
For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 

Get Adobe Reader Now! 

http://www.adobe.com/go/reader

















JI'.. ;T/
,; . NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


., .~ EMPLOYEE DEVELOPMENT. ~EVIEW~:. '.J.; ~v' .l
,


Name,
.'t i : '-. .', .....: .;".'~.


1 < ~ '-:ij"" ::;:L
"','-' .l; .....»,


-z»: .", .
e


:t ~1,)f •.


FiorIi''; ~ To


Reason for Review
/7


Initial
Probation


/i?i
Mid


Probation
1.'7
Fl.nal


P::obation


/ /
Regular


.,
,. -.. '," .SECTION'A-ITEMIZED CHECK LIST SECHCN·B-OVERALL·EtALtlATION .- . . .


>. >. . 'I,!' If '!. J~.... ...
_ .


0. 0 Unsa t:lsfactory ia
~ eo ...


<:l 0 Standard L7.... co... 't:l -o ....
0 <:l ... '" Outstanding -7z co co ''''; t:... -e ...
'" '" <:l co
'" ... co '"0 ::J ... :5"" 0 Ul


All Employees: COMMENTS


I. Attendance v
2. Punctuality V3. Phvsical Fitness '"4. Safetv Ptactices V
5. Personal Neatness y .. .. .. .. .. -~.-
6. Compliance 'with Rules .. V ..


' - .. --
7. Coooeration v ' , j


8. Acceptance of New Ideas V9. Apolication of Effort V
10. Interest in Job . - .- "II. Accur acv of Work .•. ~~.--_.


~ I ~ ~
., r , "


. ; ,,,
12. Ouality of Judgment r
13. P\lblic & Emolovee Relations


,"' ..... ..
V


14. Written Expression .. I"'-
Oral 'Expression


... --_. -'~ .. ..15. y . .
\ 'J


16. Equioment bperation IF , ,


17. Neatness of Work "18. Performan,ce Min.
,


, - t, ...Suovn v , ., <,


19. Promotne~s Comoletinll: Work ,- SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced ... PERFORMANCE OBJECTIVES: Goals ",for,further
2I. Performance Under Pressure V improvements in job performance during
22. Performance New Work Sits. \, the next year in order to meet or exceed


Employees Who Supervise: :;tandards for the e~Rloyee's present
,ob, or to develop employee,"skiHs. .. ' ,.'


I. Coordinatin2 Work w. Others v (Section C Cont'd on Reverse Side)
2. Acceptance of Resoonsibilit " v
3. Establishment of Work Stds. v'
4. Tr aLn Lng & Lead Lna Staff .-
5. Flanndna &. Assigning Work v
6. Fairness to Staff V
7. Adeauacv of Instructions .".


8. Control of Staff v:
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S~CTION C (cont'd) PLANS FOR ACHIEVING OBJECTr"VES: Sp~~ific methoDs by which the
employee can work toward accomplishing his performance objectives (in·service train-
ing courses, college couraee-, special-work ..assignments. for train.ing purposes, etc s )


. " !


" -~;;:;=;:~:;===-='==~======~=====---------'EMPLOYl!:ECOMMENTS:
\


n


--------
SECTION D


Signature of Supr.rvisor Ti~le. Date


\ "
." Date


'.'Reviewed By Ti tIe


I nave discussed this with my supervisor
,,. \ ".


. ,
.,.".


Signature of Employee







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
!


EMPLOYEE DEVELOPMENT REVIEW,
. ," • ,j • :.1' , '


Name Classification ~J .F'rbm 'To


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation


i7
'Final


Prohation


/ /
Regular


-
SECTION A-ITEMIZED CHECK LIST .SEGTWN B-OVERALL E~ "WATION


Ifb-, >-
.-< ... Unsatisfactory Cic. 0


~ 00 ...
[]c:: u Standard.... <II... "0 "0 ...


0 " ... '" Outstanding DZ " <II ''';... "0 ...
'" rn " <II


'" ... <II '"0 " ... :50 0 '"All Employees: COMMENTS


l. Attendance If'
2. Punc tua li tv V'3. Physical Fitness V
4. Safety Practices t'
5. Personal Neatness . '. ..


If' .. .. ... " .... , '.'


6. Compliance with 'Rules t' <,
. .- .. .. --


7- Coooeration V .' , ,
8. Acceptance of New Ideas .;
9. Aoolication of Effort v ,
10. Interest in Job , Y. .. , ..11. Accuracv of Work , y "...~\. ~ , . "


12. Oua lItv of Judgment • , 10>


-:'13. Public ~ Emolovee Relations v"
14. Written 'Expression (' , .. , .
15. Oral Extrr as sLcn '\I • -~·v, ~t ~.
16. Eauioment Ooeration


c,'


V'
17. Neatness of Work V ,
18. Performance Min. Suovn. y . ' ,. , ,
19. Promotness Comoleting Work ~ SECTION C. (To Be' compl~ted' by Employee)'
20. Volume of Work Produced y • PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure v improvements in job performance during
22. Performance New Work Sits. I- the next year in order to meet or exceed


Employees Who Supervise: standards for tlJ.eempl~y~e 0 s pres,ent
job, or to develop employe.e skills.


l. Coordinating Work w. Others v (Section C Cont'd on Reverse Side)
2. Acceptance of Resoonsibilit v
3. Establishment of Work Stds. io'"
4. Training ~ Leading Staff v
5. planning ~ Assigning Work V-
6. Fairness to Staff V
7. Adeouacv of Instructions V-
8. Control of Staff IV


c, ,
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J'. .
;.:" NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


.EMPLOYEE DEVELOPMENT ,REVIEW.
() (<. I


.
Name Classrtica tion


;::-.,~._---..From To


Reason for Review
/ /


Initial
Probation


UMid
Probation


U1inal
P.~~llation


/ /
Regular


, •
.. - ,


SECTION A-ITEMIZED CHECK LIST
.. . - 'S·EGTlON'B~OVERALL EV,u;IJATION ' .. ' -.. - ..


>. >. .. .. .-,.. '".... ... Unsatisfactory Lf0. 0


~ M ...
<l c Standard Ll.... '"... "" -e ....


0 <l ... (/) 0\ltstllnding arz '" <II ....... '" ...
'" (/) 0 '"Q) ... .. (/) ,
0 " ... :5 -Cl 0 '"All Employees: COMMENTS


I. Attendance V
2. Punctuality .•.. " v'3. Phvsical Fitness ..
4. Safetv.Practices ,
5. Personal Neatness iT '. . ..


6. Compliance with Rules " ' - .. .."' .. '-'- , -, ..-
7. Coooe ra t ron .-
8. Acceo tanc s of New Ideas V
9. Anp l f.ca t Lon Qf Effort V ,
10. Interest, in Job , V t


II. Accuracv of Work -- ~, - r-,


'" i .: -
12. Quality of Judement ; ,. , ,.vp. Public ~ Emplovee Relations V- I '14. Written Expression f


..


Oral Exb'ression
.. .. .. ..' ,


15. V ,
16. Eauipment Operation V
17. Neatness of Work v'
18. Performance Min. Suovn. •V .. .., '


19. PromDtness Comoletine Work V" SECTION ~. (To Be Completed by·Empl~yee} :
20. Volume of Work Produced ,; PERFORMA1\CE OBJECTIVES: Goa Is for' fur thsr'
2I. Performance Under Pressure " improveme;lts in job performance during
22. Performance New Work Sits. V the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present
job, or to develop employee skills.


I. Coordinatin2 Work w. Others V (Section C Cont'd on Reverse.Side)
2. Acceotance of Resnonsibilit v
3. Establishment of Work Stds. .....
4. Trainine ~ Lead Lnz Staff v
5. Plannin2 .s. Assilmine Work '"6. Fairness to Staff V
7. Adeauacy of Instructions ,;


8. Control of Staff V


NYC UL NO. 63 12/20/67
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY


852 Eighth Avenue
San Diego, California 92101


I-f ·C., ,..
EM)'~OYEE DEVELOPMENT, REVIEW, ,,


. ,
,Name


Reason for Review


..
SECTION"A-ITEMIZED CHECK LIST


1.


All EIiIployees :
Attendance


.: ~. I~:


--'-''--'':'C,;.ia-ss...,.i."f·;,-ic....~~t;ih...n.,..·...,...,.-,....-.-,'.'" :;;~ From I c~. "To' :,


/7
Initial


Probation


/ /
Mid


Probation
U1inal


Probation


/ /


2. Punc t ua l i tv


Regular


•.....
. - SEcfION B':6VERALL EV'U.QATION - . - ...


>- >- , , . >,', 'ih
..... ... Unsatisfactory U0. 0


~ OIl ....e t) Standard D... 'II.... .., -e ...
0 0 ... '" Outstanding erz 'II 'II '''';.... ..,. ....
'" '" e 'II


'" .... '" fI) - ,
0 ;;l .... ;§Q 0 Ul --


COMMEllTS


'V


SECTION ~.~(To Be Completed .by EIiIployee)
PERFORMAifCE .01lJEC1'IVES: Goal's for further
improveme.ts in job performance during
the next ,ear in order to meet or exceed
standards for the employee's present
job, or to develop -emPtoyee' skflil!. '.r;:,
(Section C Cpnt'd on Reverse Side)


3. Physical Fitness


v


4. Safe,tv Practices


v
...


/
v.- ..


V
V


V


'".. {


V


'" V
,1/
\;
V


V
V.
V
V


Iv'
V


7,. CQooetation


9. Aoolication of Effort


5. Personal, Neatness - .. .


to.


