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OpAtiyZzens' Interracial Committee of San Melg'nasm%yg-olz.oo7.mj
99/Robinson Building =~ 528 "E" Street

Diego, California 92101 . 239=0871

/ EMPLOYMENT TASK FORCE
MINUTES :
September 17, 1968

The meeting was called to order at 12:30 peme by Mr. Carrol W.
Waymon. Three new members were introduced: Mr. Robert Moss and Mr.
Solomon Madrid from the City Schools, and Mr. Leslie Downs, a new staff
member on the Mayor's Committee for Jobs.

Those present introduced themselves. The following attended:

Jan Bohren Interagency Agency Board=U.S. Civil Service
Keith Humphrey Sheltered Workshops

Ge Le Aumbler Jational ' Stcel. and Shipbuilding

Ed Thomas %OGESS

Le Je Jamison
Edith Freeman 3

Lou Henderson Division of Apprenticeship Standards
Ken Goodman City of San Diego, Personnel Office
Fenn Ellery

Bernard Cassidy, Se Je Christ the King Church

Henry Hodge Mayor's Council on Youth Opportunity
Donald Taylor MAAC

Vicente Partida =

7illiam Steinberg San Diego Community Colleges

Ken Gibson Skills Center - S. D. City Schools
Max Hernandez SER

Richard Calvin So. Calif. First National Bank
Richard Wong Neighborhood Youth Corps

John Calderas State Service Center

Fred Patterson Urban League

Joe Casillas Mayor's Committee for Jobs

Les Downs sy

S5id White s

Herb Rubottom ;

Ernie Bueno Market Street Service Center

Rufus DeWitt Southeast Y.M.C.A.

Beatrice Davidson MAAC Linda Vista Service Center

Jay Ford Salvation Army - Family Service
George Stevens Systems Menagement Counselors
Chuck Adams METRO

Robert Moss San Diego City Schools

Solomen Madrid "

Carrol Waymon CIC

(Several other members were in attendance. The 1list will be
corrected at the next meeting.)

It was moved, seconded and passed that the minutes of the last
meeting be approved as written.

Mr. Ken Goodman reported that the City of San Diego was agreeable
to the use of the Release Statements. The only foreseeable problem
might be someone obtaining the cards and charging a fee, but Mre. Goodma
stated if this should occur, it could be dealt with at that tinme.

Mr. Jan Bohren smnounced that to date there had been no feedback
from the Release Statements previously distributed. A slight modifica~-

L
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tion has been made so the forms can be used for all Civil Service ap-
Plicants within the County. He felt a flyer, giving instructions on the
use of the proposed "general" form of Release Statement could be devel-
oped and the mailing  aspect could be worked out.

Mr, Waymon suggested the Committee continue its work on the "gener
al" form and additionally charged the Committee to set up a workshop,
in .about a month, to instruct those who will be using the forms., Mr.
Ed Trujillo was added to the committee.

The Rancho Bernardo Industrial Park Committee report, in two sec=-
tions, was presented by Mr. Chuck Adams, Section I dealt with the more
abstract aspects of the Committee's concern:

Section I
The Committee met on August 12, 1968 at the State Service Center.
Mr., Adams was designated permanent chalrman. They decided to address
themselves to National Cash Register. To maxinize their efforts in ob=~
taining jobs for minorities, they determined:

) They would need the authority, insofar as manpower 1s concerne
to speak for all the agencies on the Task Force.

2) That agencies of Task Force make no separate approaches to NCR
relating to employment and/or training.

3) That previously commenced efforts for skills bank, coordina=-
tion, etec. continue but for the present, the coumittee, by
their report, ask for the cooperation and coordination of all
agencies of Task Force as follows:

A) Tesk force agree that the work of this connittee be

- CLIENT oriented.

B) Agencies which provide direct service, share theilr in=-
fornation with each other as 1t relates to potential
enployees, trainees, hard-core, etc.

C) That the comnittee be given the authority to assure en=~
ployers thot insofar as Task Force Agencles, no pro=
liferated efforts for employnent will be nade and that
we all comnnit ourselves to a coordinated effort through
this committee or its designees,

Section II dated 9-11-68

The Comnittee spoke with Mre. Tinker and Mr, Bill Holloway pertain-
ing to business at NCR. Out of 306 employees, there are 39 ninorities
working. Additional breakdown of figures was glven.

Mr, Adans reported on questions and conversation of the meeting.
One of the questions asked was, "Why So few Mexican=-Anericeans (11) when
there are so nany in the South Bay area and in Southeast?" Answer:
"Why would we want to reach as far as San Ysidro when it takes 30 nin-
utes fr%m Logan Heights to NOR end it takes close to an hour from San
sidro?
> It-was established a2t this neeting that the bus company and NCR
hed becn mecting for over six months. NCR established that thelr shifts
start at 7 and 8 a.,n. They sald the bus compeny knew this. The scconad
shift begins at 3:42 (30 ninutes for lunch and 12 minutes for walking
to end fron cafeteriz). The first shift is fron 7 a.m. to 3:42 p.n,
The second shift is fron 3:58 to 12:18 =.n. One bus at 3:40 p.o. to
deliver and pick up between shifts. There are only two persons working
on the second shift at present. :

Mr. Tinker suggested that NCR would help teke a survey of current
cuployees who will be using public trensportation with the view toward
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setting up a carpool in the event the bus company doesn't agree to the
7 aemes buse NCR committed themselves to donate toward the expense of
this carpool. Mr., Tinker would als¢ be willing to review prior re-
Jections (Urban League referrals who had been refused jobs because of
lack of transportation) and turn names over to the committee for hiring.

He said 90% of the Spanish-Americans currently working at NCR have
come from Escondidoe. The also stated that no minorities are working in
the clerical department but that none had applied and NCR wants more
minority persons in this department.

NCR is in the process of building houses valued at $24,000 which
will be located behind the plant site and on the grounds around the
development center,

Discussion was held on the various points of Section II of the re=~
perts Mr. Sid White stated several facts: NCR has put on L additional
people (from Urban League interviews) since the report, Hewlett-Packard
had one minority person working, wrapping packages, and 10 girls were
hired last Monday for NCR sheet metal department with 7 of them report-
ing for work this lMondaj.

The following areaihe essence of other comments, concerns, and
questions from the floor:

What type of jobs are they getting? Are they menial or
meaningful? Are they of financial beneflt?

The Transportation feedback is different. NCR hiring
might be stagnant for a year. They are saturated at 206=310
people and there will be no more hiring for a while.

If NCR are shy of their goal, we should know.

What in numbers is NOR going to do? We need a firm
answers

We ought to find out what Hewlett-Packard is going to dc.

Can we get another hiring plan from NCR?

Mr. Halloway is confused. We ought to pin him downe.

Was the Committee told anything about relocations of per:
sons to be in the general area of NCR?

Entry salaries are too low to enable employees to get a
House at the price mentioned.

Starting salaries are $1.85 an hour and after six weeks,
82,00 and that's ite. Bus fare would run $18.00 a month==too
expensive for what they get.

Many NCR minority people are middle=-class who live in
the Clairemont area who don't need the jobs as much as the
Southeast people. NCR doesn't recognize the problems, they
are insensitive, don't want to understand.

In view of the conflicting information and unresolved points, Mre
Yaymon asked the Committee to tie down some of these things and he sug-
gested the RanchoBernardo and Transportation Committees get together and
bring back a report for the next meeting. Housing will be taken up at
a future meeting.

Mr. John Calderas elaborated on Scction I, paragraph 3, ltems A anc
By which request the Task Force agencics to cooperate and coordinate
their efforts toward clicnt orientation and toward sharing their infor-
mation. Central to the Committee's thinking wors these faects: thorc arc
many agencies dealing with scrvices to minority people; there is much
duplication but little coordination of services; there are too few
agencies interested in human services; there is a2 neecd to identify the
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community=--the poor, underemployed, hard corec.

Mre Calderas visually charted the course of one such individual,
showing how he might go from agency to agency and never have his needs
met. He showed how each agency hc contacted might bec unaware of his
visit to another agency and/or unaware of what had transpired during thc
visit.

Inasmuch as Task Force is concerned with bettering the lot of the
minorities, the Committece suggcsted:

the formation, on a small scalec, of a "Model" group, locatecd
in the Community, composed of 4 or 5 Agencies. This group would
function as an experimental lab for a period of six monthse The
managers of the agencies in the "Model" should sit down together,
revicew their proceedures, criteria, etc. and establish a means by
which they can use the Center’'s resources for sharing information
with the others and at the same time retain their own clients.

Through this "Model", the minority person, many of whom
have multiple problems, would have access to the resources of all
the agencies in the "Model."

Discussion from the floor fdllowed. The sense of some of the
comments and questions were:

Would it mean we would check with each agency before we
take action? ;

We should ask each new client "where have you been?

People come in for two reasons: Services and JO?Sr-
You'd have to set up different ground rules. You can t stop
people from sthping for jobs. '

People don't know about the Service Centers. They aren i
utilized to the fullest extent. We should find some way to
make them go into the Service Centers. 3

This Committee failed because it didn't ask enough
questions. The "Model" managers could get together once a
month and plan organized job development for each Center, 2
for example: "what organization should we hit this month?
They could even plan six months ahead. g

It's embarrassing when geople come in, as one person did
yesterday, and say, "Why don't you people get organized?

Should the Committee develop this or does CIC want to
check with each agency?

It seems we have two questions: 1) Is there a need?

2) Vhere should it be based?

Every agency and Bervice center and individual has a
pathological possessiveness of clients and programs. They
won't want to give up their sovereignty.

Bach group would still do the work and get credit fog
what they do. Many people go to one agency. If they don't
get helped, they just go home and sit.

Employment is just one phases The purpose 1s to see
the people be sent where they can best be served. A women
may be looking for a job because her husband is injurecd when
in reality what should be done is to try to get the husband
rehabilitateds It may be welfare the person necds.

The solution is oversimplified. There is the matter of
funding agencies for services performed--dollars per capita.
Lezders of the agencies here should commit themselves in
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v .~ Writing to this approach.
Not all ageneies function the same waye. Some handle
only referrals. They have very few jobs but have the know=-
ledge of where the jobs are. But there is no feedBACK.

Mr. Waymon charged the Committee to go ahead on the idea, further
define and refine it, outlining eight factors to keep in minds
1. Definitions of "Services"
2e Name of the Agencye.
3¢ Thc "How" or method or technique.
4, Where .
5e Self-identity
6« "The Problems"
7. Present Roles -(survey made by Mr. Joe Casillas)
8« Referrals
He suggested the Committee kecep bringing it in so that Task Forcco
could reassess 1t.

Mre. George Stecvens asked if the Task Force could invited coupanics
like Rohr, Convair’ etc. to send representatives to speak to the grou;
on their companies’ ethnic breakdown in the same manner that the Mayors
of various cities had done in the paste DMNr, Waymon stated this could
be pursued when Task Force clears some of the present agenda backlog.

A 1ist of Task Foree Committees will be mailed to members with
these minutes. Mr. Waymon stated only those committees appointed afte
July 23, 1968 are official.

The meeting was adjourned.
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CITIZENS!' INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
609 Robinson Building - 520 "E" St.
San Diego, California 92101
239-0871
Dear Employment Task Force Member:
This is a notice of the next Task Force meeting:
Date: October 1, 1968
Place: The Elks Club

Time: Lunch 11:30 - Meeting starts 12:15 p.m.

If you know that you will be attending for lunch,
will you kindly have your secretary phone CIC and
place your luncheon reservation.

Minutes of the last meeting are enclosed plus
the Agenda for the October 1st meeting.

Mrs., Charlotte Epstein
Secretary
Employment Task Force
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Citizens! Interracial Committee of San Diego County

609 Robinson Building - 520 "E" Street
San Diego, California 92101 239-0871

EMPLOYMENT TASK FORCE
COMMITTEES

RANCHO BERNARDO INDUSTRIAL PARK COMMITTEE
(Established Aug. 6, 1968- page 4 of minutes)

Chairman: Chuck Adams
Sid White
Max Hernandez
John Calderas
Grace Rittoff - legal

NATIONAL CASH REGISTER - TRANSPORTATION COMMITTEE
(re-established August 6, 1968)
Chairman: Richard Calvin
Ernest Hartzog
Deweylene D, Fields

STATE EMPLOYMENT OFFICE COMMITTEE
(Established August 6, 1968 - p.7)

Chairman: Edith Freeman
Beatrice Davidson
Joyce Byrd
Clarence Irving
Vicente Partido
John Calderas - consultant

"RELEASE STATEMENT" COMMITTEE
(Established Sept. 3, 1968 = p. 2)

Chairman: Jan Bohren
Jesse Ramirez
Beatrice Davidson
Henry Hodge
Mary Phelan
Ken Goodman
Bd Trujillo (appt. Sept. 17)

07,003






CITIZENS! INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
609 Robinson Building - 520 "E" St.
San Diego, California 92101
239-0871
EMPLOYMENT TASK FORCE
AGENDA

October 1, 1968

I. Introduction of members present,
IT, Approval of minutes of previous meeting.
ITIT, Unfinished Business:
A, "Release Statements" - Jan Bohren

B. Rancho Bernardo Industrial Park Committece -
Chuck Adams

C, NCR Hiring Report - Joint meeting report from
Transportation and Rancho Bernardo Committees

D, State Employment Service - Edith Freeman

E, "Employment Review Board" - Correspondence
from Joan Green,

IV, New Business

Ve Adjournment

Matters Pending for a later Agenda:

NCR Housing Report

Shop=Learner Program - Jan Bohren

Post Office Project - Tom Harris

Letters to Bank Presidents, NCTI

Overall Economic Development Program Committee
representative of all factions in area?

Nine Points in EDA Contracts,
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CITIZENS INTERRACIAL COMMITTEE
Room 609 Robinson Building

520 E Street, Phone: 239-0871 FOR IMMEDIATE RELEASE
San Disge, California 92101
Mr. Carrol W. Waymon,
Exscutive Director January 18, 1967

JAN 23 1967

Negro History Week will be observed from February 12
through 18, 1967. The Citizens Interracial Committee
(CIC) is offering services that will help focus attenticn
on the contributions Negroes have made, and are contin-
uing to make, to the progress and development of our

nation.

Clubs, groups, individuals, schools, and service organi-
zations interested in learning more about the Negroes!
contributinons are urged to contact CIC to schedule speak-
ers, obtain literature, provide resource persens for
group discussions, obtain ideas for exhibits, and to
order albums, "Adventures in Negro History."

A Negro History Kit is available for $3.00 (add 30¢ for

postage, if mailed) which contains:

1. Beautiful portraits of twentieth century Americans
of Negro lineags.

2. A geallery of twenty-nine Negro Americans by Time
Magazine, in a brochure, in color, of contemporary






CITIZENS INTERRACIAL COMMITTERE

foom 609 Robinson Building

520 E Street, Phone: 239-0871 FOR IMMEDIATE RELEASE
San Diego, California 92101
Mr., Carrol W. Waymon,
dxecutive Director January 18, 1967

artists, educators, State and Federal officials, athletes,
and outstanding professional leaders.

3. Biographical sketches of the above Americans.

4. A selected bibliography of books on the Negro American.

For more information, contact CIC, Room 609 Robinson Build-

ing, or call 239-0871.

GR:rv
1/18/67

- 30 «
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CITIZENS' INTERRACIAL COITIITTEE OF SAN DIEGO COUNTY
Room 609 Robinson Building
520 "E" Street, San Diego, California 92101
239-0871

January 10, 1967

ANNOUNCEMENT % ANNOUNCEMENT & ANNOUNCEMENT?S

You are urged to inform your members/staff/constituents
of the following meeting and to ask as many as possible
to attends The agenda has already been established, but
all of us should be interested in getting information
first hand from:

COMMISSION ON EQUAL EDUCATIONAL OPPORTUNITY
State Board of Education

WHEN: Friday, January 13, 1967

WHERE 3 Auditorium
City Schools Education Center
Park Blvde at El Cajon

TIME: 9330 a.me = 12 Noon
1:30 peme = 4330 peme

This is 2 regular meeting of the commission and is
open to the public.

If anyone has material that he or she would like

for the commission to review individually, it may

be brought to the meeting and presented to individuals
on the commission after the meeting (or before).

WE ARE ANXIOUS THAT THERE BE A LARGE ATTENDANCE AT
THIS MEETING. PLEASE GET THIS INFORMATION OUT
RIGHT AWAY.

Carrol W. Waymon
Executive Director

JAN1 1 1967
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
520 "E" Street - Room

San Diego, California]mC—03081912£X716t§7

EASING COMMUNITY TENSION
(Negro - Move - In)

Immediate: Short Range Program.

1.
2.
3.

h.

6.
II.
1.

Personal calls on residents in the neighborhood affected.
Organizing home visits and discussion meetings.

Preparing and distributing informational materials - leaflets,
others.

Establishing station with manned telephones to answer questions
and give information out which is designed to combat rumors.

Follow-up all leads

Establish a list of "positive" residents: maintain contacts.

Long Range Program

Call a meeting to solicit the help of key real estate brokers,
clergymen, banks, S. & L associations, press representatives
and citizen volunteers.

Attempt to identify the "positive" neighbors in the immediate
area - that is, those persons who can be counted on to work
with municipel official in issuing factual informetion and in
allowing their homes to be used for block meetings. In any
neighborhood, there are persons who will be glad and happy to
help identify these "positive" persons.

Seek our background information, especially church or synagogue
affiliation, or immediate neighbors (with three houses) from
"positive” neighbors. This faciliates later personal visits
by ministers, priests, and rabbis.

Meet with clergymen prior to neighborhood meetings to identify
church and synagogue members and to request their holp for home
visits,

Run down facts about homes for sale in the neighborhood (number
of homes for sale, locctions, asking prices, and lenght of time
on the market) record this information for future reference.

Prepare, if pertinent, a fact sheet on tho details leading up
to the sale. It should be neutral and factual showing an ac-
count of the events leeding up to the move-in, how the sale was
made, how officials learned of it, and the schools and church
the family will attend. This sheet should include facts and
other information on each member of the Committee (or Commission)
working in the neighborhood which assures residents of the sta-
ture end judgment of these people and the fact that they are
not only qualified to perform in this cepacity, but also
officially representing the local governmental unit (City,
County, etc.). In addition, it is in this sheet that a sec-
tion on "What your city expects of you" may be included: to
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=0
answer anticipated questions and minimize rumors.
This factual information should make the following points:

A. Panic sales by whites will lower property values.
This will be caused by residents already there, not by
the new neighbors.

B. Violence of any type will bring publicity, attract
outsiders, and endanger all homes in the area.

C. The community's reputation depends on the behavior of
the neighbors.

D. Don't listesn to or pass on rumors; don't believe those
you do hear, check them out by calling the proper
telephone number.

E. Don't parade in front of the new neighbor's home; don't
congregate in front of the home or on the corner or
near the new home.

F. Stress the favorable experience in other locations
where move-ins have occured: point sut that after the
initiel panic is over, things always settle down and
persons go on living as usual.

G. Emphesize enlightened self-interest with reference to
neighborhood stability and property values.

Maintain close contact with real estate people and ask that
they designate one or two persons as liaison. The real estate
persons should at times attend the neighborhood meetings, to-
gether with members of the banks and savings and loan associa-
tions, to supplement the members of the Committee or Commission.
These persons of prestige and authority will help reassure nor-
vous home owners just by their being there. Additionally, they
will able to provide factual information with respect to pro-
perty sales and property values.

Close contact should be maintained with and calls made to per-
sons as needed with the American Friends Service Committee,
the Anti-Defamation League, the Catholic Interracial Council,
the National Conference of Christians and Jews, the Council of
Churches, the many Church Social Actions groups, and others.

All communications and press releases should be channelled
through one person designated as the spokesman for this opera-
tion - on the commission.

Arrange with ALL communications media--newspepers, radio, tele-
vision--not to publish any news at all about the neighborhood
as generel news items. These media will cooperate so long as
racial incidents do not occur. Prior to this time, a meeting
with all news mediea should be arranged to ask their cooperation
in this matter, and to brief them of the nature of the situa-.
tion.







THE NEGRO CHURCH IN AMERICA, by Edward Franklin
Frazier.
Scholarly account, by the late Chairman of the

Sociology Department at Howard University, of the
evolution of the Negro church. 2073

WHITE TEACHER IN A BLACK SCHOOL, by Robert
Kendall.

P Partially fictionalized account of the author’s

: experience as a teacher in a Los Angeles slum

=

ot school, which shows the school administration’s
™ lack of understanding of the need for something
r other than a ‘‘middle-class’ approach to effective

education in slum areas. 371.97

WHITE PROTESTANTISM AND THE NEGRO, by David
N M. Reimers.

I Historical survey of both Northern and Southern

s churches’ acceptance of the integration in their
L““ membership and structures. 261.8

CHRISTMAS GIF’; an Anthology of Christmas Poems,
Songs, and Stories. written by and about Negroes,
by Charlemae Rollins, comp.

The title comes from a game played by slaves,
which the compiler (a Chicago children’s librarian)
heard from her grandmother, who had been a slave.

394

AN EDUCATION IN GEORGIA; thelntegration of Charlayne
Hunter and Hamilton Holmes, by Calvin Trillin.
Appearing originally in THE NEW YORKER, this is
an account of the first Negro students to enroll at
the University of Georgia. 371.97

NEGRO FIRST IN SPORTS, by A. S. Young.
This book covers the story from early days to
current times with chapters on different sports and
a section on records in the back. 796.09

1-66

JAMES BALDWIN

RALPH ELLISON

LANGSTON HUGHES

WILLARD MOTLEY

RICHARD WRIGHT

FRANK YERBY

OSSIE DAVIS

LeROI JONES

LORRAINE HANSBERRY

CLAUDE McKAY

Books from

The Literature and Languages Section

SIARN IS DY ENG OB U BL HC

THE NEGRO

LIBRARY





Literary Achievement and General Collections

THE NEGRO NOVEL IN AMERICA, by Robert A. Bone.

One of the Yale publications in American studies.
813

SHADOW AND ACT, by Ralph Ellison.

Essays about Negroes in literature and art. 814

NEGRO VOICES IN AMERICAN FICTION, by H. M. Gloster.

Covers Negro fiction writers from 1853 to Richard
Wright. 813

ANGER AND BEYOND: THE NEGRO WRITER IN THE
UNITED STATES, by Herbert Hill, ed.
Critical comment based on a symposium sponsored
by the University of California. 810.9

SOON, ONE MORNING: NEW WRITING BY AMERICAN
NEGROES, 1940-1962, by Herbert Hill, ed.
An anthology of essays, fiction and poetry — much
of it previously unpublished. 810.8

THE BOOK OF NEGRO FOLKLORE, by Langston Hughes
and Arna Bontemps, ed.
Includes animal tales, blues and contemporary

folk tales. 398

NEGRO CATHOLIC WRITERS, 1900-1943, by Sister Mary
Anthony Scally.
A bio-bibliography. RO13

A CENTURY OF FICTION BY AMERICAN NEGROES,
1853-1952, by Maxwell Whiteman.
A descriptive bibliography. R016.813

THE NEGRO IN THE AMERICAN THEATER, by Edith
J. R. Isaacs.
Negroes as performers, playwrights, and composers
from the early 1800’s to the present. 792

DUTCHMAN AND THE SLAVE, Two Plays, by LeRoi
Jones.
Vigorous and often repellent talents suggesting the
first American approach to Artaud’s Theatre of
Cruelty, rather than social protest, make the plays
notable and the playwright a man to watch. 812

....and is written about -
Sociology and Education

THE NEGRO AND THE SCHOOLS, by Harry S. Ashmore.
Brings into focus the dimensions and the nature of
a complex educational problem, written on the eve
of the historic Supreme Court decision. 371.97

IT HAS HAPPENED HERE, by Virgil T. Blossom.
Factual and fair account by the former super-
intendent of schools in Little Rock, caught in
the crisis of 1957. 371.97

THE LONG SHADOW OF LITTLE ROCK, by Daisy Bates.
Straightforward, chronological account of nine
Negro students and their harassment by the mob
in Little Rock. 371.97

PREJUDICE AND YOUR CHILD, by Kenneth Bancroft
Clark.
Comprehensive and objective study of the effect
of prejudice on personality development and
suggestions for action by schools, churches,
social agencies and parents. 301.15

CASTE AND CLASS IN A SOUTHERN TOWN, by John
Dollard.
This classic study of Negroes and race relations
in a Southern community uses the psychoanalytic

method. 309.175






AND THEN WE HEARD THE THUNDER, by John Oliver
Killens.
World Warll changes the plans for a college-trained

Negro and his wife.

