and Wu, A. High performance work organization: Evidence from the Taiwanese manufacturing industry. Paper presented at the Annual Meeting of the Academy of Management, Anaheim, August, 2008.

Singh, G., K. Haddad, and C. Chow.  How well can publication in a top management journal be used as a proxy for its contribution? Paper accepted for presentation at the 2005 Academy of Management Meeting, Atlanta, August 10-14, 2006. (Nominated for Best Paper Award)

DeNoble, A., S. Ehrlich, and G. Singh. Toward the development of a domain-specific measure of family business self-efficacy. Paper accepted for presentation at the 2006 Babson Research Conference, Boston, June 9-11, 2006.

Chow, C., Haddad, K., Singh, G., and Wu, A. To what extent can articles in top accounting journals be used as proxies for top accounting articles? Paper accepted for presentation at the 2006 Western Region American Accounting Association Meeting, Portland, April 27-29, 2006.

Singh, G., C. Chow, and A. Wu (2005). A critical analysis of the dominant strategic human resource management perspective. Paper accepted for presentation at the 2005 Academy of Management Meeting, Hawaii, August 5-10, 2005.

Ghorpade, J., J. Lackritz, and G. Singh (2005).  Correlates of the Protestant Ethic of Hard Work.  Paper accepted for presentation at the 2005 Academy of Management Meeting, Hawaii, August 5-10, 2005.

DeNoble, A., S. Ehrlich, and G. Singh (2005). Corporate Entrepreneurial Self-Efficacy: The Development of a Domain-Specific Measure. Paper accepted for presentation at the 2005 Babson Research Conference, Boston, June 9-11, 2005.

Chow, C., K. Haddad, and G. Singh. Coordinating Human Resource Management Practices for Improved Hotel Performance. Paper accepted for presentation at the 34th Annual Meeting of the Western Decision Sciences Institute, Vancouver, February 2005.

Singh, G. and N. Cowell (2004). Union, Work Innovations and Firm Performance in Jamaica. Paper presented at the Annual Meeting of the Academy of Management, New Orleans, August 9-11, 2004.

Singh, G., C. Chow and A. Wu (2004). Integrating Human Resources and Performance Measurement: Effects on Organizational Performance. Paper presented at the Annual Meeting of the Academy of Management, New Orleans, August 9-11, 2004.

Singh, G. and N. Cowell (2004). What Do Unions Do? Unions, Work Innovations and Organizational Performance.  Paper presented at the Annual Meeting of the Industrial Relations Research Association, San Diego, January 4-11, 2004.

Singh, G., M. Saghafi, A. DeNoble, and S. Ehrlich (2003). Views on Self-Employment and Personality in China. Paper presented at the Twenty-Third Annual Entrepreneurship Research Conference, Babson College, June 5-8, 2003.

Singh, G., A. DeNoble, and S. Ehrlich (2003). National Culture and Entrepreneurship: A Multi-Country Study. Paper presented at the Twenty-Third Annual Entrepreneurship Research Conference, Babson College, June 5-8, 2003.

Dannin, E. and G. Singh (2003). The Judicial Hi-Jacking of Collective Bargaining: Theory, Data and a Plan for Future Research. Paper presented at the Annual Law and Society Conference, Pennsylvania, June 5-8, 2003.
 
Cowell, N. and G. Singh (2003). Unionization and Firm Performance in a Developing Economy. Paper presented at the 1st Caribbean Labour Conference, University of the West Indies, Mona, March 28-April 2, 2003.

Berkeley, K., N. Cowell and G. Singh (2003). Foreign Ownership, Work Innovations and Firm Performance: Evidence from a Developing Economy.  Paper presented at the 1st Caribbean Labour Conference, University of the West Indies, Mona, March 28-April 2, 2003.
  
Ghorpade, J., J. Lackritz, and G. Singh (2003). Self-Selection and Employee Involvement Programs.  Paper presented at the Western Academy of Management Meeting, Palm Springs, April 11, 2003.