Combliance with Rules


8. Acceptance of New Ideas


11.
12.


Interest in Job
Accuracv' of Work


". r,.Oualitv of .Judzment; "
13. Public ~ Emolovee Relations


15. ...14.


16.


Written Exoression
Oral'ExP'ression
Eouioment Ooeration


17.
18.


Neatness of WOrk
Performance Min. Suovn.,


19.
20.
21.


Promptness Comoletin"Work
Volume of Work Produced
Performance Under Pressure


,
• ., /....~ I .. ".'


22. Performance New Work Sits.


1.


EIiIployees Who Supervise:
Coordinatinl? Work w. Others


2. Acceotance of Responsibilit
3. Establishment of Work Stds.
4. Traininl? 6. Leadin2 Staff
5. Planninl? 6. Assi.o:nin" Work
6. Fairness to Staff
7. AdeQuacv of Instructions
8. Control of Staff
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


,, I EMPLOYEE -DEVELOPMENT.REVI,EW,•.,.)•
, I. . , J ,


To.FromName Classification
/ 1


Initial
Probation


LIMid
Probation


).t!al
Pr oba tion


/ 1
RegularReason for Review


-,.
- _.-


SECTION A-ITEMIZED CHECK LIST SEGTHlN B-OVERALL EV,U7ATION' -_ ..
--


>. >. .- ' , •.... ... Unsatisfactory LIc. 0


~ Oll ...
c:: 0 Standard a.... til... ." -e ....


0 Q ... '" Outstanding [jJz til til ....... ." ...
II) '" Q til., ... til II) --8 ::l ... :50 CIl -


All Employees: COMMENTS
I. Attendance v


2. Punctualitv v
3. PhvsH:al Fitness -- v
4. Safety Practices y- .


5. Personal Neatrie'ss 'y . -- .... ..
6. ComplIance with Rules .. , ..


'.... -- - .. .- . --- ,. -- -
7. Coooeration V , ;
8. Acclaptance..of New Ideas V ,,
9. Aoolication of Effort i/ j' . ..... --10. Interest. in Job y I .. .. ;-II. Accuracv of Work < .... ~ -.i'" ) I d "


., - .
12. Oualitv of .Judzment r13. Public ~ Emplovee Relations v . )-.


.. -~.-
14. Written Expression _ ..~- . v... - . - ... --- -- --15. Oral Exoression . -,


'i/ : " ..
16. Equipment Ooeration ...-
17. Neatness of Work 'jt' 1-" ; :


V
18. Performance Min. •Supvn. V . .. '-' .
19. Promotness Completing Work V SECTION C. (To Be Completed by Employee)
20. Vol!Jmeof Work Produced V PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure " improvemeClts in job performance during
22. Performance New Work Sits. v the next Jear in order to .meet or exceed


Employees Who Supervise: standards for t;h.~employee's present
job, or to develop employee skilli,-


I. Coordinating Work w. Others -: (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit vi'
3. Establ-ishment of Work Stds. V
4. Training cS. Leading Staff V5. Planning cS. Assignin2 Work V
6. Fairness to Staff V
7. Adequacv of Instructions V
8. Control of Staff iV
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- I, - -. SECTION B-OV$ALL E\7ALUATI0~ .z: -- -SECTION A-ITEMIZED CHECK LIS~ -, _._~ .-
>. >. ') , .. ':'~, I


.... ... D '., I


0. 0 tInsatisfactorf, ~ 0& ... Mc:1 (,) Standard.... ..... "0 "0 ....
0 c ... '" Outstanding U -z .. .. ....... "0 ... -fI)- fI) c ..., ... ., '"8 8 ... g


