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CUEE does not speak for the bleck, brown, red or yellow minorities. CUHE does

represent a point of view of many in the white-inglo community.

We see CIC a8 being extremely effective in helping us to become personally aware

of the seriocus racisl and ethnic problems in San Diego. This has been done primarily
by bringing us face to face with members of the wvarious minority communities in
dimlogue. There the people and the fagts have spoken for themselves. Some of us

have been moved to action by our awskened concern. We believe our actions have

in general been more appropriate than they might otherwise have been becasuse they
were based on personal knowledge and understanding gained through this direct,

personal confrontation,

It is our experience that the dialogues often, and perhaps most importantly, have
B S |

created true respect and warm regard fer-the o¥her participants. We now number

among our friends Negroes and Mexican-Americans we would not otherwise have

known. For many of us these new friends are our only acquaintances with such

persons other than the most casusl and impersonal.

It is our belief that much of the success of CIC is due to their not being perceived
as an am of the government or a part of any power structure, Instead they are seen
as the product of & spontaneous moral concern in the community. They are seen as a

part of the community, -ﬁf apart from the community. The membership of the Beecuitlve

~
Board of ,CIC reflects this wide and responsible commuriity involvement. It is difficult
P 3 Jfbf‘ﬂfmh"ri

to imagine any group being more appropristely representative of the people, or more

effective than the present board.

The independence of the oresent organization permits a more informal responsiveness
M A hosmrds }r—c‘fjfmg dﬁ-"‘.}f'

to people which is particularly beneficial, Yet the established character and






integrity of the board members insures a thoughtful, responsible informality.
The council too is freed by this independence, though they still retain a

measure of control in that CIC sued’comesto them for anmual funding,

The racial and ethnic problems are much greater than the limited means of CIC.
The dedicated staff of CIC ia continuing to work extended hours without
commensurate compensation. Purthermore, these problems are not limited to this
city only. Consequently, we strongly recommend the full "ideal™ funding requested
by CIC, and we further recommend that discussions be intiated with appropriate
groupa and agencies to gonsider expanding the operation of CICT beyomd the city.
However, because CIC ip already functioning effectively, because it already

has the confidence and support of many in the majority community, as well as
many in the minérity communities, because of its already considerable momentum,

we strongly urge that any changes made clearly enhsnce and expand CIC, not divert
e ot SN T B e w—u?m e B
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copiaéfta Floyd Morrow

Jack wWalsh

Mike Schaefer

Tom Hom

August 2, 1968

fr. Tom Hom, Councilman

City Administration Bullding
Coumunity Concourse

S8an Diego, California 952101

Dear Nr. Hom:

Your continued ewarenasss of the fundamental needs of the citizens of
San Dlego, evidenced in your efforts to increase the budget of the
Citizens' Interraciel Committee, has been observed with keen appre-
ciation. We recognize your understending thet the £80,000 proposed
by the City Menager, although larger than last year'se budget, falls
far short of the financial support escential to enable the C.I1.C. to
inereace and deepen its accomplishments--achievements necessary to
the well being of all San Dliegans.

Additional information spotlighting the neceasity for inecreased
finencial support is now availoble, following C.I.C.'s discunsions
with the City Manager, with the Board of Hducation, and with juris-
dictions in other cities. In the light of this new information, we
greatly hope that the Council will reconsider the financial support
vital to the C.I1.C. if it 18 to perform with high effecilveness the
always inoreacing demands of its essential program.

Sincerely yours,

Elizabeth Dresser
Corresponding Seoretary
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cupié; also to Councilmen
Sam Loftin »
Helen Cobb+
Harry Scheidle v
Allan Hitch .