Dannin, E. and G. Singh (2003). The Shadow of the Law: Impasse and Collective Bargaining Strategy.  Paper presented at the Annual Meeting of the Industrial Relations Research Association, Washington, January 3-6, 2003.

Dannin, E. and G. Singh (2002). Implementation on Impasse: Results from Simulations. Paper presented at the Workers’ Rights Conference, Michigan State University, October 11-13, 2002.

Singh, G. and N. Cowell (2002).  Foreign-Ownership and the Diffusion of Work Innovations in a Developing Economy.  Paper presented at the Joint Meeting of the International Industrial Relations Association and the Canadian Industrial Relations Association, University of Toronto, June 25-29, 2002.  

Dannin, E. and G. Singh (2002). The Shadow of the Law: Impasse and Collective Bargaining Strategy. Paper presented at the Annual Meeting of the Law and Society Association, Vancouver, May 30-June 1, 2002.

Singh, G., A. DeNoble, and L. Kalousova (2002). The Big-Five Personality and Entrepreneurial Intention. Paper presented at the 22nd Babson Kauffman Entrepreneurship Research Conference, University of Colorado at Denver, June 6-8, 2002.

Singh, G. (2001). Putting All Your Eggs in One Basket: The Regulation of Employee Representation in the United States of America. Paper presented at the Annual Conference of the Association of Employment Practices and Principles, San Francisco, October 18-20, 2001.

Ghorpade, J., Lackritz, J. and G. Singh (2001). Work Values and Preferences for Involvement of Employees in the Management of Organizations.  Paper presented at the Annual Conference of the Association of Employment Practices and Principles, San Francisco, October 18-20, 2001.

Singh, G. (2001).  Skills Requirements of the Biotechnology Industry: Moving from Research and Development to Commercialization.  Paper presented at the Canadian Industrial Relations Association Conference, Quebec City, May 25-29, 2001.

Dannin, E., T. Wagar, and G. Singh. (2000). A Right Unaccompanied by Fulfillment: Collective Bargaining, Impasse, and Employer Implementation of Final Offers. Paper presented at the IRRA Conference, New Orleans, January 2000.

Lowenstam, P., J. Panetta, G.Singh, and S. Tobias. (2000).  Workforce Development Issues of the Biosciences Industry.  Biosciences Industry Organization, Human Resource Section, San Diego, September 27, 2000.

Singh, G. (2000). Health and Later Life Labor Force Participation. Paper communicated at the Mona Conference, Kingston, Jamaica, September 1-3, 2000.

Singh, G. (2000). Strategic Choice and the De-Collectivization of the Employment Relationship in the Commonwealth Caribbean.  Paper presented at the Law and Society Annual Meeting 2000, Miami, Florida, May 26-29.

Singh, G. (2000). Introducing Anthropology to Institutional Industrial Relations: Union Density, Labor Laws, and National Culture. Paper presented at the 37th Annual Conference of the Canadian Industrial Relations Association, Edmonton, Alberta, May 27-30.

Cowell, N. and G. Singh (2000). Union Substitution in the British Caribbean. Paper presented at the 37th Annual Conference of the Canadian Industrial Relations Association, Edmonton, Alberta, May 27-30.

Singh, G.  (2000). Have Unions Outlived Their Usefulness?  Lessons from the Wagner Act Model in North America.  Abstract communicated at the 12th World Congress of the International Industrial Relations Association. Tokyo, Japan, May-June 2000.

Singh, G.  (1999).  Unions and Employment Equity: Lessons from Bill 79 In Ontario. Paper presented at the 36th Annual Conference of the Canadian Industrial Relations Association. Sherebrooke, Quebec, Canada, June 9-12.

Singh, G.  (1999).  An Analysis of the Adverse Impact of Layoffs on Minority Women in Canada: A Case of Double Jeopardy?  Paper presented at the 36th Annual Conference of the Canadian Industrial Relations Association. Sherebrooke, Quebec, Canada, June 9-12.

