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» NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY

852 Eighth Avenue

San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

V ;
Name Classification From To
7 (L7 L/
Reason for Review Initial Mid Final Regular
Probation Probation P-obation
SECTION A-ITEMIZED CHECK LIST % = SECTICN B-OVERALL EVALUATION
4 s E Unsatisfactory L’j
< L @ | Standard {:7
et b= | L= | Pl
2|5 |5 |2 | outstanding 7
w2 lg e
mimlg |2
w 40 a o
818 1|a |8
All Employees: SOt
1. Attendance
2. Punctuality
3. Physical Fitress
4. Safety Practices
5. Personal Neatness
6. Compliance with Rules
7. Cooperation o
B. Acceptance of New Ideas ;
9. Application of Effort ¥
10. Interest im Job .
11, Accuracy of Work T B
12. Quality of Judgment e
13, Public & Employee Relations|
14, Written Expression Fa
15. Oral Expression v
16. Eguipment Operation
17. MNeatness of Work "
18. Performance Min. Supvm, ) e

19. Promptness Completing Work

20. Volume of Work Produced

21. Performance Under Pressure b
22. Performance New Work Sits.

Employees Who Supervise:

1. Coordinating Work w. Others

2. Acceptance of Responsibilit

3. Estah}iahment of Work Stds.

4. Training & Leading Staff

1,1

. Plaoning & Assigning Work

o

. Fairness to Staff

Adequacy of Instructions

o]~

Control of Staff

NYC UL NO. 63 12/20/67

SECTION G. (To Be Completed by Employee)

PERFORMANCE OBJECTIVES: Goals . for further
improvements in job performance during
the next year in order to meet or exceed
standards for the employee's present

job, or to develop employee skills.

{Section C Cont'd on Reverse Side)






SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college coursee, special work assignments for training purposes, etc.)

EMPLOYEE COMMENTS:

SECTION D
Signature of Supervisor Title . e Date
25 7 e s Date

Reviewed By

I have discussed this with my supervisor

Signature of Employee






NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY
B52 Eighth Avenue
San Diego, Califormia 92101

EMPLOYEE DEVELOPMENT REVIEW

357 F 1
Name Classification ~ From To
£7 (7 7
Reason for Review Initial Mid Final Regular
Probation Probation Prohation
SECTION A-ITEMIZED CHECK LIST = % SECTICN B-OVERALL EVALUATION
a o | Unsatisfactory [ /
o %
< ?jf 2 | Standard {__7
&t = i | i -
2|5 |5 |5 | outstanding /3
4 "0 =
wn o0 = o
o ju |lo o - -
218 |a |8 -
All Employees: i
1. Attendance [
2. Punctuality .
3. Physical Fitness v
4 Safety Practices v
5. Personal Neatness i
6. Compliance with Rules !
7. Cooperation !
8. Acceptance of New Ideas 4
9 Application of Effort
10. Interest in Job
11 Accuracy of Work §
12. Quality of Judgment v
13. Public & Employee Relations|
14, Written Expression v
15. Oral Expression Ery
16. Egquipment Operation ¥
17. HNeatness of Work
18 Performance Min, Supvn. v — —tr—— —
19. Promptness Completing Work | SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced = PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22, Performance New Work Sits. the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Othersl (Section C Cont’'d on Reverse Side)
2. Acceptance of Responsibilit v
3. Establishment of Work Stds. e
4, Training & Leading Staff %
5, Planning & Assigning Work v
6. Fairness to Staff
7. Adeguacy of Instructions ¥
8. Control of Staff ! L/

NYC UL NO. 63 12/20/67






" NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

Name Classification i From To
7 7 L7 L/
Reason for Review Initial Mid Final Regular
Probation Probation P-phation
SECTION A-ITEMIZED CHECK LIST =, b‘ SECTICN B-OVERALL EVALUATION
2 & | Unsatisfactory [/ /
. | oo vl e
<14 ¢ | standard L7
& i | L T
2151812 | outstanding [T
MEEE
w A 5] [41] =
AENERE
All Employees: OIS
1. Attendance v
2. Punctuality
3. Physical Fitness
4, Safety Practices
5. Personal Neatness
6. Compliance with Rules . :
7. Cooperation ‘ - ¥
8. Acceptance of New Ideas b
9. MApplication of Effort ¥
10. Interest in Job "
11 Accuracy of Work b
Quality of Judgment v
Public & Employee Relations b
lﬁ. Written Expression Y
15. Oral Expression v
16. Equipment Operation L
17. Neatness of Work v i
18. Performance Min. Supvm. % -y
19. Promptness Completing Work % SECTION §. (To Be Completed by Employee)
20. Volume of Work Produced 7 PERFORMARCE OBJECTIVES: Goals for further
21. Performance Under Pressure v improvemedts in job performance during
22. Performance New Work Sits. v the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Others ¥ (Section C Cont'd on Reverse.Side)
2. Acceptance of Responsibilit L
3. Establishment of Work Stds. =
4, Training & Leading Staff
5, Planning & Assigning Work v
6., Fairness to Staff
A Adequacy of Instructions v
B. Control of Staff ¥ 1
NYC UL NO. 63 12/20/67
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, Californmia 92101

EMPLOYEE DEVELOPMENT REVIEW.