WITHOUT MAGNOLIAS, by Bucklin Moon.

Picture of the delicate balance of race relations
in the South.

KNOCK ON ANY DOOR, by Willard Motley.
A boy’s basic tendencies of decency are corrupted
into delinquency and end in death.

LET NO MAN WRITE MY EPITAPH, by Willard Motley.
Remarkable evocation of Chicago’s seamy side
and drug addiction.

THE NARROWS, by Ann Petry.
Phi Beta Kappa graduate of Dartmouth with a good
job runs into tragedy when he falls in love with
a white girl.

THE STONE FACE, by William Gardner Smith.
American Negro in Paris discovers the French
equivalent of race prejudice against the Arabs.

LAWD TODAY, by Richard Wright.
One day in the life of a Negro postal clerk in
Chicago during the depression.

NATIVE SON, by Richard Wright.
The plight of the bewildered and inarticulate
lost in the modern world.

FOXES OF HARROW, by Frank Yerby.
The first successful non-Negro novel by a Negro
American author. A conventional historical novel

about the old South.

AN ODOR OF SANCTITY, by Frank Yerby.

Vivid picture of the crude, brawling society ‘of
Hispania in the ninth century.
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Poetry

AMERICAN NEGRO POETRY, by Arna Bontemps, ed.
Anthology covering the last seventy years, with
biographical notes and introduction. 811.08

ANNIE ALLEN, by Gwendolyn Brooks.
Won the 1950 Pulitzer Prize for poetry. The story
of one woman’s life of poverty, loneliness, brief
fantasies of escape, and loss, which are universal
in their implications. 811

SELECTED POEMS, by Gwendolyn Brooks.

Poems from earlier volumes, with new additions
displaying her compassion and vividness. 811

ON THESE I STAND; AN ANTHOLOGY OF THE BEST
POEMS, by Countee Cullen. 811

COMPLETE POEMS; with an introduction to ‘‘Lyrics of
Lowly Life’’, by Paul Lawrence Dunbar.
Selection from earlier works by one of the first
recognized Negro poets. Pieces written in dialect
may seem anachronistic to many today. 811

MONTAGE OF A DREAM DEFERRED, by Langston Hughes.
The persistent beat and rhythm of jazz are heard
in this poem on Harlem. 811

THE POETRY OF THE NEGRO; 1746-1949, by Langston
Hughes and Arna Bontemps, ed.
An anthology. 808.1

GOD’S TROMBONES; seven Negro sermons in verse, by
James Weldon Johnson. ’
These verses were inspired by childhood memories.

811

SELECTED POEMS OF CLAUDE McKAY, by Claude
McKay.

Tough and tender lyrics about Jamaica, Harlem






and the faraway places of his lonely wandering.
This includes his poem, *‘If I Must Die’’, which

Winston Churchill quoted when addressing the
U. S. Congress before the United States had enter-
ed the Second World War. 811

HARLEM GALLERY, by M. B. Tolson.
Book I, The Curator. 811

Theatre and Entertainment

BLUES FOR MISTER CHARLIE, by James Baldwin.
After the death of a Negro drug addict who re-
turned to the South, a church service blames
whites and Negroes alike for his murder. 812

PURLIE VICTORIOUS, by Ossie Davis.
A farce with a Southern setting which starred
the author, Ruby Dee, and Godfrey Cambridge
in a successful Broadway run. 812

YES I CAN, by Sammy Davis, Jr.
Circumstances of a hard life that led eventually

to success and fame. 792

LLAS DANZAS DE HAITI; Version Espanola de Javier
Romero, by Katherine Dunham.
Text in Spanish followed by text in English by
an outstanding Negro dancer. SPAN 793.4

A RAISIN IN THE SUN, by Lorraine Hansberry.
Won 1959 N. Y. Drama Critics Circle Award.
A play about the tensions in a middle-class Negro
family in Chicago who want to move into a nice

house in a good neighborhood. 812

THE SIGN IN SIDNEY BRUSTEIN’S WINDOW, by Lorraine
Hansberry.
Well-meaning idealist becomes so wrapped up in
a political campaign he ignores his own family’s
problems. 812

Fiction

MAUD MARTHA, by Gwendolyn Brooks.
Young girl finds her efforts to achieve a better
life blocked by her race.

GO TELL IT ON THE MOUNTAIN, by James Baldwin.

Religious revivalism in Harlem.

GOING TO MEET THE MAN, by James Baldwin.
Brilliant short story surface of the many-sided
Mr. Baldwin.

INVISIBLE MAN, by Ralph Ellison.
Winner of the National Book Award and widely
acclaimed as one of the best American novels
of this century.

SIMPLE’S UNCLE SAM, by Langston Hughes.
Reflects the moods, whimsies and hopes of the
tenants of the Negro ghetto.

THE MODERNS; AN ANTHOLOGY OF NEW WRITING IN

AMERICA.
Edited by a talented and controversial writer.
LeRoi Jones. 808.3

DANCERS ON THE SHORE, by William Melvin Kelley.

Sixteen short stories.

A DIFFERENT DRUMMER, by William Melvin Kelley.
Crisis in a Southern state when all the Negroes
suddenly depart.

A DROP OF PATIENCE, by William Melvin Kelley.

Story of a sightless musician’s life.
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THE NATIONAL DEFENSE
STUDENT LOAN PROGRAM

GENERAL INFORMATION BULLETIN

SAN DIEGO JUNIOR COLLEGES

CITY COLLEGE
MESA COLLEGE
EVENING COLLEGE






PURPOSE

The primary purpose of the National Defense Student Loan Program at
the San Diego Junior Colleges is to help superior students continue
their education who, for financial reasons, may otherwise be unable

to do so. This presupposes an equal willingness on the part of the stu-
dent to help himself. To this end, the Government has established a
""Work Study' program which supplies funds to pay students for part-
time work. The two programs go hand-in-hand, affording the student
the opportunity to borrow and the opportunity to earn. Salient features
of both programs are summarized in this bulletin.

LOAN TERMS

A qualified student may borrow up to a maximum of $1, 000 per year
while in attendance at San Diego Junior Colleges, and a total amount
not to exceed $5000 during his undergraduate collegiate career.

The borrower's obligation to repay his loan is cancelled in the event
of death or permanent and total disability.

When loans are approved, payments will be made monthly to the
borrower on a schedule which is worked out with the student.

When a student leaves the San Diego Junior Colleges it becomes his
responsibility to verify his status as a student each semester by sub-
mitting the appropriate form completed by the Registrar's office
(commanding officer if in service) at the college being attended.

Furthermore, applicants must take an oath of allegiance to the
United States of America. The special form which is provided for
this purpose must be completed and sworn to before a Notary Public
or other officer authorized by State Law to administer oaths and
affidavits.

In all cases, the Scholarship Committee of San Diego Junior Colleges
will scrutinize applications carefully with a view to an equitable dis-
tribution of the loan fund to needy students who are maintaining good

academic standing in their chosen field of study.






ELIGIBILITY REQUIREMENTS

General:

The applicant must be in need of the loan to continue his studies at
the San Diego Junior Colleges and must be carrying 14 units satis-
factorily to receive the maximum amount.

To be eligible to initiate a loan application a student must be en-
rolled in eight or more units and program must be continued for
balance of semester, otherwise loan proceeds will cease or sub-
ject the loan to immediate review by the committee.

To maintain eligibility status for receiving scheduled disbursements
of the loan, the grantee must be enrolled in at least eight units per
semester.

Educational Promise:

Currently enrolled college students must have achieved an above
average scholastic record. (2.5 over-all and 2. 75 in declared
major).

Waiver may be made on good cause by petition to the National Defense
Student Loan Committee.

First year college students should have a B average in their college
preparatory courses.

Special consideration shall be given to students with superior aca-
demic background.

College clasification test scores should indicate probable college
success.

The borrower must be a U.S. citizen or a U.S. national (permanent
residence status).

Financial Considerations:

A National Defense Student Loan may be used only for basic living
and college-related expenses as outlined in the application forms.
Included among these expenses are rent and food, tuition, books,
supplies, and transportation to and from college. Proceeds of
NDSL funds should not be used to pay installments due on cars,
appliances, furniture and similar household items, previously in-
curred debts or bills, or loans from other sources.






The amount of the loan granted will be based upon the income and
assets of the applicant and his parents. Other considerations affect-
ing the amount of the loan are: the applicant's record of respons-
ibility on other loans, and his willingness to perform part-time work
to make up a portion of the deficiency.

WORK-STUDY PROGRAM

The Work-Study Program of the Economic Opportunities Act is de-
signed to help deserving students meet their financial requirements
by providing part-time jobs, on and off campus. Details of this
program and procedures for applying are contained in separate
announcements.

In evaluating requests for National Defense Student Loans, partici-
pation in the Work-Study Program will be taken into account. Two
factors will be considered: the willingness of the student to earn
part of his budget, and the reduction in the amount of the loan made
possible by his income from part-time work.

APPLICATION PROCEDURES

Applications shall originate in the office of the Dean of Students at
any of the San Diego Junior Colleges.

The Dean of Students shall review all items on the application, in-
terview the applicant and compile all pertinent information.

The Dean of Students shall explain all necessary procedure to ob-
tain the loan.

The applicant shall secure the signature of a parent or guardian on
the loan application if he is under 21 years of age.

The applicant shall cause to be filed the '""Parent's Confidential
Statement' when requested.

All applications for loans in any semester must be filed in the office
of the Dean of Students no later than the end of the first week of
classes. For summer school, the application must be filed at

least three weeks prior to the end of the Spring semester.

Additional information regarding the loan program may be obtained
from the office of the Dean of Students.





REPAYMENT PROVISIONS

General:

Under normal conditions, when a student finishes his collegiate
studies, he is allowed one year of grace during which no repay-
ments are due and no interest accrues. During the second year,
interest on his loan accrues at three-percent simple interest. The
first repayment of interest and principal is due at the end of the
second year. Payments of interest and principal are spread over a
10-year period, with several types of repayment plans available to
the borrower.

Deferments:

Students who continue their studies in other institutions of higher edu-
cation, and those joining the Peace Corps or Armed Forces may have
their loan repayments deferred by submitting proof of their status to
the loaning institution.

Teacher Cancellation
Borrowers who enter the teaching profession are eligible for partial
cancellation of their loans up to a total of 50-percent.

Details of the deferment and cancellation provisions will be provided
at the appropriate time,
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UNIVERSITY OF CALIFORNIA, SAN DIEGO
STUDENT LOAN INFORMATION

The University of California at San Diego has several excellent loan funds for students
who find it necessary to seek financial assistance to meet expenses beyond their own
rcsources. The University expects that the student and his family will bear as much of
thc necessary educationally related costs as their circumstances will permit., In those
cases where resources are insufficient to meet a normal budget, the student may apply
for a loan. Presented to you here are brief descriptions of the loan funds available to
students at the San Diego campus.

NATIONAL DEFENSE STUDENT LOAN FUND. A student is eligible if he is carrying at
least one-half the normal full-time academic workload (2 courses per quarter). From
among those students who demonstrate sufficient need, preference will be shown to students
with superior academic background. An undergraduate student may apply for up to $1000
per year to a total of $5000; a graduate student may apply for up to $2500 per year to a

total of $10,000. A cosigner (parent or guardian) is required only for students under 21.
Married students must provide evidence of major medical insurance coverage for dependents.
Repayment of loan with 3% interest will extend over a 10 year period after the borrower
ceases to be a student at an institution of higher education, Payments may be deferred if

a student enters the Peace Corps or Armed Forces. Up to 50% of the loan may be cancelled
at the rate of 10% per year for each full-time year of teaching in public or nonprofit
elementary or secondary school, institution of higher education, or elementary or
secondary school overseas of the Armed Forces.

REGENTS LOAN FUND, A student is eligible if he is carrying a full-time workload

(4 courses per quarter). Preference will be given to outstanding students. A student may
apply for $100 minimum, $1000 maximum per year to a total of $4000. One cosigner is
required on loans of $600 or less; two cosigners are required on single loans of over $600

or when a series of loans aggregate more than $600. If a student is under 21, one of these
cosigners will ordinarily be a parent or guardian. All loans to married students will require
cosignature of spouse. Married students must provide evidence of major medical insurance
coverage for dependents. Repayment of loan with 3% interest will extend over a 5 year
period after the borrower ceases to be a full-time student at an institution of higher education.
Payments may be decelerated if a student enters the Peace Corps or Armed Forces.
Principal and interest, however, must be repaid within the specified 5 year period.

UNIVERSITY OF CALIFORNIA LOAN FUND, A student is eligible if he is carrying a
full-time workload (4 courses per quarter) and has completed one quarter of attendance at
the University. A student may apply for $100 minimum, $1000 maximum in total. One
cosigner is required on loans of $600 or less; two cosigners are required on single loans
of over $600 or when a series of loans aggregate more than $600. If a student is under 21,
one of these cosigners will ordinarily be a parent or guardian. All loans to married
students will require cosignature of spouse. Married students must provide evidence of
major medical insurance for dependents. Repayment of loan with 3% interest will extend
over a 3 year period after the borrower ceases to be a full-time student at an institution
of higher education,

SCHUYLER LOAN FUND. A student is eligible if he has completed at least one quarter of
attendance at the University. A student may apply for $25 minimum, $200 maximum. One
cosigner is required. No interest is charged, but loan must be repaid within one year.

EMERGENCY STUDENT LOAN FUND. In cases of emergency a student may borrow $25
which is available immediately. It is to be repaid in 30 days. No interest is charged.






UNIVERSITY OF CALIFORNIA COMMITTEE ON UNDERGRADUATE
SAN DIEGO SCHOLARSHIPS AND HONORS

Application for an Undergraduate Scholarship, Entering Student
FOR THE ACADEMIC YEAR 196___ -196

Instructions: Between December 1 and February 15 the Committee on Undergraduate Scholarships and Honors,
University of California, San Diego, will receive applications for undergraduate scholarships for the following
academic year. It is the personal responsibility of each applicant to mail or present in person this application
form to the Office of the Committee on Undergraduate Scholarships and Honors on time, and no application post-
marked or presented in person to the Committee or forwarded to the Committee from another person or office
after the final date will be accepted. The following documents must also be forwarded to the Committee by
February 15.

1. Letters of Recommendation: Each applicant should submit three letters of recommendation giving information
about his character, ability and financial needs. At least two of the letters should come from recent instructors
of the applicant. These should be sent directly to the Committee.

2. Report on Applicant: The Principal, or officer authorized to represent him, should report on applicants
entering from high school. The Dean of Students, or corresponding officer, should report on applicants entering
with advanced standing. The report may be written on the Report of Applicant form enclosed, and should be
returned directly to the Committee on Undergraduate Scholarships and Honors by the officer completing it.

3. Transcripts: Applicants entering directly from high school should request the Principal to send one official
transcript of all work completed to date, including the fall semester of their senior year. Other applicants
should have forwarded one official transcript of all collegiate work undertaken to date (including the fall
semester of the present school year if available.) If less than two semesters of collegiate work have been
completed, the applicant should also forward one official transcript of the high school record. These transcripts
are in addition to those required by the Admissions Office.

4. Parents' Confidential Statement: Entering scholarship applicants must also file by February 1 a Parents'
Confidential Statement with the College Scholarship Service, P.O. Box 1025, Berkeley, California (or P.O. Box
176, Princeton, New Jersey, if the applicant lives in Eastern U.S.), specifying that a financial needs analysis
be sent to the University of California, San Diego. Parents' Confidential Statement forms may be obtained from
the high school or junior college counselor or, if unavailable locally, from the College Scholarship Service or
from the Committee on Undergraduate Scholarships and Honors, San Diego campus.

Awards are made on a competitive basis, consideration being given to scholastic attainment, financial need,
character and promise. The intent of the donors of these funds was to make it possible for students of ability
and sincere purpose, but of limited means, to secure a college education. Applicants are expected to have
financial resources (i. e. savings, allowances, income from parents, etc.) other than scholarship awards,
since usually only a third or less of the annual expenses of a student can be met by a scholarship, with the
exception of Regents Scholarships.

Regents Scholarships: A number of Regents Scholarships will be awarded to entering freshman and junior students
in recognition of outstanding academic achievement and promise. Appointments will be for two or four years.
Each Regents Scholar will receive an honorarium of One Hundred Dollars, regardless of need. If there is any
differential between the Regents Scholar's resources and the determined yearly standard cost of education at

San Diego, the Regents Scholar will receive a stipend to cover the difference. Students are considered for
Regents Scholarships on the basis of this application form which, except for those who sign the box below,

entitles them to consideration also for all other scholarships for which they may prove eligible.

I have no financial need and I am applying for a Regents Scholarship with Honorarium only. I understand that
I will not be considered for any other scholarship and that my parents need not file a Parents' Confidential
Statement with the College Scholarship Service.

Signature
Name
First Middle Last
Home address Phone
Number and Street City
County State Zip code
Date of Birth Birthplace Sex

Citizenship Marital Status






High schools or colleges attended. with dates of attendance and of graduation. (including your present school):

Date of UCSD entrance Class gt
FRESHMAN, SOPHOMORE, JUNIOR, SENIOR

Probable major Proposed date of Bachelor's degree

For what business or profession are you preparing ?

Extracurricular activities in which you participate and organizations to which you belong

Employment in which you have been (or are) engaged. and the dates of such employment

Name and address of present employer

Hours per week ~— ——————— Approximate weekly earnings

Name of person(s) dependent upon your earnings and to what extent-:

What savings have you available for your education ?

Name. address. and occupation of the persons (relatives excluded

regarding your character. ability. and financial needs: et writing letters of recommendation

=S S

UNIVERSITY OF CALIFORNIA COMMITTEE ON UNDERGRADUATE
SAN DIEGO SCHOLARSHIPS AND HONORS

Report on Applicant for Undergraduate Scholarship, Entering Student

The Principal or officer authorized to represent him should report on applicants entering from high school; the
Dean of Students or corresponding officer should report on applicants entering with advanced standing. This
report is to be returned to the Committee on Undergraduate Scholarships and Honors, University of California,
San Diego, P.O. Box 109, La Jolla, California, 92038, by February 15.

Name of applicant

First ~Middle Last

Home address

Number and Street City State Zip Code

How long has he attended your school?

How many students are in the graduating class? What is student's rank in graduating class?

On what do you base your estimate of him? Personal acquaintance School records Reports of Instructors

Has he been one of the leaders in recognized extra-curricular activities in your school?

What were the activities?

Did activities interfere with studies?

Do you believe he will carry college work successfully?

To what degree do you recommend him for a scholarship? Highly Good degree of confidence Fair degree

of confidence

Please give your personal estimate of the applicant:

PERSONAL RATING OF THE APPLICANT

OQutstanding Above average Average Below average No opinion

IIntelligence

IApplication

Leadership

Citizenship

Date

Signed

Title

School City






Write a short statement indicating your intellectual interests. your educational purpose. and your plan for the
future: (Attach an extra page if required.)






How will you support yourself while at UCSD?

Describe any special circumstances regarding your financial situation that will assist the Committee in
evaluating your financial need.

There are certain scholarship funds available under special circumstances. If you wish, you may indicate with a
check mark your eligibility for those categories listed below:

Descendant of World War I veteran ( )

Parent(s) in Fede'.x::al service and/or service of State of California ( )

Son or daughter of active member of California State Firemen's Association ( )
Woman resident of Los Angeles County for two or more years ( )

Student from Germany ( )

Resident of: Humboldt County ( ) Tehama County { 1}
Placer County ) Nevada City, California ( )

Graduate of: Watsonville High School ( ) Placer County High Schools
Lassen County High Schools (

Modoc County High Schools (

(
Yuba County High Schools (
Grass Valley, Calif. High School (

(

Citrus Union High Schools ( Nevada City, Calif. High School

Azusa-Citrus Junior College(
Adventitiously (non-congenital) deaf ( )

Blind ( )

D ate Signature

Send completed application to: Committee on Undergraduate Scholarships and Honors
Financial Aids Office
University of California, San Diego
P.O. Box 109
La Jolla, California 92038
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i SAN DIEGO STATE COLLEGE
School of Education
School Counseling Program
San Diego, California

Again this year a limited number of high school students will have an opportunity
to sign up for a special program of individual and/or group vocational and educa-
" tional counseling to be conducted at San Diego State College.

This opportunity is made possible in cooperation with the San Diego State College
counseling internship program. A number of carefully selected and well-qualified
counselor-interns under the direction of Dr. David D. Malcolm and staff will be
available on the college campus. The number of students who will be assigned to
each counselor-intern will be kept small since intensive testing and/or counseling
will be provided each student accepted.

Student participation in the program is entirely voluntary. Students should not
sign up unless they can provide their own transportation to San Diego State College
and can promise reasonably regular attendance for the duration of their counseling,
which in many cases may involve six to eight or more interview sessions. Counseling
sessions will take place during afternoons, early evenings, and Saturday mornings.
Although, in part, applications will be accepted in the order received, final deci-
sion in determining which students will be accepted will be based upon the recom=
mendations of the regular class counselors at your school. Also, since we cannot
see all of the students who volunteer at the beginning of the program, it may be
several weeks before some students are called. Students selected will be notified
and receive further instructions by mail.,

IF INTERESTED, TEAR OFF AND RETURN BOTTOM SECTION TO THE COUNSELING OFFICE

Post
NAME GRADE: 7.8 9 10 11 12 HS
ADDRESS 'SCHOOL
COUNSELOR
PHONE . BUY: GIRL

Place an "X" after ALL of the days and times you would ordinarily be available for
appointments at San Diego State College:

]
1pm|2pm 3pmlﬁgm 5pm | 6pm | Tpm {8pm ~ PLEASE CHECK:

s . I am interested in:
Tues. i
Wed. 4 individual counseling only
Thu, - group counseling only
frl : ither individual

e er in dual or group
Sat. mornings 8-12am Yes No = counseling or both

Any comment on availability?

Signature of Student Date Signature of Parent
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SOME CONDITIONS AFFECTING EQUALITY

OF OPPORTUNITY IN HOUSING AND EMPLOYMENT

! FOR MINORITY GROUP PERSONS

: IN THE SAN DIEGO AREA

Statement by
Carroll W. Waymon, Executive Director
Citizens Interracial Committee
of San Diego County, Inc.

before the
Fair Employment Practice Commission of the
state of California
san Diego, California, November 9, 1965
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
608 Robinson Building
520 "E" Street, San Diego, California 92101

Statement by
Carrol W, Waymon, Executive Director
Citizens Interracial Committee
of San Diego County, Inc.,
on Housing and Employment
before the
Fair Employment Practice Commission of the

State of California
San Diego, California, November 9, 1965

Honorable Chairman, Mr. Dellum, and other members of this disting-
uished Commission. It is indeed a pleasure to be invited to pre-
sent to you some observations on the problems of equality of housing

and employment in the San Diego Area.

My observations will be limited to the field of housing for the most
part: this is not because there are fewer pressing problems in the
field of employment, but because the Urban League and others will
undoubtedly cover this area more completely than I. I shall comment
briefly, however, on a few employment problems with relation to
Negroes only; members of the community who are Mexican-American will

cover other areas. Let us consider these employment situations first.