August 2, 1968

Hayor Frank Curran
City Adsinistration Building
Community Concourse
San Diego, Califormia 92101

Dear Mr. Mayor:

Your thoughtful consideration of the budget for the Citizena'
Interracial Committes is appreciated, We feel that the addi-
tlonal information resulting from C.I.C.'s discussions with
the Uity Manager, with the Board of Lducation, and with Juris-
dictions in other cities gives helpful insight into the need
for increased financiasl eupport for C.I.C.

The work of C.I.C. is fundamental to the well being of all

San Diegans, We feel that the question of financial support

is not primarily related to how much that support hee been
increased over last year's budget nor upon how the finenoial
support given (,I.C¢. compures to other budget areas, but
rather to the answer to thie queetion: JIs the $80,000 proposed
adequste to meet the need?

Sincerely yours,

Elizabeth Dresser
Corres;onding decretary







CITIZENS' INTERRACIAL COMMITTEE OF SAN DIEGO
409 ROBINSON BUILDING = 5320 E STREET
SAN DIEGO,. CALIFORMNIA = 32101 = 239-08T1

November 19, 1968

CARROL W, WAYMON
EAECUTIVE DIRECTON

Mrs. Dorothy Lloyd
2615 Loring
San Diego, California

Dear Mrs. Lloyd:

Before I left for a conference on the 1llth I received
your reguest with reference to the editorial which was
presented on KOGO the first week in October, and asking
my reactions about the content of it.

I first want to thank you for sending me the request
and state that while the board of CIC will be receiving a
report from the staff within the next week which will outline
all of the things that CIC has been doing in this regard
during the last 20 months or so there are a few things I
would like to add at this point.

First of all the figures in the editorial are completely
in error. Secondly, and more important, perhaps, are the
implication of those statistics and this too will be dealt
with in our report. But back to the statistics for a moment.

I do not know how the statistics were obtained in the
editorial, although it is implied that they are from the
Police Department. But I do know that they are very mis-
leading and perhaps imply "Law and Order". It is this
implication along with the erroneous statistics that are
the concerns of many people who are equally bothered about
the editorial. Yo

30






Mrs. Dorothy Lloyd
Page 2
November 19, 1968

You may feel free to quote CIC as having indicated to
you via official letter that the editorial was in error on
the statistics of CIC's complaints, and on any other aspect
that is covered in this letter.

In a nutshell we should be dealing with all of these
aspects in our report. Hope this has helped you some.

Yours very truly,

ol o

Mr. Carrol W. Waymon
Executive Director

CWW: jce






Room 502
October 30, 1968

Cltizen's Interrsclel Commlttes
Room 600

520 "E" Street

San Megn, 92101

Dear Mr. Weymon:

Tha telesvislon editorial given by Cleyton Brace created

an unfevorable impression towerds CIC. We &re concerned
e8 to whrt statements might or might not have been besed

on fact or peartial fact. We wish to know your point of
view in this metter.

Sincerely,

Mrs, Dorothy Lloyd

Sunrat;r{
2615 Lor Bt.
San Diego 92109
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. POLICE BRUI'ALITY
I
We hear a lot of gripes these days asbout police brutality in

San DHego. If we're to believe certain erities, ocur local police
have been guilty of hundreds of cases of brutality.

Now...how much ‘of such talk is based on faet, ard how much
Roed :

In the 15-month period endling In mid-Septerber, the San Dicge
Police Depertment received 261 complaints alleging misconduct by
officers. These ranged from allegations of rudenezs to charges of
false imprisonment. Nimety-one percent of these complainis were
made directly to the department.

The Citizens Iaterracial Committee, for some time, hes made a
big thing of 'police brutality. The charge is made regularly b;.r its
officiels, and et Dialogue sessions run by the CIC.

Remeuber, now, there were 261 compleints officially logged.
Of these, only 13 came from the CIC...yet the CIC is suppozed to
function es the clearing house for such matters.