Name CIassiElcatidn ; " From gl -
[7 L7 A7 Ly
Reason for Review Initial Mid Pinal Regular
Probation Probation Prabation

—a -

SECTION A-ITEMIZED CHECK LIST

SECTION B-OVERALL EVALGATION

All Employees:
. Attendance

Punctuality

Physical Fitness

1

2

3

4. Safety Practices

5. Personal Heatness
6

+ Compliance with Rules

. Cooperation

Acceptance of New Ideas

ol u]

Application of Effort

l'.lﬂ. Interest in Job

11. Accuracy of Work

"12.  Quality of Judpment

13. Public & Employee Relations

14, Written Expression

15. ©Oral Expression

16. Equipment Operation

> = £

a o { Unsatisfactory [/ /

< ﬁu ﬁ Standard £7
313128 -

Z|= 3 |4 Outstanding E
wl|lw|g|a

e el o L] J— e
88 1|a |8 e

COMMELITS
L}.

17. Neatness of Work

18. Performance Min. Sup#ﬁ.

o kW
L1 o

19. Promptness Cnmglettgg Work

=

SECTION $.,(To Be Completed by Employee)

20. Volume of Work Produced

PERFORMAMCE OBJECTIVES: Goals for further

<

21. Performance Under Pressure

('-\.

improvemepts in job performance during

22. Performance New Work Sits

& v the next gear in order to meet or exceed

Employees Who Supervise:

standards for the employee's present
job, or tc develop employee skills, @ -

Coordinating Work w. Others : (Section C Cont'd on Reverse Side)

55

2. Acceptance of Responsibilit

3. Establishment of Work Stds. #
4, Training & Leading Staff \

5., Planning & Assigning Work v
6. Fairness to Staff ¥
7. Adequacy of Instructions ¥

8. Control of Staff |
NYC UL NO. 63 12/20/67






y NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY

852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

Name Classification From To
/7 Y 7
Reason for Review Initial Mid "inal Regular
Probation FProbation Probation
SECTION A-ITEMIZED CHECK LIST i LS SECTION B-OVERALL EVALJATION
-4 ¥ E Unsatisfactory [ /
2 3 % | Standard i:?
2B I8 (% 07
2 s ls |7 Outstanding
121512
g3z |8 e
All Employees: ot
1. Attendance
2. Punctuality
3. Physital Fitness ¥
4., Safety Practices r
5. Personal Neatness b
6. Compliance with Rules ‘
7. Cooperation ¥
8. Acceptance of New Ideas
9. Application of Effort i v ;
10. Interest in Job VHEERT !
11. Accuracy of Work " Gk B :
12. ality of Judgment ¥
13. Public & Employee Reldtions v P
14, Written Expression 1K= £ de
15. Oral Expression T B
16. Equipment Operation ¥ 3
17. HNeatness of Work I P
18. Performance Min, Supvm. v ' g ANt
19. Promptness Completing Work i SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced ¥ PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure v improvemetits in job performance during
22, Performance MNew Work Sits. 1 the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills,
1. Coordinating Work w. Others| v (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit W
3. Establishment of Work Stds. ¥
4, Training & Leading Staff %
5. Planning & Assigning Work .
6. Fairness to Staff !
7. Adeguacy of Instructions v
B. Control of Staff '

NYC UL NO. 63 12/20/67






NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Efghth Avenue
San Diego, Californmia 92101

Er;PmLEr; DEVELOPMENT REVIEW

Washing

}’ Lﬂmjﬁ

i L
J'C‘-'i'ﬂ\wﬂu& CommoniesT jons

e

-Reason for Review

CYegicgL ;
" 'Classification

Initial

Probation

:ﬁul r]@ mufj f?ﬁ?
"From To~
&

Regular

m—

Final
Probation

(7

Mid
Probation

—

SECTION A-ITEMIZED CHECK LIST

Does Not Apply
Outstanding
| Standard

!

SECTION B-OVHRALL EVALUATION
Unsatisfactory g

Standard [?/

Outstanding L-7

Unsatisfactory

All Employees:

1. Attendance

Punctuality

2.

3. Physical Fitness

4. Safety Practices

<JJy<Jd=.

5, Personal Neatness

Compliance with Rules

7. Cooperation

8. Acceptance of New Ideas

9. Application of Effort

10. Interest in Job

NSNS

11. Accuracy of Work

16.

12. ality of Jud

</

13. Public & loyee Relation

<

14, Written Expression

15. Oral Expression

<

Equipment Operation

17. HNeatness of Work

COMMENTS 3

fé'.,.,? g zﬂ-.r's-# LA :—-‘-'jM .:1:_1-&(
c.aﬂfamﬂﬁt»{ df:wlf Sebpp 27 cnrte
G ) wc:‘l{'o’ a Z;nm?mﬁw

18. Performance Min. Supvn.

19. Promptness Completing Work

20. Volume of Work Produced

21. Performance Under Pressure

22, Performance New Work Sits.

NSINNNS

Employees Who Supervise:
1, Coordinating Work w. Others|

Acceptance of Responsibilit

Establishment of Work Stds.

2
3.
4, Training & Leading Staff

5. Planning & Assigning Work

« Fairness to Staff

&
7. Adequacy of Instructions
8. Control of Staff

NYC UL NO. 63 12/20/67

SECTION C. (To Be Completed by Employee)
PERFORMANCE OBJECTIVES; Goals for further
improvements in job performance during
the next year in order jo meet or exceed
standards for the emplojee's present

job, or to develop employee skills.
(Section C Cont'd on Reveygse Side)





* SECTION C (comt'd) PLANS FOR ACHIEVING OBJECTIVES: -Specific methods by which the

employee can work toward accomplishing his performance objectives (in-service trainm-
ing courses, college coursee, special work assignments- for training purposes, etc.) -

i S A —— e . gl - . i A e

o — e e S

R A AT« A A S

EMPLOYEE COMMENTS : ?!

I believe that Mr. Duncan's evaiuia.tion of m;,r‘mrk:is-:w ‘honest as it may be
inasmuch as I have not worked for or with Mr. Duncan af a Pegular employee.
This is primarily due to'the fact that.the majority of my work is working

with the In-School Coordinator and that in itself déprives me from doing as
much-or being equal in ,_@j-‘at;::ihnt:l.ngnwanmking: t_iﬁ betﬁe@ﬁ the two supervisors.