Two conditions in the San Diego employment picture stand out glar-
ingly: (1) Negro cab drivers here are a rarity, in contrast to
other large metropolitan areas where they often represent a large

portion of all cab drivers. (2) Negro waiters and waitresses are
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equally rare; in the downtown area there is not one)food-serving

establishment with a Negro waiter or waitress, according to our
latest survey. It is possible, of course, that one or two may have

been hired since our survey of a few months ago,

NEGRO WOMEN EMPLOYEES

It is further noted that the largest single number of Negro women
workers in the San Diego area are employed as nurses (about 120);
the second largest number are teachers (about 100). These two com-
bined fields of work account for well over 30% of all the white-
collar positions held by Negro women in the San Diego area., It was
this way in 1960, and still is today, 1965. The same conditions
generally hold true, although to a lesser degree, with reference

to the Mexican-Americans,

Even in teaching and nursing, however, there is evidence of some
exclusion, although it is important to point out that the exclusion
is not necessarily deliberate or conscious., Significantly, the San
Diego Unified School District within the past year has begun a con-
certed campaign to close the gap by making a special effort to re-
cruit Negro and other minority-group teachers, This is a positive
action and the District deserves our wholehearted support in this
effort; we highly commend the District. But much remains to be done.
The important thing to bear in mind here is that this exclusion has
its roots deep in the entrenched practices and traditional approaches

to hiring nurses and teachers, and in the attitudes which are endemic





to the San Diego area,

HIDDEN FACES OF DISCRIMINATION

The up-grading of those already in these fields is even more insidi-
ous and "off-limits". On the positive side, one Negro and one
Mexican-American (who is on leave and has not yet taken office) were
appointed to principalships this year for the first time in the
history of San Diego. But this, to the minority community as well
as to others, represents tokenism and appeasement at its best (or
worst). It is a start, however, and deserves much more serious

appraisal,

COUNTY-WIDE PICTURE

WITHIN THE SAN DIEGO AREA (USING TEN SCHOOL DISTRICTS) THERE WERE
ONE YEAR AGO A GRAND TOTAL OF ONLY 40 NON-WHITE TEACHERS OUT OF A
TOTAL OF APPROXIMATELY 2,650. Again on the positive side, it is en-
couraging to note that many of these districts have made an effort
to correct this condition, Several, with the aid of C.I.C., have
hired additional Negroes for the first time this year; others have
indicated that they would like to do so. Some have done so on their
own without outside pressures or help, But now let us turn to the

whole area of housing.

THE OVERALL SITUATION

Before considering housing conditions as such in the San Diego area,
let us review the past decades in terms of the general worth of the

area,






Most of the material in this section is from the 1960 census and
from bulletins compiled by the City of San Diego Planning Department.,

The 1964 population of the San Diego Metropolitan Area
was estimated at one million, one hundred thousand
(1,100,000); it is now estimated at one million, one
hundred ten tliousand (1,110,000), an increase of 10,000
over the past year. It is generalliy accepted that the
present growth spurt in both San Diego and the whole
of California actually began in the 1940°'s.

In relating these figures to the housing picture, a factor of im-
portance is the greater increase in population of the area outside
the central part of the city. Between 1950 and 1960 the population
in the areas surrounding the city more than doubled, while the city
itself grew by little more than 70%. This increase within city
limits was nevertheless still dramatic. The San Diego area, within
and without the city limits, then, is one of rapid expansion and has
been for two decades. The figures here represent for the total area

a net population increase of about 80% over the 1950 figures.

Breaking these figures down, we get a picture of great mobility:
1. About 76% (232,000) of all reporting families in
the Census records of 1960 moved in 1954 or later
into the homes they were occupying in 1960.

2. About 20% (61,000) had moved into their present
home between 1940 and 1953; and

3. About 4% (12,000) were living in the same places
to which they had moved in 1939 or earlier.

These statistics refer to the population of this entire area.
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When they are analyzed for those fawmilies generally ~lassified as
"White", they remain as given, that is, in the same proportions.
But when they are analyzed for those persons classified as "Non-
white”, there are some differences,

1. About 80% (compared to 76% White) had moved into
the homes they were occupying in 1960 (10,600
families) in 1954 or later.

2. About 20% (2,700, compared to 20% White) were living
in the same homes to which they had mcved in 1953 or
earlier,

3. For the Nonwhites, however, there are no data

pertaining to the number moving between 1939 and 1953,

DISPERSION AND TRANSPORTATION

A word or two about the location of homes will complete this intrc-
duction. The over one-million persons living in this San Diego area
are spread over the mountains, in the valleys, up and down hills and
across the many, many canyons, as well as along the water and beach
fronts in rhythm with its topography. Location of homes, then, be-
comes an important consideration as well as owning or having access
to an automobile, In 1960, it was found that:

57 of every 100 families owned one car

25 of every 100 families owned two cars

4 of every 100 families owned three or more cars

only 14 of every 100 families reported owning no car

Slightly over half (55%) of area residents in 1960 lived within the

city limits. But they did not necessarily live in concentrated






tight urban patterns. Ownership of an automobile is as crucial
within the city limits as without, because of the lack of adequate

public transportation and the topography of the area.

We note at this point that patterns of living and residential con-
centration are NOT the same for all the residents of San Diego:
those persons who are generally referred to as minority groups
(Mexican-Americans, Negroes, Puerto Ricans, Tahitians, Somalians,
Cubans and others), do not yet enjoy equal access to all areas of

San Diego.

This is best illustrated by these statistics from the 1960 census
relating only to Negroes:
There were some 40,000 Negroes living in San Diego County
(which is the same as the San Diego metropolitan area re-
ferred to herein). About 34,000, about 86%, of these live
within the City limits, If we exclude the 2,300 who live
in military establishments, we see that about 32,000
Negroes live within the civilian area of the City limits,
Negroes in 1960 thus constituted about 7% of the total
City population.
Today, five and one-half years after the census, it is estimated
that the percentage of Negro residents is about the same, while the
nunber has increased only slightly. Throughout the same period, the

white population has continued to increase at phenomenal rates,

Yet, in 1960, 82% of all Negroes living in San Diego (about 26,000
of the 32,000) lived within TEN census tracts. This pattern has

not changed, according to our findings, since 1960,
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DEEPLY ENTRENCHED PATTERNS AND PRACTICES

It is quite apparent that the nonwhite population or families are
not widely dispersed with any degree of symmetry throughout the
area, Typically, there are clusters of concentrations flanked by
vast areas of exclusion. In its report »f June 26, 1963, the San
Diego Branch N.A.A.C.P. in a "Report and Recommendations on the
Study of Major Grievances and Immediate Requirements of Southeast
San Diego", stated:

"San Diego does have an alarming and shameful degree

of segregation and discrimination in housing. This

problem not only exists; it is becoming worse.,

This concentration of the Negro population ... is

greater than it was six years ago. It was greater

in 1950 than it was in 1940,

We submit that this ghetto pattern is by no means

incidental, accidental, nor is it due to the choice

of the Negro population. It has been made possible

by deliberate discrimination and segregation, encouraged

and fostered by the officials of the City and County."”
AN ILLUSION
Just as in many other communities, the rapid expansion and growth
of racial residential concentrations has been accompanied by an
increase in some dispersion that often creates the illusion of
progress toward residential integration. Such movement, often

called progress, of course does Ml represent some occasional "gains"

but the total pattern depicts a net loss.
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There is some question as to the extent to which Negroes have broken
out of this concentration in pockets since the census was taken, To
be sure, at least one Negro family lives in all but one or two of the
surrounding suburban communities; usually the one or two families
which have moved into the previously closad areas have done so in the
face of pressures, embarrassments, and even stoné—throwing, window-
breaking and sometimes cross-buraings, though b;?means have these

occurrences been universal in our area.

But the pattern is very familiar, characterized by:

Pushing out the periphery of existing ghettos to fringe
areas;

Clustering of small groups of Negro families in close
proximity to each other, within interracial areas;

Movement of an occasional Negro family into a high
status, otherwise all-white neighborhood. Usually, this
is an exceptional situation, even today;

Unwritten quotas in subdivisions, acknowledged by some
developers; this seems to challenge the individual de-
veloper to attempt to break the bonds which have en-
gulfed him within the industry.

CASES FROM THE FILES OF C.I.C. AS EXAMPLES

All complaints which come to C.I.C. are naturally confidential and
must be kept that way. Without violating this rule, then, here are
some of the kinds of cases actually handled within the past year.

1, A family who after locating an apartment paid a month's
rent in advance, only to have the check returned when
the owner discovered that they were Negro., This case
was referred to the F.E.P.C. and the family advised
to contact a lawyer,
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In and around the San Diego State College area,

three different families have encountered discrimi-
nation because of race; these cases were also referred
to the F.E.P.C., but handled through a local realtor.

At one of the largest F.H.A.-controlled apartment
complexes, a Negro family was told that no vacancies
existed, Jespite the fact that vacancies were at that
time advertised, A check by our office indicated that
there were over fifty such vancies within the category
desired. The family involved did not desire to push
the case and it was closed.

Referred to the F.E.P.C. wer2 two cases involving trailer
camps. We are still following these cases very closely.

The case of one high-ranking Negro officer who could
not locate quarters in the downtown area because of
his color was handled through the offices of a local
realtor who spent considerable time and energy accom-
panying the family, Two cases involving cfficers were
also referred to the F.E.P.C.

Other examples include: not less than ten listings by
realtors with inserts which read, "For whites or Cau-
casians only". Individually reported cases state that
sellers were asked or told by realtors that they (the
sellers) would have to stipulate that the property be
sold to whites only. Many persons report that realtors
have referred to neighborhoods as being depressed since
Negroes moved in, etc,

C.I.C. is now working in two communities with citizens
groups formed to prevent the neighborhood from becoming
all-Negro. In one of these a second meeting is scheduled
for next Monday.

Three members of C.I.C.'s housing committee have
personally helped Negro families who were encountering
discrimination in finding places to live by accompany-
ing them, or by finding a place for them., This has
happened in about a half-dozen instances.

These are some of the kinds of cases handled during the past year -

though they are only a sampling - which indicate clearly the tra-

ditional pattern of keeping certain geographical areas closed to
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minority persons.

MINORITY-GROUP INCOMES AND REAL ESTATE PRACTICES

Unlike many other communities, the San Diego metropolitan area can

not support the myth or the valid claim that housing segregation is

a byproduct of the nonwhite's economic inability to compete in the

open market for standard, or for high-cost housing., In San Diego,

this traditional "excuse" can be refuted in many ways. For example:

1.

2,

Income: One-third of San Diego's Negro families
earned over $6,600 per year in 1960, This figure
also represents the city-wide median income, Ten
percent of the Negro families were high-income
families, earning over $10,000 per year. (1960
census figures)

The median value of all owner-occupied homes in San
Diego in 1960 was $16,300. Assuming that this value
reflects the approximate purchase price, and using
the o0ld rule-of-thumb formula that housing cost should
not exceed two and a half times the annual income,
then an annual income of about $6,500 would be re-
quired to purchase a house of this price.,

But there were 2,950 of such nonwhite families who reported incomes

at this level and above in the 1960 census enumeration; yet only

1,265 nonwhite families owned homes above this $16,000 dollar level.

3.

The median rent for all rented units (homes) in San
Diego in 1960 was $86 a month, Using this same rule-
of-thumb (on2 week's income equivalent to one month's
rent), then a yearly income of $4,500 would be required
for renting such a home.

But, here again, there were over 5,600 such reporting
families of over $4,500, yet only 2,700 families rent-
ing houses at this level or above.
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REALTORS AND BUSINESS TRANSACTIONS

Additionally, and to anticipate the question of nonwhite families®
interest in home-ownership, it was reported in 1960, that more than

5,300 (about 39%) of all nonwhite families owned their own homes,

in spite of the interacting problem of unequal opportunity in employ-

ment and housing.

It is obvious that, for the minority grnup persons, just as it is for
the majority, many thousands of real estate transactions take place
in effecting the movements of these residents of black, yellow and
brown skins. This is not meant to imply that every single movement
involved a formal transaction with a real estate agent or broker,

but generally this is true in the normal course of things in which

land, land usage and home transactions are involved.

The patterns of racial residential concentration, racial segregation,
-- and exclusion -- (or discrimination) which characterize this area
are deeply entrenched in its real estate practices and routine oper-
ations. In some sections of this area, such opposition is well
organized, while in others, it is unorganized but is considered
proper and in "good taste", Further, many persons engaged in the
business of selling or renting properties report that in opposing the
moving in of a minority person and the exodus of whites, they are
carrying out the desires, often unexpressed, of the white residents.

There are volumes of evidence to suggest that such an assumption
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needs questioning., There is the question, then, as to whether such a
stated position is that of the potential seller or rentor, or is the
expression of hidden negative racial attitudes of the businessman

themselves,

Coupled with these conditions and the accompanying attitudes on the
part of realtors and related business representatives, is the obser-
vation that at this time, November, 1965, only two Negroes are mem-
bers of the San Diego Realty Board, This latter condition is not
unique to San Diego., For excluding minorities, especially Negroes,
from realty boards as an issue is now pending court action in many
cities and states, In our own State of California, Los Angeles has

a test case pending at this very moment. Nevertheless, this condition
does afford another insight into the magnitude of the problem facing

us in San Diego.

MEASURE OF MOBILITY

Finally, one other observation should be included in such an analysis.,
It is generally agreed among all authorities in the housing and re-
lated fields that the most widely accepted and trusted index of the
extent of free movement in a housing market is the age of the struc-
tures sold or rented to the nonwhite persons.

Using this index then and the period from 1939 through

1964, it is of great significance that nonwhite families

occupy the largest number of deteriorating and dilapidated
structures.
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Nonwhite occupy the oldest structures and rank far below
the whites in acquiring structures now being constructed
and/or which have been built within the past few decades,
Equally significant is the observation that many of these
structures are without inside toilets and hot running
water and are generally far below the minimum standards
established for residential homes,

This impresses the fact that there are many parts of

this area in which nonwhites have not penetrated at

all or to any appreciable degree.
In closing, it should be added that while this report has concentrated
primarily on the problems of the Negroes, the Mexican-Americans also
face acute problems in these two areas, although those in education
are equally acute, But because the 1960 census classified the

Mexican-American as white, there is considerable difficulty in ob-

taining accurate data in certain specific areas,

May I thank you honorable gentlemen for this opportunity to present

some important observations as related to the area of housing in San

Diego.

#HEHFHFS
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
520 "E" Street - Room 609
San Diego, California - 92101
239-0871

CIC AND YOUTH PROGRAMS
(IDEAS FOR COMMUNITIES)

Within the San Diego ares, there is at present not a single
agency which has as it primary objective that of serving as an over-
all coordinating body for youth activities and programs, which serves
as the channel through which any and all concerns of all youth of
all minorities are directed, and which performs as a catalyst to com-
munity involvement with and by these youth.

There are, to be sure, many community agencies, clubs and or-

| ganizations which do serve meny segments of the youth population in
specific and much needed areas: some of these are the Neighborhood
House, the Boys Clubs, Girls Clubs, YMCA, YWCA, and the many youth
committees and councils of the many locel churches. The needs met
by these sgencies and groups are varied and cannot be judged in
monetary terms; neither should their services and dedication be
taken for granted.

Yet, with the limited staff of these groups, many of the youth
equally in need of their services cannot hoped to be reached. And
there are thousands "outside" the reaches of these agencies, and it
is this latter populetion of youth that somehow must also be in-
cluded and made a functional part of their own communities. Natural-
ly there is no panacea for this kind of e general or specific prob-
lem of youth-community involvement. But there are perhaps some
positive action programs which at the moment are worthy of serious
consideration. And to the end that CIC might initiaste and stimulate
greater total community concern in this general areas, the following
ideas are offered for your aneclysis.

I. CIC might be the logical community agency to initiate,
sponsor or help bring into existence, a city-wide (or area-
wide) citizens "youth commission".

II. Without herein detailing the specific functions of such a
commission, here is one way of approaching this project, if
there is agreement as to a need to further pursue this idesn.

A. CIC might convene & mecting of the many administrators
and board members representing youth serving organiza-
tions to discuss the possible need of a2 San Diego City
or (and) County Youth Commission.

B. From this initial conference, these rcpresentatives
by agreement might divide into so many small discussion
groups to meet independently at various places to
further discuss the desirability of the formation of a
youth commission, its organizational structure, the
type of programs and responsibilities this commission
might underteke and have.






After this series of smell group community-based dis-
cussions, the entire body might then be reconvened to
now analyze the results of the discussions.

There is the possibility that the group will not
achioeve unenimity with regard to the structure, the
program, or even the need for this commission. There
might be alternative programs; these possibly could
cmerge as one outgrowth of these small discussions.
Nevertheless, until there is further exploration, there
now appears to be an urgent need for: (1) serious study
of youth problems; (2) that & cooperative approach is
needed; (3) that the entire community should be in-
volved from the beginning; (L) thet locel, state, county
and city sorvices could conceivably be more closely
coordinated in some areas; (5) that there is a need for
a strong officially appointed citizens' group to focus
attention on youth and their problems, which would en-
list comprehensive community support, and have the
power to develop & comprchensive plan and program of
cction; (6) that specific neighborhood projects now
proposed, sponsored, or already in operation could be
encouraged as demonstration projects for more detail
planning of effective ways of working with youth and
their problems. Such & commission may be city or
county appointed, as a part of that unit of government,
or by ordinacnce, etc., as one example. Alternatives
egain might easily result from the exploration discus-
sions. Presented herein is just one idea of a compre-
hensive community epproach to the many growing and
complex problems of our youth in & growing and complex
urgan metropolis.
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
QPESTIONS IN SEARCH OF ANSWERS

In the wake of the recent flare-ups involving our youth and young
adults, many persons in and out of the community have begun to ask
many questions; some of these questions are complex, others are not.
All of them, however, are important and must utimately be answercd
if we ere to arrive at some understanding of our youth and their
concerns. The questions beolow are designed to direct our thinking
to some specific areas and help focus more sharply on some of the
crucial concerns of the community citizens.

QUESTIONS

1. 1Is ther a "youth problem" in our community? Let us assume there
is.

2. If so, to whom, and with whom?
3. How would you define and describe this problem?
L. How are you affected by it or by those involved?
5. Who else do you feel is affected -- in what specific ways?
6. Do you feel Thet we adults are in any wey responsible for it?
If so, in what speccific manner?
7. Do you feel that the youth themselves are responsible for it?
How?
8. Do you feel that we adults "neglect" or "forget about our youth?"
If "yes", what do you feel accounts for this condition?
9. How do you feel about the meny social agencies in our community?
1C. How do you feel about the meny churches in our community?
11. How do you feel about the many schools end their personnel in
our community?

Relative to gquestions 9,10,11

A. Do they care enough about our youth and their problems?

B. Do they spend enough time, as far as you are concerned,
with metters which affect the youth?

C. What specific changes would you meke in their programs?

12. What role should the ordinary citizen play?

13. What can the mothers do zbout this problem? The fathers? Chilér:-
1. Should we, the community, expect others to take the lead?

15. Who should 'start the ball rolling" in the community? Vhen? How?

- - - - —————— -~ -~ -—— - e

16. What cen you do? Vhen will you begin? Do z%p need idees? Help?
8

17. Who else can you get to join w you in sTarting something?
18. After you've begun, do you need city services? How? County
services?

19. After other ideas and suggestions do you have about this problem
and possible solutions? Will you share them?

e e - - - ——————— —————

Don't throw this away until you heve written down your ideas about
all or some of these gquestions and have contacted CIC or someone
else.

"COMMUNITY PROBLEMS CAN BEST BE SOLVED BY COMMUNITY PEOPLE!"
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U.S. DEPARTMENT OF LABOR
Burcau of Lebor Standerds
Youth Progrems - 1963

VOLUNTEEN PROGRAM
Duluth, Minnesota

The Mayor's Committee on Youth Employment and Training in cooperation
with the Deuluth Council of Jewish Women developed a youth program
to "help young people obtain training and experience," The members
of the Duluth Council interviewed nearly 5,000 high school students
trying to detormine whet youth felt wepre the difficulties in finding
employment. The results of the survey were publicized in en effort
to acrouse community interest, The problems which seemed to keep
most youngsters from getting jobs were not knowing how to look for

a job or how to prepare for an employment interview, Working with
the Governor's Advisory Council on Children and Youth, the citizens
decided to promote a sound voluntaer progrem-- giv the students
of the town a2 chance to become more eaware of the world of work.

The many students interested in the progrem personally discussed
with Council members their reasons for wanting to participate,

After this first session, & few changed their minds or were elimi-
nated. The gelected participants wepe then given an extensive or.
ientation progrem te prepere them for work, either in homes for the
eged or at ¢ity playgrounds. During the :irat session the "volun.
teens" were told whet to expect from elderly patients, as well as
how to dress fop work and how to beheve le on the job, The
second segsion included instructions in the correct role of a volun-
teer worker, and a demonstration on performing duties in the nursing
homes. This session was followed by & period when the volunteens’
took turns practieing their new duties. After one orientation class,
the youngsters were taken on £ tour of nursing homes and met the
patients &nd some of the professienc) staff. The volunteens destined
for work gn one of the city p u;groundn had an extre cless vhere
they were told sbout working children and what to expect from
them. Attempta were mede to assign playgpound halpers to areas near
their own homes, Wl L

The ma jority of teensgers ip this program are girls, but a2 few boys
ere working in the nursing homes. The velunteens werk a minimum of
8 hours a week; spme work s many as 16 hours, including Seturdeys,
Some of the jobs which they perform cre dpressing and feeding the
patients, combing hair, rumning errands, peading to them, and trying
to free the professional staff to work with the criticelly il1, 2:°
the playgrounds the yqun!atgvo organize gemes, referee, and help
children to learn new activities, Thgt:;}unteon. are always under
direct supervision by 2 profeSsioncl s member,
Teenagers in this program come from ell parts of the city and from
ell types of family backgrounds, "We have youngsters from comforsy
table homes, some from homes whers mother is on welfarp, others
from the ehildron'a homes," Sipece ¢ irticipants pay their own
bus fares g buy their own lunch, the pumber of boys ead girls from
the diaadvzg d sections of the city is small, The pro spon=-
sors ere now at work trying to obtain epough te provide &ll volun-
teers with bug toksns and lunch. The prpgram opersted priginally en
“ . : | < L ' 1]
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U.S. DEPARTMENT OF LABOR
Bureou of Lsbor Standards
Youth Programs - 1963 2

a budget of $50, donated by the Meyor. The money has been used to
buy postage, stationery, and shoulder patches. The teenagers sew
the shoulder patches on white blouses or shirts so that they are
reedily identifiesble as members of the program.
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U.S. DEPARTMENT OF IABOR CARXERS FOR YOUTH 1
Bureau of Lebor Standards Phoenix, Arizona

Youth Progrems - 1963

The community looks upon Careers for Youth progrem as something to
give unmotivated kids e dream. "If a youngster thinks he can become
e doctor or an engineer or whetever, es long as he holds on to that
dream, he has a chance. This is still an open society."” Without
emphasizing anti-discriminetion, this youth project has helped lessen
discrimination by bringing businessmen and other members of the com-
unity out to speak before the various Career Clubs and by taking the
participants in the program to visit a variety of places of employ-
ment. All this means direct contact between employers and young
Negroes or Spanish-Americans.

Robert B. Choate, Jr., a civil engineor in his middle thirties, be-
came interested in the Urban Leagus program for young people, To-
morrow's Scientists and Technicians, and talked to 150 people about
starting a Phocnix vocational guidance project. Interested volun-
teers included a hospital pharmacist end his wife, educators, city
employees, and seversal wealthy members of the community. But Ca-
reers for Youth, &s Choate soon lesarned, could never be just a vo-
cational project. "The kids that needed the program lived in the
depressed perts of the town and needed inspiration. They needed to
think there was a chance for them to be something better, but in
order to hope you must know what exists. Many of these youngsters
had never eaten off a plate, used knives and forks, ridden a bicycle,
or had a quiet place to study. And 85 percent of them did not
finish high school.” Principals of the high schools told the Cereers
program planners that most of the youth had never met a lawyer, doc-
tor, or engineer, and had no notion es to how professional members
of the community earn:d a living.