'"
All Employees: COMMENTS


'" ~~~1- Attendance V
2. Punctualitv ~ ~~~~&t{~
3. Physical Fitness I _


~~~Y4. Safetv Practices ~
5. Per'sone l NeattlllSs',- 1·- \/ a: u.1~, wrnl:L_ ,


,6. 'Comoliance with~Ru'les' - - _. V - .-- - -, ----- '.'- ~-... -. -,


7. Coooeration v' ..... r '


8. Acceotance of New Ideas vi
,) t'


9. Aoolication of Effort v
10. Interest in Job _.v .. ~.


, - - - -,11. Accuraev of Work hI - - , , - .-, _1 ? ,':. I, •'"
. :.- ..... ~


12. Qua litv of Judl!1llent V •


13. Public d Emolovee Relations v'
14. Written .Exoression ,I/'
15. Oral Exoression ;\/ - ....- . - - . -~.. .. __ . -


, , V4.;
16. EQuioment Ooeration v - '


17. Neatneas of Work V18. Performance Min. Suovn. V . •
19. Promotness Comoletim' Work v' SECTION C. (To ne C~'leted by Employee) ,
20. Volume of Work Produced V PERFORMANCE OBJECTIVES, Goals for further
21- Performance Under Pressure I/' improvements in job pevformance during
22. Performance New Work Sits. V the next year in order \0 meet or exceed


Employees Who Supervise: standards for the emplo}~e's present
job, or .t.o develop elIiploJee'skill's'., -


1. Coordina tine Work w. Others (Section C Cont'd on Rev.~se Side)
2. Acceotance of Resoonsibilit T


3. Establishment of Work Stds.
4. Traininl! d Lead Ina Staff
5. PlanninS!.d Assbnin ..Work
6. Fairness to Staff
7. AdeQuacy of Instructions
8. Control of Staff


, .
':i •.


1///
NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, california 92101


• .f,_,_' '" , EMrLOYEE DEVELOPMtNT REVIEW
\(tJftSy,,; N9Ict'ln;)PL&t{qft:'~,j)'<r. _Cte~l~~~".<' ,":,; .:'


Classification


,
-:rv Ne; '70


To'
/ ...-r__ '


ID ...... ,r'tKo~t C()()\0I01'1ICf\TiONS
-Reason forReview DInitial


Probation,
aMid


Probation
DFinal


Plobation Regular
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\,
,


\


\
\


.'( , .~ t 'j • ~


SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVE~: "'Spec!ficCmethods by which
employee can work toward accomplishing his performance objectives (in-service
ing courses , c~pege coursea',-special, W'or!<'f\ssignment-s"fortra·iiling-purpose.~;'


the
train-
etc.)- ..


.--
\,


;.~ .


-;;;:;:;;:::;;::::;:;;:::==:s='-:::'=c:~~;;''''==-=':-~_-:N='_=':i-:'=-:':';:::===i==:::=:==:::= -'--- ----- ---= . , .. \ . I ._:*~ ~__---,__._,
EMPLOYEE COMMENTS: .' r


.1' -. I' J I
'. " .~,.f.., ;> "I I


I believe that Mr. DuncanJs evaluation of my work.is'~?h?nest as it may be
inasmuch as I have not w~~ed for or ~ith Mr~ Dunran a~.a regular employee.
This is primarily due t(n~J.1I"fact Joh"':t.the Jj18jority-9' 'r"'\forkis working
with the In-School Coordinator and that in its~lf,depr.ives:me from doing as
much or _.being equal;i,n ,gj..I,tribgt.41g..my_working 1;"imebetween the two supervisors.-- ,. -'-,,,. -;"~':-.':' •. ':..__ _",_A._ ~.~ , i (i '",


("[" t~ ") ;\ ... ..;.L I -J._
'\ I.,,I


0t.s:J~ _
Signature of Supervisor


.- ..


SECTION D


cf".A r" i,.'::it.:Reviewed By;


I nave discussed this ,Wit? my ~ -~-eupe rvt sor
\ .,, .


,.. 'f,
-' ...


i~-'I-.-


•
1 /".' - -,







Reason for Review
/7


Initial
Probation


/ /
Mid


Probation


/7
F~al


Probation Regular


:> .


NEIGHBORHOOD YOU1'H CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


'San Diego, California 92101
" '


Name


, EMPLOYEE DEVELOPMENT REVIEW


!k rP L C- .$C< JI-/ /t PI'- t!>/L
Classific/{Uon


/J;ct? ~/hJ/7cJ
From To


,
;f'/t/&/?4, i?/VC?//'1


.. " . ~_ .._.
" ... . ...


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. e-,


..... ... Unsatisfactory U0. 0


~ on .....
c:: u Standard !?J.... '"..... "Cl -e ....


0 c:: ... Ul Outstanding / /z '" '" ....
..... "0 .....


Ul Ul c:: '"<II ..... '" Ul
0 ::l ..... :5Q 0 '" -


All Emp loyees : COMMENTS ~fh -i~~ q ,,(;f p. .fe-r..


1. Attendance l! of ~~!}'/V.J~.j(L{:Ir' J'J,..R Se-? ~~
2. Punctuality Y
3. PhYsical Fitness 1\1 /~/~ ~/h,q~
4. Safety 'Practices " )(


5. Personal Neatness v: M-< jJ7~ 'Yc 0~J &..-r,'.#j'.
6. Comoliance with Rules 1)( i711./~ . /4 ~ /T/,a,;v7JhZ..?
7 • Cooneration Iv'
8. Acceotanceof New Ideas 1')( 4£/& [;t--17vo1 ~ f/lA" ~ if
9. Annlication of Effort _.-.' ' . ~ ~£-u/ e>A..- 1. c£u.6?:,4 C-


to. Interest in Job X
11. Accuracv of Work ')( -.f/ Cf.-/ Co( -<..e .
12. Oualitv of .Judzmerrt; I"
13. Public & Emolovee Reiations Iv -
14. Written Exoression I.. "


15. Oral Exnression I~
16. Eouinment Operation ~
17. Neatness of Work ~


.,
18. Performance Min. Suovn. ..
19. Promntness Comnletin"'Work )( SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced -« PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure )( improvements in job performance during
22. Performance New Work Sits. '>f the next year in order to.meet or exceed


Employees Who Supervise:
standards for the employee's present
job, or to develop employee skills.


1. Coordinating Work w. Others (Section C Cont'd on Reverse Side)
2. Accentance of Resoonsibilit ..-
3. Establishment of Work Stds.
4. Traininl! & Leading Staff
5. Planning & AssLgnLnz Work
6. Fairness to Staff
7. Adeauacv of Instruc tions
8. Control of Staff


NYC UL NO. 63 12/20/67







Reviewed By Title Dat'e


SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


,.
I :EMPLOYEE COMMENTS:


SECTION D


Title
;0~/ZCJ
) nJte


/


I have discussed this with my supervisor







, ., ..


NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
E~PLOYEE DEVELOPMENT REVIEW


" ;) 6vdl)a uh"k.ie ,R' --;-'.-;:.'...:_,:::,:,"_'--:-::-:--~__ ....,..,.._Name . ,,~ Classification


/7
Initial
Probation


UMid
Probation


aFin..l
ProbaU"n


~-"Regular


I


SECTION A-ITEMIZED CHECK LIST ., -- .SECTION B-OVERALL EVALUATION
>. >.


,... ... Unsatisfactory U0. 0


~
OJ) .... if0 <) Standard ' '.... co


,
.... '" -e ....
0 0 ... '" Outstanding D:z; co <II ........ '" ....
'" '" a co.. .... '" '".8 '" ... :50 <r.l


All Employees: 7 •
l. Attendance aI ~7/ &o/e--/?4 /iv'C
2. Punctualitv v
3. Phvsical Fitness 01


4. Safetv Practices II
.


~ I ..---45. Personal Neatness' .ce:-
O' ~~Z ,.


6. Comoliance with Rules . y- . ..


"'?JZ,~ ..7. Coooeration tI'
8. Acceotance of New Ideas Y ., .. "' .


9. ADPlication of Effort r"10. Interes,t in Job i..
j",-


11. Accuracv of Work .-
.Ii' ' , ,


12. Oualitv of .Judamant Ii' ' , . ":';::':" "., .t '/', ,-, .'... . ,


13. Public & Emolovee Relations v .'
14. Written Exoression I('
15. Oral'EXDression


, -- - -- -/ .
16. Eouioment'OOeration V .. . -" .


17. Neatness of Work tI'
,


18. Performance Min. Suovn. " r
19. Promptness Como1etin<> Work .I SECTION C • (To Be Completed by Employee)
20. Volume of Work Produced V PERFORMANCE UBJECTIVEg: Goals for further
2l. Performance Under Pressure ",. improvements in job performance during
22. Performance New Work Sits. ,/ the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present
job, or to develop' employee ski~ls. ,


1. Coordinatin<> Work w. Others (Section C Cont'd on Reverse Side)
2. AcceDtance of Resoonsibilit ;- ,.. ,


3. Establishment of Work Stds.
4. Training & Leadin<> Staff
5. Planning:& Assi"ning Work
6 • Fairness to,Staff
7. Adeouacv of Instructions
8. Control of Staff


../


NYC UL NO. 63 12/20/67







.. '


. r ,. t, .


S~CTIONC (cont'd) PLANSFORACHIEVINGOBJECTIVES.:Specific methods by which the
employee can work toward accomplishing his pEirf6rmance objectives (in-service train-
ing· courses', college courses,· special woz:kassignments for training purposes, etc.)_


•


J ",
..


-t- --


•


t ",


SECTIOND


tP7~~~
.---,.-


"~, . /.r/ ? (5-. -,


ate ..


Flnployee


. -J/,r/P)1i5aife'<~dfi;fReviewed By


I have discussed this wtth my supervisot


.,


"







I •
- .;


SECTION A-ITEMIZED CHECK LIST .' r:-SEG'rlONB;OVERALL-.1:VALUA1IliN. -
>.


_. ,;.
>. L/ ,'. , , v'.,... .. UnsatisfactoryQ, 0


~ eo ... sr:c:: 0 Standard... ..... '" -e ....
0 c:: .. II) Outstanding UZ <1l .. ....... "" ....
til til c:: <1l
CII ... .. II)


0 " .... :5p 0 '"All Emp loyees: c~s
l. Attendance V E£-;/ G""CD i.L/ 6 .e.1< vI{,
2. Punctualitv V3. Phvsical Fitness v
4. Safetv Practices V
5. Personal' Neatness - ·v - ._- ~...... - _ .. _ .


6. Comnliance with Rules v' .- ,- . -'-. ..-. - ,,- _ ... - _.
7. Coooeration V C ,


8. Acceptance of New Ideas v'
9. Aoolication of Effort 0(


10. 'Interest'in Job e- .
·r·"


_. v:.... -- "ll. Accuracy of Work· ~ _.~-- .- . ~....- -'':'''''- .., - ....H


V 1 C', _'." () ;?I.,6 . "


12. Oua ldtv of Jud2inent ..".


13. Public 4 Emnloyee Relations V14. Written Expression Y:
' .


" .
15. Oral l!xoression . ..-- - .. --- ..