L o
- |

| QR P S | %
! 14
H 1
] L ¥ i
Lpes e - -
fa ' — - - - e -
i . 7
[ AV Se— — e okl
} £ ¥
- ] ! : St 5|
b T nae o e — = - y
! 1 -] NOIIW &
..... i - bt -l

SECTION D 0 T R Y S T Y

Signature of Supervisor " 'fii_'l:l_.e; -*;v s

R = 2 19y :
I have discussed this with my supervisor | | | 1T oo oo

- M ]
- s Ftn LT =

e L B [ k.03 ; i b

DA A ey e e e b o WS s 8 TR ST K B T
Y s loel A L RRAIS AT 8 O3 ARSEReE & e . e e

'/ Signature of Employee .ol v :
F=" & o ' f t
Tl R W :






NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY

852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW -

AreEpp ONELH

ﬂi’ y L i .fr:s!;,{ ol A

/72

/;/}z;/ 7
To

Name Classificdtion From
[7 £ L7 Y
Reason for Review Initial Mid Final Rasuliss
Probation Probation Probation g
SECTION A-ITEMIZED CHECK LIST g ). SECTION B-OVERALL EVALUATION
'% | E Unsatisfactory [/
e Kt
s 2l |8 Standard g?
= E _E:' E Qutstanding f_:?
wlm|g|a
Q -] L]
818 |a |8 -
All Employees: COMMENTS ~ 54/¢ _"{4’ $ 3 f(:’fffh Longpe
1. Attendance % of ,{feff‘#ﬁnﬂ’;!zﬁrﬁf A e o e
2., Punctuality
3. Physical Fitpess ’{? /’ﬂ e/t EM&? *1’/4-?'/,&7,\ s %
4, Safety Practices W « =
5. Personal Neatness X £ ‘&LZM s wﬂ"} Jffﬂ;/,ﬁ?
g. Canpi::ﬁ:nwnh Rules e )f.' o . & £F¢ #/75”‘7;"\- *57”/534/ &
8. Acceptance of New ldeas ol C?/!fff éf// 7+ fwé'/&ﬂ-, o 77‘&7/"
9, Application of Effort — - e P
10. Interest im Job X BEG A Vs dé"“’(/;éf c
11. Accuracy of Work Y K ar ee A&
11, ality of Ju nt v
13. Public & Emplovee Relations Y-
14, Written Expression bl
15, Oral Expression ¥
16. Equipment Operation L
17. Neatness of Work X
18. Performance Min. Supvn. ' .
19. Promptness Completing Work X SECTION C. (To Be Completed by Employee)
20, Volume of Work Produced ¥ PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure % improvements in job performance during
22, Performance New Work Sits. X the next year in order to meet or exceed
I standards for the employee's present
Buployees Who Supsrvise: job, or to develop employee skills.
1. Coordinating Work w. Others (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3, Establishment of Work Stds.
4, Training & Leading Staff
5., Planning & Assigning Work
_6. Fairness to Staff
7. Adequacy of Instructions
B. Control of Staff

NYC UL NO. 63 12/20/67





o1 TSRS ST e R RIS | TR AT, R

SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)

EMPLOYEE COMMENTS : ¥ IE Bl Y

SECTION D

ﬂff{.aﬁ iﬂ E‘;"M«: /g'f {J#wfﬁﬁf/r- 7{',!"\}_2 'Z C>

Signature of zh_pervisor Title Date
Reviewed By : Title Date

I have discussed this with my supervisor

Signature of EmpJoyee






NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY

852 Eighth Avenue

San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

- 12 P ol ) “_(._r":ﬂﬁuélcg /‘ r-c:E

‘éﬁ ' ,’?,‘M J;/L"zr /720

Name Classification From : To
A (7 [7 o =2
Reason for Review Initial Mid Finwel Regular
Probation Probation Probatien
SECTION A-ITEMIZED CHECK LIST | __ |- SECTION B-OVERALL EVALUATION
a : E Unsatisfactory [/
< 3 % | Standard
& (o [
2 E E 4 | Outstanding 7'y
wnin |d o
o jula|m
8|8 |a |8
All Employees: .
1. Attendance v / Co cpe R 7 poces
2, Punctuality 4 % ):/
J. Physical Fitress ¥
4., Safety Practices =7 . " :
5. Personal Neatness ¥ R e v g ' 7 G
6. Compliance with Rules '
7. Cooperation v L” Uhac A
B. Acceptance of New ldeas v
9. Application of Effort ¥ :
10. Interest in Job v ENR
11. Accuracy of Work |
12. Quality of Judgment _ i
13. Public & Employee Relations ] :
14, Written Expression ¥
15, Oral Expression
16. Equipment Operation ¥
17. HNeatness of Work
18, Performance Min. Supvn. - 1
19. Promptness leting Work o SECTION C. (To Be Completed by Employee)
20. _Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure af improvements in job performance during
22. Performance New Work Sits. the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Others| (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit :
3. Establishment of Work Stds.
4. Training & Leading Staff
5, Planning & Assigning Work
_6. Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff
NYC UL NO. 63 12/20/67






R B VERRE T i e NI o T ol e R TR S TR |

‘ SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES:  Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)

EMPLOYEE COMMENTS:

SECTION D ]
3 2 LF@HM/ G‘Zj.z-f.xf{fﬁ't-«
Signature of Supgrvisor /4 '_:Itt't'le . '
2 ; N So s, o T RO
bt ) Lo A CerarT 471
Reviewed By 0 B2 0T s o