Securing enough contributions to hire a full-time secretary and of-
fice space, the people interested in the program epproached the
schools, especially those in and close to the depressed sections o7
tcwn. Both elementary and high school personnel lent their suprcrs
and helped to organize Career Clubs. Membership was open to any
youngster ond the immediate object was to encourage the student to
finish school--to stick it out, and maybe even try to go to college.
People from every occupation in the area volunteered to visit the
clubs and told the kids about their work. Then came tours, with the
program manegers renting busses, and teking eager youngsters to
factoriss, hospitals, the courthouse, and civic offices. The pro-
fessional men, skilled technicians, public officials, business and
industrial exccutives stopped whatever they were doing long enough
to speak with the young people and enswer their questions.

In order not to lose contact with the youngsters during the summer
months, Cereers for Youth hires & high school counselor and pays
him a salary to talk with the groups. Sometimes the counselor has
to go to the homes of the youngsters and get them to participate,
but contact is maintained.

Along with the vocational espect of the program, systematic exposure
to middle-class living is carried out. Visits to model homes, book-
stores, good restaurants, theatre, bsllet, concerts, and other
community activities are initiated by the adult volunteers. Finan-
cial help is offered to the youngsters with high school and college
scholarships given to the deserving.





U.S. DEPARTMENT OF LABOR WORKREATION 1
Bureau of Lebor Standerds Berkely, California
Youth Progrem - 1963

Farly in June each year, hundreds of boys and girls start asking
employers and employment offices for summer jobs. A city-wide com-
mittee was formed in Berkely to plan & program for 1L to 17-year-old
boys and girls who because of their youth and inexperience were not
likely to get a vacation job. At the first committee meeting, ten
years ago, the president of a large industry was asked to serve as
chairmen. Representation was sought from the employment service,
YMCA, the city council and Board of Education, juvenile department
of the police, director of city parks, PTA, labor, and other inter-
ested persons and orgenizations.

A budget was drawn up and work projects were planned; problems of
workmen's compensation, public lisbility, union regulations, incoms
tax deductions, work permits, safety regulations, and payment at

the end of the program were worked out. By the time school was out
in 1952, the program was waiting for the tecenagers--financing hed
been obtained from the city and the Board of Zducaton. Later the
Public Library offered funds. Newspaper publicity, as well as rsadio
and television, had made the entire community "workreetion" conscious.
The employment service and the school counselors had egreed to refer
youth to the program.

A selection committee personally interviews each applicant and on

the basis of these talks the workers are selected. In addition,
alternates are chosen to replace those who drop out or are discharged.
The participants are selected from all socio-economic levels, in-
cluding all races and religious groups. The youth report for work
under the supervision of regular park department employees or public
library foremen. Orientation meetings are held each year for the
supervisors to prepare them to work with the teenagers. Members of
the Workreation Committee visit work projects during the hours to

see the youngsters and discuss eny problems with the supervisors.

The youth cearry their own lunches, and after working four hours mecst
for recreation activities. These include lessons in bowling and
golf, gymnastics, basketball, a series of field trips, boating ex-
cursions, track meet, tennis and other sports. Among the jobs the
young people have accomplished: renovetion of yacht harvor in city
perk, path and sea wall repairs, removel of old shrubs and replenting,
building of barbecue pits, and retaining walls, clearing park land
of old trees, brushing out seven miles of new trails, building a
model renchhouse from wood salvaged from demolition of an old army
berracks, building a stone shelter for the use of hikers, watering,
staking, tieing, trimming trees. The girls spend the summers work-
ing as playground assistants or doing clerical work in the schools
or libraries.

The pay for work done in the program is $1.00 an hour. The wages

are given 2t the end of the project. The consensus of employers,
participants, and program supporters is that the teenegers lsarn
useful work, become familisr with tools, leern responsibility and
working under direction, do a good 4 hours' work for l hours' pey.
One of the Workreation Committee states that every community can
have a program like the successful Berkely one, but four ingredients
ere necessary: the money to finance it (a2 selling job); enthusiastic,
everage teonagers; good project ideas; and (most important) good
supervision.






U.S. DEPARTMENT OF LABOR YOUTH FOR SERVICE .
Bureau of Labor Standards San Francisco, Califoﬂhia

A young men of Quaker faith founded Youth for Service with the idea
of helping teenage boys of every race, color, and creed from the
city of San Francisco. He approached other Quakers for financial
2id and in November 1957, the San Francisco Friends Meeting decided
to sponsor Saturday volunteer work projects on a trial basis. Tho
participation of the boys, recruited from clubs. in neighboring c~u.i~-
munity centers, was so enthusiastic and their pride in accomplish-
ment so evident that the Quakers provided enough money to get the
project started.s t

This project, originally sponsored by the American Friends Service
Committee, was also helped out by a grant from the Rosenberg Foun-
dation. Since 1960, it has been financed by & grant from the Ford
Foundation. The present operating budget is $5,000 a month, inclu-
ding the salaries of a ful-time staff of six. Now totally depen-
dent on voluntary contributions, YFS hopes to be able to add two

more neighborhood workers. /. Board of Directors has been established
and YFS is a totally independent pro ject.

Starting with a handful of boys and the experimental work projects,
Youth for Service gradually changed gang rumbles into club projecta.
This was mainly achieved through a weekly "Council Meeting." Repro -
sentatives of the various jackets clubs of the city of San Francisce,
many of whom have fought one another in rumbles, sit down together
and discuss their common interests and problems. With the help of

a YFS staff member they settle disputes or air gripes that may pro-
voke trouble between clubs or individuals. Teenage tensions in all
areas of the city have been eased through the weekly council.

This city-wide youth project also includes neighborhood workers
that privode on-the-spot counseling. The workers assigned to
neighborhood duty (named Operation Lamppost) have managed to reach
many boys who would never come into an office for help. The boys,
aged 16 to 21, have been helped with personal and school problems,
their families have besn visited, and many other services made a-
vailable through this direct contact. Important too ig the employ-
ment counselor and the services he gives the programs participents.
This element of the program grew out of the work projegts and the
boys' increased awareness of their need for jobs and a place in the
community. This staff member assists and encourages the boys to
prepere for their entrance into the highly competitive job market.
Youth for Service works with business, industry, and both state
education and employment egencies on a program that combines part-
time employment with the completion of education requirements.

A stey-in-school campeign is promoted through the council since the
dropout rate among the boys is extremely high. "Knocking On the Big
Door" begen with blue-collar workers being asked to tell about the’:r
experiences. Movies were shown to the boys and pictures of high-
school graduates were displayed in places that the club members fro-
quented. The girl friends of the boys were encoursged to take part
in the campaign and as a suitable climax Miss Golden Year was selec-
ted by popular vote of 211 Youth for Service Members,

#"Ask Me, Don't Tell Me" is & 22-minute black-and-white film telling
the story of the project. It is available from the American I'rienus
Service Committee for a charge of $1 per showing, plus return postage
and insurance. . ;
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North Richmond, a community of 5,000 on the shores of San Francisco
Bay, is almost entirely Negro. It hes almost no contact with the
white cities that surround it. The cultural level is low; prostitu-
tion and narcotics pushing are common clong the mein street. UVhile
youth of the community shre the virtues and the faults of young
people everywhers, a very large number of these would find it very
strange to have a job.

The upgrading project of Neighborhood House was started in 1960 in
an effort to meke more of the young men employable. None of the
participonts had ever held a job nor were they readily able to get
one. The program is centered around group end individual counseling.
As young men reglster, they cre assigned to a group with which they
meet once or twice & week. The groups spend much of their time
studying problems associated with status, practicing employment
interviews, filling out sample applications, and using audio-visual
aids in conducting discussions which allow the expression of feelings
~-often deep-seated ones of hostility, bitterness, and despair.

At the very beginning of this project, an Advisory Committee was
selected from representatives of the schools, the employment service,
employer groups, and unions. The members of this group help to

keep the upgreding project realistically oriented and to achieve
whole-hearted community support through publicity.

The perticipants in this progrem are recruited in their homes, on
the streeets, in poolrooms, or other placea. If a boy does not
have the emotional energy to meet with the group at 8:30 a.m., a
staff member of the House goes to his home, awakens him, and brings
him to the meeting. Graduelly the boy is brought to perceive a
structure of stability, responsibility, and success. Minor assign-
ments are attempted, such as getting a social security card, or re-
gistering at the employment office. For many, these are the start
of self-confidence; these tasks are the first at which they have
ever succeeded.

As the progrem began to take hold, the boys got haircuts, kept fin-
gernails and clothes cleaner and tidier. Coaching classes were or-
genized in remedial reading end arithmetic. A special room was set
aside in Neighborhood House which the boys could consider their own.
Civil service examination material was used to test the boys re-
peatedly. In order to gain work experience, supervised jobs were
offered to participants, and Neighborhood House reimbursed employes®
up to $15 a week for the part-time positions. The employer was
asked to provide firm, yet understanding, guidance, and to submit =a
written evaluation that could be used in counseling sessions. Not
all of the employers accepted repayment from the House. Some ac-
cepted it at first end later refused, putting the boys on their own
payroll.

After the first year other unemployed youth were invited to join a
new group. The same upgrading techniques of learning to fill out
applications, having interviews, telking with employers, individual
counseling, and supervised work experience were started. A new
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new tactic was tried--working with the families of the boys, with
their wives, or with girl friends. The reletionship of the boy to
the program was strengthened as the people they lived with gained

understanding of the difficulties the boys had both in finding
themselves and in getting a job.
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Los fines de cualquier agencia de relaciones humanas como
El Comite Interracial C{vico son realizados a medida que el pueblo
utilice los servicios ofrecidos por esta oficina y sus comités.

Estos servicios no estdn limitados a ninguna persona, grupo
o agencia pero se ofrecen igualmente a todos y sin limite. No importa
lo ingignificante que sea su problema. Venga a la oficina o
llamenos por teléfono.

PARA USTED:

A. La biblioteca de la CIC aunque pequena ofrece informacion
objetiva en casi todos los aspectos de las actividades de 1la comuni-
dad relativo a las razas minoritarias; datos tocante a la numeracion
de habitantes; colocacion de familias; estatura de hogares; tenden-
cias de empleo, educacion y otros factores importantes.

B. Otras publicaciones de esta biblioteca ofrecen interpretaciones
imparciales de estas u otras observaciones objetivas; igualmente
muchos otras topicos.

i
C. Listas selectivas para leer, bibliografias, unas generales,
otrag especificas, tratando del mexicano-americano, asi como
peliculas informativas tocante a relaciones humanas. Todos esto es
parte de nuestra biblioteca.

D. Todo esto es gratis para distribucion pﬁblica.

PARA GRUPOS: SERVICIO PERSONALIZADO

A. Consultaciones. Por medio de éstas se discuten los métodos y
las téecnicas que se necesitan para proponer y presentar programas,
conferencias o seminarigs sobre todos los aspectos de relaciones in-
tergrupales. Hay tambien programas publicados para dirigir grupos
pequenos.

B. Un Curso de Estudio Basico Sobre Relaciones Humanas, Esto es
una serie de presentaciones formales en erentes aspectos de rela-
ciones intergrupales las cuales son conducidas por esta oficina con -
lg coordinacidén de los grupos responsables. Cada estudio tendrd el
numero necesario de oradores y se permitira suficiente tiempo para
discusion sincera y para preguntas y contestaciones.

C. Oradores Personas Listas Para Servir, Estas personas son
expertas enHI?erenEes aspectos de las relaciones intergrupales, y
estan listas para discutir y explicar los medios y las responsibili-
dades del individuo para que entienda y tome parte en el destino de

nuestro puoblo.






LO QUE USTED PUEDE HACER

Si tiene otros problemas mas espacificos tocante a su empleo,
a la escuela de sus hijos o conflictos de descriminacion, usted puede
referir los a esta oficina.

Si desea venir a visitarnos en esta oficina, puede hacerlo con
todo gusto. De este modo podra conocer d cuerpo ejecutivo que siempre
esta listo para servirle. Agradeceremos sus ideas y sus talentos.
Esta oficina esta abierta de lunes a viernes de las 8:30 A.M, hasta
las 5:00 P.M. El numero del teléfono es 239-0871.
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El Comite Interracial Civico se organizé'para funcionar en

la forma de agencia de relaciones humanas por todo el condado de

San Diego. De modo que la CIC tiene como su primer propdsito---em-
pezar y realizar un temperamento en esta comunidad que preste me jor
entendimento y buepas relaciones entre los grupos etnicos, religiosos
y nacionales. Asi se pdoran realizar mdas facil los dorechos garanti-
zados por la ley y por nuestra herencia como habitantes de San Diego.

ESTOS SON LOS OBJETOS MAS ESPECIFICOS DE LA CIC

1. Promover relaciones amigables entre los grupos raciales y cultu-
rales de este pueblo.

7
2., Interpretar los cambios sociales y presentar mas afectivamente
lineas de comunicacion entre todos los grupos civicos.

3. Aydar en la coordinacidn de actividades presentadas por organiza-
ciones privadas tocante a estas relaciones mencionadas.

k. Servir como foro para discutir tépicos relativos a grupos inter-
religiosos, interetnicos e interraciales.

5. Ofrecer los servicios de esta oficina y ayudar en la mediacion
de pre juicios y proveer la ayuda de las agencias que traten con
dichos prejuicios,

6. Reunir, analizar y desimar datos autenticos relativos a grupos
interraciales.
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239-0871
CIC PROGRAMS

In addition to the innumerable groups and committees with which the
staff meets each month to assit in planning workshops, in-service

“reinimg courses and arranging for speakers and other resource per-
sons, CIC has many of its own specific programs. Some of these are

.cscribed below in brief outline.

i'RRENT_PROGRAMS

s Community Development and Leadership Training Program,

A.

B.

Participating are presently eighteen southeast organizaticns.
clubs and groups.

Goali: To aid in developing 2 greater understanding and in-
volvement of citizens in local community affairs:

2. Operation Opportunity: Home-run Family Education

A.

Members of CIC's Educatien Committee visits one or two
assigned high school student's home to assist him and other
family members, if indicated in planning for college careers.
vocational training, or other post-high school work. This
involves helping the student to understand methods of
applying for college, what courses he must have, and other
related concerns.

Included in this service is that of referring members to
other agencies which offer services outside of the scope of
CIC.

Arrangements are now underway to convene small meetings with
interested parents and students at some of the churches arnd
other community centers to help reach more needed persons,

The goal: to help the studens and their femily prepare for
and be better prepared to take advantage of the many oppor-
tunities opening up for post-high schoolers.

3. Tension Control Community Organization

A.

Members of CIC's Housing Committee meets with several citi-
zens' groups by request for the specific purpose of helping
them to organize themselves into an effective body to stem
the tide of their communities becoming all-Negro. CIC's
role is that of serving as helping them to do the job as
they desire, and as consultants o an on-going basis.

The goal: to aid local citizens in thair attempt to create
the kind of nsighborhood in which persons of all ethnic and
national backgrounds may live in better relations.
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In-Service Training Courses

A,

B.

The staff is presently working with one large industry,

two public agencies, and two of the local universities mn
plans for training courses for employees and ethers. These
courses will extend over several weeks and semesters, in-
volving different levels of the official staffs of the in-
stitutions concerned.

The goal: that of helping thpse individuals to gein a brogder
undersggnding of the total community emd its citizens.

Community Humean Relations Councils

A.

We are helping to establish local human relations councils
in all the different sections of greater San Diego. Some cf
these groups were active in the past.

This also includes the formation of human relations clubs ir
some of the local high schools and on the college campuses*
the requests have come from these groups themselves.

Tours of the Minority Communities

A.

B.

Presently arranging for six groups to take tours of certain
sections of San Diego.

The goal: to arrenge to have persons who are unaware of
some of the positive and negative aspects of other parts of
the city meet and interact in meaningful ways with persons
of different ethnic and national backgroups.

Publications and Analyses

A.

A general directory of all training programs and other worlk
projects of the greater San Diego area; their addresses, and
a brief outline of their content.

A directory of all human relations agencies, groups and or-
ganizations with human relations emphases in the county.

A Mexican-American Bibliography.

A Resume of Findings from "A Survey on Farm Labor in Sen
Diego."

Date and interpretation on State and City ordinances
governing mobile homes and trailer parks; their jurisdictin
eand controls.

Directory of scholarships and other financial aids for Lf:zn
school graduates; the schools and the requirements.

Data on Americanization courses and the Mexicen immigrent:
methods, number of immigrants taking these courses end theisr
implications.
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H. CIC's "Letter of Services Available Through CIC" and other
publications in Spanish.

I. A directory of "Organizations and Key Persons in Minority
Communities in San Diego."

J. An snalysis: "Southeast San Diego: A City Within A City."

This 1ist does not include the well over one-hundred different

analysis, writings, publications, pamphlet and other pieces of

literature which constitute our growing library already: the a-
bove 1list represents only those which are presently being pre-

pared or completed. Most of them are expected to be ready for

our library by the end of the month. All publications (except

a few) are free to anyone desiring them.
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HSTORY WEEK
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Services availablet SPEAKERS

BEGIN PLANNING NOw?

LITERATURE
RESOURCE PERSONS
IDEAS FCOR EXHIBITS
ADVENTURES IN NEGRO HISTCRY (Record Album)

ALSO

ORDER YOORNEGR O HISTOCRY KIT NOW!

Your kit includes:

1. Beautiful Portraits of twentieth century Americans of Negro Lineage.
Twenty-four in all 11" X 15",

2. A gallery of twenty-nine Negro Americans by Time Magazine. A
brochure in color, contemporary artists, educators, State and
Federal officials, athletes, and outstanding professional leaders.

3. Biographical sketches of the above Americans.

L. Short narrative of Negro Americans' accomplishments of the past
100 yearse.

CALL CIC NOW FOR YOUR ORDER: 239-0871
Total Cost $3.00 (iemmimsdee Postage and Handling charges)

addS0¢Loy

FOR MORE INFCRMATION CONTACT: THE CITIZENS INTERRACIAL COMMITTEE
239-0871
520 "E" Strect --- Rorm 609
San Dicgo, California 92101
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
520 "E" Street - Room 609
San Diego, California - 92101
239-0871

PURPOSE OF CIC

The Citizens Interracial Committce was organized to function as
a humon relations agency throughout the County of San Diego. As such,
the CIC has as its primery objcctive that of creating and fostering
a community climatc in which better understanding and relationships
among the various ethnic, religious and naticnal groups of San Diego
can more easily and more naturally take place: to the end

that the constituticnal rights and heritage of all people of San
Diego may be more fully and more immedistely realized.

Among its more spocific objcctives are the following:

1.

2.

3.

Promote amicable relations among the racial and cultural
groups within the community.

To interpret social chanzes and provido more effective
channels of communication between and among all groups of
citizens.

Aid in the co-ordinetion of the activities of private orgeni-
zaticns concerned with these relationships,

To> serve as a forum for open discussion on all subjects re~
lated to inter-faith, inter-ethnic, and interracial matters.

To offer the good offices of the CIC in the mediation of
grievances and to provide channels of referral to agencies
which handle such grievances,

Asscmble, analyze and disseminate authentic and factual
data relating to intcrracial and other group relationships.
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The objectives and goals of any human relations agenecy - such
as Citizens Interracial Committec - are realized only to the extent
that the community uses the different services made available through
its staff and committoes.

These services are not limited to any one person, group or agency,
but are available to all on an equal and unlimited basis. However,
at the present time, our staff is limited so that flexibility in
scheduling services is often required to fulfill zll requests, es=-
pecially for speaking engagements, This staff restriction, it is
hoped, will be remcved with an anticipated expansion of staff in the
near future,

FOR EVERYONE

A, CIC's library, though small presently but increasing reap-
idly, offers objective information on slmost any aspect on community
activity as relates to minorities: data on opulation trends, family
mobility, housing patterns, employment trends, education and other
concerns,

B. Other library publications offer CIC's impartial interpre-
tation of these and o%ﬁer objective observations; also on many other
subjeots,

C. Selected reading lists, (bibliographics) some gencral and
others specilic, cealing with both the Nezro and the Mexican-American,
as well as films on human relations concerns, arc also a part of our

library.

D. All of the above are for public distribution snd free of
charge.

FOR GROUPS: PERSONALIZED SERVICES

A, CONSULTATIONS, These provide discussions on methods and
techniques of planning and presenting programs, workshops, conferences
and seminars on all facets of intergroup rclations, Examples of
differcnt kinds of such programs zre available as guides (which may
only be borrowed) for small group conferences, in-service training
courses for teachers and school administrators, church and civic
groups, etec.

B. A BASIC STUNY CCURSE IN HUMAN REIATIONS, This is a series
of formal presentations on dillerent facets ol intergroup relations
which is arranged by CIC's staff in coordination with spomsoring
comunity groups and open to the publiz, The staff makes all arrange=-
ments for the speakers who are experts in their respective fields,
while the sponsoring group is responsible for the physical aspects
of the series, Such a series may inelude four, filve, six or more pre=-
sentations on as many different occasions. Each series is tailored
to the specific needs of the community as determined by the spon~
soring group, and each program is scheduled in such a menner as to
allow for open discussion and a gquestion-answer period,-






2

C. SPEAKERS AND RESOURCE PERSONS. These are persons specialized
in different areess ol intergroup relations and well qualified to
discuss a wide range of subjects, ranging from how to mako real "San
Diego, the All-American City", to "Understanding the Purposes anmd the
Legitimacy of Demonstrations and Militant Civil Rights Groups",

Thcse are provided for civic, social, religious groups; schools,
private and governmental agencles.