tI' ' - -' .


Eauinment Operation
v , 1 "-


16. ,;
17. Neatness of Work ,/


18. Performance Min. Sunvn. y , ' , ,
" . . ".i


19. Promotness Comnletin2 Work y SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced ", PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure y' improvelllentsin job performance during
22. Performance New Work Sits. , the next year in order to meet or exceed


Employees Who Supervise: standard, for the emploYee's present
job, or to develop employ~e s~il1~.


l. Coor df.nat.InaWork w. Others (Section C Cont'd on Reverse Side)
2. Acceptance of Resnons ibili t
3. Establishment of Work Stds.
4. Trainin2 & Leading Staff
5. Plannin" & Assi2nin2 Work
6. Fairness to Staff
7. Adeauacy of Instructions
8. Control of Staff


~~. .'


NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


...",G"'-.GI??u.-ma' :L£l/;~":,,'.,;:~~~c.."'~'.J.~:.!~;!a~l,;.' ~ .... Q;;:......' ~M~~:Y;';~E;;::REO:v:ii~i~<;~If~~~ ~ /; 76<Tv p/Y/ 9N
Name . -" ,,- "Clas'slfication "'.,,, Troal' "To"


?~'3. /7
Initial
Probation


UMid
Probation


a
FitlSl


Probllth'Q


;;:::r
Regular
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"1 ~ ~ r


S§CTION C (cont'd) PLANS FOR ACHIEVING'OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing 'courses, cottege' courses'; 'spe'cUI-work assi-gnments·for tl'sining pu-.:poses,etc.) -


"f ...


•\. ,, ......-
.'.. r "


•
;;;:;;~;;;=;;~;:;':;;:::l;t:::::======:::::==-='-i::'-::- -=i' '-::- =:::=::-~;::"~~ ~- -----EMPLOYEE COMMENTS: -:: - '~o;J-;-:::C-- ,


.1.


1 )


;


J ')


.-
i


SECTION D
.' - -~..,..,------------------- --------r--------- ---,:~--------.',.


•


I have discussed ~his with my supervisor
; . "


., ~1-.' • I'


&kv~~""':\'
Signature of E1nployee ':


) "'.," '·1 ) ., j


\
:1 ,


~dY!li{J,Date " ,.
~...


\l







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


Reason for Review
/7


Initial
Probation


L/Mid
Probation


l7Fital
Probutien Regular


...
- -- " ..-. - - - ,- --"SECl'ION B-OVERALL-EVAI:UAtioNSECTION' A-ITEMIZED CHECK LIST - .- -_.


'- 5') ~"')...-'~>. >. ' ".J~.... ~ Unsatisfactory /70.


~ 00 .., -e ~ Standard ar:......., -e '" ....
0 e k '" Outstanding Dz '" '" ......., -e ..,
III III C '"ClI .., .. III


8 ;:I .., §0 Cf.l


All Employees: COMMENTS
1. Attendance V 0ct:2() wo~RA!., I ,v'elf! 1)s
2. Punctuality v'
3. Physical Fitness 0/ " / n?/'It!.ol/P l"'Je~rS o
4. Safety Practices 1/
5. Personal Neatness '. _.- - - -- ,. v -


~
- -.' -_,;J.. () .. .;J..I


-
6. Comoliance with Rules - .t/ ,- • -- -..... _ .. --
7. Coooeration .. v , j, ,


8. Acceotance of New Ideas V
9. Aoolication of Effort v'
10; In,terest in Job -- ,. v'
11. Accuracv of Work


.. .. --v ..
.' J '4., I -;T,


12. Qualitv of Judzmsnt; V
13. Public & Emnlovee Relations r
14. Written EXDression . V. . -, .
15. Oral' Exoression


.. _. - . - .. -y .,
'\- ..: .,


1.6. EQuipment Ooeration II'
17. Neatness of Work II'
18. Performance Min. Suovn. Y , .


" " " " ':;"!


19. Promotness Comoletin2 Work .I' SEC1'lON C • (To Be Completed by Employee)
20. Volume of Work Produced ./, PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure 1/ imprcwements in job performance during
22. Performance New Work Sits. r the next year in order to meet o~ ,exceed


Employees Who Supervise: scandards for the elllp1.oyee's_'prese~~., ".job, Qr to develop employee !lk-Uls."
1. Coordinatinl! Work w. Others (Sect~on C Cont'd on Reverse Side) '.
2. Acceotance of Resnonsibilit
3. Estab1.ishment of Work Stds. . ........ ~,.


4. Traininl! & Leadinl! Staff
5. Plannin!! & Assil!ninl!Work
6. Fairness to Staff
7. AdeQuacv of Instructions
8. Control of Staff


.{~


NYC UL NO. 63 12/20/67







•


. ~ . . .-
SSCTION C (cont'd) PLANS FOR ACHIEVING OBJEGTlVES~~.specifit methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing "c:ourses~college couraes , special -work assignmenli<Sfor tra,ining purposes, etc.•)__


t.· ,


"


'.
r .,


....... -'- -.-


~.
\ , . J


, J ',


SECTION D . "


Reviewed By


I have discussed this with-my supervisor-
\ '"1 ~.~- •


, J







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Di~go, California 92101


EMPLOYEE DEVELOPMENT REVIEW I:>


:53:</,;! it,,- ;~ lJinrOlJ-f!-!lR.i(,. 1- /-1tJ
Class1fication -', " From'


aFinal
Probat Ien


did lSi l ;'>1 .~ ~ ! ~ e .-- In vt tft'
Name


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation Regular


SECTION A-ITEMIZED CHECK LIST .. 1:'SECTIONB-OVERAti- EVALUAT!ON _,"', .. , .
>, >, ; ...... ... Unsatisfactory U0. 0


~ l>O +'
C <) Standard f:iI.r< .,


+' "" "" ....
0' c ... III Outstanding Uz <II ., .r<.... "0 ....
<Il III C .,
'" .... ., III


.. 8 <3 .... §en


All Employees: COMMENTS
" .. -


1. Attendance
2. Punctualitv
3. Phvslcal Fitness
4. Safety Practices
5. Personal Neatness .. .. . . .. - .. . .. .. . - ., -~ . - -~


6. Comoliance with Rules . .. _. - .. 0 ' .. .. - -


7. Coooeration , 'r


8. Accentance of New Ideas
9. Anolication of Effort
10. Interest in Job 0' '- o.
11. Accuracy of',Work


,. .. _. -- .. - _.. - "'"! . _'t.:. "j


12. Duality of Judement
13. Public ~ Emolovee Relations
14. Written Exnression ..
15, Oral Exoression - .. r ..


" .' ,
16. Eouinment Ooeration
17. Neatness of Work
18, Performance Min. Suovn. .. ..


.19. Promotness Comnletin" Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22. Performance New Work Sits. the next year in order to meet or exceed


Employees Who Superviae: standards for the employee's present
job, or to deve Iop employee- skills. "


1. Coord inatin" Work w. Others --I- (Section C Cont'd on Reverse Side)
2. Acceotance of Resnonsibilit ..
3. Establishment of Work Stds. ..
4, TraiD1ne ~ Leaditi<>Staff
5. Plannin" ~ Assi"ninsz Work ~
6. Fairness to Staff .i:
7. Adeouacv of Instructions ...;--
8. Control of Staff .-f-


NYC UL NO. 63 12/20/67







"


5 I,~


'. " . . ,


I


SSctION C (cont'd) PLANSFORACHIEVING.OBJECTIvES':'Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses ,. coll.ege coursee, -sp.ecial wl;lI:k-assignmen.ts- for training purposes, etc , ) .., ,


.' '


EMPLOYEECOMMENTS: --'-.-.__--:----
• '.A ~f . , r , ;':-. r ~. J ' IVt/~' ..
.. ..~A,'_/7; .rr'~;···.\. ., .r~""- , ..i,


' •. _ ~':' I • , jt" , !


,,~.A-n 1';'':''''./",,;. I ~/I:
. '"::f'': '-.~; r:..'::':::; ."0'rr' I" -v


']., ,. I""~ ..."l
.•._-~


•
I I
j..
'- _1_' __ --'-_


Date


SECTIOND


Signature of ervisor


~/~~.
Review~


qeGlfi'-r.,../y ;7~
Titl$- .


;7/'77(7.
Date


k~"~
Signature of Employee , '


I have disc~ssed this with my supervisor


., ,


:... I ~, ",'







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
]3,;LeN l3e--ll2Ley
at§!j;§i A%?~';;:d


Name


EMPLOYEE DEVELOPMENT REVIEW .. ". "
?¥iy<" r ::&1eOLL C:I.£~I(";j.',;-v ''97'() " ':7u;tJ1-~I <J / 0


../' Class1fication' From To
~DInitial


Probation
/7
Mid


Probation Regular


,
SECTION A-ITEMIZED CHECK LIST . SECTION B-OVERALL EVALUAT10rj ,.


">. >. D.. .-I ... Unsatisfactoryc. a
~ bO ..


I:l 0 Standard / /.... '".. "" '0 ....
0 I:l ... III Outstanding Uz '" .. ...... '0 ..
III III I:l ..
QI .., .. III


g :J ... :50 U>


All Employees: COMMENTS
I. Attendance
2. Punctualitv
3. Phvsical Fitness
4. Safety Practices
5. Personal Neatness' .. - - -~- - .
6. Compliance with Rules " - - .. " , .. -_ ...
7. Coone ra tLon . . .. ,


8. Acceptance of New Ideas
9. Aoplication of Effort
10. Interest·in Job .. - ., .


Accuracv of Work -- " ...1I. "
,,),r


.- .-


12. Oualitll:of Judgment
13. Public & Emnlovee Relations
14. Written Expression . .
15. Oral EXDression


. . --
I


16. Equipment Operation
17. Neatness of Work
18. Performance Min. Sunvn. -- ..
19. Promotness Completing Work SECT10N C. (To Be Completed by Employee)
20. Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure impr~ementa in job performance during
22- Performance New Work Sits. the n.xc year in order to meet or exceed


Employees Who Supervise: standards for the emp1oyee's'present
job, 4r to develop employee skills.


1. Coordinating Work w. Others v (Sect'on C Cont'd on Reverse Side)
2. Acceptance of Responsibilit v·
3. Establishment of Work Stds. y


4. Training cS. Leading Staff ;/


5. Planning cS. Assigning Work v
6. Fairness to Staff / •
7. AdeQuacv of Instructions /.
8. Control of Staff II


NYC UL NO. 63 12/20/67







S~CTION C (contrd) PLANS FOR ACHIEVING 'OBJECTIVES: $pecific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special'woik,assignments for training purposes, etc.)


. '


" 1