I have discussed this with my superviser -

po - 1] k- . - . 4

-4-;6#;#. .ZKM?ZW* e — --i-z' higoied

Signature of &npln}.res_:
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue

San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

M

v.‘ n:,-"df o A _-
Classification
é (i9ap 8 /7 Q’
Reason for Review Initial Mid Fimal Regular
Probation Probation Probatisn
=
SECTION A-ITEMIZED CHECK LIST 2 -  SECTION B-OVERALL EVALUARION
i X E Unsatisfactory [:?
2 k! 2 | Standard -
AER L 3 |
= |3 o b QOutstanding
wiom |2 3
o o L] —-
818 |a |8
All Employees:
1. Attendance [
2, Punctuality [
3. Physical Fitness [
4, Safety Practices [l
5. Personal Neatness [
6. Compliance with Rules T ¥
7. Cooperation [
B. Acceptance of New Ideas ]
9. Application of Effort |
10. Interest in Job Nl - W & b
11. Accuracy of Work [
12, Quality of Judgment e
13. Public & Employee Belations [
14. Written Expression :
15. Oral Expression _ -
16. Equipment Operation el
17. Neatness of Work ] .
18. Performance Min. Supvmn. 4 : SRR '
19. Promptness Completing Work ¥ SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced ~ PERFORMANCE OBJECTIVES: Goals for further
2l. Performanceé Under Pressure v improvements in job performance during
22, Performance New Work Sits. Id the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise!: job, or %o develop employee skills.
1. Coordinating Work w. Others (Section € Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3 Establishment of Work Stds,
4. Training & Leading Staff
5. Planning & Assigning Work
_6. Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff

NYC UL NO. 63 12/20/67

i






 SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service trai
ing courses, college coursee, special work assignments for training purposes, etc.)

&

"
-
: = LA s . L e - e —— --—l-n-—-——l!'—-

EMPLOYEE COMMENTS:

SECTION D

Signature of Sup T _ : :
.o :

.’frf?ﬁg’l- 3 - ‘:;1 _,1..--:-'-. i ﬁwlﬁﬁx."é?ﬁ/ & 7:/;1’/20 ;
& :;?iiiedzg; Titi ;"'- '_ v Dﬂtﬁ , 5T

I have discussed this with my supervisor , & I O e - 0

o e = =

Signature of Ehployae






NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY

852 Eighth Avenue

San Diego, California 92101

... EMPLOYEE DEVELOPMENT REVLIEW A

_.-;EI .-;1'\-‘-!-- / ‘;/ = “'I'-;_HA' - r- . \.;;7‘:::!’? ~d F o J;—:lﬁ"‘ '/ 4 ? 0
Classification e 2T From " To
b Lres . /7 47 (7
Reason for Review Initial Mid Fijal Regular
Probation Probation Probatien
SEGTIQN"&-ITBHIZED.EHEGK LIST = o SECTION B-OVERALL EVALUATION
i & | Unsatisfactory D
a0 2 DI
f ._.E = E Standard H
2 E % |= | Outstanding [y
MBI
418 |a &
181212 |8
All Employees: . i
1. Attendance v gaﬁ O wo g.k aR, ,pyéf’-é"ﬂ .
2., Punctuality v </
3. Physical Fitness v L meEasT S o
4. Safety Practices 1% ﬁ Assdalods 4
5. Personal Neatness v 7,
6. Compliance with Rules Aln. RO, 2/
7. Cooperation K
8. Acceptance of New ldeas ¥
9. Application of Effort
10. Interest in Job BN
11. Accuracy of Work
12. Quality of Judgment I
13, Public & Employee Relations| v
14. Written Expression '
15. Oral Expression [
16. Equipment Operation
17. Neatness of Work ¥ -
18. Performance Min. Supvn. i =] 3 T ;
19. Promptness Completing Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFARMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22, Performance New Work Sits. the ngxt year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
l. Coordinating Work w. Others| (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3. Establishment of Work Stds.
4. Training & Leading Staff
5. Planning & Assigning Work
_6. Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff
NYC UL NO. 63 12/20/67






* SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: ' Specifi¢ methods by which the
employee can work toward accomplishing his performance objectives (in-service trai
ing courses, college coursee, speciel work assigmments for training purposes, F TG

II.
i
AN e - S — B i . 4. A PR T, R - el w
— - _'__'_--_' E - = - e i - - _._:-‘__-.—'....._:__'-_f
EMPLOYEE COMMENTS ; sy i ST A DAETTSR T,
\"”\-\. i
“I TR A 3 ] 'l
T ! bl
{51813 al
= v e e g b B
R e 5 '
ime g 4 —i- ¥ = &
! i
! bl
o el e
- £ S SR 1 - ]
' Sy
! i J
o k- - oL
g b= Lo ____. — oy ¥
| !

SECTION D

Signature of Supervisor

Reviewed By Z)

I have discussed this with my supervisor j o S P S oy

a4 L ] e b B X x
B P 2 A N R A
! ) A e it
sy i i i M T f i
. wh oy s O A
Signat i i | qu
1
r _— —
i
H —_—
(W