YOUR ROLE

In addition to exploring the pnssible use of the listed services,
you may refer specific problems of inter-group tensions, conflict,
discrimination, ete. to us. And beyond those rcquests for "official
business", CIC sugzests that you come in = just drop by - and get
acquainted with YOUR HUMAN RELATIONS AGENCY, CIC's business 1s
your business. You can join a committee, or contribute with your .
jdeas and talents in verious ways., Open daily, Monday thru Friday,
§:00 to 5 P.M. Telephone: 239-0871.
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SOCIAL WORK BIBLIOGRAPHY

Social Work -~ Journal of NASW

Oct. 60 - Seaton H. Manning: "Cultural and Value Factors Affecting
the Negro's Use of Agency Services"

July 61 - Scott Briar: "Use of Theory in Studying Effects of
Client Sociel Class on Students' Judgments"

Oct. 62 - Woods and Lancaster: "Cultural Factors in Negro Adop-
tive Parenthood"

July 63 - LeoEﬁrd Simmons: "™Crow Jim': Implications for Social
Yorl

Jan. 6l - Jerome Cohen: "Socizl Work and the Culture of Poverty"

Social Perspectives on Behavior:ed. Herman Stein & Richard Cloward:
Free Press 19580
August Hollingshead: '"Class Differences in Family Stability"
E. Franklin Frazier: "The Negro Family in the United States"
Julian Steward: "Culture Patterns of Puerto Rico"
Oscar Handlin: "014 World and New"
Marcus Hansen: "The Third Generation, The Search for Continuity"
Lyle Saunders: "English-Speaking and Spanish-Speaking People of
the Southwesat"
Albert K. Cohen: "School asnd Settlement House"
Allison Davis & Havinghurst: "Social Class and Color Differences
in Child Rearing"

Hollingshead & Redlich: Sociel Class and Mental Illness: A Community
Study: Wiley 1958

Michael Harrington: The Other America; Poverty in the United States:
MacMillan NY1962

Louis E. Lomax: The Negro Revolt: Signet Book 1963

James Baldwin: Nobody Knows My Name: Delta Book 1962

John Howard Griffin: Black Like Me: Signet Book 1962

Martin Ortiz: The Mexican American in the Los Angeles Community:
East Centrel Area Weliare Planning Council, 3 strada Street,
Los Angeles 23

Raymond W. Craig: Suggestions for Working eith Spanish-Speakin
Clients & Patients: Mental Health Services, e EE?, Fed-
eral Oifice Bldg., San Francisco 2

Robert C. Weaver, Joseph P. Lyford et al: The Negro as an American:
Center for the Study of Democratic Institutions, Santa Barbera,
California

Kenneth Clerk: Dark Ghetto: Hopper & Row, 1965






George Silberman: Crisis In Black & White: Random House, 196l

From Los Angeles County Commission on Human Relations, 1010 Hall of
Records, LA 12, John A. Buggs: Community stumbling Blocks to
Effective Group Work Agency Services: A Viewpoint on Cultural and
Class Differnces: L/20/61
John 4. Buggs: The Social Dynamics of Relations Between Minority
and Majority Group Members: 5/26/60
John A, Buggs: Discrimination in Children's Institutions in Los
Angeles County: 3/28/63

From California State Department of Sociel Welfare - Welfare Study
Commission Earl Reab and dugh Foik: The Pattern of Dependant
Poverty in California: March 1963

From Office of California Attorney Genoral: Equal Rights Under the
Law (a2 complete catalogue of s%aﬁdfés)

From the Citizens Interracial Committee, 520 "E" Street, San Diego
1, Carrol wW. Waymon: Tips to Waite Teachers
Cerrol W. Waymon: Power and Authority
Carrol V. Waymon: Questions for Consideration, Reference: Dis-
ciplinary Action, With Specitl Heference to the Minority Child
1961 . gav e

Carrol V. Waymon: Tips to Talkful Talkers
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STATEMENT ON INNATE DIFFERENCES IN INTELLIGENCE BETWEEN NEGROES

AND WHITES PREPARED BY PROF. OTTO KLINEBERG(COLUMBIA UNIVERSITY)

This statement was signed by 18 distinguished social scientists
and released to the press October 16, 1956. The signers are:

Otto Klineberg
Columbia University

Theodore M. Newcomb
University of Michigan

Gardner Murphy
Menninger Foundation

Nevitt Sanford
Vassar College

Robin Williams, Jr.
Cornell University

David Krech

University of Californisa

Jerome Bruner
Harvard University

Allison Davis
University of Chicago

Daniel Katz
University of Michigan

Anne Anastasi
Fordham University

Stuart Cook
New York University

Isidor Chein
New York University

Marie Jahoda
New York University

Kenneth Clark
City College of New York

Bingham Dail
Duke University

Irving Lorge
Columbia University

Solomon Asch
Swarthmore College

David Rapaport
Austen Riggs Foundation

In connection with the process of school desegregation and the

difficulties with which it has been accompanied in certain areas, the

question has again arisen as to the existence of innate differences

in intelligence between Negroes and Whites, The present statement is

directed to that question, Those who have signed it are not on this

occagsion taking sides with regard to the problem of desegregation as

a whole, nor with the manner or the rapidity with which it should be

accomplished, They are for the moment concerned only with the facts

and conclusions accepted by scientists with regard to racial compari-

sons in inborn intellectual capacity.
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A number of years ago, at a time when Nazi race theories were re-
ceiving much publicity, several scientific organizations placed theme
selves on record as opposed to the conclusion that race was a deter-
miner of innate psychological characteristics; their position was
that no such relationship had ever been scientifically demonstrated.,
These organizations included, among others, the American Anthro-
pological Association (in 1939) and the Society for the Psychological
Study of Social Issues, a division of the American Psychological
Assoclation (in 1938). More recently (in 1950) & group of distin-
guished social scientists meeting in Unesco House in Paris issued a
Statement on Race which reads in part as follows:

Whatever classification the anthropologist makes of man, he never
includes metal characteristics as part of those classifica*ions,
It 1s now generally recognized that intelligence tests do not in
themselves enable us to differentiete safely between what is due
to innate capacity and what is the result of enviromental in-
fluences, training and education. Wherever it has been possible
to make allowances for differences in enviromental opportunities,
the tests have shown essential similarity in mental characters
emong all human groups. In short, given similar degrees of cul-
tural opportunity to realize their potentialities, the average
achievement of the members of each ethnic group is about the

same,

Two years later an equally distinguished assembly of geneticists
and physical anthropologists, also meeting in Paris, pointed out
that:

The scientific meterial avalable to us at present does not justi-
fy the conclusion that inheriteéd genetic differences are a ma jor
factor in producing the differences between the cultures and cul=-
tural achievements of different peoples or groups, It does in-
dicate, on the contrary, that a major factor in expleining such
differences is the cultural experience which each group has un-
dergone.

In 1953, a Statement submitted to the United States Supreme
Court by more then thirty American social scientists, included the

following:
The available scientific evidence indicates that much, perhaps
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all, of the observable differences among various racial and na-

tional groups may be adequately explained in terms of enviromental

differences. ..+ It seems clear, therefore, that fears based on
the assumption of innate racial differences in intelligence are
not well founded,

These statements still stand, and in our judgment represent the
consensus among experts who have studied this question as objectively
and as scientifically as is at present possible. We know of no new
research which would reverse these conclusions,

Those few specialist who take a different position usually do so
on two major grounds. The first is that Negro-White differences in
intelligence test scores persist even when the two groups are
Yequated" for social and educational opportunities. To this we would
point out that such "equation" is exceedingly difficult to achieve,
since the opportunities related to test performance are by no means
easy to assess in quantitative terms. We do know that the intelli-
gence quotients of Southern Negro children improve markedly after a
perior of years in the schools available to them in New York or
Philadelphis.

In the second place, it has been argued that the differences in
I.Q. persist even when "noncultural ques*‘ions" are used. We would
deny the possibility of devising a "noncultural" test in the light
of our present understsnding of the problem.

In the early days of testing., many psychologlsts believed that
the elimination of the handizap due Hoc language was equivalent to
elimineting the influence of culture in general. One psychologist,
for example, Professor Florence L. Goodenough of the University of
Minnesota, devised a performance test consisting of "Drawing a Man,"
She regarded this test as "culture-free." Many investigators have

made use of this test, and they bhave been able to demonstrate that,
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contrary to the earlier view, the results are indeed affected by many
aspects of previoua experience., Professor Goodenough herself has
now recognized this fact, and very honestly and courageously points
out her former error., Writing with Dale B, Harris on "Studies in the
psychology of children's drawings" in the Psychological Bulletin for
September, 1950, she expresses the opinion that: "the search for a
culture-free test, whether of intelligence, artistic ability, per-
sonal=social characteristics or any other measurable trait is ill-
usory."”™ She goes on to stete that her own earlier study "is cer-
teinly no exception to the rule"™ and adds, "The writer hereby apolo-
gizes for it."

No one can deny that at the present time the intellectual achieve-
ment of American Negro children, particularly those who come from

segregated schools, is lower on the average than that of White child-

ren, nor that a reasonable amount of time must elapse before the gap
can be closed, We would interpret the difference in terms of the
whole pattern of educational opportunities associated with the soclal
enviroment, and which may affect both the physical and mental develop-
ment of the child, Even those few scholars, however, who prefer an
explanation in terms of race, indicate that there is overlapping be-
tween the two raciasl groups. Overlapping is usually defined tech-
nically as the percentage in one group which is superior in test
scores to the mediean or average score obtained by the other. In
every comparison with which we are familier in this field there is

some degree of overlapping. This means more than that some Negro
children do better than some White children., It means that some

Negro children do better than the average White child, in spite of
ell the handicaps to which the former have in the past been subjected.,
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The conclusion is inescapable that any decision to use differences
in the average achievement of the two racial groups as a basis for

¢classifying in advance any individual c¢hild, Negro or White, 1s

scientifically unjustified.

October 2, 1956.

Mimeo. 3/20/58-100
Department of
Community Services
L.A. County
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EJBAX RELAZIIONE QUIZ

In the space providad, please check that answer which
in your opinion is tho correct one, If ncrie of the
choices, if your opinicn, is *the proper answer, mark
"N" in the margin., On the "True-False" gjuestions,
circle the proper letter. DO NOT SIGN YOUR NAME.
Have funtl

Phe races of mankind are:

() Black, white, red, and yellow
( ) Oriental, African, European
( ) Caucasoid, Mongoloid, Negroid

Variations in cultural patterns, such as food, elothing, custome,
social organization, etc. are the result of:

( ) Natural inclinations and abilities inherent in
different racial and ethnic groups

( ) Environment and tradition

( ) There is no variation in the cultural pa*tern
of the different racial and ethnie groups

Intercultural contacts are valuable because they:

( ) Demonstrate the inherent superiority of some
csultures

( ) Provide us with examples of customs and habits
whieh are socially undesirable

( ) Enrich our own culture by widening experience

The G,I. Forum is:

( ) A group interested in the benefits ef
American Veterans

( ) A organization founded to better conditions
of the Mexican-American

() A memorial to the war heroes of World War
II

The Urban League ist:
() A group interested in city planning
( ) An organization founded for theo betterment of
the Negro
() A Jewish welfare group
The word "Aryan" correctly applies to:

() A greup of languages
() A racially pure ethnic group
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11.
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( ) A heretic schism in *he Christian Church

Gordon Allport, the noted sociologist, has estimeted that the
following percentage of the Amsiican public holds some appre-

ciable degree o racial prsgjudnce:
{) L45%
) 109
() 8%

In San Diege City, official estvimate of the number of those
persons rct'errcd to as members of minority groups is:

() 85,000
( ) 120,000
() 50,000

The City of San Diego had its first Spanish Settlers:

( ) Botween 1500 - 1550
( ) Between 1650 - 1700
( ) Between 1750 - 1780

A child of normal intelligence in the ninth grade who is
achieving at the fifth grade level:

( ) Will probably never "catch up" wi th his grade
level before he completes high school.

( ) Could, with intensive work, close the gap by
one or two grade levels at most.

( ) Reflects an irherited incapacity to learn in
an average public school.

In his dealings with Negrc students, the average White teschzr:

( ) Is somewhat uncomfortable because of a lack
of understanding as to what makes them "tick",

( ) Is uncomfortstle at first, but overcomes this
feeling end treats them just like othar chii-
dren are trected.

( ) Rarely feels uncomfortable in decaling with them,

The low economic status of some minority groups 1s the result
of:

Their inability to adjust to American society
Social discrimination in education and
employmens

Their refusal to compete in terms of
education and officiency

—~ o~~~
St S St

Integration in our schools is good as a matter of:

( ) Educational necessity
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16.

17.
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( ) Political expendiency

( ) Integration has no particular educational or
political value that could not be obtained
in other ways.

If minority group children feel that there is prejudice direct=-
ed at them by teachers and other students, this feeling is
probably doe to the fact that:

( ) Prejudice actually exists to some degree
against them

( ) They simply imagine this to be true

( ) There is a combination of some actual prejudice
and their own feelings of inadequacy

Children with behavior problems growing out of cultural
deprivation will probably tend to change their behavior ifs

( ) Teachers insist that they conferm to middle
class standards of behavior

( ) They feel that they are an integral part of
the nainhstream of community life

( ) They are permitted to act out their hostility

More Mexican«Amer'ican than Anglo youth become high school
drop-outs because:

( } Of the lack of proper motivation

( ) Their inability to adjust to the "anglo-
schools",

( ) A multiplicity of these and other factors

Intelligence tests given to Negro and White Army recruits
during World War I showed that:

( ) Northern Negroes scored higher than Southern
Whites

( ) Southern Whites scored higher than Northern
Whites

( ) There was no substantial difference between
the scores of Negroes and Whites from the
various regions

Negroes at cone time in our history have served as:

( ) Senators and Licutenant Governors of Alabame, or
Mississippi or other Southern States.

( ) Neither of the above
( ) Only as Representative of Southern States in the
U. S. Congress





10,
11,
12.
13,
1h.
15.
TF

I

Please identify twelve of the following by placing the
appropriate number in the bracket describing them.

Benjamin Bannaker ( ) A contemporary Negro essayist and

Phillis Wheatly fiction writer on social topics
: ( ) The composer of "Carry Me Back to
Senior Bolivar 01d Virginny" and "In tho Evening
Frederick Douglas By _she-Wooni sens
( ) One of the Commission appointed by
George Washington to survey and lay

out the City of Washington, D.C.

Crispus Attucks

Cartcr G. Woodson

Ralph Bunche A noted Negro woman poetecss

n "
Jamcs A. Bland Author of "The Negro in Our History

Alexander Dumas

— -~ Can ) ~~

)
)
) A Negro writer of French nationality
)

A Negro educator who established a
Booker T. Washington college in Floride for the training

of Negroes in the humanities
Stephen Foster

( ) The most noted Negro ebolitionist

James Baldwin of the pre-Civil War period
Sally Smith () The first person to be killed by

British bullets in the American
Francois Dupre Revolution

Mary McCloud Bethune

The Negroes'! annual spending budget is more then the entire
Canadian budget.

There are no Orientals in the United States Senate.
There is one Negro on the San Diego City Council.

There are more Negroes attending college in the United States than
there are people attending collegs in Canada.

The Mexican-American popula*ion of San Diego County exceeds
that of any other minority group.

Anthropologically, the Negro differs from White persons pri-
marily in skin color.

California has at least one city which has a Negro as its elected
Mayor.

The most highly decorated heroes of the second world war, as an
ethnic group, were those of Mexican descent.

The State of Baja California of *he North is "in reality" a part
of Mexico.
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PERSONAL INVENTORY ON HUMAN RELATIONS

GENERAL INFORMATION

1.
2.

Do I know what the "social-revolution" is all about?

Do I know the difference between racial pre judice and racial dis-
crimination?

Do I know the facts about race and cultural differences - and
about the myths upon which race prejudice is often based?

Do I know the history of minorities in America, their experiences
with bigotry and their various contributions to American life?

Do I know enough ebout the civil rights orgenizations in my
community, their history, purposes and methods? Have I selected
at least one to support financially and to participate in its
activities?

Do I know the laws and regulations pertaining to civil rights in
my city, county, state, nation, school district, etc.?

Have I clarified my own thinking and attitudes about myths,
stereotypes and slogans such as "property rights vs. human rights"
"You can't secure the rights for one group at the expense of

the rights of another"; "They're pushing too fast"; "They must
earn the right to equel treatment,” etc.?

EVERYDAY BUSINESS

8. Why do I patronize shops, firms or places of public accommodation
that exclude customers on the basis of race, creed or nationality?

9. Why do I patronize businesses that fail to hire on the basis of
merit in order to exclude minority group members from employ-
ment?

10. Do I plainly express disapproval to the manager about discrimi-
natory practices?

11. Do I approve decor which portrays hurtful ethnic stereotypes
(Uncle Toms, Aunt Jemimas, lasy Mexicans, etc)?

ORGARIZATIONS

12. Do I, or members of my family, belong to any civiec, social or
fraternal organization that practices racial or religious discri-
mination?

13. Does my professional association, union or business association
overtly or incdirectly sanction, abet or tolerate racial discri-
mination? Why do I belong in the first place?

14, Am I willing to make use of opportunities to suggest and help

develop progrems and discrussions in the organizations to which
I belong - dealing with crucial civil rights issues as these
affect each member?





HOUSING
15, Am I one of those "running" or getting ready "to run"?

16. Do I have factual information about property values and race?
Their related myths?

17. Will I help minority group members to move into my neighborhood
and help my neighbors to do the same?

18. Am I prepared to sell or rent my own property on an open occupancy
basis to any person regardless of color or race?

19. Why do I live in "my neighborhood"? /And not in "theirs"?
EDUCATION
20, D5 I kn

about?

ow what the "battle" over de facto segregation is all

21, What data have I collected or read on the subject?

22. Do my children go to an integrated school? 1Is the teaching staff
integrated?

23. Have I let my principal (and/or other school officials) know that
I urge and support school efforts to provide my children with
social contact with other kinds of children and will support
efforts to reinforce good human relations attitudes through
curriculum?

2. Have I reviewed my children's textbooks for information and at-
titudes expressed about minority groups?

25. As a taxpayer, do I support increesed allocations for improve-
ments and enrichment needed by many minority group children,
realizing that these programs are costly? Do I know what "com-
pensatory programs"are?

26. Have I thought through my attitudes about celebration of religious
holidays in the public schools? On what do I base my feelings?

27. Are there segregated schools in my city, my community?

LEGAL AND POLITICAL

28. Do I know what civil rights legislation (and administrative
policy changes) are currently being proposed for the city, cdunty,
school district, state and federal levels?

29. Do I know the law a8 relates to "his rights"?

30. Have I noted the civil rights positions and statements of elected
representatives and have I written or called on them to express
my support or opposition? Do I let them know what I think their
positions should be?

31, Do I know what the civil rights aot of 1964 is all about?

AND, OF COURSE





32.

33.

35.

36.
37.
38.
39.

Lo.

Have I rid my own vocabulary of words, phrases and sayings which
I learned years ago and which I now recognize are part of the
language of bigotry (Nigger in the woodpile; Jew him down; Indian
giver, etc.)?

Do I plainly express disapproval of events that reinforce hurtful
stereotypes - such as jokes, black-faced minstrel shows, songs
which sentimentalize slavery, etc.?

Do I seek natural ways to involve myself and my family in ra-
cially integrated situations related to everyday life? Are the
children'’s social contacts all with one type of child (church,
temple, scouts, dey camps, etec.)?

Am I aware of my own pre judice and how these prejudices affect
my relations with other people?

Can I rid myself of some of these?

Do I have conscious or unconscious reservations about how fast
and how far I want to see integration go?

What newspapers does my family read and support?
Do we subscribe to any "Negro" publication?
Does the family library contain good books on minority relations?

Do my children read about the "social revolution and do we dis-
cuss these topics open as family interests?

Do I toach total respect for all races and persons by example
or by advocation?
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SELECTIVE READINGS FOR TEACHERS IN HUMAN RELATIONS

THE NATURE OF PREJUDICE. Allport, Gordon W, Reading, Mass,: Addison
Wesley, 1954. 537 pp

Discusses the legal, social and economic aspects of group
prejudice with special emphasis on the deeper psychological
causes of hatred and conflict., Last three chapters evaluate
exlsting programs designed to reduce intergroup conflict.

THE NEGRO AND THE SCHOOLS, Ashmore, Harry S. Chapel Hill, N.C.:
University of North Carolina Press, 1954. 228 pp

Summarizes findings of 48 scholars in the whole field of bi-

racial education in the United States, up to the Supreme Court
decision barring segregation in public schools,

OVERCOMING PREJUDICE. Bettelheim, Bruno. Better Living Booklet,
Chicago Scilence Research Associates, 1953. 49 pp

Analyges the causes of prejudice, its effects, and the role of
adults in developing healthy attitudes in children,

PREJUDICE AND YOUR CHILD., Clark, Kenneth B, Boston: Beacon Press,
1955, 151 pp

Analyzes the underlying causes of race prejudice in children,
and its effects on the child who hates or fears as well as on
the vietim, Includes programs of action for schools, social
agencies, churches and parents.

THE SOCIAL PSYCHOLOGY OF PREJUDICE: ACHIEVING INTERCULTURAL UNDER~-
STANDING AND COOPERATION IN A DEMOCRACY. Szenger, Gerhard. N,Y.¢
Harper and Brothers, 1953, 304 pp

A concise, authoritive, readablc analycis of knowledge about the
origins and nature of prejudice, and the basic means to combate
it. ‘

PREJUDICE AND SOCIETY. Raab; Earl and Lipset, Seymour. Anti-Defa-
mation League, 1959. L7 pp

Sociologicel study of prejudiced attitudss and behavior; how

behavior towerd minority groups is influenced by prevailing
social practices; how attitudes are chapsd ard how they can be

changed.

RACIAL AND CULTURAL MINORITIES: AN ANALYSIS OF PREJUDICE AND DISe
CRIMINATION, Simpson, George Eaton, and Yinger, J. Milton., N.Y.:
harper and Brothers, 1953. 733 pp

Summarizes the findings of social scientists in the human






relations field and examines ma jority-minority relations, the
psychological consequences of prejudice to both groups and the
patterns of intergroup relations in the United States. .

THEY LEARN WHAT THEY LIVE: PREJUDICE IN YOUNG CHILDREN. Trager, :
Helen G., and Yarrow, Marian R. N.Y.: Harper and Brothers, 1952. 392pp

Three-year study of the genesis and nature of prejudice. In-
Service education programs and experimental work with children
are documented, interpreted and evaluated.

THE REDUCTION OF INTERGROUP TENSIONS., Williams, Robin M., Jr. N.Y.:¢
Social Science Research Council, 1947. 153 pp

An examination of the more important techniques and procedures
in use by agencies seeking to reduce hostility and resolve con-
flict in interracial and intercultural group relations.

STRANGERS-~-THEN NEIGHBORS: From Pilgrims to Puerto Ricans. Senior,
Clarance. Anti-Defamation League, 1961. 86 pp

Examines the pattern and history of immifration to the United
States, with emphasis on recent Puerto Rican migration--its
economic importance and intergroup relations problems, Includes
suggestions for schools. Paperback.

RACE AWARENESS IN YOUNG CHILDREN, Goodman, Mary Ellen., Reading, Mass,:
Addison-Wesley Press, 1952; N,Y.: Collier Books, 1962.

A study of nursery school children--what they think and feel
about race and how they learned it.

"SOME OF MY BEST FRIENDS..." Epstein, Benjamin R, and Forster, Arnold.
N.Y.: Farrar, Straus and Cudahy, Inc., 1962. 274 pp

Describes operation of discrimination in the fields of education,
employment, housing and in many aspects of American socisl 1life,

INFORMATION IS NOT ENOUGH., Noar, Gertrude. N.Y,: Anti-Defamation
League, 1961. 26 pp

Points out that facts alone about race, religion, social class

and caste, distant lands and cultures, are not enough to help the

student understand himself or others. Discusses the teacher's
responsibility for creating good relationships and status-

building experiences.

RESOURCE UNIT ON PREJUDICE AND DISCRIMINATION. Noar, Gertrude. Anti=-
Defamation League, 1962. 30 pp

The content, teachin% and learning activities, audio-visual
materials, and an extensive bibliography.

TEACHER EDUCATION FOR HUMAN RELATIONS IN THE CLASSROOM. Chicago:
North Central Association of colleges and Secondary Schools, 1962. 26pp





1108 college professors report on present practices in teaching
human relations in college preparation of teachers.

SCHOOL PROBLEMS IN HUMAN RELATIONS, Cook, Lloyd A, and Elaine. N.Y,:
McGraw-Hill, 1957. 292 pp

Problems drawn from the college study and other sources.

MANUAL OF INTERGROUP RELATIONS, Dean, John P, and Rosen, Alex.
University of Chicago Press, 1955. 193 pp

Presents some findings of research in intergroup relations in
the form of "propositions™ with explanatory and illustrative
elaboration., Designed specifically for professional staff worke
ers.,

THE TREATMENT OF MINORITIES IN SECONDARY SCHOOL TEXT-~BOOKS. Marcus,
Lloyd A, N,Y.; Anti-Defamation League, 1961, 6L pp

A study of I8 loading secondary history and social studies text-

books, In more than three-fourths of the books, it is shown
that the problems of Americen minority groups are largely neg-

locted or distorted, and that Nazi persocution of Jews and other
minorities is omitted or minimized,

TgE ANATOMY OF NAZISM, Raab, Earl, N,Y,: Anti-Defamation League, 1961,
PP

A brief and basic history of Nazism--its origins, techniques and
philosophy.

MODERN EDUCATION AND BETTER HUMAN RELATIONS, Kilpatrick, William H,
N.Y.: Anti-Defamation League, 1949. 25 pp

Discusses modern and traditional education. Outlines an
educational program that will build democratic human relations,

INTERCULTURAL ATTITUDES IN THE MAKING, Kilpatric, William H., and
Van Til, William. N.Y.: Harper and Brothers, 1947. 246 pp

Case studies on different age levels of the processes through
which the attitutdes of children and adolescents are shaped.
Ninth Yearbook of the John Dewey Society.

FREEDOM TO LIVE AND LEARN. Noar, Gertrude. N.Y.: Anti-Defamation
League, 1948, 159 pp

Unit teaching methods and techniques=--the know-how of organizing
committee work and relating the human relations approach to
content and learning activities in the classroom,

0% JTIQR 157 SCHRQLT-TOPKY Q1D TQORRGY, Nopgs Gertrudo. Engeluood

Discusses the development of a junior high school curriculum
bases on and meeting the needs of carly adolescents, Contains
chapter on human relations education, resource unit outlines and
reports of classroom work,






THE TROUBLE WITH BEING A MAMA, Ruthland, Eva, Abingdon Press, 196l.