..~~~~~' ,'=:==========:==;=::::::::;:===== --=------ -,-m; , -- --- ---- ---..,----------;-EMPLOYEE COMMENTS:-


..,... i.,


Signature of Supervisor Title j Date


---'- -'-------- --,--.,..-


SECTION D


Reviewed By


,,


I have discussed this with my superviso~
•


"


. ,


Signature Employe
f







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
1>o'-lN11 VVE~N6l1..


&';5'7 (4 ;lg~it'~'
Name ,'.


Reason for Review DInitial
Probation


.L/· -r ,


Mid
Probation


oFinal
Proba tLen


fZ!
Regular


SECTION A-ITEMIZED CHECK LIST -. SEcTION B-OVERALL EVALUATION
>. >..... .. Unsatisfactory U'" 0


~ on ...
l:l 0 Standard


~


.... .,... -e -e ...
0 l:l .. .. Outstandingz ., ., ....... -e ...
'" '" c= .,
<II ... .. '"0 e5 ... :50 (J)


All Employees: COMMENTS
1. Attendance
2. Punctualitv
3. Phvsical Fitness
4. Safety Practices
5. Personal Neatness' . .-.- .
6. Compliance with Rules .
7- Coooeration ,


8. Acceptance of New Ideas
9. Aoolication of Effort
10. Interest in Job
11. Accuracv of Work .-. ..
12. Oualitv of Jude:ment
13. Public & Emolovee Relations
14. Written Expression _. .
15. Oral Exoression . .,


16. Eouioment OPeration "


17. Neatness of Work
18. Performance Min. Sunvn.
19. Promotness Comoletine: Work SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure improvements in job performance during
22. Performance New Work Sits. the next year in order to meet or exceed


Employees Who Supervise: standards for tPft employee's present .


1/
job, or to develop employee skills. .


1. Coord inatinE Work w. Others (Section C Cont'd on Reverse Side)
2. Acceptance of Resnonsibilit Iv
3. Establishment of Work Stds. Iv
4. Trainine:& Leadine: Staff J7
5. PlanninE & AssiEnine: Work I""'"6. Fairness to Staff 1"""'-7. Adequacy of Instructions Iv
8. Control of Staff 1,,/


NYC UL NO. 63 12/20/67







l '.' J'
•• I


.,
. .


S~CTION C (cont'd) PLANS FOR ACHIEVING: OBJECTIVES: .Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, col;ege courses, special work assignments for training purposes, etc.)


I ;,


• !~ .'i .


.. " ----


.......


..!


----------------- ------.,...".....;-i-·-, -----~
SECTION D -, :.


DateTitleSignature of Supervisor


{~~ ReVieweuy
~h.r/-T17/~-"-


I Aave discussed this with my supervisor ,.


of Employee
" . " ", , .







Reason for Review
/ /


Initial
Probation


/7
Mid


Probation
L7Fin.1l


P,;obation


/ /


'I.. ,


,-,
','


NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Ayenue


San Diego, California 92101


. , EMPLOYEE DEVELOPMENT REVIEW . .


3:{~1 C::L/~":'" ,,'~~~I:fki~
" ~'Name, .'" ' Classification


l;~?o
From


- 7-70
To


Regular


SECTION A~ITEMIZED CHECK LIST - . 0 ~'SECTION'B-OVERALL'EVALtJATION ...
'0


>. >. c , .:1\ • ,..., loy;,;.... ... Unsatisfactory i/'" 0


~ OD ...
c:: <J Standard D... '"... '0 '0 ....


/Jll0 c:: ... '" Outstandingz '" '" ''';... '" ...
'" '" c:: '"'" ... .. '"0 ::l .. §A a en


All Employees: COMMENTS .z.. ~0~ a.-J ck.L-- •I. Attendance vi'
2. Punctuality ./ ~J~~3. Physical Fitness v J~r..A-d~..u/ v<Uc./~4. Safety Practices y'"


5 . Personal Neatness v '--:C~ a~&U ~-/~/
6. Compliance with Rules V ~ ~~" .--e;"u ~ d.
7. Cooperation V J~cu-<~~' '8. Acceptance of New Ideas V
9. Application of Effort v· ~~U~~#-0f10. Interest.in Job -- - ,v.' ~.uv-f.~/ a-( --6,,"TII. Accuracv of Work Iv
12. Oualitv of Judgment IV ~~,'"
13. Public ~ Emolovee Relations , V _/A:tA.~'""-~~mJ' .RA.~~~~ &-/',14. Written Expression V . ~7/U1.~~~ ,15. Oral Exoression V'
16. Eauipment Operation V
17. Neatness of Work v ?- '7<?o
18. Performance Min. Suovn. ,'/


. • + ".,


19. Promptness Completing Work V SECTION C. (fo Be Completed by Employee)
20. Volume of Work Produced V PERFORMANCE ~~JECTIVES: Goals for further
2I. Performance Under Pressure v« improvements "n job performance' dur'ing
22. Performance New Work Sits. '" the next year in order to meet or exceed


Employees Who Supervise: standards for ~he.employee·s present
job, or to devetop employee' skills. '


I. Coordinating Work w. Others (Section C ConC'd on Reverse Side)
2. Acceptance of Resoonsibilit
3. Establishment of Work Stds. ' '
4. Training Q. Leading Staff
5. Planning Q. Assigning Work
6. Fairness to Staff
7. Adequacv of Instructions
8. Control of Staff


NYC UL NO. 63 12/20/67
C ---







"


SI8CTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses. college courses, special work ass~gIUllents.for training purpo.ses, etc.)


EMPLOYEE COMMENTS:


- ---------_.-. _. _ ....


SECTION D


z.~z. Zo
DateTitleSignature of Supervisor


Date.TitleReviewed By


I Rave discussed this with my su~ervisor
..
•


~~$'b~*<9 ~; &;¥XSignature of Employee ~ l)


. ,


. ,


----------~----_~__'__. "i..., --' __ -'--~~ 2.....c~


,







:1' 7A'<7~~
. .,


Che-A-£U;' _~y( -e~~
NEIGHBORHOOD YOUT~ CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


'~/?O
'From


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation
L.J


!bal·
Prob3don


/ /
Regular


••
SECTION A-ITEMIZED CHECK LIST SECT'leN B~6VERALL-EVAL~TION -


e-, >- ..... ... Unsatisfactory U'" 0
0. btl .,


fJ«: s:: 0 Standard... '"., 'tl -e ""'0 s:: ... (I) Outstanding:z '" '" ......, 'tl .,
(I) (I) s:: '"ClI ., '" (I)
0 " .... :5"" 0 crl


All Emp loyees : COMMENTS


l. Attendance '!-
2. Punctuality 11£3. Physical Fitness -c:
4. Safety ..Prac tices ..


)<:
5. Personal Neatrless 'f. . .. ..
6. Compliance with Rules X. -
7. Cooperation \C 'I


8. Acceptance of New Ideas 1\£
9. Aoolication of Effort v:
10. Lnt eres t in·Job 'V _"#Y
ll. Accuracv of Work -


IV v .
L2. Qua litv of .Judzmant; IX
13. Public ~ Employee Relations IY
14. Written Exoression f.- ,
15. Oral Exnression -


IX
16. Equipment OPeration f,.(


..
17. Neatness of Work Y-
18. Performance Min. Supvn , / ,
L9. Promptness Comoletinl1:Work j SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced V PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure 'V improvements in job performance during.
22. Performance New Work Sits. 'I: the next year in order to meet or eXCeed·


EmpLoyees Who Supervise: standards for the employee's present
job, or to develop emp-loyee skills. ..


1. Coordinating Work w. Others -: (Section C Cont'd on Reyerse Side)
2. Acceotance of Resoonsibilit ~ Y-
3. Establishment of Work Stds. '1.
4. Traininl1:cI. Leading Staff 'I:.
5. Planning ~ Assigninl1:Work Y-
6. Fairness to Staff y..
7. Adequacv of Instructions >..
8. Control of Staff j


NYC UL NO. 63 12/20/67







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


Reason for Review
/1


Initial
Probation


/ /
Mid


Probation


[..I
FilMl


pt:obat.Lon


/ /
Regular


, , --- •.. . ---. ' .', . .." - . ' .
SECTION-A-ITEMIZED CHECKLIST . ' .. SECTION B-OVERALL fVAWATlON" .'


" ~; , o·:>. >- . " . ~'''''-.... ... Unsatisfactory if,0.
ho 0


'~ ... i!<l <J Standard.... <11... '" 'tl ....
0 c ... '" . ' 7z <11 <11 .... Outstanding L-... -e ...
Ul Ul <l <11
Q) ... <II Ul
0 <5 ... gQ CIl


~ .A".{~-<V J...(d ....<...!,,<All Employees: COMMENTS
~,.:uu.tAh. Ad-/le.£?~ ...e.e-(j'! .1. Attendance V'2. Punctualitv V
-6V-<.qv~~. ~~.


3. Physical Fitness " d~~k cPe.-u:~ ....-<...{~
4. Safetv Practices v


a.~ ~~.y~ ::::£1/57;~ ......5. Personal 'Neatne'ss..'.. v
6. Compliance with Rules . v . 'M--.c-./~~ '~~
7. Cooperation v ch(A.-<.~ ~ qX' ..~ ~8. Acceptance of New Ideas , .......


~....<.~~~~9. Application of Effort Iv
10. Interest in Job - ' .... .. or: .. ex ,x,d<.£"":J c:«:« -'<"L C1-U ~


7".L'o ~~'~-;":~" .. '...11. Accut acv of Work Y"
12. Oualitv of Judgment V


~ --<'A~ c:.-.. o-CtZ c13. Public & Emplovee Relations .......
14. Written,Exoression >£ ' ~4~th.-,15. Oral ExPression ,v - -<--w f"..,.vL(UJ? .. ....<..,...d:<;~


16. EQuipment Operation V' '-'l"'nt/n~ ?_'?- "/017. Neatness of Work ."18. Performance Min. Suovu. • . , ...
V • " . >;;0 ...•


19. Promptness Comoletinl! Work .Y' SECTION C • <To Be Completed by Employee)
20. Volume of Work Produced V PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure v improvements in job performance during
22. Performance New Work Sits. v" the next y.!ar in order to meet or exceed


Employees Who SuperVise: standards for th~ ...employee·s present
job, or to deve Iop iemp-Icyee-;skiifs ...._ i:' . .-


1. Coordinating Work w. Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit
3. Establishment of Work Stds.
4. Traininl! & Leading Staff
5. Planning & Assie:nin2 Work
6. Fairness to Staff
7. AdeQuacv of Instructions
8. Control of Staff


NYC UL NO. 63 12/20/67