Mazerolle, M. and G. Singh.  (1999).  Human Capital, Perceptions on the Usefulness of Information, and the Completion of Vocational Training After Job Loss from Plant Closures.  Paper presented at the 36th Annual Conference of the Canadian Industrial Relations Association. Sherebrooke, Quebec, Canada, June 9-12.

Singh, G. (1999).  An Analysis of Public-Policy Options for the Representation Gap: Elites’ Values and Diverging Approaches in Canada and the U.S.  Paper presented in the Refereed Competition Section of the IRRA Conference, New York, January 3-5.

Singh, G. and A. Verma (1998). An Application of the Life Course Perspective to Assess the Return to Work Decision After Early Retirement.  Paper presented at Restructuring Work and the Life Course: An International Symposium sponsored by the Centre for Human Development, Life Course and Aging, University of Toronto and the Life Course Institute, University of Bremen, Germany, May 7-9.

Singh, G. and F. Reid (1997). Are Seniority-Based Layoffs Discriminatory?  The Adverse Impact of Layoffs on Designated Groups and Implications for Worksharing.  Paper presented at the Canadian Industrial Relations Association Conference, June 13-15.

Verma, A. and G. Singh (1997). Manager-Worker Differences in Labour Market Experience Following Early Retirement.  Paper presented at the Canadian Industrial Relations Association Conference, June 13-15.

Singh, G. (1997). Whither Industrial Relations/Human Resources Management.  Paper presented at The Future of Human Resources and Industrial Relations, a conference sponsored by the Centre for Industrial Relations, University of Toronto, March 18.

Verma, A. and G. Singh (1996). Patterns of Employment and Working Time Among Early Retirees of a Telecommunications Firm.  Paper presented at the Canadian Employment Research Forum Conference, June 12.

Adams, R., N. Cowell, and G. Singh (1996). Business Efforts to Decollectivize the Employment Relationship in Australasia and the British Caribbean.  Paper presented at a Joint Meeting of CASID/CIRA, May 29-31.

Adams, R., N. Cowell, and G. Singh (1996). Is There a Link Between Labour Policy and Trade Policy? Evidence From the Commonwealth Caribbean.  Findings presented at the Annual Meeting of the Comparative Industrial Relations Research and Teaching Society, January 1-3.

Working Papers Series:

Singh, G. and D. Taft. 2004. Executive Compensation: A Comparison of the US and Japan. CIBER Working Paper Series. San Diego State University.

Singh, G. and P. Fivaz. 2004. An Analysis of Pan-European Pension Systems: A Continuation of the Sage. CIBER Working Paper Series. San Diego State University.

Singh, G. 2004. National Culture and Union Density. CIBER Working Paper Series. San Diego State University.

Singh, G., A. DeNoble, and S. Ehrlich. 2004. National Culture and Entrepreneurship: A Multi-Country Study. CIBER Working Paper Series. San Diego State University.

Singh, G. and N. Cowell. 2004. Unions and Firm Performance in a Developing Economy. CIBER Working Paper Series. San Diego State University.

Singh, G. and C. Petrzelka. 2004. Downsizing in the US and France: A Comparative Study. CIBER Working Paper Series. San Diego State University.

Singh, G.  2001. Using Culture as a Guide to Manage the Labor Relations Function in a Global Economy. CIBER Working Paper Series, San Diego State University.

Cowell, N. and G. Singh. 2001. Union Substitution in the British Caribbean. CIBER Working Paper Series, San Diego State University.

Adams, R., N. Cowell, and G. Singh (1995). The Making of Industrial Relations in the Caribbean, McMaster University Working Paper Series, No. 409.