INTERGROUP EDUCATION IN KINDERGARTEN-PRIMARY GRADES, Stendler, Celia
B. and Martin, William E. W.Y.: Macmillan, 1953. 151 pp

A practical handbook for teachers who seek to make good human
relations an integral part of their everyday classroom practice,
Each chapter contains brief anecedotal case studies,

INTERGROUP EDUCATION IN PUBLIC SCHOOLS. Taba, Hilda; Brady, Elizabeth;
and Robinson, John T., Washington, D.C.,: American Council on Education,

1952. 337 pp

A systematic guide to curriculum development, classroom proce=-
dures and community cooperation for the improvement of inter-
group relations. It summarizes four years of experimental work
in the Intergroup Education in Cooperating Schools project.

INTEGRATING MINORITY GROUPS INTO THE PUBLIC SCHOOLS, Van Til, William,
editor. Washington, D.C.,¢ Educational Leadership, ASCD, November,
1955. 70 pp

Articles on the "how" and "When" of desegregation in American
public schools written by educators who have been actively in-
volved in the process.

WHO SHALL BE EDUCATED, Warner, Lloyd W,, Havighurst, Robert J,, and
Loeb, Martin B, N.Y.: Harper and Brothers, 194l;. 190 pp

Discussion of social class and social mobility in American
society.

A PRIMER FOR PARENTS, Goodman, Mary Ellen, N,Y.: Anti-Defamation
Leazue, 1959. 32 pp

Explains how feelings of hate and prejudice can be detected in
early childhood, why they can do lasting psychclogical damage,
and how amicable attitudes can be encouraged.

DIAGNOSING HUMAN RELATIONS NEEDS, Studies in Intergroup Relations.
Taba et al. Washington, D.C.3 American Council on Education, 1955.

155 pp

Describes several devices helpful in dlagnosing gaps in socisl
learning of children and adolescents.

DESEGRATION: Some Propositions and Research Suggestions. Suchman,
Dean and Willisms. N.Y.: Anti-Defamation League, 1958, 128 pp

Summarizes current knowledge of desegregation as a social
process and its implications for the future., Evaluates studies
and hypotheses and examples of possible research projects.,
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THE EDMANCIPATION PROCLIMATION, 1863

United Statcs Statutes at Large, XII,
(1859-63) 1268-9

Whereas on tho twenty-sccond day of September, in the year of our

Lord 1862, a proclamation was issued by the Prcesident of the
United States, containing, among other things, the following,

to wit:

"That on the first day of January, ....1863, all pcrscns held
as slaves within any state or designatcd part of a state, the
peoplo wherecof shall then bo in robellion against the Unitod
States, shall bo thon, thencefcrward, and forever, frae; and
the Exocutive Governmont of thoe United Statos, including the
military and naval authority thereof will recognize and maintain
the frecedom of such perscns, and will deo no act or acts to repress
such pcrscons, or any of them, in any offorts thoy may make for
thoir actual freecdom.

"That the Exocutive will on the first day of January afore-
said, by procclamation, dosignate the statcs and parts of statecs,
it an%, in which the pooplc thercef, respectively, shall thon be
in rebollion against tho Unitod Stabos; and the fact that any
state or the peccplc thereof, shall on that day be in good faith
roprosented in tho Congress of tho Unitced States, by membors
chosen therceto at elcctions wherein a majeority of the qualified
absenco of strong countorvailing testimony, bo decmced conclusive
oevidcenco that such stato, and the people thercof arc not thon
in rebollion against the United Statos."

Now, thcreforo, I, Abraham Lincoln, Prosident of the United
States, By virtue of the pewer in me vestod as Commandor-in-chicf
of tho Army and Navy of the Unitcd Statcs, in timec cf actual

armed robellion against the authority and government of the

United Statos, and as a fit and nccessary war mcasure for suppross-
ing sald rcbellion, do, on this first day of January...1l863, and

in accordance with my purpose so to do, publicly procleimed

for ths full period of one hundred days from the day first abovo
montionod, ordcr and designatc as thc statos and parts of stntoes
robellion against the Unitod Statos the following, to wit:

Arkansas, Texas, Louisiana (except the parishcs of St. Bernard,
Plaquoeminos, Jefferson, St. John, St. Charles, St. James,
Ascension, Assumption, Terroc Bomne, Lafcurche, St. Mary, St. Martin,
and Orleans, including the city of Now Orlcans), Mississippi
Alabama, Florida, Georgia, South Carolina, North Carolina, and
Virginia (except the forty-eight countics decsignatcd as West
Virginia, and also the countics of Berkeley, Accomac, Northhampton,
Elizabeth City, York, Princess Annc, and Norfold, including the
citics of Norfclk and Portsmouth), and which excepted parts ars for
the prosent lceft precisoly as if this proclamation wero not issued.





And by virtuec of the power and for the nurpose aforesaid,
I do order and declaroc that all porson held as slaves within
said designated states and parts of statos are, and honcefor-
ward shall be, freec; and that the Exoecutive Government of the
United States, including the military and naval authoritics
thoreof, will recognize and maintain the freedom of said persons.

And I horeby enjoin upon the poovle so declared to be frec
to abstain from all violence, unless 1n nccessary sclf-defonse;

and I recomend to thom that, in all cases whon allowed, they
labor faithfully for rcasonablce wagces.

And I further doclarc and make known that such porsons of
suitablec condition, will be roceived into the armed service of
the United States to garrison forts, positions, stations, and
othor placos, and to man vesscls of all sorts in said sorvice.

And upon this act, sinccroely bclicved to be an act of
Justico, warrantcd by the Constitution upon military nccossity,
I invokec the considorate judgment of mankind and the gracious
favor of Almighty God.






CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
Room 609 Robinson Building
520 "E" Street, San Diego, California 92101
239-0871

COMPLIANCE INFORMATION: NONDISCIMINATION IN FEDERALLY ASSISTED PRO-
GRAMS=-=-

This outline is furnished as an aid in reporting information
generally helpful in appraising the sufficiency of plans for desegre-
gation of school districts which seek compliance with the nondiscri-
minatory policy of Title VI of the Civil Rights Act of 1964. Precise,
up~-to-the-minute statistics are not required. The information sought
is the kind that knowledgeable school authorities are aware of in
general terms and approximations will suffice where exact detail is
not easily available.

I. RACIAL CHARACTERISTICS OF SCEOOL POPULATION
A. By race, what are the approximate school-age populations re=-
siding within the gecgraphic boundaries of the school district (in-
cluding residents who attend public schools outside the district or
private school within or without the district)?
White s Negro s Other
B. How many Negroes presently attend predominantly white schools?

C. How many whites presently attend predominantly Negro schools?

D. By grade level, approximately how many Negro pupils presently
ettend classes with whites in the public schools of the district
(strike out grades not actually taught in district schools?)

Kindergarten 3 lst grade 3 2nd s Ird H
Lth s 5th 6th Tth s 8th s
9th s 10th 1ith (e 5 53

E. How many pupils aftend public schools outside the district
on a tuition paid basis? White s Negro s Other

F. How many pupils residing in the district presently attend
private schools on a tuition-grant basis? White s Negro ;

Other

G. Where scparate treatment is accorded any other non-white
groups besides Negroes, please indicate the general situation on a
separately atteched sheet.

II. RACTAL CHARACTERISTICS OF DISTRICT SCHOOLS
A, What 1is the number of elementary schools (grades through
) in which the pupils enrolled are: all white ; all
FRegro .3 integrated ; other (describe on a separate sheet)?

B, What is the number of junior high schools (grades
through in which the pupils enrolled are: all white s all
Negro s integrated ; other (describe on a separate sheet)?

C.. What is the number of high schools (grades through )
in which the pupils enrolled are: all white all Negro
integrated ;s other (describe on a separaEely attached sheet)?

D. Briefly describe on a separately attched sheet the general
racial characteristics of the pupil populations in any special
schools operated by the district which are not accounted for in the
categories set out above.

III. RACIAL CHARACTERISTICS OF TEACHING AND ADMINISTRATIVE STAFFS
A, By race, what is the approximate number of teachers in the






district who are: white 3 Negro s other
B. By race, what Is the approximate number of non-teachlng

staff members who are: white s Negro ;s other
C. How many elementary schools have tTeaching stafls which ares
all white ; all Negro ; integrated ; other (describe

separately)?
D. How many Jjunior high schools have teaching staffs which are:

all white s all Negro ; intecrated ;3 other (describe
separately)®
IV. MAPS

Maps, which need not be of professional quality, can be separatel;
furnished where useful or perhaps necessary to demonstrate such things
as schoocl location, bus routes. Supply these separately where this
is thought desirable to demonstrate particular characteristics of
a desegregation plan.

V. SCHOOL BUS ROUTES AND PRACTICES

Where school buses are supplied for some or all pupils, describe
in a general way on a separate sheet the effect which the routes
and stops made by the buses have on the racial characteristics of
the district's schools.

Date Name of District
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
520 "E" Street - Room 609, San Diego, California 92101
239-0871

CHILDRENS SERVICES AVAILABLE IN SAN DIEGO

Child Care Institutions

Boys' And Girls' aid Society of San Diego, Ltd.
4285 Third Avenue (92103) 296-3183

FUNCTION: To provide cottage type residential care and treatment
for emotionally disturbed adolescent boys and girls.

Hillcreast Receiving Home
4307 Third Avenue (92103) 297-3841

An cmergency receiving home and study facility for children under 18
years of age pending preliminary investigation, Juvenile Court dispos-
ition or permanent placement. Other accredited social agencies may
place children on an emergency basis pending morc permanent planning.

Juvenilc Hall
2801 Mcadowlark Drive (92123) 277-6211

Detention and study facility for delinquent juveniles under 18 years
of age pending appearance in Juvenile Court or awaiting delivery to
placement ordered by court, Health exsminations and treatments,
Psychological services specialized school, and recreational and con-
structive activity are provided.

Mountain View School For Exceptional Children
Box 305 Ramona (92065) 789-0640

FUNCTION: To provide the security of a2 home environment designed to
foster the maximum development of each child.

Nazareth House
11005 Friars Road (92120) 282-0262

A private boarding home for dependent Catholic boys and girls.
Licensed by State Department of Social Welfare.

Rancho Del Campo
Campo (92123)  277-6211

Detention and study facility for delinquent juveniles (boys) 14-18
years, an open institution in 2 rural mountain setting offering animal
husbandry and agriculural projects; junior and senior high school
including wood, metal and auto shops; group living and group and
individual counseling to help the boy understand his place in the
community and, upon his return, to assume his responsibilities as a
citigzen.

Children's Home Associztion, Sen Diego
3002 Armstrong Street (92111)  277-9550

A multiple function, voluntary, non-sectarian, child care agency

.
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providing care and treatment for emotionally disturbed and/or
neurologically handicapped children in the setting most appropri-
ate to meet the child's needs.

CHILD AND YOUTH COUNSELING

Big Brothers of San Diego County, Inc.
520 E Street, Room 902 (92101) 234-9158

Provides professional casework service to fatherless boys 8 to 16
years of age; and to their mothers or guardians. Provides a
unique child welfare service which combines the friendship of a
volunteer (man) with the skill of a trained social worker to
help a boy who lacks the guidance of a father.

Episcopal Community Service, Youth Consultation:
555 19th Street (92102) 234-6493

To provide non-sectarian, reaching out casework service to adole-
scents age 12 to 15 and their families where the problem is cen-
tered around conflicts of the adolescent period and the family

is not sufficiently motivated to seek treatment.

Catholic Family Service
24,09 Fourth Avenue (92101) 233-6364

Marital and family counseling; limited to individual youth and
adult counseling; group therapy in conjunction with program of
Marriasge Counseling and Unwed Mother Services. Unwed Mother care
and planning for the infant; limited financial assistance; refer-
rals.

Family Service Association
7645 Family Circle (92020)  LL42-4001

Profosaionzl coinselinz by s staff of trainel counselors, social
work graduates, offers help to those with problems of marriage,
divorce, child and teen-age behavior and development, retirement,
personal adjustment and other family difficulties., Interviews
are confidential and by appointment, active family life educa-
tion for parents.

Jewish Family Service
2405 Fourth Avenue (92101) 234-0338

A multiple function agency which serves the San Diego County
Jewish community in the field of social services primarily to
strengthen the positive values of family life.

Probation Department, Juvenile Division
Room 6002, 220 West Broadway (92101) 233-8011

Investigates and plans for protection and rehabilitation of
dependent and delinquent children; counsels and supervises ju-
venile probationers; processes step-parent adoption and carries
out divorce custody investigations for the Superior Court.

Public Welfare, Department of, Special Projects:
(1) Children's Protective Services Coordinator
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1600 Pacific Highway (92101) 234-8871

San Diego City Schools, Guidance Services Department Education
Center, 4100 Normal (92103) 298-4681

Visiting teacher service to pupils having a wide range of prob-
lems which may affect their school progress. Intensive clinical
study with psychiatric consultation for pupils having severe
difficulties; individual psychological testing; consultation
with school personnel regarding pupils problems and educational
progress.

Education, Department of, Pupil Personnel Service
6401 Linda Viste Road (92111) 278-64400

Testing, counseling, record keeping and psychological evaluation;
consultation regarding programs for deaf, hard of hearing, blind,
partially seeing, cerebral palsied, menteally retarded, gifted,
and physically handicapped; work permits for schools outside

San Diego Unified and Sweetwater High School Districts; Program.
for improvement of classroom instruction.

CHILD GUIDANCE CLINIC SERVICES

Child Guidance Clinic of San Diego
8001 Frost Street (92123) 278-0660

FUNCTION: To provide out-patient psychiatric services to children
who present behavior or personality problems, and to their famlli:
to promote mental health by participation in community planning
and activities.

San Diego State Mental Hygiene Clinic
Room 4013, 1350 Front Street (92101) 232-4361, Ext. 365

Diagnosis and treatment of mental and emotional disorders eni
conditions of mental retardation of suspected retardation.
Participates in community organization and preventive mental
health education. Serves as an information source concerning
mental health resources in the community. Application must bo
made directly by the patient, or if a child, by his pearent or
guardian. Referrals are accepted from health and social agencies,
physicians, judges, teachers, clergymen and other individuals.

CHILD HEALTH SERVICES

Children's Dental Health Center, San Diego
833 Twelfth Street (92102) 234-8131

To maintain and operate a non-profit, educational, part-pay
dental clinic for underprivileged children.

Children's Home Association, San Diego
3002 Armstrong Street (92111) 277-9550

A multiple function, voluntary, non-sectarian, child care agency
providing care and treatment for emotionally disturbed and/or
neurologically handicapped children in the setting most apprpri-
ate to meet the child's needs. (Also listed under Child Care
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Cystic Fibrosis Research Foundation, National;
San Diego County Chapter
2631 India Street (92101) 234-7781

Support of medical research on Cystic Fibrois, an incurable
children's disease affecting principally lungs and digestive
system; education of the public in regard to the disease; and
assistance to parents of CF children.

San Diego County Department of Public Health
Primary Health Centor, 1600 Pacific Highway (92101) 239-7711

Maternal and Child Health: Child Health Conferences; pre~natal
clinics, immunization programs in schools; preventive school
heelth, and dental services to county schools on a contractual
basis; birth control information and services.

Crippled Children: Finding and diagnosing physically handicappec
children; providing treatment for eligible cases. Staff therapis®
provide physical and occupational therapy to cerbral palsied

agg other children in four county public schools for crippled
children.

Rest Haven Preventorium For Children
3742 Tennyson (92107) 222-7464

Financial assistance for verified medical need, i.e., drugs,
dental care, medical supplies, medical services, glasses,
hospitalization, nursing, care, etc., for children on applica-
tion from a recognized social agency, or physician member in gocd
standing of San Diego Mcdical Society, where services or funds
are unavaileble elseowhere.

San Diego City Schools, Health Services Department /
Education Center, 4100 Normal (92103) 298-4681 i
Medicel clinics, nurse services in schools, vision and hearian
tests, medical examinations of pupils, follow-through on corcrc-
tion of defects, referrals for special classes, communicable
disease control, first aid, home calls for attendance, medica.
examination of school employees.

United Cerebral Palsy Foundation of San Diego County
7947 Birmingham Drive (92123) 278-5420

Pre-nursery school training for children with cerebral palsy, 1€
months to 3 years of age. Transportation of individuals to the
Center, to theraphy sessions at diagnostic-therapy clinics, to
night classes of the Adult Evening School and to various special
events. Social casework and employment counseling by trained
social workers. Loan of therspeutic equipment to diagnostic-
therapy centers, and to individuals when prescribed by a physician
or therapist. Speech therapy on 2 limited basis. Maintenance

of a case register. Loan library for parents. Program of
Cerebral Palsy Monitors--qualified baby-sitters for the physi-
cally handicapped. Referral and coordinating center for services
to cerebral palsied. Parent counseling service.
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CHILD PLACEMENT SERVICES

Probation Department
Room 6002, 220 West Broadway (92101) 233-8011

Processes step-parent adoption.

Public Welfare, Department of
1600 Pacific Highway (92101) 234-8871

Adoption Services: Complete adoption agency services to perents
wishing to give up a child for adoption (including financial
assistance with medical care and 1iving arrangements) to children
under adoptive study, and to couples wishing to adopt. Also re-
port to the Court on all independent adoption petitions filed

in the County.

Foster Home Licensing: Licensing and supervision of foster
(boarding) homes include both part-time and 2l-hour care for
both children and aged. Licensing staff is responsible for
seeing that mandatory services asre maintained, and also for in-
proving the licensees' skills in giving service.

Childrens Home Associastion, San Diego
3002 Armstrong Street (92111) 277-9550

Foster Home Care and Service: Is provided for children who have
progressed in treatment while in group care and who are in need
of a positive family living experience.

Group Home for Adolescent Girls: Located in a residential aren
provides care and treatment for the adolescent girl beyond 1l
whose personality and behavior problems are such that she cenrot
live with a foster family and for whom institutional care is rot
appropriate.

Printed by CIC
January L, 1966
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THE CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
520 "E" Street - Room 609, San Diego, California 92101
BElmont 9-A871

HUMAN RELATIONS-~WHAT=-=WHO=~WHEN=~HOW
SOME QUESTIONS AND ANSWERS

What does the term "Human Relations"™ mean?

This term can be used to refer to almost any contact be=
tween people. In the context in which it is used here, it
means contacts between individuals or groups who are in
some respect considered significantly different from one
another, by reason of race, religion, national origin, or
cultural habits.

What 1s a Local Human Relations Committee?

A local Human Relations Committee is a group of people in-
terested in promoting and safeguarding within their com-
munity the American, democratic way of 1life, in which the
humen dignity, mutual respect, and equal opportunity of
each individual is of the utmost importance. It also con=-
cerns itself with those aspects of individual and group
living which cen give cause for concern when people of dif-
ferent races, religions, or culturel or national backzrounds
are involved,

What i1is the Citizens Interraciel Committee of San Diego County?

The Citizens Interracial Committee, a Human Relations

Agency, is an officially sanctioned and city-financed or=-
ganizations made up of over 100 community-wide representative
agencies and individuals dedicated to:

A, Creating and promoting mutual understanding, respect
and good will among and between all ethnic, religious
and nationality groups in San Diego County;

B. Fostering an attitude favorable to creating emqual op-
portunity for a1l pcrsons for full acceptance into all
aspocts of community life without regard to group
identity.

C. Cooperate with other groups, agencies and persons
whose objectives also are to foster better intergroup
relations and reduce community tensions.

How does the Citizens Interracial Committee hope to accomplish
this goal®?

Through its formal structure of committees eomposed of
citizens from all segments of the community, through already
existing community agencies and other eommunity groups, and
through the eventual creation of locel citizens Human Re=
lations Committees throughout San Diego County.
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What are the functions of a Local Citizens Human Relations

Committee?

A Human Relations Committee should:

a.

Ce

Develop sensitivity in the field of Human Relations,
and be alert to any signs of friction or tension be-
tween groups or individuals in the community.

Engage in a well planned program of edueation, both
for itself and the community at large.

Provide & forum for the open, frank, and objective
discussion of Human Relations problems,

Be a source of accurate information on such inter-
group problems as housing, employment, education, etec.

Help create in the community a2 climate of opipionm

that will further the harmonious living and co-
operation togecther of all persons, rezardless of theiws
differences 1in race, religion, or culture.

How ere these things done?

Primarily through the medthods of cduecation and community
example., Education means wide dissemination in the commu-
nity factual and accurate information; community example
means the putting into practice the principles of good
humen relatioms by meking its own aims and attitudes known
and felt, and by taking a positive firm position whemever
necessary.
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CITIZENS INTERRACIAL COMMITTEE OF SAN DIEGO COUNTY
Room 608 Robinson Building
520 "E" Street, San Diego, California 92101
239-0871

TIPS TO THE MAJORITY (WHITE) TEACHER
IN THE MINORITY SCHOOL-COMMUNITY
Carrol W. Waymon (196l)

A PRTIVATE COMMITMENT

In reviewing the rationale for the initiation of this kind of an
approach to one of our most pressing and urgent social problems, and
without analysing the many historical factors which have played a

ma jor role in creating this dilemma, there are a few basic assumptions
upon which all subsequent observations are based and perhaps these--
some of them at least--assumptions should be briefly mentioned.

1. That each of you is not only intellectually but
emotionally and wholeheartedly committed to this
position: that an interracial or inter-ethnic
experience is best for both the staff or leader-
ship group and for the entire population of youth
with whom you will be most intimately involved.

2. That each of you is thus prepared--or willing to
become prepared--emotionally and individually to
now engage actively in this program in whatever
way your talents allow, without any reservation.

3. That each of you have been made aware of--at least
knowledgeable about--some of the resistances in-
herent in this approach and involvement as you now
initiate; resistances growing out of the many years
of false beliefs and misconceptions about minority
persons in general, and about Negroes and Mexican-
Americans in particular.

And further, in this regard, you are aware of the subtle means of
expressing your personal biases, racial prejudices and discriminations
in their many nuances: that you, as members of that majority group in
our society, are more likely to be personally guilty of such practices,
although many times undeliberately, because in our society, this is
the "normal way to behave toward" such persons and it is generally
"expected" of you to behave in such a manner.

This assumption is thus predicated upon the commitment that each of
you are prepared to continue to examine your own attitudes in this
"private domain” and take that painful step to admit their existence
when necessary and doggedly seek ways of overcoming them or at least
understanding their influence on your behavior and controlling their
overt expressions.





You should remember, however, that generalizing aebout people is not
the monopoly of the majority group: indeed, all members of our society
have been subjected to the same educational system and teaching in
schools, churches, and communities, and have thus equally "learned"

or been conditioned by the myths which are basic to our ways of think-
ing and behaving. It becomes increasingly clear then that all persons
without regard to color or national origin must engage seriously in
self-reflection. This paper, nevertheless, is directed for obvious
reasons generally to those of the majority group whose resultant be-
hav%or toward the minorities is much more likely to be of crucial im-
port.

FINDING AND DEFINING THE MINORITY CHILD

This term "finding the child before attempting to teach him" is an-
other way of saying that the child or student you bring with you in
your head, mind, or imagination is NOT-NOT-the same child you will
speak to, and of, and with. "Your child" will have to first be re-
placed in your daily classes by & REAL child before you can do very
much about effectively and positively interacting with him in a REAL
classroom and in a real-personal manner.

More precisely, '"finding the child” is the "lead-in" process of "de-
fining" the child. The moment he meets you, "his new teacher”,
changes should and must begin to happen inside him, the real child.
Most importantly, however, strange things (changes of a complex na-
ture) should and must start happening inside you at the same time.
Unless and until something begins to happen to you inside, there is
every reason to wonder whether or not you have %egun To find and de-
fine that "real child."

In this process of “finding and defining" the child and yourself, you
should remember that this is basic to all subsequent acceptance and
rejection of you. And how you go about this task is just as impor-
tant as what kind of a Poy or girl you really find. At this stage of
the operation, then, the PROCESS is far more important than what he
or she can or cannot do; that is, the skills he or she may or may not
possess. Because the rest of your program will depend upon how well
this phase is carried out, we shall relate the entire concept of
staff-and self-development within this general framework. As teacher,
or as any such worker, recruitment and training of staff members must
in any system be a process of ‘“development in action": the worker and
the child must move along concurrently. To this end, here are a few
factors to bear in mind:

1. Vuhatever your accepted and utilized criteria or standard
for hiring good leaders from the ma jority group, apply
this same criterion to members of the so-called minorities.
Do not apply different standards; be consistent. TO AS-
SUME THAT YOU DO THIS NATURALLY AND EASILY IS TO MAKE THE
FIRST ERROR!