S~CTIONC (cont'd) PLANSFORACHIEVING OaJECTIVES:{Specific,methods by which
employee can work toward accomplishing his' pt;rfo,;nnance'objectives (in-service
Ing :courses, college courses, special work assignments for. ,training purposes;


,~ ' '. .. '-:~ .
,\ , . f


( Ii
t 7"",


the
train-
etc. )


'" .....~;;-~
,.
<


,.,_J


'. '·f
,:. ,


..


-.
EMPLOYEE COMMENTS:


. '


"


SECTIOND


~2u~4J
Signature of Supervisor


-ff&', ~.
Title


7-:TZc)
Date


Ti1='le


"


Reviewed Ily , D.a te ,
i c


.... J ,1' .•
., ,


I'have discussed this with' my supervisor


" - l


~ I~m !r~
Signatur{Rof Employee







. '-15 ~ ~L(~~~:U~
• NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
EMPLOYEE DEVELOPMENT"REV,IEW ,"


, . c ~C t . .',,1,


", £GI,l'Il~',;;~~o:JS' Pee,:iXt'f5+
" 'Classifi'catrriti"


"


£.J.. e A R-+e t<.-
Name


.,
- j From


Reason for Review DInitial
Probation


DMid
Probation


DFinal
P*ol:!ation


/7
Regular


•
SECTION A-ITEMIZED CHECK LIST . -SEGTION' B-OVERALL,EV~UATION ., -


>. >..... \.0 Unsatisfactory Ua. 0


~ 00 ...e u Standard D.... ..... .., .., ...
~


g \.0 '" Outstanding U.. .. ....... 'g ...
II) II) ..
'" ... .. II)


,
8 .5 ... g


<I) ::>


All Employees: COMMENTS
1. Attendance X
2. Punctuality 1'><3. Physical Fitness I",
4. Safetv Practices Ix
5. Personal Neatness" . , x -
6. Comoliance with Rules x: ~._. . _.~


7. Coooeration 'X l'
8. Acceotance of New Ideas x
9. Application of Effort x


10. Interest. in Job . . ..
, ::;.<. .. . ....11. Accuracy of Work .. ... .. ... ,


)4-
, > .> ...~.. ... ,.. .


12. Qua 11tv of Jud<>ment )'.


13. Public ~ Emolovee Relations ~ I"",
14. Written,Exoression he
15. Oral Exoression ",." - - ..


v
..


"16. Eouioment'OOeration
17. Neatness of Work >'
18. Performance Min. Sunvn , x . , .. . ,


19. Promotness ConiD1etiol>Work I", SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced x PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure >i. improvements in job performance during
22. Performance New Work Sits. )( the next year in order to meet or exceed


Employees Who SuperVise: standards for ~he employee's present
job, or to develop employee skills. , ,


1. Coordinatinl> Work w. Others "- (Section C Cont'd on Reverse Side)
2. Acceptance of Resoonsibilit )<.


3. Establishment of Work Stds. )(


4. Traininl! ~ LeadiniStaff x,
5. Planninl! &. Assil!ninl!Work x
6. Fairness to Staff x:.
7. Adeouacv of Instructions v
8. Control of Staff i.J<.


NYC UL NO. 63 12/20/67







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COU~
852 Eighth Avenue


San Diego, california 92101
EMPLOYEE DEVELOPMENT REV;LEW,.


Name 7
@


Initial
Probation


/7
Mid


Probation
DFind


ProbaUt'n
/ /


RegularReason for Review


SECTION A~ITEMIZED CHECK LIST .. .. SECTION B-OVERALL £VALUJ.'rION_.
>. >. :-.'


.... ... Unsatisfactory U0. 0


~ all ...
.;l <> Standard 1$..... -e 'tl ....


0 <: ... OJ Outstanding Dz .. III ....... 'tl ...
III III <: III


'" ... .. III


8 a ... g'"All Employees: COMMENTS
yvd ""....k ,'""fv.uf - ,,-p/4- 1fIL-f;-.,.1. Attendance ,/


2. Punctualitv ,/ writ vl4v.- v!~i...( (M"«.- r 1-".;1 ,3. Physical Fitness ,/
4. Safetv Practices V5. Personal Neatness . .


,/ . .--- . .. .. ..


6. Comoliance with Rules ,/
.. _. .. .. --


7. Coooeration ,/


8. Acceotance of New Ideas ,/
9. Aoplication of Effort >/10. Interest in Job -_. .'/ . .. .. - - -11. Accuracy of Work v n t<> - ,
12. Qua litv of .Judzmant; t/
13. Public ~ Emolovee Relations v-
14. Written Exoression i/ ... -15. Oral Expression 'v-. ..
16. Eouioment Ooeration ,/


17. Neatness of Work v-
18. Performance Min. SuoYn. ,/ .


. .. ..
19. Promptness Comoletin" Work ,/ SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced v PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure ,/ improvements in job performance during
22. Performance New Work Sits. ./ the next year in order to meet or exceed


Employees Who Supervise: standards for 1be.~mployee·s.prese~t
job, or to develop emplo'yee skills •. ..


1. Coordinating: Work w. Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit .r


3. Establishment of Work Stds.
4. Training 6. Leading: Staff
5. Plannin" 6. Assigning Work
6. Fairness to Staff
7. Adeauacv of Instructions
8. Control of Staff
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,'.


SECTION C (cont'd) PLANS FOR ACHIEVING OBJECT~VES:'-Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, coLl.ega courses, special w.o.rk-.as'sigmnents-for training .purpoee s.,.etc.). .'. - .' ,


b


\


'-
~S,r../


:.. .:'..;: -"j, .. :..


, .
~g b..,~'" " C


,--


.'
--------~-----------=-.;:::;-'-------------, -~
SECTION D


Signature of JlPtrVisor
I


ihtlR~. 'S'j;«""0~,ir, itle -, :


I nave dis2uss~d ibis with' my
.: ) ,.~


supervisor
\


-r-


RevIewed B1 Date


,
"IJ ...
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f NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth·Avenue


San Diego, California 92101


. !n- -.;)
.J : ", :.


'/.


.. . 'EMPLOYEE DEVELOPMENT REVIEW


ke,,;?'I Fro


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation
/ /
Final


Probation


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. >...... ... Unsatisfactory / /'" 0


~ eo '"<=l <J Standard @.... .... "" -e ....
0 <=l ... Ul Outstanding / /z .. .. ....


'" "" ..
Ul Ul <=l ..
OJ '" .. Ul
0 ::l '" :5t:l a '"


.
...._ .. _- ". --All Employees: "". ....."


COMMENTS S,:..,,,,,, e_~ ~,·.~I;/~II.4~....


l. Attendance v d~v<f..//....r "'7''''.i. ''''rlg,! "",.11(:4.....'/2. Punctualitv v
3. Phvsica1 Fitness ,;'


. "dati.· ......d wJI.t. r ..''!4,..,.;!- '<u-<i ,'" f......<..~.
..'4, . Safetv Practices ,/


5: .Personal Neatness' .... , v /if. ~;r--~ -
6. Como1iance with Rules .~
7. Coooeration ,/


. _. -
8. ..Acceotance of New Ideas· v - .~-
9. Aoo1ication of Effort v"
10. Interest in Job v
1l. Accuracv of Work --;;; -, ,-- .~. ,,~.


12. .Oualit" of Judgment .1/.. . . .- .- .


13. Public & Emo1ovee Relations v
14. Written Exoression v 'J ',.;


15. Oral Exoression
16. Eauinment oneration v .-


17. Neatness of Work v
18. Performance Min. Suovn. t/'


19. Promntness ComnLet.Lna Work V SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced v PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure V' improvements in job performance during
22. Performance New Work Sits. v the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present
job, or to develop employee skills.


l. Coordinatin2 Work w. Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibi1it
3. Establishment of Work Stds.
4. TraininP s Leading Staff
5. P1annin2 & Assigning Work
6. Fairness to Staff
7. Adeouacv of Instructions
8. Control of Staff
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Reviewed By _ Title, Date


SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his'performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


. ,


EMPLOYEE COMMENTS:


SECTION D


Signature of ~visor •.


I have discussed this with my supervisor


'-'•....







... - - .~~~.. ' ..'-


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. >..... ... 'Unsatisfactory Uc, 0


~ OIl ....
<=I 0 Standard />(/.... ..... -o -e ....


0 <=I ... (IJ Outstanding / /z '" '" ....... -e ...
(IJ (IJ <=I '"Cl) .... '" (IJ


0 '" .... :5Q 0 en


All Employees: COMMENTS x: ik.. ...,{",f I,;...,.. ~... i_ .e.
1. Attendance . ,


..... W~1(rIMi I l. /.- 41tt'w.-n- ' M f.,... '" I ,,,,AVo I'
2. Punctualitv ....
3. Phvs Lcal Fitness ~ ..."i rea-I. eV"!,"IJl/I,-..--. ~~;e"'1'7'~/''/1q'"",4. Safety Practices ..--
5. Personal Neatness ...... fLO .f.....,J-, ""e f" ",I.- ,., I..a.f"",,< ""7 _'vir ,
6. Comnliance with Rules ...-.. 7. Coooeration /Jf. rr--«Ao a,.....
8. Acceotance of New Ideas ~


-- -.,
9. Aoolication of Effort- .. " . ., -- -
10. Interest in Job , "11. Accuracv of Work oT
12.1 Oualitv of Judement -'«
13. ,Public & Emolovee Relations ". .


14. Written Exoression IV'"
15. Oral Exnression V'


16. Eouioment Operation y


17. Neatness of Work -+- r
,


18. Performance Min. Sup"n. -t;
19. Promotness Comoletin<~ Work )( SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced X: PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pre,sure "I- improvements in.job performance during
22. Performance New Work :iits. 01- the next year in order to meet Dr exceed


Employees Who Supervise: standards for the employee's present
job, or to develop employee skills •


1. Coordinating Work w. Gthers (Section C Cont'd on Reverse Side)