NELGHEORHOOD YOUTH CORPS
SAN DIEGO COUNTY

852 Eighth Avenue

San Diego, California 92101

EmmAa SANToS

EMPLOYEE DEVELOPMENT REVIEW

2 viRol).” Cloot

Classification From To
/7 [7 &
Reason for Review Initial Mid Final Regular
Probation Probation Probatien
SECTION A-ITEMIZED CHECK LIST o = SECTION B-OVERALL EVALUATION
y o E Unsatisfactory [ /
< E @ | Standard 17
HERERL /7
= E 'g j ﬂutstanding
min | g |m
@ a2 o L]
1818 |&a |8
All Employees: o
l. Attendance
2. Punctuality
3. Physical Fitness
4. Safety Practices
5. Personal Neatness
6. Compliance with Rules
7. Cooperation
B. Acceptance of New Ideas
9. Application of Effort
10. Interest in Job
11. Accuracy of Work
12. ality of Ju ent
13. Public & Employee Relations
14, Written Expression
15, Oral Expression
16. Equipment Operation
17. Neatness of Work
18. Performance Min. Supvm. - ; H
19. Promptness Completing Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22. Performance New Work Sits. the next year in order to meet or exceed
standards for the loyee's present
Employees Who Supervise: job, or to &evelnpﬂzaplgytl siills.
1. Coordinating Work w. Others| L] (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit i
3. Establishment of Work Stds. ~
4, Training & Leading Staff =
3. Planning & Assigning Work -
_6, Fairness to Staff -4
7. Adequacy of Instructions b 25
8. Control of Staff ——

NYC UL NO. 63 12/20/67

1= =70 =30-7D





' SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college coursee; special work-assigmments for training purposes, etc.)

=

EMPLOYEE COMMENTS:

f,t»i,; s | 311 E
: Ak i f’ﬂ“"{ | «‘%fﬂmf{y S
__.r’ﬁff_-pf e fu{%ﬂ{ﬂz@ N fwﬁy ! /74% £ Sy

Y . o | SR

g Che % ?;,ﬂ.-t{.'-;;- i? L

o
i
i3]

L '
— T
SECTION D = e =
ok AP AN 5 28 0= :
Signature of ervisor Title ' : Date
% 2 -3 s ARET uy
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I have discussed this with my supervisor
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NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY

852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

_:jﬁ;fmii.CLeEq

S7 e - s 720 S UL/ 77C
& (Classification From To
Ty [7 LZ ) 7
Reason for Review Initial Mid Figal Regular
Probation Frobation Probatien
——
SECTION A-ITEMIZED CHECK LIST = | SECTION B-OVERALL EVALUATZON
: 'é." m E Unsatisfactory U
el - @ | Standard ;‘:7
s |2 |% |2 Outstanding ﬂ
= jla | [
wl|o|E |
a fad @ ] .
818 |x |5
All Employees: # yas
1. Attendance
2. Punctuality
3, Physical Fitness
4, BSafety Practices
5. Personal Neatness
6. Compliance with Rules
7 Cooperation
8. Acceptance of New Ideas
9. Application of Effort
10. Interest in Job = -
11. Accuracy of Work
} pality of Judgment
13, Public & Employee Relations|
14. Written Expression
15. Oral Expression
16. Equipment Operation
17. MNeatness of Work t
18. Performance Min. Supvn. - '
19. Promptness Completing Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFQRMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22. Performance New Work Sits. the E;x; year t; urdei to meet or exceed
standdrds for the employee's present
Employees Who Supervise: job, @r to develop employee skills.
1, Coordinating Work w. Others V (Sectdon C Cont'd on Reverse Side)
2. Acceptance of Responsibilit %
3. Establishment of Work Stds. i
4, Training & Leading Staff ¥
3. Planning & Assigning Work Ll
6, Fairness to Staff 74
7. Adequacy of Instructions i
8. Control of Staff v
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' SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college coursee, Special work assignments for training purposes, etc.)

EMPLOYEE COMMENTS:

SECTION D
Signature of Supervisor b 5 £ 7 I : Date
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I have discussed this with my supervisor
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW
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Classification ' From To
LR e &7
Reason for Review Initial Mid Final Regular
Probation Probation Probatien
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2|5 |5 |2 | Outstanding E
Eo o -0
nmilon |d|a
@ j al 1] =
1818 |& |8 : -
All Employees: SARNIY
1. Attendance
2. Punctuality
3. Physical Pitness
4., Safety Practices
3. Personal Neatness
6. Compliance with Rules
1. Cooperation
8. Acceptance of New Ideas
9. Application of Effort
10. Imterest in Job
11 Accuracy of Work
Quality of Judgment
Public & Employee Relations|
1#. Written Expression -
15, Oral Expression
16. Equipment Operation
17. MNeatness of Work
18. Performance Min. Supvn. :
10, Precatniss Tating Vork SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22. Performance New Work Sits. the next year in order to Tent or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee siills.
1. Coordinating Work w. Others ] (Section C Cont'd on Reverse Side)
2, Acceptance of Responsibilit
3, Establishment of Work Stds. o
4. Training & Leading Staff v
5. Planning & Assigning Work ~
_6. Fairness to Staff e
7. Adeguacy of Instructions v
B. Control of Staff L
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' SECTION C (cont'd) PLANS FOR ACHIEVING' OBJECTIVES: . Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for traini purposes, etc.)
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SECTION D .' i

Signature of Supervisor i 'Tl:tl.e —S1 : Date
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Reviewed By : Title .
) ikt