2. Don't consider anyone for an assignment because he is a
Mexican, a Negro, or a Japanese.

3. Of course, likewise, he should NOT be eliminated because
he is such a person--or because he does not fit this or

=
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that "preconceived" idea of a "Negro" or "Mexican-American",
etc. We all "invent" such persons and "patent them’ in our
heads for exclusive use later. All persons do this.

To be "over-nice” to one is another way of telling him out
loud that you consider him "different". And he (or THEY)
will be the first to sense how you truly feel inside.

Just be yourself--whatever that is--not "somebody else."

Talk to them as you would to any person; which may not be
easy.

Whatever the decision reached on any given person, present
it to him straightforward; don't "beat around the bush." He
would be most interested in knowing in which specific areas
he did not personally measure up to your standards, just as
you or I would be in the normal course of things.

Make only the allowances for him that you would likewise
maeke for a member of the majority group (white person) under
similar conditions; be sure that the minority group person
"feels" this fact:; he doesn't necessarily have to be "overtly
told."™ Always challenge your student; they expect you to
expect them to give their best. Keep the standards high, but
realistic; guard against ifeeling "sympathy or pity" for them
for they neither need it nor want it. In short, don't lower
the standards arbitrarily.

The 'community-is-not-ready," or "they are not-ready-yet”
attitude will be taken by these little "experts" as meaning,
correctly that you are not ready!

Hire or select a member because in your best judgment he or
she would make a good addition to your project, not because
he or she would "be a good Negro or Mexican or Japanese' on
your committee or program.

Accept each as a full person with all rights and privileges.

Guard against his "becoming a specialist™ on Negroes, or on
Japanese, etc.

Guard against feeling obligated to him or her for any reason.
A. He wants to be alone at times - just as you do.

B. He wants to dislike or even hate at times - as all
people do.

C. He wants to get angry at times, "blow his stack at times",
and still have the freedom to do so again as a human
being.

Learn to accept or love or like each, because he or she is
himself, not because of his ethnic identity. Because he is
Bill, a nice guy. NOT because he is Bill, a nice Negro; or
Lopez, a grand Mexican.
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But learn to dislike them on the same individual basis.

Show your true feelings about any person when appropriate;
if you dislike a minority group person, treat him just as
you treat all other persons whom you dislike.

Seek assistance when needed. It's a sign of strength to
know when you need help, of weakness when you know you need
it but refuse to seek it or reject it when properly offered.

Meet some of the members of the community more intimately
after you have become more adjusted in your new job.

Dances and other affairs are more likely to be integrated
when allowed to follow "natural" lines than when you "plant”
ideas around about how "unnatural" integration is.

Remember always:

A. He does not want to be somebody SPECIAL, but just
himself, ordinary or mediocre.

B. That each wants the rig%t to LOSE as well as win, fail
as well as succeed. ut above all, evaluated on the
same basis as all other human beings!

You must do more than just want to accept as a full
human being another who is superficially different;
you must also work at this most difficult job.

From speech delivered l/30/6L4 to the Southern California Association
of Secretaries, Pacific Southwest Area Council, National Council of
the Young Men's Christian Associations of the United States of America.
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I am without measure
An inkling of time
A portion of all time

A bubble of ocean foam
An atom of existant seas

am yellow
am black
am brown
am
am

red
white
am color-less

am an Indian

Negro
Chinese

am a Caucesian
Japanese
Java-man

B P HHEHHAHH

I am French
German
Dutch

am Hindu
am Christian
am Pagan

am all people
no-body

king

I am a Nobleman
An Islander
A Peasant

e HHEHH

WITHOUT MEASURE

I am a Man
I am a Woman
A Child Unborn

Yet what am I?
A moment--a minute
An eternity

And where am I
In a Lion's bite
In an ant's hill

Here and there
Everywhere

I am the beginning, the ending
All time is mine

I am without bounds

No measure of me can ever exist...
Truly, I AM, I BE!

By Carrol W. Waymon







a few TIPS TO TACTFUL TALKERS

IN these days of super-
communication, many people in-
advertently use exprossions or
meke references which offend
their friends and acquaintances,
or others within earshot. This
happens with disturbing frequen-
cy within the framework of our
every day intergroup relations
contacts,

IN most instances the one
using such expressions has not
the slightest intent to hurt,
offend or ridicule,

HOWEVER, in today's aver-
age American community, practic-
ally all racial, national and
religious groups are represented,

THEREFORE, informed and
courteous persons will recognize
the offensive, if not decvasta=-
ting, implications of certain
words and phrases and will make
a sincere effort te refrain from
using them.

HERE are a few TIPS:

1., AVOID RACIAL JOXES. Jokes
which derive their humor from
stercotyping or ridiculing ra-
cial and religious groups ars
seldom funny to members of the
group involved., These *ypes of
stories are becoming increas-
ingly distasteful to all think-
ing Americanms.

2. PRONOUNCE THE WORD "NEGRO"
DISTINCTLY. A slight phonetic
coloring or slur can cause this
perfectly proper word to sound
like a cruel and hated epithet,

3. DON'T TALK ABOUT "COLORED
MAMMY" nor use such terms as
"Sambo™ or "Boy" in referrimg to
“Negroes. Intelligent groups re-
gard these as evidenee of un-

sound racial attitudes. Such
expressions may be indicative

of a desire to adopt a superior-
inferior relationship in areas
of race relations.

L. NEVER USE RACIAL, RELIGIOUS
OR NATIONALITY NICKNAMES. The
use of such terms as "Darkz",
"Wop", "Dago", "Pickanniny",
"Chink", "Greaser", "Mex",
"Kike", etc., is unpardonable
any time. Also, a Negro womar
should not be referred to as a
"Negrcss",

5. WATCH YOUR SEMANTICS. Such
common expressions as "Imdian
Giver", "Nigger in the woodpile",
"White man's time", "Free, white
and twenty-one", "Chinaman's
chance", "Jew me down", etec., are
all the result of an unconscious
belief in white supremacy or anit-
Semitism, and should be studious-
ly aboided.

6. DON'T GENERALIZE ABOUT GROUPS
OR PEOPLE. Negroes are lazy;
Protestants are godless; Jews are
mercenary; Catholics are bigots;
Indians are incompetent, etc.,
are blanket generalizations which
are untrue, unscientific and une
democratic. Be factual, Stop
repeating cliches.

7. AVOID UNNECESSARY LABELS.
Avoid using group designations

as "your people" or "my people".
What you probably mean is "Amerie
cans” or "fellow citizens". The
latter terms connote unity; the
former aceentuate differences.

8. USE THE SAME CRITERIA FOR
EVALUATION OF ALL PERSONS. Ap-

ply the same standards of judg-

ment to all persons regardless

of race, religion or national or- i
igin. No group has a monopoly en






ability or depravity. In every
group will be found a number of
eeniuses--and a number of
scoundrels,

J. DON'T BE APOLOGETIC. Some
speakers, either members of mi-
nority groups or those speaking
in their behalf, are sometimes
inclined to apologize for them.
Be frank and honest, All groups
in our nation have a responsi-
bility to meke democracy work.
What is needed is equality of
epportunity--not immunity from
responsibility.

10, PRACTICE SPEAXING AS IF
MEMBERS OF ALL GROUPS WERE PRE=
SENT AT ALL TIMES. Who wants te
meke himself unpopular by care-

For more copies, contact:
CITIZENS INTERRACIAL COMMITTEE
520 "E" Street

San Diego, California

239-0871

less remarks?
is a habit.

After all, speech

It is easy to become fnierdly
with persons of ethmic groups
different from your own--and often
an enriching experience. Jain an
inter-racial or inter-cultural
club. Help newcomers become inte-
grated into the total life of
your community. Study and support
local, state and federal legisla~-
tion that ensures equalit+y of
opportunity and guarantees equal
rights for ALL Americams.

Above all, when you hear de-
rogatory remarks about a race, re-
ligion or nationality, if possible,
let the speaker know you dis-
approve of what he is saying.

It has taken seurage te found
and maintain our way of life, It
will take courage to perpetuate it.
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Alabama Facts

CAPITAL

GOVERNMENT

AREA

ELEVATION

POPULATION
CHIEF PRODUCTS

STATEHOOD
STATE SEAL

STATE FLAG

STATE MOTTO
STATE FISH
STATE SONG
STATE BIRD
STATE FLOWER

STATE TREE

Montgomery (since 1846) — Earlier Capitals — St. Stephens (territorial)
(1817-1818); Huntsville (1819 temp.); Cahaba (1820-1826); Tuscaloosa
(1826-1846).

Congress — U.S. Senators 2, Senator James Allen and Senator John
Sparkman. U.S. Representatives, 8, Jack Edwards, William Dickinson,
George Andrews, Bill Nichols, Walter Flowers, John H. Buchanan, Jr.,
Tom Bevill, Robert E. Jones. Electoral Votes 10. State Legislature —
Senators 35, Representatives 106. Counties 67. Voting Age: 18 in federal
elections, 21 in state elections.

32,690,000 acres (983,000 acres of inland water — 628,000 fresh, 355,000
br_acklsh). 29th in size. Greatest distance (E&W) 200 miles, (N&S) 330
miles. Coastline 53 miles.

Highest point, Cheaha Mountain, 2407 feet above sea level; lowest point
sea level along the Gulf Coast.

3,444,165 — distribution, 58.4% in urban, 41.6% in rural.

Manufacturing and processing fertilizers and nitrates, iron, steel, meat
products, textile, lumber, paper and pulp, chemicals, aluminum.
Agriculture: pecans, cotton, cattle, hogs, berries, melons, peanuts, sweet
potatoes, soybeans, poultry, Irish potatoes, truck crops, dairy products.
Mining: coal, gravel, marble, limestone, salt, oil, iron.

Seafoods: shrimp, crabs, flounder, mullet, oysters, red snapper.

December 14, 1819 — 22nd State.

A circled map showing the boundaries and rivers of the State served as
the official seal from 1819 to 1860 and was redesigned in 1939. From
1868 to 1939 the seal pictured an American Eagle on the shield of the
U.S. with the words “Here We Rest.”

Red St. Andrew’s cross on a white field. Patterned after the Confederate
flag, was adopted in 1895.

Audemus jura nostra defendere (We dare defend our rights).
Tarpon.

“Alabama” — words by Julia Tutwiler; music by Edna Gussen.
The Yellowhammer. Adopted in 1927.

The Camellia. Adopted in 1959. Prior to this the State Flower was the
goldenrod.

The Southern Pine.

998012.001.052]

It is a great pleasure for me to represent the people of Alabama and
extend a personal invitation to each of you to view this copy of
“The Alabama Story.” We have planned this brochure to better acquaint
you with our state and its people—"our greatest assets.”

Alabama is changing rapidly. The opening of the interstates, population
movement from farm to cities, influx of new industry, a thriving agricultural
economy and monumental dams on the great rivers—all have
changed the face of the state.

Rich in heritage and blessed with abundant natural resources, Alabama—
The Space Capital of the World—is a land of fascinating contrasts
combining the old and the new. Here you will find rugged mountains,
rolling Gulf surf, wide lakes, quiet streams, ante-bellum homes, space age
cities and unspoiled countryside.

Alabama has it all! Travel our state and see for yourself.

You will be glad you did.

With warm regards,

Sincerely,

George C. Wallace
Governor
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alabama in
the past

“Alba Amo!” According to historians,
this was the cry of Indians when first
viewing the land that is today Alabama.
It means, “This is a goodly land—
clear the thickets—plant the seed—
here we rest!”

Spain And France

Archaeological excavations in Alabama
show that this bountiful land has been
occupied by man for more than 8,000
years. Artifacts reveal the primitive
life of cave-dwelling hunters . . . of
the temple mound-builders’ highly
developed culture.

And history itself begins with the
first white man to explore our
beautiful country—Hernando De Soto,
who with his Spanish Legions pierced
the northeast corner of Alabama in
1540 and claimed the land for Spain.

He found the area populated by
well proportioned and graceful Indians
with full storehouses and rich, colorful
clothing. De Soto was met with
friendliness, but the single-minded
explorer was in search of gold, silver
and jewels. He took hostages, made
war and left white man’s disease in
his wake. Disappointed in his search
for treasure here, De Soto pushed
west, leaving Alabama devastated by
the death toll.

Many years later the powerful
Muscogees, in Ohio after a remarkable
migration eastward, heard of the.
beautiful but desolate land. Moving
south, they occupied Alabama. By
accepting dwindled tribes into their
confederacy, the Muscogees gained
strength and lands. .

They became the great Creek natior
who with the Cherokee, Chickasaw
and Choctaw occupied Alabama in the
18th century.

These Indians were known as the
Civilized Tribes. Their homes were
sturdy log huts. They hunted and
fished for food, but they farmed also,
growing maize (corn), beans, squashes,
pumpkins, sweet potatoes, tobacco,
gourds and sunflowers. .

For a century and a half Spain
claimed the territory, and Spanish
conquistadores periodically put as
around Mobile Bay.

hore

It remained for the French to
establish a successful colony. In 1702
a group under Sieur de Bienville
established the first permanent
settlement in Alabama, and the French
flag was hoisted at Mobile Bay.

Britain And United States

Great Britain came into possession of
this territory following her victory in
the French and Indian War of 1763.
In 1783, with the end of the Revolu-
tionary War, Britain ceded all territory
east of the Mississippi (except the
Floridas) to the United States. In 1798,
the Mississippi Territory was estab-
lished. The area, largely wilderness,
was centered about fur trading at

St. Stephens, the Capital of the
Territory, on the Tombigbee River.

With defeat of the Creek Confederacy
by Andrew Jackson at Horseshoe Bend
in 1814, and with growing demand for
cotton from England, immigration
began in force.

Cotton flourished in the fertile
bottom lands of the great plantations.
The seaports of Mobile and New
Orleans flourished with this growth.
The population grew so rapidly that the
Alabama Territory was established in
1817 with William W. Bibb as
Governor. The Territorial Capital was
located at St. Stephens; the second
Legislature met at Huntsville. Two
years later, 1819, Alabama became the
twenty-second state of the United
States. The Legislature met at Hunts-
ville in 1819, and chose Cahaba as
the State Capital. Following a flood
at Cahaba in 1825, the Capital was
moved to Tuscaloosa in 1826 where
it remained until 1846. In that year
the Capital was moved to its present
location in Montgomery.

Confederacy

On January 11, 1861, Alabama seceded
from the Union, becoming the
Republic of Alabama. On February 8,
1861, Alabama joined the Confederacy.
Montgomery became the first Capital
of the Confederacy, and Jefferson
Davis was inaugurated President on the
portico of the fine old Capitol.

Federal troops held the Tennessee
Valley after 1862, and in 1864
Admiral D. G. Farragut was the victor
in the great Battle of Mobile Bay.

This was the occasion of Farragut’s
historic command, “Damn the
torpedoes. Full speed ahead.”

In spite of these decisive defeats,
most of Alabama was not occupied
by Federal troops until 1865.

During Reconstruction, the State was
ruled by a regime of carpetbaggers
and scalawags. The agricultural
economy was ruined and little progress
was made other than a meager expan-
sion of coal and iron mining. This,
however, marked the beginning of
industrial growth in Alabama.

Agriculture continued as the major
economy of the State, but the fortunes
of the farmer rose and fell with the
demand for cotton. The day of
diversified farming was hastened by
the rampages of the boll weevil, and
the increased demand for food
brought by the first World War.

In the late 30’s and early 40’s the
State’s vast natural resources gained
new notice and industrial development
began to boom.






alabama
today

Area

Twenty-ninth in size of states,
32,690,000 acres of land lie within
Alabama’s borders. The State is
divided into 67 counties, ranging in
size from Baldwin County with
1,032,000 acres to Etowah County
with 355,200 acres.

Terrain

Terrain is quite varied ranging from
the semi-tropical Gulf Coast through
the Black Belt and rolling prairie to
old and rugged mountains.

Foothills of the Appalachian Moun-
tains extend into northern Alabama,
terminating mid-state in long mineral-
rich ridges. One of Alabama’s nine
major state parks and the highest point
in the state is Cheaha Mountain,
which soars 2,407 feet above sea level.
Soils are also extremely varied, being
divided into four major soil areas.

Climate

The average temperature of 65.8
degrees and average rainfall of 53.3
inches create an excellent climate for
plant growth. The long growing season
ranges from 190 days in the north to
298 days annually in the south.

Agriculture

Alabama—with her favorable climate,
high annual rainfall, good soils and
modern production methods—is one O
the Nation’s outstanding agricultural
states. Cash receipts from crops, live-
stock, poultry and forestry exceed
$850 million. Principal crops aré
cotton, corn, peanuts, soybeans,
potatoes, hay and truck crops.

An important cattle state with the
largest cattlemen’s association in the
Nation, Alabama ranks 17th in number
of beef cattle (1,722,000 head) and
16th in number of brood cows
(929,000 head).

A major center for poultry and
poultry products, this industry produces
about $250 million annually for
Alabama. The State usually rates
second or third in broiler production,
which brings in over $150 million
each year.

Production of truck crops, such as
tomatoes, watermelons and sweet corn,
is on the increase. Peaches, apples
and other fruits are also important
crops in the State.

Natural Resources

Minerals and Petroleum

The vast natural resources of Ala-
bama are estimated to be ten per cent
of the Nation’s total. In addition to
coal, iron ore, limestone, marble and
building stone, oil has recently been
discovered in quantities sufficient to
start a small boom. Other minerals,
including salt, are found in
abundance.

The Forest

The forests, termed by some the
“Green Gold of Alabama,” occupy
more than two of every three acres—
about 22,000,000 acres—and provide

)
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raw material for the employment of
approximately one out of every five
industrially employed Alabamians.

In spite of this great consumption
the forests of Alabama are currently
growing some 40% more wood than
is being used.

Wwildlife

Wild game flourishes in Alabama.
Deer and wild turkey are on the
increase over much of the State’s
forest lands. Quail, rabbit, squirrel,
fox, racoon, opossum, and mourning
doves are all plentiful throughout
the State.

Water

The Rivers

Alabama is blessed with an extensive
river system, leading the Nation with
2092 miles of navigable waterways.
The heaviest tonnage is now carried
on the Warrior-Tombigbee and
Tennessee River Systems. Work
underway will make the Alabama-
Coosa System navigable. Development
of the Chattahoochee for navigation
has been completed to Phenix City.






Lakes
Of major importance are the State’s
numerous lakes, varying in size from
small ponds to huge reservoirs. The
mighty dams of the Alabama Power
Company and the Tennessee Valley
Authority impound 467,881 water
acres. These sweeping lakes, located
throughout Alabama, are popular
recreation areas. The multipurpose
dams have made many river miles
navigable, and they create abundant
electricity to power rapidly expanding
industry so important to Alabama’s
economy.

Gulf Coast

The fifty-three mile Gulf of Mexico
coast provides Alabama with excellent
recreational opportunities, an important

seaport and a commercial fishing
industry.

The Port of Mobile

The Port of Mobile is the only seaport
in Alabama and ranks as the largest
Port in the Southeast in tons handled
annually. The Alabama State Docks

at Mobile are among the most modern
in the Nation and facilities include
grain elevators, cold storage facilities,
bulk loading facilities, warehouses and
docks capable of handling twenty-five
ocean-going vessels at one time.
Approximately 20,300,000 tons of cargo
are handled by the great ocean

terminal annually.

Fisheries

Fish abound in the inland waterways,
lakes and coastal waters. Bass, bream,
blue gill, catfish and many others are
common in the fresh waters of the
State while the Gulf produces an
abundance of both game fish and
seafoods—ranging from the regal
tarpon, marlin, sailfish and king
mackerel to the delectable shrimp.

Transportation

At present there are 5,009 miles of
railways in Alabama. Major cities also
enjoy excellent commercial air transit
service. There are 170 airfields in the state
not including airfields owned by the
Air Force, Army and Navy. 118 of
these are licensed by the Department
of Aeronautics. Others will be licensed
as soon as final construction is com-
pleted. There are 50 personal fields
in the state. These are not required
by law to be licensed. The 170 air-
fields are classified as follows:
Publicly-owned—89; Privately-owned-—
31; Personally-owned—50.

Scheduled airline services offer con-
venient transportation to points in
Alabama. Five airlines operate on
nine airports in Alabama: Anniston,
Birmingham, Dothan, Huntsville,
Gadsden, Mobile, Montgomery,
Muscle Shoals and Tuscaloosa.

The State has one of the finest high-
way systems in the South. There are
currently 77,278 miles of roads and
highways in Alabama. Of this number
43,388 miles are surfaced roads—
ranging from farm-to-market roads to
the interstate highway systems.

Population

Of the more than 3,444,165 residents
of Alabama, 41.6% reside in rural
Alabama and 58.4% in the urban
areas.

Cities

Birmingham is the largest city of the
State with over 739,274 residents in
the metropolitan area (300,910 within
the corporate limits). Next in corporate
size is Mobile, Alabama’s Port City,
with a population in excess of 190,026.
Huntsville, major rocket production
center of the free world is the third
largest with a population of 137,802
people. The State Capital, Montgomery,
is fourth with 133,386.

Other major cities include Tusca-
loosa (65,773), Gadsden (53,928),
Decatur (38,044) and Dothan (36,733).






Huntsville, once under consideration
for Capital of the State, has in recent
years become known as the Rocket
Capital of the Nation. The George C.
Marshall Space Flight Center and the
Army Missile Command are located at
Huntsville’s Redstone Arsenal. The
rocket which carried man to the moon
was researched and developed here.
The Alabama Space and Rocket
Center—with specially developed
exhibits—gives visitors a sense of
participation in development of
rocketry.

Industry

Early industrial development of the
State was in three fields: primary
metals, specifically mining and the
production of pig iron; the wood-
using industry, primarily lumber; the
textile industry, based on the vast
cotton crop of the area.

Though industry in Alabama dates
back to territorial days, it is only in
recent decades that it has approached
its great potential, having grown at a
tremendous rate in the past twenty
years. Today, there are over 4,500
manufacturing facilities in the State
employing more than 305,000 people
with an annual payroll of over one
and a half billion dollars, and pro-
ducing goods valued in excess of
three billion dollars.

Iron and Steel

The first iron was produced in the
State in 1818. The first steel was
rolled in 1899. Today the annual
capacity of pig iron production is 4.4
million net tons. Annual steel
capacity is even greater. Birmingham,
the center of the industry, is often
called “The Pittsburgh of the South.”

Lumber—Pulp and Paper

Wood has been important to the
State’s economy for 200 years. Pine
and cypress were being exported from
Alabama as early as 1772. The State’s
forest industries, including lumber,
pulp and paper, use 1,200,000,000
board feet of lumber and almost
5,000,000 cords of pulpwood each
year. In total, the wood-using indus-
tries contribute more than $600 million
to the State economy annually, and
employ over 70,000 people.

Cotton—Textiles and Apparel

In 1817, two years before Alabama
was admitted to the Sisterhood of
the States, the first cotton mill was
established in the Territory. However,
it was not until the 1880’s that this
industry really began to grow in the
State. Today, the industry provides
employment for 41,600 Alabamians.
The closely related apparel industry
employs another 43,400.

New Industry

Today, the industrial community of the
State is highly diversified and produces
a wide variety of products. Among the
more important of these are: con-
verted metal, cements, pulp and paper,
building material, aluminum products,
limestone, feeds, wearing apparel,
chemicals, fertilizer, marble, tires,
rubber products, processed foods,
processing of aluminum ore.

Research And Education

The 20th Century has seen an indus-
trial revolution taking place throughout
the South . . . and few states have
developed more rapidly than Alabama.