2. Acceptance of Responsi~Lit "3. Establishment of Work :rtds.
4. Training & Leading Stafif
5. Plannin" & Assil!:ninp,Work
6. Fairness to Staff
7. Adequacy of Instructions
8. Control of Staff


NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


'I San ,Diego, California 92101
r- ') I"


,EMPLOYEE DEVELOPMENT REVIEW


1 •


7W tel Ret-,.,.....:....,..,..---Classl"iication itom


Reason for Review
t1JInitial


Probation
/ /
Mid


Probation
17
FInal


Probation Regular
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


! '~R ~J'41 cfk~.i.~ ~ SUF'vW'f
I I. J (""y-o


<:fv~'''J "j -C1.i,f +-<r. >"",,,.#u 0'-' -t-4 ~oJ,: ± 1",......__• T k(Ie.V"-J J<""- '"""'1.j.1.."'f
Ilsfc.eeQ c.C 1-1-"- ~ k.,~ ..+t.J- tJJd-t. AOt2'r~ ~r""e.<c,,- T C/1>l QJa+,I-<""'-


~ I "'1'1/'()~ fAr.. ~V~'ly ~ <Wpllt4-t~ --e "'"7 wv...i« ~
~s'(OkJ'd,.Idt UJ d{ f(j. '(c. ifl.} ~


EMPLOYEE COMMENTS:
i: ~ fYIW h u,"r-"-f'1J


SECTION D


Reviewed By


..Tit1e"


DatE!Title


~t&Signature-of Employee


I have discussed this with my supervisor







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


" '
EMPLOYEE DEVELOPMENT, REVIEW.. ; -),


p;' eIi' 'k e; ",;;~;,lqi,~;r,ii :, ...,..-.-_....0-.--:
cla'ssifica'do1' ,,' - "Fr'om'


tEi L/Mid Final
Probation Prubati/)n Regular


7-/0-/0
To


/7
Initial
Probation


Reason for Review


-
SECTION A~ITEMIZED'CHECK LIST ..SECT'ION B'-Ov'EillL-EVAlUATIO'l


..,


>. >. , , :
..... ... Unsatisfactory UQ, 0


~ Oil ..,
j§c= o Standard.... ...., 'tl -e ....


0 c= ... ., Outstanding Dz .. .. ......, -e ..,., ., c= ..
<II .., .. .,
0 ::l .., :5Q 0 CIl


COMMENTS /.:4,-,<1- .«<-U";<VJ~V';'-7 ,.,/ #:~All Employees:
l. Attendance )(


f~,~j{ v.-a e./~ ~tJi c¢?:.w, ~_-+-c-<.-t-£


2. Punctuality ... -e.",u.,,/ ;:._ .,.,it ::..-e.-; ~"' ............... ~ .4 (:f> .f!.<..-<-- ~,u


-.t.3. Physical Fitness y
4. Safety Practices Iv


~


I--


5. Personal Neatness - ...-. - ..' . , .,
6. Como liimce wi th' Ru les ! ",'


. , -, ... -~. .. ..
7. Coooeration X
8. Acceotance of New Ideas I", .
9. Aoolication of Effort )(
10. Interest in Job , ,'it .. .. ,-. ... - -ll. Accuracy of Work 1-,(' I' " ., 1


, , ,.r", : \.1 ---12- Qualitv of -Judament; '"){


13. Public ~ Emolovee Relations "14. Written Exoression )<. - - .. - -. "15. Oral Exoression ~, ,{f iJ~. : ;.. ,
16. EQuioment Ooeration t/
17- Neatness of Work I~
18. Performance Min. Suovn. %.


.... .. .: ....


19. Promotness Comoletinl> Work I..,., SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced I~ PERFORMANCn OBJECTIVES: Goals for further
2l. Performance Under Pressure --X tmp rovement.s in job performance during
22. Performance New Work Sits. x the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present- ...... - '.job, or to "eve lop employee, skl1.1s. . ;,'\ . ..
l. Coordinatimt Work w. Others (Section C ~ont'd on Reverse Side)
2. Acceptance of ResDonsibilit T


3. Establishment of Work Stds.
4. Traininl< 6. Leadine Staff
5. Planninl> ~ Assil>ninl> W\lrk
6. Fairness to Staff
7. Adequacy df In,structions
8. Control of Staff
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" I (SECTION C (cont'd) PLANS FOR.ACHIEVING OBJECT.IYES:..SpecIfic methods by which the
employee can work toward accomplishing· his performance objectives (in-service train-
ing courses, college coursea~. special work assignments for training purposes, etc.)


..
\. ,


t


c C ...


EMPLOYEE COMMENTS:
--_.


or •


SECTION D


. ,


/~!7t?at -Sup)rvisor 'Signature of
, .


___ ._-=-.,._~.c~_._.._
Title pateReviewed By


I nave discussed this with my supervisor


C-=vn.e ?/f ~~
Signature of ~ • , .


. . '
.. .J. ' ..


. . .... ~.
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY


, r 852 Eighth. Avenue
" . '.San Di.ego j Ca lifornia 92101


EMPLOYEE DEVELOPMENT REVIEW


f Name assification £rlt?f Fr


it'
Final


Probation


, .


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation Regular


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. >...... ... Unsatisfactory / /0.. 0


~
OJ) ....


... . a <J Standard m"_ .. . .... '"
,._, ,,...


., '0 '0 ..... ,". 'J", .,
0 a ... '" Outstanding U


.,' .~
z '" '" ........ '0 ....
'" '" a '"QI .... '" '"0 ::l .... :5co 0 CJ)


All Employees: COMMENTS -4-~'.y,•• t:-J.A<';.,4L ...... ''-~


1. Attendance v'
!i ",d«~6 ..,;,L""'.,f·v.....~


2. Punctuality »-:
3. Phvsic~l Fitness·· - -·v
4. Safetv Practices e-:
5. Personal Neatness v
6. Comnliance with Rules v
7. Coonera tion y


- 8. Accentance of New Ideas -''''' .. .• r ."
' .._ ..


9. Annlication of Effort , ...- . v.; :'":


10. Interest in Job ~
11. Accuracv of Work
12. Oualitv of .Judzmen t> ,/ -
13. Public & Emolovee Relations ::; .
14. Written Exnression ...-
15. Oral Exnression y


16. Eouioment Ooeration v
17. Neatness of Work v
18. Performance Min. Suovn. v
19. Promotness Comoleting Work s-: SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced r: PERFORMANCE OBJECTIVES: Goals for further
21. Performance Under Pressure y improvements in· job performance during .
22. Performance New Work Sits. v' the next year in order to meet or exceed


Employees Who Supervise:
standards for the employee's present
job, or to develop employee skills.


1. Coordinating Work w. Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit o·


3. Establishment of Work Stds.
4. Training & Leading Staff
5. Planning & Assigning Work
6. Fairness to Staff
7. Adeouacvof Instructions
8. Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


EMPLOYEE COMMENTS:
" I


., ' ..
SECTION D


J ,,'..(._~ .. - ..


:. t;~ L~ tf7ppc teSignature


DateReviewed By T,itle


I have discussed this with my supervisor


Signature' of Employee


I • (';"
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101
""i ,."Ir r , ,


~"', . :- ,"


; ; rYi' .' .', }


.- ;:"\...11 •


-EMPLOYEE DEVELOPMENT' REVI'EW


Reason for Review UInitial
,Probation


I I
Mid


Probation


k""mw-I From
e!i IIFin'll, "Probation ',""Regular.


C assifica tion


.. -


-
SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION


>. >.
.-< .. Unsatisfactory LI0. 0


~ bO '-'
<=l <J Standard @.... '"'-' -e -e ....


0 <=l .. III Outstanding I Iz '" '" ....... -e '-'
III III <=l '"


,
CIJ '-' '" III
0 :l '-' :5Q a C/)


All Employees: COMMENTS ([)..d-t"k""" a-ti ';;""4V---"--/It
1. Attendance v CU(/iU' ;/ /fi. ~!IWA44 ;I ~4 CP->r'~ ..


2. Punctualitv e- "....d' ... l' "-I/o '-4/1- u-t U~a.---<- .. 4- OZ<..
3.__Phvsical Fitness , .v.


~~, " --
4. Safety Practices -v
5. Personal Neatness v \


6. Compliance with Rules v
7. Coooeration v"


- .. , ,


8. Acceptance of New Ideas v
9. Aoolication of Effort -- -- ' v -- -- . . ,


-
10. Interest in Job V' ..


Accuracv of Work --
11. y- "


'. ~'" . " ';'
:,


12. Oualitv of Judement v
13. ·Public & Emolovee Relations s--: -- - . . .


14. Written Expression ./
. l;' r;"


15. Oral EXnression 0/


16. Eouioment Ooeration ,/ '. r- . -
17. Neatness of Work v
18. Performance Min. Suovn. ./


19. Promotness CompletinO' Work ,/ SECTION C. (To Be Completed by Employee),
20. Volume of Work Produced u· PERFORMANCE OBJECTIVES: Goals for further ' ,


21. Performance Under Pressure .--' improvements in job pe~forrnance during
22. Performance New Work Sits. ~ the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present
job, or to develop employee skills.


1. CoordinatinO'Work w. Others (Section C Cont'd on Reverse Side)
2. Acceptance of Responsibilit
3. Establishment of Work Stds.
4. Trainine:& Leading Staff
5. Plannin<>'& Assie:ninO'Work
6. Fairness to Staff
7. Adenuacv of Instructions
8. Control of Staff


·f ......'
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SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: .Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college' courses, speci~~.work assig~ents_for training purposes, etc.)


SECTION D


Reviewed By


I have discussed this with my supervisor r


/ Signature of Employee


1)/15'/)0


Title Dat~
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NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Ayenue


Sao'Diego, C~lif6rn~a 92101


EMPLOYEE DEVELOPMENT REVIEW


Reason for Review
/ /


Initial
Probation


/ /
Mid


Probation


-h=t- if
L/· / /
Final


Probation Regular


Classification


- -, --..... " ., . .


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
e-, >..... ... Unsatisfactory / /c. 0


~ OIl ...
<l o Standard IX/.... <\l... "" -e ....


0 <l ... UI Outstanding / /, , -',. --
z <\l <\l ....... "" ...
UI UI <l <\l


'" ... <\l UI