I have discussed this with my supervisor =t e y
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Signature of Employee
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EMPLDYEE DEVELOPMENT REVIEW
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- [7 &t L7 /7
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s £ @ | Standard / J
ARk
ol B R e Outstanding E
Wil g | @
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3 Q [wm g s
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All Employees: (’/( Sl A ) ;62&‘.’_ ,,.z-f-{'--“j
1. Attendance v’ = ﬁ; ‘{f ;_:
¥ Pl.mc.tualit.y v ,fZJ{_’fr.( & _‘;xr“ C"ﬁ;r_-{l ({4'.-!. fﬁﬁ(;‘: A .}/’}
3. Physical Fitness r,f_ - -
4, Safety Practices *ﬁ{ﬁ_..p.r-" ?-f'-.« e E’&u{é" v /
5. Personal Neatness v H{«A,:M for (e ot #L‘Lf feceat -
g. E:Dn;;::::iznwith Rules "-: TR S WE (g{'—zf.d,, e ﬁc .:‘-{"w_//_’dx://uh:f
- J
9. Application of Effort v e ,f,l{" 2w O Odasc (‘ gt de 7
10. Interest in Job e > g 26 f
1L. Accuracy of Work "4“'("'%’*7"{ 44“‘9£ fate
12. Quality of Judgment v wbedly 2 ~~fﬂ/ﬂ‘-’*f‘ e ”/” o -
13. Public & Employee Relations [ "’,é\f{t_;_q_r e ZE",H_; o (_auffﬁ i L f‘f
14. Written Expression V. A EN AT P
15. Oral Expression ' o o y
16. Equipment Operation v "C?_;’L,'
17. Neatness of Work - v At A
18. Performance Min. Supvm. ‘ =t — o
19. Promptness Completing Work | SECTION C. (¥o Be Completed by Employee)
20, Volume of Work Produced | PERFORMANCE CPJIECTIVES: Goals for further
21. Performance Under Pressure v improvements §n job performance during
22. Performance New Work Sits. the next year in order to meet or exceed
standards for §he employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Others| (Section C Cont'd on Reverse Side)
2, Acceptance of Responsibilit
3. Establishment of Work Stds.
4, Training & Leading Staff
5. Planning & Assigning Work
6, Fairness to Staff
_7. Adequacy of Instructions
8. Control of Staff
NYC UL NOD. 63 12/20/67
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)

e e — o e .

EMPLOYEE COMMENTS:

SECTION D
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P e oA e 759
Signature of Supervisor _ Title _ Date
Reviewed By Title g had Date

I have discussed this with my supervisor
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NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW. -

e il g : g % L
TRls tave '.ﬁ\-*tﬁr\.u%\;m S 1198500 Juas Ny need 1o (/’715 = /? ¢
: Name O ' Classification From e
(7 [7 {7 7
Reason for Review Initial Mid Fiial Regular
Probation Probation Probation
SECTION A-ITEMIZED CHECK LIST - _ | SECTION B-OVERALL EVALUATION
2 X E Unsatisfactory [ /
< L ¢ | standard fg
! b= | - Limy
2|5 |8 |2 | Outstanding /7
wla|E|s
Q j L] E
218 |4 |5
All Employees: i Lok
1. Attendance o %
2. Punctuality A
3. Physical Fitness L
4, Safety Practices ol
5. Personal Neatness %<
6. Compliance with Rules e
7. Cooperation N
8. Acceptance of New Ideas N
9. Application of Effort b
10. Interest in Job Y
11. Accuracy of Work
12, Quality of Judgment
13, Public & Employee Relations i
14, Written Expression s
15. Oral Expression
16. Equipment Operation o
17. Neatness of Work ¥
18. Performance Min. Supvn. i =
19. Promptness Completing Work ol SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced 1% PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure g improvements in job performance during
22. Performance New Work Sits. v the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills,
1. Coordinating Work w. Others 72 (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit -
3. Establishment of Work Stds. d
4, Training & Leading Staff
5, Planning & Assigning Work
6, Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff
NYC UL NO. 63 12/20/67






NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY

852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW ; [

R A / f_: = ¢ - = g
2o LT a5 @mf J-ﬂ:f' R )
Name - - Classification rom To
(7 17 45 4
Reason for Review Initial Mid Final Regular
Frobation Probation Probation
SECTION A-ITEMIZED CHECK LIST - = SECTION B-OVERALL FVALUATIGN
iy 2 E Unsatisfactory U
< = @ | Standard ﬂ
B Outstandi :7
= a % bt utstanding [
v |D ;
All COMMENTS :f534<JW~QL£u..(aaf < oeler)
Employees: e A
hfﬁli.frﬂ..dcuﬂﬂ /Z-./i’ L (/.;_fm e Jt‘f—f'{-f
1. Attendance v o g : B ey -
2' Pul'lctualit}r vz A L 4/':- Jﬁl;ﬂ {C ﬂ‘-e?-.rLZl_ j—-lt‘?—f\ ctet hu?‘&,{’iy
3, Physical Fitpess 4 = ("‘"“Anf‘-.-{ -1/3:' r;“{x 1 ral it
4., Safety Practices v (e NP La — e
5. Personal Neatness. -. v (. o ¥ ert T g Jl{ﬁ
6. Compliance with Rules v ﬂ l"'{"" v G- q.-&ﬁ-m ’“ {7
;. izuperation - - c_—;!'c{ -14,\__:) chieds X P ot Io,{;wa_e,ﬁ j
: ceptance of New Ideas v
9. Application of Effort A el coas ol "”‘é} Cakee ore
10. Interest in Job MW, v Relablelirralccron I’C‘““f’”“* Cee
11. Accuracy of Work % v “Alls o Zie ,,_5,&:“’ éi:e:, ige St A ute{u._
12. ﬂlit of Ju nt ("= z ég _,_(‘{_r_ - t{_
13, Public & Elnpln]ree Relal‘.ians \"" L —=L AR T B R c‘-ﬂ. (4 ‘f .
14, Written Expression g L«z"{ﬂa,«?"rr-ir . o Uhe h“"""“"’”‘ o
15. Oral Expression - Lot Epra 0. w«ea&'—"‘“ ol A‘:“cﬂ#\ xoef
16. FEquipment Operation v PPN Tt teq )
17. Neatness of Work ek AR
18. Performance Min. Supvn. ol : ~ e W T 7 ;
19. Promptness Completing Work v | SECTION C. (To Be Completed by Employee)
20, Volume of Work Produced v PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure v improvements in job performance during
22. Performance New Work Sits. g the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee sf:ilis. ;
1. Coordinating Work w. Others| (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3. Establishment of Work Stds.
4, Training & Leading Staff
5. Planning & Assigning Work
_6. Fairnmess to Staff
7. Adequacy of Instructions
8. Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: ‘Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service trainm-
ing courses, college courses, special work assignments for training purposes, etc.)