Industrial development is inevitably
accompanied by an increase in
education and research. The training
of skilled and semi-skilled workers and
professional personnel is required to
supply the needs of industry. Research
is required to support and improve the
efficiency of these industries. The great
centers of education-research have
traditionally been in the densely
populated industrial areas.

Nothing is more indicative of the

dynamic economic changes taking
place in Alabama than the upsurge of
research and educational facilities.

The Alabama of the last century—
as an agricultural state with a com-
paratively sparse population—was a
minor market for finished goods. This
fact did not inspire the local produc-
tion of finished goods for local con-
sumption. Local manufacture of
finished goods for distribution to other
states was confined to a few agricul-
ture-related industries.

The Rocket City






Consumer goods were largely pro-
duced in other regions and these
regions reaped the benefits in profits,
increased employment—benefits which
in turn contributed to better schools,
social programs and living standards.

With the coming of industrialization
Alabama has become a bigger market
—and this encourages still other
industries to locate here in order to
provide them goods and services.
Alabama is a growing market. The end
result of this economic cycle is the
steady improvement in standard of
living for Alabama citizens through
employment opportunities and good
wages.

Accompanying industrialization is the
boom in Alabama of education and
research.

The activities of Huntsville’s Army
Missile Command and NASA Marshall
Space Flight Center require the support
of many different engineering, indus-
trial and research capabilities. To
supply them new companies have
flocked to North Alabama. In Bir-
mingham the Medical Complex, a fine
health-teaching-research facility, has
grown into a giant and is still growing
at a staggering rate. At Southern
Research, Birmingham, experts are
studying (among diverse projects) new
and better uses for raw materials and
manufacturing by-products. Sophisti-
cated research studies in electronics,
aero-space, chemicals and other highly
specialized fields are in progress across
the State—millions of dollars being
expended on these activities.

A vast pool of highly-trained person-
nel is required to man these new
research facilities and industries.
Alabama has responded with a
dramatic expansion of existing educa-
tional institutions and the creation of
new ones. Today in Alabama there
are:

Public 4-year colleges and universities.13
Public 4-year college and university

branch campuses or centers....... 3
Private 4-year colleges and universities. 15
Public junior colleges............... 18
Private junior colleges.............. 7
Public post secondary vocational

SChOGIS -z o v e O oo 27
Public school systems............. 124*

A late-comer to industrialization,
Alabama is only approaching her
potential. As (1) a rapidly growing
market with (2) abundant water for
industry, (3) a wealth of natural
resources, (4) outstanding research
facilities, (5) excellent educational
institutions, Alabama now stands at the
threshold of fully realizing this poten-
tial. The next decades will see Ala-
bama continue to flourish . . .
her people prosper.

Alabama’s People

As if reflecting the State’s sunny
climate, its people are smiling, friendly,
hospitable. Hospitality is, in fact, an
old and cherished Alabama tradition.
In this era of economic change
Alabamians have repeatedly shown
themselves to have other important
characteristics, as well. Adaptability.
A native intelligence—which enables
them to quickly grasp highly technical
work. A capability of executing the
most precise tasks. An abiding pride
in their work—a quality which reveals
itself in initiative and diligence.
Perhaps even more than the excep-
tional recreational opportunities, the
extraordinary scenic beauties, Alabama’s
people, make this progressive State a
good place to work and play.
People—Alabama’s greatest resource.

*For detailed information concerning educational
Institutions in Alabama, write the State Depart-
ment of Education, Montgomery, Alabama 36104.






alabama vacationland

Nature has bestowed a peerless array
of scenic wonders on Alabama.
Spectacular caverns, canyons, craggy
mountains. Lush wild gardens. Sandy
seashores. Rolling surf and silver rivers.

And to this natural panorama man
has added his own wonders. Brilliant
formal gardens. Immense lakes.
Historic forts. Ante-bellum homes,
unsurpassed in nobility and harmony
of design.

All under friendly skies, enveloped
in a gentle climate!

It is not surprising that travel is
one of the fastest growing industries
in Alabama. Visitors like the wide
variety of things to see . . . of things
to do! The Alabama calendar is full
of festive events and colorful pageants.
Visitors like, too, the moderate prices
and hospitality in this lovely and
interesting State.

State and local governments are
working with private enterprise to
encourage more and more travellers
to share the pleasures that are
Alabama’s.

For Further Information Write:

The Department of Publicity
and Information

State Capitol

Montgomery, Alabama 36104

Alabama State Song
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Alabama, Alabama, we will aye be true

to thee,

From thy Southern shores where groweth

By the sea thy orange tree.

To thy Northern vale where floweth
Deep and blue thy Tennessee,
Alabama, Alabama, we will aye be true

to thee.

Little, little can | give thee,

Alabama, mother mine,

But that little—hand, brain, spirit,

All I have and am are thine.

to thee.

This setting of “Alabama’” won the prize offered by the Alabama

Federation of Music Clubs at their annual Convention in Gadsden

1917 — Adopted as State Song by Act of Legislature March 4, 1931
REPRINTED BY PERMISSION OF THE ALABAMA FEDERATION OF MUSIC CLUBS

Take, O take, the gift and giver,
Take and serve thyself with me.
Alabama, Alabama, we will aye be true





ALABAMA STATE FLAG THE FIGHTING TARPON THE CAMELLIA THE YELLOWHAMMER THE LONG LEAF PINE | ALABAMA COAT OF ARMS
adopted 1895 Alabama State Fish Alabama State Flower Alabama State Bird Alabama State Tree “We Dare Defend Our Rights”
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MIA MEETING 1JUNE 72
GOLDEN STATE INSURENCE OFFICE
3796 OCEANVIEW BOULEVARD

9-11 PM

AGENDA

MEETING CALL' TO ORDER

MEMBERSHIP REPORT

TREASURER'S - REPORT

OVERVIEW OF FORMATION OF MIA AND
ITS DEVELOPMENT AND DIRECTION

MINUTES FROM MEETING 5 MAY 1972

COMMITIEE, REPORT ' “BY~LAWS

COMMITTEE ROPORT ; INVESTMENT COMMITTEE

NEW BUSINESS
~NAME OF ORGANIZATION
-GOALS OF ORGANIZATION
-SHORT RANGE
-LONG RANGE

SPECIAL REPORTS/ANNOUNCEMENTS

ADJOURNMENT

ACTING CHAIRMAN

CHAIRMAN/MEMBERSHIP COMM:

TREASURER

MEMBER OR ACTING CHAIRMAN

SECRETARY

CHAIRMAN

CHAIRMAN

MEMBERS

ACTING CHAIRMAN







A _Zk* ‘ } TE;\Cﬁ’{>?§?E?.(>ﬁ2.(>(>7Z()2?z]

ARTICLES OF AGREEMENT

This agreement entered into this day, April 1, 1972 , WITNESSETH:
WHEREAS, the undersigned desire to form a joint venture for the purpose
of studying investments, creating a proper medium for a savings program, and

bringing about closer social and business relations each with the other;

NOW, THEREFORE, the undersigned members of said joint venture do hereby
agree awoing themselves as follows: The name of said venture shall be,

M.I.A.

ARTICLE I

Members and Mectings

The joint venture shall be carried on by the undersigned and such
additional members as may be agreed to hereafter admit in acceptance with
the terms of this agrecmeat, but in no event shall additional members be
adinitted if such admission shall cause the number to exceed twenty-five (25),
except that the membership limit may be changed with the assent of at least
three-fourths (3/4) of the total membership of sueh joint venture as provided
in Article XIII.

Regular meetings of the joint venture shall be held on the first

of each and every wmonth during the year.

Special meetings of the joint venture may be held at any time on call
of the Executive Committee or upon the request in writing of three (3) members
of the joint venture. Notice of such meetings shall be given at least one (1)
day in advance of such meetings.

“The vo..ing rights of each member as to management of joint venture shall
be equal.

»

Any member of the joint venture may be represented at any meeting by
proxy in favor of another member of the joint venture, but all proxics must
be filed with the Secretary before the meeting has been called to order.

Exzcept where hercin otherwise provided, a majority vote of the members
present at any duly called, regular or special meeting shall be sufficient
to authorize any action to be taken on behalf of the joint venture.

PROVIDED, that an attendance of, at least, one-half (1/2) of the members
gehall be necessary to constitute a quorum for the transaction of business, and
in determining whether or not a quorum is present, proxies shall be counted.

ARTICLE II
Committees
A, EXECUTIVE COMMITTEE

The financial transactions authorized by the wmembership of the joint
venture shall be given etfect by ( ) members thercof, to be known as
the Exccutive Coumittee, who shall be designated by a majority at the first
meeting of the joint venture. Such Executive Committee shall continue to
act until their succcesors are duly choscia. The members of such Exccutive
Committee shall bLe chicsca for a term of . Voting shall take place





at the March meeting. , The clectees shall assume duties on
the following wmeeting.

Upon designation by the joint venture, one member of such Executive Com-
mittee shall act as Chairman at all mecetingzs of the joint venture and perform
such other ducties &as way be assigned to him. One mcuber of such committee
shall act as Treasurer and receive and deposit all wmoneys and securitices of
the joint venture in such bank or brokerage firm as the joint venture may
designate. Ke shall keep account of all receipts and disbursements and file
his written report with Chairman or Secretary ten (10) days before each
regular meeting of the joint venture when thereto directed, otherwise at the
meeting. The remaining member of such committee shall act as Sccretary to
keep the record of the mcetings and to perform such duties as may be assigned
to him.

The Executive Comaittee shall purchase securities for the account of
the joint venture, loan or invest the money of the joint venture, and iucur
liabilities on behzlf of the joint venturc only when previously directed and
authorized act a regular or special meeting of the joint venture.

B. INVESTMENT COMMITTEE

At each regular meecting of the joint venture an Investment Committee of
three (3) members shall be seclected by the Chairman, and it shall be’ the duty
of cach member to report upon a security of his own choosing at the next
regular mceting. In presenting a report on a Security, it is nof necessary
that the member be prepared to recoumend its immediate purchase oir addition

~to the eligible list, the thought being that in many cases he can benefit the
joint venture more by reporting on a compauy in a line of business which he
personally contacts, even if not recoumending it for investment, then in

recommending a company solely on the basis of published reports and general

reputation.

Since one of the primury purpcses of the joint venture is the interchange
of information amoug members, each member shall be required to serve on this
Inves uent Ccumittee as nearly as possible in regular order, and Ilcilure to
submit a written or verbal report on some security falling within the limits
provided by Article III at the meeting designated shall subject the member to
a fine of $5.00.

If the member cannot be present at the meeting, a report prepared by him
may be presented for him by another member, in which case no fine shall be
imposed.

C. AUDITING COMMITTEE

The Auditing Committee shall consist of three (3) members, seclected by
the members at the annual March mecting, who shall hold office for one (1)
year and until their successors are cduly sclected. They shall cause an audit
of the books of the joint venture to be made once a ycar and should report
thereon at the regular meeting in February, and at such further time or times
as the uembers of the joint venture or the Executive Committee may direct.

D. OTHER COMMITTEES

The joint venture may from time to time appoint such other committees as
may be necessary to carry out the business of the joint venture.

ARTICLE 111

Sclection of Invosinents

The purchase of any sccurity or the sale of any security owncd by this
joint veanturc may be authorized by the membership at any regular or duly





called special

neeting. An affirmative vote of two-thirds (2/3) of the
cntire mc ship shall be required for the purchase or sale of any security
listed on the New York or American Stock Exchange,-any bond listed on the
New York Stock Exchange, and recognized mutual funds., An affirmative vorte

of three-fourths (3/4) of the entire membership shall be required for the
purchase or sale of any other investuent, including real estate, not nen-
tioned above. any purchase or sal: so authorized shall be effected by the
Executive Coumittee., No purchuse wmay be made on margin, and no short selling
permitted, uanlcss appreved by three-iourths (3/4) of the entire membership

on thac one issue.

mber

When, in the cpinion of the entire executive committee, time is of the
essence, a telephone canvas of the entire wmemocership shall be permitted for
the purpose of selecting investments, both purchase and sales. A record of
said telephone canvas sbhall be lept by the secretary and reported upon at
the next regular or o «ccial meceting.

ARTICLE IV
Investrent Frocedure -

The pirocedure of selection of an investment at any regular meeting shall
be as foliows:

) Reports of mewbeirs of the Investment Committee will first be heard.

2 Any other wmember of the joint venture shall then be given an opportunity
to recommend a sceurity. .

35 Nominations shezll be rcceived of any security eligible for purchase.
1f only wvne security is nominated the vote will be an affirmative or

negative vota op the purchase of that security.,

4, If oaly two securitics shall hzve becen nominated, eacin member shall
write down tne nome of the sccurity which he favors.

5. If thrce or more scocks have bzen recommended, each member on his ballot

shall write oanly the nume of the security that is his firsct choice. 1If
no stock reccives the necessary amount of votes, the two stocks receiving
the highest nuaber of votes will then be voted upon.

6. Wien the fimal choice oi a security has thus been made, a motion shall

be in order specifying the number of shares or amount of bonds which the
joint vernture shall purchase and price at which the order shall be placed.

‘Membership and Expulsions

It is wwtually agrced that it is desirablc that the membership be closed
at all times, and that the death or resignation of a member does not create
a vacosacy in the membership. New members can, however, be added from time to
time in the wanner hereinafter provided.

Aay member may move that a new member be elected providing
the total membership is less than - . Such
a motion must be secondced and unanimous approval obtained
from the cntirc membership. If such a motion is carried,
the candidate will then be declared eligible and may be
invited to membership.

The new member shall pay the joint venture the value of a membershi
pay J p
deterained by computing the valuacion described in Article VII ara_raph 6
¥ (s} ’ t ’
plus ten (1G) percent. liowever, in no eveat snall a new member coutribute
less than the initial investment as outlined in Article IX.

any wonber may be expelled by a two-thicds (2/3) majority vote it he
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)
end six (6) regular meetings within any twelve (12) wmonth period
ar excuse, (& notice of nou-attendance delivered to any officer

t veacture prior to a scheduled mee ti : shall be a proper excuse)
hly naymeat is more :L"u thircy (S0 ) days delinquent. ZEvaluation

of membership shall be as in Article VII,

.
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These Articles of Agreement are hereby approved and the parties hereto
agree to be nwtuzlly bound thereby upon the affixing of fifteen (15) signatures
indicating such approval. .

WITNESS our hands this 1st day of April 1972 .
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520 "E" STREET - Room 609
San Diego, California 92101
239-0871

PROPERTY VALUES AND NEIGHBORHOOD INTEGRATION:¢

Homeowners who sell in panic
assure profits for speculators

A few years ago, in a neighborhood of small, private homes in
St. Louis, printed cards begen to appear in the picture windows:
"Our home is not for sale." One man, wanting to be more emphatic
about it, drove a large sign attached to a stake into his lawn:
"NOT FOR SALE! We will NOT be panicked! We welcome good neighbors,
whatever their racel"

But though the cardboard was heavy and the printing bold and
black, the signs were no more than tissue paper in a gale. Every few
hours all during the day and into the evening the phones would ring
in each house, and the homeowners were asked by voices hired by real
estate speculators whether they had put their houses up for sale yet.
If assured that they had not, the voices would sympathetically warn
that they had better sell before it was too late. '"They" - the
Negroes - were starting to move in, and "everybody knew" what happened
to real estate values when "they" came in. If the homeowner didn't
know, the anonymous voice, speaking with the great authority and vast
experience of the realtor who hired it, would tell him.

"They're Moving Ini"

Those few owners who did not under any circumstances want to
live in an integrated neighborhood had moved out about the time that
the first colored family, probably better dressed than its neighbors,
had moved in. Most of the other whites intended to remain. But to
people of limited means a threat to the major investment of their
lives, which contains most of what they have been able to save or
accumulate, speaks with a much louder tone than abstractions about
tolerance.

In & fairly short time the signs came down, to be replaced by
others in which the "NOT" was sbsent. Some of the sellers did ab-
sorb a loss; but they could take a little thin comfort from the spe-
culators' flat assurance that had they waited even a little longer
it could have been much worse. In a very few years the neighborhood
had changed completely.

Bees and Honey

This "block busting” tactic is not practiced in all cities, and
certainly not by all realtors. Its efficiency depends on a number
of factors not always present, including realtors' practices, heavy
minority pressure for more and better housing, and the emotional cli-
mate. But its most dynamic push comes from that harrowing whisper,
heard wherever residential integration is starting: What will your
property be worth after "“they" come in?

#Reproduced from Trans-action, Volume 1, issue 3, March, 196,
pages 8-10, with permission of the publishers. This new journal is
& publication of the Community Leadership Project of Washington Uni-
versity, St. Louis, Missouri, 63130. See final page for details.
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Does the movement of Negroes into all-white neighborhoods really
lower property values? The bee-like buzzing of speculators at such
times might hint loudly of hidden honey. Neverthless, there are a
great many true believers of this doctrine, not 2ll confined to the
inexperienced. In a mixed neighborhood in Connecticut, for instance,
IO percent of the white owners ssid they felt they had lost money
since integration started, and only 8 percent thought they had geined.

During the housing boom of the 1940's items began to appear in
the professional real estate journals suggesting that perhaps the
question was more complicated - that not only might prices stay up
with mixing, but they could actually rise. George W. Beehler Jr.,
writing for professional residential sppraisers, said flatly that
after an original period of uncertainty, prices should start to go
up. In his 1948 book The Negro Ghetto, Robert C. Weaver, not Adminis-
trator of the U.S. Housing and Home Finance Agency, documented his
conclusion that the effect of Negro occupancy varied greatly, and de=-
pended on & number of other factors, including general business con-
ditions at the time.

Realtors, of course, feel they must be cautious - they deal more
directly with the fears and sensitivities of the public. They also
deal with real estate organizations, and with the National Associa-
tion of Real Estate Boards, whose code states: "A realtor should
never be instrumental in introducing into a neighborhood a character
of property or use which will clearly be detrimental to property
values in that neighborhood.” (Until revised in 1950 it said more
specifically, "members or any race or nationslity ...detrimental...")
To a great many real estate brokers "never" means never - and also
"take no chances." Personal feelings, salted with a little experi-
ence, howsver limited, 2lso carry much weight. (Perhaps the most
quoted authority of our civilization is the person who "knows someone"
to whom something happened.)

Stable Prices
What is the weight, so far, of more objective evidence?

Luigi Laurenti, economist, in a highly detailed research report
to the Commission on Race and Housing has oompiled and described the
results of studeies in seven cities - San Francisco, Oakland, Phila-
delphia, Chicago, Detroit, Kansas City, and Portland, Oregon.

Over 5,000 individual sales prices from twenty "test" neighbor-
hoods (white neighborhoods into which there was some movement of
non-whites) in San Francisco, Oakland, snd Philadelphia were compared,
both before and after desegregation, with about l4,500 sales prices
from nineteen closely comparable neighborhoods which remained all
white. These were checked as often as necessary to see what further
trends developed. Information was gathered from 1943 to 1955, and
allowance was made for a generally rising market.

In il; percent of the comparisons, prices in the integrated
neighborhoods rose by 5 to 26 percent above those in the white
neighborhoods.

In L1 percent there was no significant change.






sl

In only 15 percent did the prices in the all-white neighborhoods
rise higher than the desegregated neighborhoods by 5 to 9 percent.

The studies from Chicago, Kansas City, Detroit, and Portland
showed similar results.

"The entry of non-whites," Laurentl concluded, "was much more
often associated with price improvement or stability than with price
weakening." There is another finding, which he con:iders perhaps
even more important, that confirms Robert Weaver: what =ctuvaily hap-
pens to the price of any houss in any n:aighborhood =an vary greatly,
depending on a number of interacting elsmonts, of which desexcegation
is only one. (How badly did the whites, or ncn-whites, want in or
out of the neighborhood? What other housing was available? How tight
was money, both for the lender and the purchaser? What was the at-
titude of the community toward mixed neighborhoods?)

Combinations of these and other, Laurenti points ou:, cen briag
about extreme conditijons of falling or rising prices - oc¢ fluchuations
which balance one another.

Chicken Little

One extreme - vhich drives prices down - is the glutted marks’.
often caused by panic selling, a development toward which the bloci:-
tusters devoutly labor. This is a prime example of the "self-fulfil-
lingz prophecy," whereby people help bring sbout the thing they pre-
sumably feer most by assuming it must happen, and thereby setting
off forces which make it inevitable. The sellers, like Chicken-Little
ere fearful that the sky will fall; they rush to sell, or are stamped-
ed into selling; and the sky falls. After that, of course, they are
sure that integraticn forces prices down - hadn't it happened to
thom?

The other extreme occurs when whites are in no hurry to move out,
but there is an increasing demand for non-white housing. This can
result in a rapid rise in prices. With the great influx of non-whites
into the central cities, the rising birth rates, and the growing
colored middle class which wants bstter housing, the sellers' market
may become dominant in our cities.

Fall and Rise

One common market condition includes elements of both extremes:
panic selling and falling prices followed by massive non-white buying
and rising prices. This is the full realization of the block-buster's
strategy, which he helps along as best he can.

Block-busting, which ultimately creates a new segregated neighbor-
hood, is undesirasble for everyone except the speculator. It is not
inevitable, however. In the majority of samples studied it did not
occur.

Erdman Palmore, assistant professor of sociology, and John Howe,
both of Yale University, have conducted a study of the effect of de-
segregation on prices in certain residential neighborhoods in New
Haven, Connecticut, to see whether the pattern holds in New England.
It does. In 2ll but one of their nine samples, value increased es
much or more than the average for the city. What of other fears
usually associated with residential mixing? Only a few Negro families
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moved in, and this over a long period of time. There was no white
penic to sell; the average rate of turnover wes the same, or less,
than in all-white neighborhoods.

What of the "class" of Negroes who moved in? In each neighbor-
hood, the Negroes involved had on the average relatively higher oc-
cupational ratings than their white neighbors. Perhaps this was due
to the fact that Negroes are often paid less than whites for equal
work; or perhaps they simply moved up where they could, and even a
small step appeared large to them. In either case they had com-
pelling reasons to want to retain the quality of their areas.

Having been confirmed in cities in Californias, Oregon, Missouri,
Michigan, Pennsylvania, and Connecticut, the outlines seem plain
enough. The chances that property will lose value in a neighborhood
facing desegregation are minor; the chances that it will gain are
considerably greater; the chances that it will remain steady or
increase despite some possible fluctuation, are almost overwhelming.

Circumstances vary, and each house and each neighborhood is
different. But selling quickly under panic pressure is the surest
way for the householder to reverse these odds, and lose money.

SEE: Luigi Laurenti, Property Values and Race, Berkeloy: University
of California Press, 1960.
Erdman Palmore and John Howe, "Residential Integration and Prop-
erty Values," Social Problems, Fall, 1962.
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Trans-action 1s a new journal published bi-monthly. It is writ-
ten for use in schools and colleges and for community education. Its
unique functien is to present major findings of significant social
Science research in language understandable to the general reader.

It addresses itself to issues and social problems of current concern
to citizens as well as to community planners and various agencies
and professionals involved in community work.

Supporting research organizations include the following:

National Opinion Research Center / University eof Chicago

Bureau of Applied Social Research / Columbia University

Institute for the Study of Human Problems / Stanford University

Behavioral Sciences Program, Stanford Research Institute / Stan-
ford University

Institute for Social Research / University of Michigan
Social Science Institute / Washington University, St. Louis

Included in the S5h-member Board of Advisory Editors are the fol-
lowing California authorities in the field of the social sciences:

Howard S. Becker, socialogy, Stanford University
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John A. Clausen, sociology, University of California, Berkeley

Donald R. Cressey, deasn, Letters and Science, University of
California, Santa Barbara

Heinz Eulau, political science, Stanford University
Erving Goffman, sociology, University of California, Berkeley

Joseph D. Lohman, dean, School of Criminology, University of
California, Berkeley

Henry Maas, social work, University of California, Berkeley
Robert A. Nisbet, sociology, University of California, Riverside

R. Nevitt Sanford, director, Institute for the Study of Human
Problems, Stanford, University

Anselm Strauss, sociology, University of Celifornia, Medical
Center, San Francisco

Harold L. Wilensky, socielegy, University of California, Berkeley
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