0 " ... gCI 0 '" COMMENTS(il 'All Employees: ,~ '-""1&7 GII,-u l~.#'£.t d a '&aA.-tr! £.


l. Attendance v ~ a.,(,,!U.u-<14 ~ u.<M- '''-<'>74'''''7' ,l)..«-V"2. Punctuality v-
:3. Physical Fitness ,/ . . /I!. /"""1. e ~~ .....;i{... _.,t. k, """,J .s:
4. Safety Practices v
5 . Personal Neatness v 7 ~"""7" <",/,,1t-"'7 L -»,,,.ff t/


6. Comoliance with Rules /
7. Cooneration )/. P,ItA''''' e ,-II-n-'. ;;1l .J<..."", ~,.1 ~.
8. Acceotance of New Ideas v


~j A, ....MAd- /-?IHl ..<>.M-4 /"''''d 4<.a4U
9. Aoolication of Effort v
10. Interest..in.Job v "'7"vI-. '£ .-t'~;y:,Iu";( tI~(f ;Ay""~11. Acctiracv'tifWork v
12. Dualitv of Judgment V- IM /;t~p~~
13. Public & Emnlovee Relations ,/


...
14. Written Exoression v
15. Oral Exoression v
16. Enuioment 'Oneration v
17. Neatness of Work v
18. Performance Min. Suovn. V-
19. Promotness Comoleting Work v SECTION C. (To Be Completed by Employee)
20. Volume or Work Produced V PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure v' improvements' in job performance during
22- Performance New Work Sits. V- the next year in order to meet or exceed


Employees Who Supervise: standards for the employee's present
job, or to develop employee skills.


l. Coordinatin<>Work w. Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit
3. Establishment of Work Stds.
4. Training & Leading Staff
5. Planning & Assigning Work ,•t~ •


6. Fairness to Staff
7. Adeouacv of Instructions
8. Control of Staff
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SECTION C (cont'd) PLANS FOR ACHIEViNG OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


;:;/----


Signature


Reviewed By Title Date


I have discussed this with my supervisor


~ . ,..l1-&d ;r.;. "
~re of EmPlOY~ ~







NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY,
852 ~ighth, Avenue.


San Diego, valifornia 92101.' .
EMPLOYEE DEVELOPMENT REVIEW


Reason for Review.
DInitial


Probation


/ /
Mid


Probation


knua;l{I Fr,


/ /
Final


Probation


#-,fi't?
/ /


Name I


Regular


.- . .- - ...


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. >.... ... Unsatisfactory / /0. 0


~ 00 ..c 0 Standard L/'.-! C\l.. -e -e ....
0 c ... '" Outstanding f2§z C\l C\l ""'.. -e ..
'" '" c C\l., .. C\l '"0 6 .. c
0 CJ) :>


COMMENTS "7. ;;«""",1 -If' Co"j-"'''';t.·v,,-All Employees:
1. At.te.ndance· ,/ 1'4<2;(1 7.t'",1t A'·&-"'f,.~ IW-£d '/. A{ ...


2. Punctuality .~ t """"':'.~ co«A' <V 77'---,:-;t .:A'L... s: "-3. Phvsical Fitness --. ~. ..>
4. Safety Practices I.~ ~ il"u 10 /iC. A'f C c A.-7A-~ r


5. Personal Neatness ,/


.6. Comoliance with Rules ,/


7- Cooneration v
8. Acceotance of New. Ideas . ,..,
9. Anolication of Effort v
10. Interest in Job V-
ll. Accuracv of Work ,/ - ..
12. Oualitv of .Judzment ....
u: Public & Emolovee Relations ;/


14. Written Exoression .,.
15. Oral Exni::ession y


16. Eouioment Ooeration v J ,.
17. Neatness of Work .~
18. Performance Min. SunVll. v
19. Promntness Comoleting Work ,.,. SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced v PERFORMANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure v' improvements in job performance during
22. Performance New Work Sits. V'" the next year in order to meet or exceed


Employees Who Supervise:
standards for the employee's present
job, or to develop employee skills.


l. Coordina tin" Work w , Others (Section C Cont'd on Reverse Side)
2. Acceotance of Resoonsibilit
3. Establishment of Work Stds.
4. 'I'rai.nlnz & Leading Staff
5. Plannit.W"s As sLzn Lnz Work
6. Fairness to Staff
7. Adeouacv of Instructions
8. Control of Staff
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Reviewed By Title Date


...
SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


!
I.


SECTION D


I have discussed this with my supervisor







Reason for Review


NEIGHBORHOOD YOUTH CORPS
SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101 - ... ·'1 •.


EMPLOYEE DEVELOPMENT'REVIEW


~


17
Final


Probation Regular
1 1


Initial
Probation


UMid
Probation


SECTION A-ITEMIZED CHECK LIST SECTION B-OVERALL EVALUATION
>. >.
~ ~ Unsatisfactory U
~ ~ ~


.... <II Standard l---f
o\.J "t:' "0 l+-l
o d ~ w 1--1Z <II <II.... Outstanding __
Ul ~ "8 ~
CU.l-JcaUl8 6 ~ :5


v
V


'"V-
I/"


v
v
z:
V'


i-:


J/'
u·


v
J/'


J/'


I/"
u·


V
I/"
V'


I/"
~


3.: Phvsdca-l.!fitness
4. Safety Practices
5. Personal Neatness ! ' "


7. Coooeration
6. ComDliance with Rules


8. AcceDtance of New Ideas
9. Aoolication of Effort
10. Interest in Job
11. Accuracv of Work


13. Public & Emnlovee Relations
.12. Oua.Ii.tv of .Judzment;


14. Written EXDression


16. Eauioment Ooeration , t '
15. Oral Exnression


17. Neatness of Work
18. Performance Min. SUDVO.
19. Promotness ComDletin" Work SECTION C. (To Be Completed by Employee)


PERFORMANCE OBJECTIVES: Goals for further
improvements in job performance during
the next year in order to meet or exceed
standards for the employee's present
job, or to develop employee skills.
(Section C Cont'd on Reverse Side)


20. Volume of Work Produced
21. Performance Under Pressure
22. Performance New Work Sits.


1.


Employees Who Supervise:
Coordinatin~ Work w. Others


3. Establishment of Work Stds.
2. AcceDtance of ResDonsibilit


5. Plannin<> s As srandnz Work
4. Trainin2 & Leading Staff


6. Fairness to Staff


8. Control of Staff
7. Adenuacv of Instructions


NYC UL NO. 63 12/20/67







Reviewed By Title Date


SECTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES: Specific methods by which the
employee can work toward accomplishing his performance objectives (in-service train-
ing courses, college courses, special work assignments for training purposes, etc.)


EMPLOYEE COMMENTS:


SECTION D


rJR'M J eSignature


I have discussed this with my supervisor
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NEIGHBORHOOD YOUTH CORPS


SAN DIEGO COUNTY
852 Eighth Avenue


San Diego, California 92101


.,. A,' '\ t ~i' ->: .' ; "


, 'C{ii'
r ; >~m.l


.~'r ''f' ~(
Reason for Review


/7
Initial
Probation


L/
Mid


Probation


/ /
Regular


- •
' .. ..


c-SECTION' B'::OVERALL EVAl:UA1'lON ., ,., .
SECTION A-ITEMIZED CHECK LIST ',. •t'


>. >.
,- ',..... ... Unsatisfactory U0.. 0


~ OIl ... [!!/c: <J Standard.... ..... .., -e ...
0 c ... ., Outstanding Dz '" <1l ....... -e ...., '" c: ..
(l) ... .. .,
,8 " ... :50 '"All Employees: COMMENTS ~ ...-.< f - C,c;i"l ;;v!1'1/4-,


l. Attendance ~ ~d"'JI ..<,,7.. .; !",,~IIj-t/~. ~1/,'
2• .Punctua1itv ""3 , Phvsica1 Fitness v fQ ,e0 f~ -e


4. Safetv Practices ~
5. Personal Neatness 'J/'


_ .._~. -. -- .. .-
6. Compliance with Rules v . - -- _ .. -- .. _ ..-
7, Coooeration Iv '.
8, Acceptance of New Ideas b
9. ApPlication of Effort u..
10. Interest in Job .. ....~. J/ .
ll. Accuracv of Work - - , ,. _. --. ,. ..


V .. . ,
i: " - '12. Qualitv of Jude:ment , ..,.


13. Public & Emplovee Relations II'
14. Written Expression Y. -... .. _ ....
15. Oral Exoression v ' ;"


---: ~." .' .. '


16, Equipment Operation If
17. Neatness of Work U-
18, Performance Min, Suovn. .v . , .


"


19. Promotness Cemo Le t Lna Work y SECTION C. (To Be Completed by Employee)
20. Volume of Work Produced l.u PERFO\MANCE OBJECTIVES: Goals for further
2l. Performance Under Pressure V' Imp r ovement.s in job performance during
22. Performance New Work Sits, v the next; yea r in order to meet or exceed


Employees Who Supervise: stand~rds for tq~,~~ployee's present ..job, or to develop etnpIoyee sRHls -.;' .,
l. Coord inatine: Work w,' Othe rs] (Section C Cont'd on Reverse Side)
2. Acceotance of Responsibii,it ,
3. Establishment of Work Stda.
4. Tl;ainine>& Leading Staff
5, Plarlning .& AssieninlZ Work .
6. Fairness to Staff
7. Adeauacv of Instructions
8. Control of Staff


..


-i-» ,:i".


. 1
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S§CTION C (cont'd) PLANS FOR ACHIEVING OBJECTIVES;. 'Spe~ific methods by. which the
employee can work towaFd accomplishing his performance objectives (in-service train-
ing courses, college courses. special wor·k.aasIgumeacs "for training .purpose s, etc.)


, J \ " •


.-
'it


- ... - .....'.
.~..EMPLOYEE COt'fMENTS: 'j


n "


,J
; .


"


-'.


, '-'----. -i r-r-r--r-rr r-; ----- '-,:---.,,-


SECTION D "


£, r #.;[:~Signature of
, "


Reviewed By


this withm~ supervisor


Q~_,~_.~'"-.::.',-",,%21,---,',--' ~:~n-,-,~",: ',:
Signature of EmploYee • O'


I have discussed


, ,


, HIe' . ', "- ..,..... .,.! •
l
I -


I


Date -;--,Ti~l~
I./-,. -~- .'


*-1Il: ._.


_L
I


1- "-,.


,. j \
"\.