% 3

P —————————

EMPLOYEE COMMENTS:
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SECTION D

)

E'J‘ 1+ & ? "(J{/.? g,

Signature of Supervisur

Reviewed By

1 have discussed this with my supervisor

< R oahiBR O i

‘Signature 'of Employee
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2 NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY

B52 Eighth Avenue

San Diego, Califormia 92101

R

EMPLOYEE DEVELOPMENT REVIEW

-.E.Uﬁl;:ﬂ.':l‘;bp} S Peeialist

Name Classification From To
(7 {7 [7
Reason for Review Initial Mid Final Regular
Probation Probation Pgobatign
, -—
SECTION A-ITEMIZED CHECK LIST = SECTION B-OVERALL EVALUATION
a g Unsatisfactory [ /
f g & E Standard 17
215 |5 |2 | outstanding F g
AHHE -
181813 |2 ' %
All Employees: S
l. Attendance X |
2. Punctuality '
J. Physical Fitness o
4. Safety Practices b4
5. Personal Neatness ,
6, Compliance with Rules | £
7. Cooperation 5
8. Acceptance of New Ideas .
9. Application of Effort b
10. Interest in Job s = 1
11. Accuracy of Work o
12, Quality of Judgment pod
13. Public & Employee Relations x 1%
14, Written Expression o e
15. Oral Expression
16. Equipment Operation
17. MNeatness of Work e
18, Performance Min. Supwvn. . 1 - '
19. Promptness Completing Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced o PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure 5 improvements in job performance during
22. Performance New Work Sits. ) the next year in order to meet or exceed
standards for the loyee's present
Employees Who Supervise: job, or to déiralﬁpﬂloyﬂ skills.
1. Coordinating Work w. Others L (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit e
3., Establishment of Work Stds. 5,
4, Training & Leading Staff x
3. Planning & Assigning Work A
_6. Fairness to Staff K
7. Adequacy of Instructions W
8. Control of Staff .
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, California 92101

ENPLOYEE DEVELOPMENT REVIEW

j-}f-'f,'.ﬂ ,-’rlx?’;ﬂ mﬂﬁﬁ ]/’ f g e ._,lndf_,u--: eer, T
Name / Classification " From To
(7 (g
Reason for Review Initial Mid Final Regular
Probation Probation Probation
SECTION A-ITEMIZED CHECK LIST x | SECTION B-OVERALL -EVALUATION
. = E Unsatisfactory [_7
f’ 2 |, |8 | standard V27
2 E - .E Qutstanding Fagp
ala1%|s
18|18 |a |8 ;
All Employees: "
?rfﬂr s A e :«'e.sdf'-* ""*'/(""1"?{_"""'
1. Attendance Pt
2. Punctualit i ; B et b
3' Physical i%tnesa - m:?‘h‘r .-fg!n ’;,'/Qﬁ#f L s fEA T ;Jv / ?5;
4, Safety Practices I
5. Personal Neatness s
6, Compliance with Rules P
7. Cooperation -
8. Acceptance of New Ideas o
9. Application of Effort e
10. Interest in Job o] ‘
11. Accuracy of Work =1 ;
12. Quality of Judpment ¢~
13. Public & Employee Relations| v
14, Written Expression e -
15. Oral Expression v 4
16. Equipment Operation ]
17. Neatness of Work
18. Performance Min. Supwn. | - it ;
19. Promptness Completing Work P SECTION C. (To Be Completed by Employee)
20, Volume of Work Produced 1 PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure - improvements in job performance during
22. Performance Mew Work Sits. = the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Others (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3. Establishment of Work Stds.
4, Training & Leading Staff
5. Planning & Assigning Work
_6. Fairness to Staff
7. Adeguacy of Instructions
8. Control of Staff

NYC UL NO. 63 12/20/67






* SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES:  Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assigmments for trainming purposes, etc.)

e s ¥ = AT i
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= | i ! | L
| :
—rted s
o
3 1 I
R S SRR L LA TR
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Reviewed By S L T B T e EE LB,

I have discussed this with my supervisor S

# ~ \Signature of Hmployee
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NEIGHBORHOOD YOUTH CORFS

SAN DIEGO COUNTY

852 Eighth: Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

! A g 4 s ff' o v, A
_E 4 Name Classification 7 Fr;: ' ;é'
Ly L/ [7
Reason for Review Initial Mid Final
Probation Probation Probation Regular
SECTION A-ITEMIZED CHECK LIST " £ SECTION B-OVERALL EVALUATION
E o E Unsatisfactory /[ /
(2]
5 'E = "E Standard Q_?i
Z |m |@ |~ | Outstandi
15312 Nt -
T @ 0w
=1 al8|a |8
All Employees: R R COMMENTS .S, vn. comprany Mﬁ'v-*//mu*f- Thee has
1. Attendance v Aove Ponta T viry pewd datdet swile Mlos Vuieees
2. Punctuality + 77 ' £ /‘A A o “?/ !
N ﬁh?&iﬂﬂl Fitness o . difc.t fxﬂ Bocgl w;'/fﬂa ;/ o ;AM!I Mi.,‘}im‘L_ ;{{‘_‘
4, Safety Practices o~ =
5. Personal Neatness o e 2E1f*ﬂﬂ*‘“ -
6. Compliance with Rules W :
7. Cooperation -
8. -Acceptance of New ldeas - ]
9. Application of Effort P
10. Interest in Job P
11. Accuracy of Work o
124 ality of Judgment g %
13. Public & Employee Relations| -
14, Written Expression -
15. Oral Expression o
16. Equipment Operation “
17. Neatness of Work i
18, Performance Min. Supvn, “
19. Promptness Completing Work - SECTION C, (To Be Completed by Employee)
20. Volume of Work Produced i PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure o improvements in job performance during
77. Performance New Work Sits. > the next year in order to meet or exceed
standards for the employee's present
Employees Who Supervise: job, or to develop emplgyee skills.
1. Coordinating Work w. Others| (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
"3, Establishment of Work Stds.
4. Training & Leading Staff
5. Planning & Assigning Work
6. PFairness to Staff
7. Adequacy of Instructions
8. Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assigmnments for training purposes, etc.)