Research Agenda:

Manuscripts under Review

Singh, G. and Wu, A. Organizing the Bundle: A New Perspective on Strategic Human Resource Management. Under Review

Rosenkranz, W. and Singh, G. Understanding the Adoption of Sustainable Practices in a Family-Owned Venture: The Case of Bayshore Restaurants of Southern California. Under Review

Gordon, K. and Singh, G. Understanding the Adoption of Environmental Innovations in a Family-Owned and Operated Business: Between a Rock and a Hard Place. Under Review

Singh, G. and Wu, A. Strategic Choices and Organizational Performance under Perceptions of Competition and Uncertainty.  Under Review

Singh, G. and N. Cowell. Union Presence, the Adoption of Work Innovations, and Firm Performance.  Revise and Resubmit

Haddad, K., Singh, G., and Chan, H. Marketing journal ranking as an accurate proxy for the quality of an article.  Revise and Resubmit

Manuscript in Progress

Alband, S. and Singh, G. A Global Outsourcing Model for Developing and Maintaining Effective Relationships for Survivors, Victims, and the Outsourced Contractor.

Vidano, G. and Singh, G. Service Outsourcing and its Implications for the Economy.

Wongkanjana, W. and Singh, G. B2B Web Technology Adoption for Supplier management: Small and Medium Jewelry Enterprises (SMEs) in Thailand.

Rivera, A. and Singh, G. Best Business Practices: Minimizing the Risks of Hiring Foreign Workers.

Bell, L., Singh, G., and Addo, T. Adjustment of American Athletes Abroad.

Bell, L., Singh, G, and Addo, T. Cultural Distance and Adjustment: Evidence from American Athletes in Europe.

Purchio, J. and G. Singh. National Culture and Corruption: A Multi-Country Study.

Fivaz, P. and G. Singh. Female Expatriation: A Model to Encourage Participation. 

Singh, G., A. DeNoble, and S. Ehrlich. National Culture and Entrepreneurship: A Multi-Country Study.  

Padilla, L. and G. Singh. Repatriation: A Long Range Planning Approach.  

Singh, G., C. Chow, and A. Wu. A Critical Analysis of the Dominant Strategic Human Resource Management Perspective.

Singh, G., C. Chow, and A. Wu. Strategic Incompatibility? Product-Market Innovation, Bureaucratic Controls, Leakages, and Organizational Performance.

Singh, G. and A. Verma.  Preferences for Gradual Retirement from Career Jobs: Evidence from Early Retirees of a Large Telecommunications Firm. 

Verma, A. and G. Singh. Worker-Manager Differences in Labour Market Experience Following Early Retirement. 

Singh, G.  Paths Toward Bridge Jobs:  Uninterrupted and Interrupted Transitions. 

Zureik, K. and Singh, G. Finding an Exit Strategy for Zureik and Associates.

Panayiotides, A. and Singh, G. Succession Planning in Family Business: The Case of Panayiotides.

Carrington, S. and Singh, G. Information Overload and Cognition: Implications for Venture Capital Decision-Making.

Reed, B. and Singh, G. The Small Business Administration: How Does it Assist Minority Owned Businesses.

Kautz, C. and Singh, G. Environmental Consciousness: Determinants and Consequences for Financial Performance.

Schulte, R. and Singh, G. Corporate Governance and Organizational Performance: Evidence from Fortune 500.

Scheduled Projects

HRM in Taiwan (with C. Chow and A. Wu)

Burnout and Work Contexts (with J. Ghorpade and J. Lackritz)

Burnout, Personality, and Work Contexts (with J. Ghorpade and J. Lackritz)

Burnout and Performance (with J. Ghorpade and J. Lackritz)

Academic Governance (with J. Ghorpade and J. Lackritz)

Entrepreneurial Self-Efficacy (with A. DeNoble and S. Ehrlich)
 
Employee Involvement and Organizational Commitment (with M. Nicholson)

Cultural Distance and Adjustment (with Lyn Bell)
 
Teaching Interests:

1. Human Resource Management
2. International Human Resource Management
3. Industrial Relations
4. Comparative Industrial Relations
5. Collective Bargaining, Industrial Relations Theory, Research Methods, and Statistics for Business and Industrial Relations

Professional Activities:

2009, Commissioner, Citizen’s Review and Economic Competiveness Commission, City of San Diego

2009, Board Member, Sharp Hospital marketing Committee

2009, Editorial Board Member, International Journal of Sustainable Society

2008, Executive Member, California Faculty Association, SDSU Chapter

2008, Chair, Steering Committee, College of Business Administration, San Diego State University

