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IMPORTANT

Change of Status Issue
When a student is dismissed by a department because of academic or professional reasons, the Graduate Division removes the student from the program but does not dismiss the student from the university.  We need to know why the student was dismissed from the program so that this information may be noted in the student’s file.  When you send requests to remove the student from the major, please include a brief description of your reason or reasons for this action. Many times these students apply to other programs to continue their graduate education.  Advisers in the “new” program are often not aware of the reasons the student was dismissed from a program and this information will allow us, if appropriate, to contact the adviser in the “new” department so that they are aware of the situation. 

Fall 2008 New Student Orientation

The date for our fall graduate orientation will be Wednesday, August 20, 2008, from 8:30 to 11:45 a.m.  If possible please try and plan your department orientation on the same day immediately following ours.  Be sure to let us know where and when you will hold your orientation so that we may include that information in our program.
There will be a Graduate Teaching Assistant workshop held at 2:30 p.m. that same day.  Please advise your GTA’s to attend this workshop.  If you have suggestions for enriching the workshop or would like to participate, please contact Janet Rodgers at jrodgers@mail.sdsu.edu 
Financial Support for Graduate Students

The Chancellors Doctoral Incentive Program (CDIP)

This program is designed for underrepresented students; it provides financial assistance to doctoral students who are interested in teaching careers in the CSU.  Loans of up to $10,000 per year up to a total of $30,000 within 5 years are available. If the recipient is hired at a CSU campus as a tenure track faculty member for each year of service 20% of the loan is forgiven. This program also requires a faculty mentor who will sponsor the student. Our deadline for applications is February 29, 2008.  All details of this loan program as well as an application request can be found at http://www.calstate.edu/hr/cdip/
Applications may also be picked up in the Graduate and Research Affairs office located in SSE 1410. For more information please contact jrodgers@mail.sdsu.edu
The California Pre-Doctoral Program

This program is designed to increase the diversity of the pool of potential university faculty by supporting the doctoral aspirations of individuals who are:

· Current upper division or graduate students in the CSU

· Economically and educationally disadvantaged

· U.S. citizens or permanent residents

· Leaders of tomorrow

The program offers graduate students who are interested in doctoral programs the opportunity to explore doctoral study with the guidance of an SDSU faculty mentor.  All details of this scholarship program can be found on www.CalState.edu/predoc.  Applications are to be submitted through the Graduate and Research Affairs office. You may contact Janet Rodgers (jrodgers@mail.sdsu.edu) if you have any questions.  

Applications are due in the Graduate Division office by March 28, 2008. 

Southern California Forum for Diversity in Graduate Education

The 2008 Southern California Forum for Diversity in Graduate Education will be held at the University of California, Irvine on Saturday, April 5th.  The Forum is the largest minority-oriented graduate and professional school fair held in the United States. There will be approximately 1200-1400 students in attendance. If you are interested in reserving a table for recruitment purposes, please contact, "Polakoff, Kip" kpolakoff@calstate.edu.  The Graduate and Research Affairs office has paid the initial registration fee for the forum, so you may register to have a recruiting table for your program for a lesser fee.

Who attends the Forum?  Campuses select their delegations of students on the basis of demonstrated promise of success in master’s degree and doctoral-level work, primarily grade-point averages and faculty recommendations.  The Forum is open to all college sophomores, juniors, seniors, and master’s candidates but is designed particularly to serve the needs of first-generation, low –income, and other students from underserved populations.  There is no charge for attendance, and the Forum provides free bus transportation and a free lunch.  Attendance at the Forum is by invitation only. Students are selected by their home campuses using the following criteria:

· Sophomore, junior, or senior class standing or candidacy for a master’s degree

· Grade-point average (3.0 or higher)