EMPLOYEE COMMENTS:

SECTION D
_Lrgas i Z {';{_:Jfﬂf_ j Y “
Signature of {Sﬁ'pervisor ! ; Ticle . te
Reviewed By . - Title Date

I have discussed this with my supervisor

~

G e aarnd

Aigniture nE(\Emp loyee






NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
B52 Eighth Avenue

San Diego, Californmia 92101

EHPL!‘.:;YEE DEVELOPMENT REVIEW

Riikosd ot aitn T bl POk - i zﬁi L.
Name Classification From J/ Ta
oy o A i o
eason for Review nitia na
Probation Probation Probation Begular
SECTION A-ITEMIZED CHECK LIST S . | (SECTION 3~OVERALL EVALUATION
a - E Unsatisfactory /[ /
< 2] |8 | Standard X/
2 B | |®
Z |8 |3 |d Outstanding ﬂ
o |58 |%
21313 |8 3
ALL HII:P].U}'EES: COMMENTS :,?M ﬁ:c. -f,!fr.y{ /:mz_. Ae ,““. P R
1. Attendance : yY sarksme , 74 /."m ahusne vwiFanest s > 4 w O,
2. Punctuality - / '
3. Physical Fitness - PRSI /i 4l 9 o :
_4. Safety Practices - aresd fffuczf' Fl/{{ ot i K ew 7 d‘%ﬁ” s
5. Personal Neatness i /a’;uf(n--.?'anl?' L ol eulefmuvia e Ve S RS
_6. Compliance with Rules A ! ?'
7. Cooperation g e e %‘-‘- Faaen i
8. Acceptance of New lIdeas .t {
9. “Application of Effort-— r
10. Interest in Job Al ox
11. Accuracy of Work s | -
12, ality of Ju nt *
13, Public & Employvee Relations e
14, Written Expression o
15. Oral Expression -
16. Equipment Operation e
17. Neatness of Work —
18, Performance Min. Sup'm. e
19. Promptness Completing Work X SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced " PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure * improvements in job performance during
22. Performance New Work Gits. BE the next year in order to meet or exceed
— standards for the employee's present
Employees Who Supervise: job, or to develop employee skills.
1. Coordinating Work w. Cthers (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibi.it
3, Establishment of Work itids.
4. Training & Leading Staff
5. Planning & Assigning Work
6. Fairness to Staff
7. Adeguacy of Instructions
8, Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)

EMPLOYEE COMMENTS : i T .
T e triel b c;....-rgam.’.lf M‘L“\ euery dﬂr‘w}mﬂ} aunl Supasuised
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' @ -

SECTION D

oD

. B, 727 =/ e A s ' -
Signature l:ifj pervisg i Title - t

Reviewed By : Title - -‘Date
I have discussed this with my supervisor

Signature of Employee






NEIGHBORHOOD YOUTH CORPS

SAN DIEGO COUNTY
852 Eighth Avenue
San Diego, California 92101

EMPLOYEE DEVELOPMENT REVIEW

Conmie M. Va flr_’r? Beirg, /o E i d J-."-T-F fr:'*-’-‘!':.- e 4
Name ' Classification} : From To
X7 7 &g
Reason for Review Initial Mid inal Regular
Probation Probation Probatien
SECTION A-ITEMIZED CHECK LIST s 3 SECTION B-OVERALL-EVALUATION
B 7 E Unsatisfactory [/ /
< R @ | Standard E
ARG 7
= = _g - Outstanding
wile |8 1a
L ] m
21815 |5 e 5 o
CGI'E'[EN'I'S -x..la‘i:r,ﬂ' P A <
All Employees: Yok o & e AT RN
1. Attendance x S R T et i s el
2. Punctuality ¥ 3 A
3. Physical Fitness
4, GSafety Practices [Tt
5. Personal Neatness ' X |
6., Compliance with Rules % i
7. Cooperation X
8. Acceptance of New Ideas “f
9. Application of Effort p 4
10. Interest in Job X :
11. Accuracy of Work <1
12. Quality of Judgment P!
13. Public & Employee Relations |-
14. Written Expression 4L ¥
15. Oral Expression XY -'
16. Eguipment Operation I
17. WNeatness of Work e i
18. Performance Min., Supvm. oK e i
19. Promptness Completing Work = SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced - PERFORMANCI® OBJECTIVES: Goals for further
21. Performance Under Pressure 3 improvements in job performance during
22. Performance New Work Sits. | _ X the next yedr in order to meet or exceed
' - standards fgr the employee's present
Employees Who Supervise: job, or to develop employee alﬁilla. ¢
1. Coordinating Work w. Others| (Section C Gont'd on Reverse Side)
2. Acceptance of Responsibilit
3. Establishment of Work Stds.
4., Training & Leading Staff
5. Planning & Assigning Work
6, Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: - Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES : Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
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