2008, Member, Conflict of Interest Committee, San Diego State University

2008, Member, University Research Council, San Diego State University

2006, Editorial Board Member, Journal of Organizational Behavior

2005-2006, Ad Hoc Reviewer, Journal of Organizational Behavior

2005-Present, Editorial Board Member, Employee Responsibilities and Rights Journal

2004, Ad Hoc Reviewer, Academy of Management Journal

2004, Ad Hoc Reviewer, International Journal of Human Resource Development and Management

2003-2005, Senator, San Diego State University

2003, Ad Hoc Reviewer, International Journal of Human Resource Development and Management

2003, Co-Chair, Association of Employment Principles and Practices Annual Meeting, San Diego, October 9-11, 2003.

2002, Ad Hoc Reviewer, Academy of Management Journal

2002, Ad Hoc Reviewer, Social Science and Medicine

2001, Advisor, Indian Students Association, San Diego State University

2001, Advisor, SDSU Cricket Club, San Diego State University

2001, Member, International Business Committee, Department of Management, San Diego State University

2001, Member, Scholarship Committee, Department of Management, San Diego State University

2001-2000, Member, Recruitment Committee, Department of Management, San Diego State University

2000, Chair, San Diego Occupational Outlook Handbook Committee, San Diego Workforce Partnership

2000, Ad Hoc Reviewer, Relations Industrielles/Industrial Relations

2000, Ad Hoc Reviewer, Journal of Socio-Economics

2001, 2000, Ad Hoc Reviewer, Academy of Management, Human Resource Management Division

1999-present, Steering Committee, IR Transformation Workgroup, the University of the West Indies (Mona)

1999, Steering Committee, International Symposium on Work and the Life Course, University of Toronto and the University of Bremen

1997-1999, Coordinator, Workshop Series on the Employment Relationship, Labor and Human Resource Policy, Case Western Reserve University

1998-1999, Steering Committee Member, Cleveland Section of “Jobs With Justice”

1994-Present, Member, Canadian Industrial Relations Association

1994-Present, Member, Industrial Relations Research Association

1997-Present, Member, Academy of Management

Masters Thesis Supervision

Bell, L. (2004). Chair, Adjustment of American Athletes Abroad, Department of Management, San Diego State University.

Wahl, D. (2004). Chair, Retention in the U.S. Navy, Department of Management, San Diego State University.

Makransky, G. (2004). Member, Antecedents of Person-Environment Fit: The Role of Personality and Vocational Interest on Predicting Person-Job and Person-Vocation Fit, Department of Psychology, San Diego State University

De Faria, F. (2004). Member, The Incremental Validity of Type A Behavior Pattern Subcomponents in Predicting Workplace Outcomes, Department of Psychology, San Diego State University

Berkely, K. (2003). Chair, Foreign Ownership, Work Innovations and Firm Performance in a Developing Economy, Departments of Latin American Studies and College of Business Administration, San Diego State University

Roberts, K. (2002). Member, Attractiveness of Job Inducements to Applicants, Department of Psychology, San Diego State University 

Carlile, C. (2002). Member, The Effect of Pre-Interview Comparisons on Post-Interview Evaluations, Interviewer Confidence, and Information Recall, Department of Psychology, San Diego State University

Feldman, M. (In Progress).  Member, The Incremental Validity of Time Urgency for the Prediction of Job Satisfaction and Job Performance, Department of Psychology, San Diego State University

Andrade, S. (2002). Member, Individual Differences, Goal Orientation, Assigned Goals, and Goal Commitment, Department of Psychology, San Diego State University

Levy, C. 2000, Member, Re-Packing Their Parachutes: Fractured Interactions With Superiors Pushing Working Women to Take Flight, Department of Communication, San Diego State University

Thanik, S. 1999, Member, Subepithelial Connective Tissue Grafts in Conjunction with a Composite Resin for Root Coverage in Teeth with Cervical Lesions, School of Dentistry, Case Western Reserve University
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