· Promise of success in graduate work

· Faculty recommendations

· Membership in a group underrepresented in higher education
As of Wednesday, February 13, 2008 an email invitation has gone out to all qualified SDSU students.
If you have students you wish to attend and or want more information please contact Janet Rodgers jrodgers@mail.sdsu.edu
Policy for Processing TA/GA Contracts
Graduate Affairs is responsible for ensuring the qualifications of graduate students for whom TA or GA assignments are sought.  This means we ensure that students meet the minimal GPA requirements of 3.0, as well as the required enrollment minima and that they are making progress toward degree completion in a timely manner.  Due to the volume of contracts we review each semester, we will no longer be able to deal individually with departments on correcting mistakes on contracts, or when departments/programs request exceptions.  Upon our receipt of contracts from colleges, we will process them and then return them to the colleges for distribution to departments.  The contracts that are not approved will generally fall into one or both of two categories; disqualified students and/or errors in filling out the contract that we cannot correct without contacting the department.  Messages describing the reasons for disqualification will be included with the returned contract, and will be sent by e-mail to the graduate advisor and the student.  In some cases, the department can apply for an exception to the disqualification, which requires completion of a form that will also be e-mailed to the advisor and student.
Policy for Service on Thesis Committees

The final vote of the Graduate Council on revisions regarding service on thesis committees resulted in the following policy language:

POLICY FOR SERVICE ON MASTER'S THESIS COMMITTEES

The university’s criteria for appointment to a thesis committee as adopted by the SDSU Graduate Council are listed below. Departmental policies on faculty eligibility to serve on thesis committees vary somewhat, as do the procedures for selection of specific faculty to advise a particular student. Students should consult their departmental graduate adviser for information.

1. Normally, the thesis committee is composed of three full-time members of the university faculty. The chair and at least one of the other members should hold permanent (tenure or tenure-track) faculty appointments. The chair and the second member should have a full-time or joint appointment in the department in which the thesis is written. For concurrent-degree programs, instead of a chair and 2nd member, the committee may be composed of a chair and co-chair who will be the two primary faculty from each discipline. The third member of the thesis committee must be from a department other than that of the chair.

In special circumstances, a department may designate lecturers, FERP, or Emeritus faculty members in the department or faculty members from another department, who are approved to serve as chair of thesis committees.  These faculty members must meet all of the other requirements described below.  If the chair of the committee is a faculty member from another department, the committee must include at least two members from the department in which the thesis is written.

2. Normally, all thesis committee members should hold a terminal degree or the equivalent in an appropriate discipline and be current in the field as determined by the department.

3. Normally, thesis committee chairs should also have specific expertise (theoretical, methodological, or topical) in the area of the proposed thesis. 

4. If a FERP or Emeritus faculty member is to serve either as a chair or 2nd/3rd member of a committee for a thesis/project, the student and faculty member must sign an Agreement for FERP or Emeriti Faculty to Serve as Thesis/Project Chair/Member. That agreement must also be approved by the department. FERP and emeriti faculty must sign this Agreement each time they serve on a student’s thesis/project committee.

5. In special circumstances of direct benefit to the student, the department of the committee chair may recommend the appointment as either a second or third member of a thesis committee an adjunct faculty member or lecturer who may be expected to be available for the period required for the student to complete the thesis. Such faculty must hold a terminal degree or equivalent in an appropriate discipline and be current in the field as determined by the department. Departments should submit to the Dean of the Graduate Division the names and current vitae of any adjunct faculty or lecturers they wish to nominate as participants on thesis committees along with a cover letter from the Department Chair providing justification for the request. Adjunct faculty and lecturers must also sign an Agreement to Serve as a Member of a Thesis Committee each time they serve on a student’s thesis/project committee. 

6. An individual who has special expertise directly related to the thesis research may serve as a fourth member of the committee or as a co-chair. Appointment as co-chair requires that the individual hold a terminal degree or the equivalent in an appropriate discipline and be current in the field as determined by the department.

7. Final appointment of the membership of thesis committees rests with the Dean of the Graduate Division. If the dean does not approve of the thesis committee recommendation, the dean will confer with the department prior to making any final decision.



Revised and approved by the Graduate Council,



February 7, 2008

Special Admits AY 2007-2008

	COLLEGE
	ALLOCATION
	NO. ACCEPTED
	PERCENT

	Arts and Letters
	40
	33
	83%

	Business Admin.
	57
	49
	86%

	Education
	38
	44
	116%

	Engineering
	24
	25
	104%

	Health and Human Services
	44
	23
	52%

	Professional Studies and Fine Arts
	33
	28
	85%

	Sciences
	51
	43
	84%

	TOTALS
	287
	245
	85%