The departwent's Internal Investigations Unit checked into
every one of the 20L complaints. Their investigative procedures can
stend the moet .rigorous exsmination, and not the slightest shadow
of suspleion hes ever been casi on their methods by -any responsible
source. In these 201 cases, the police department found eupportive
evidence in 45 yhich led to diseiplining of the sPficers Anvelved,

As for tae 13 complairdis fron the €iC, 11 were found lacking in
supportive evidence.

Now, that's one side of the coiw: Here's the other: in thal
game l5-month pericd, San Diego police officers made some 72,000
arrests. In the same period, they also issued 381,000 moving-
violation citations and warnings, conducted some 200,000 field
interrogations and contacted more than 200,000 witnesses.

That's & total of more than 800,000 contacts between officers
and citizens. In each contact, the pc:t.ent.ial existed for mis-
conduct by en officer, and for a citizen's complaint. Yet, only
261 complaints were filed, in more than 800,000 cases, And of
these A mere 45 produced sufficient evideme to justify discipline,

is fiction? Here erec the statistics, just released by Chief of Folic-






EDITORAL-POLICE BRUTALITY PACE 2

That's excellent performunce by any stendard. And we think it's
time to set the record straight. The imape of the police officer has
suffered needless damnge dn recent months, thaake Jargely to irresonsidble
charges based more on emotion thanm on fact.

It is self-evident that sociely canmot survive without a well-
disciplined, dedicated police Torce. It is also self-evident that
such a force eannot itself survive without the strong basking of an 4informsd

yublic.

Sterting this moment, let's give our police the firm and mnre-
stricted support they need...and deserve.

This editorial was broadcast at the following times:

. KOGO-TV,, CHANNFL 10 - Tuesday,October 1, 1968: 5:30 PM, 11:00 PM

KOGO RADIO 600 - Tuesday,October 1, 1968: L:35 BM, 7:05 PM, 11:05 PM
. Wednesday, October 2, 1968: 7:35.AM, 10:05 AM
KOGO FM 9,1 = Tuesday,October l,fiaﬁﬁi hi06 PM, 6:06 PM, 9:30 PM

Wednesday,October 2, 1958:  7:35 AM, 10:05 AM

W







STATEMENT BY CURE TO CITY COUNCIL
December 18, 1969

Citizens United for Racial Equality, believing that continuity in a
human relations program is essential, urges the City of San Diego to con-
tinue funding CIC until another human relations agency is actually
functioning. We believe it is @ public service as vital as the police
department, fire department, or health department. Like these agencies
it might be dispensed with for a brief period of time, but it is scarcely
worth the risk, Perhaps it is most akin to the health department in that
the absence of its services might not be immediately apparent, but the
consequences of this neglect would occur later, perhaps in epidemic
proportions, causing considerable pain and requiring extreme solutions,

While we have long supported and admired CIC for their untiring
work, their imaginative programs, and their resulting effectiveness, we
are well aware of shortcomings and failures. But CIC is new, breaking
new ground. Our own nation suffered through a confederacy and years of
painful challenge and change before taking its present form. |Is it fair
to expect instant perfection and instant success of CIC? Crime rates
continue to increase but we don't cease funding the police. On the
contrary the police use these statistics to justify an increase in their
budget. Why do we apply different criteria to CIC? In short, we see
the need for change in and expansion of human relations services in the
city and the county. This is what the County Ad-Hoc Committee on Human
Relations is all about, and we urge you to work with them in that
development. But until another agency is in operation, CIC's past
performance fully justifies its continued funding.

Although the County Ad-Hoc Committee on Human Relations is not
charged with evaluating CIC, the feelings of an overwhelming number of
those appearing has been so strong in support of CIC's performance
that much of their testimony has been to that point. There is known
and open criticism from important leaders in the Chicano community.
They insist unequivocally on change. At the same time they commend
CIC's past performance. There is recurring talk of other critics.

Some say large segments of the Black community do not support CIC.

We have not seen or heard them speak before public bodies such as this,
Who are they? Where are they? The support that was demonstrated
before this body a year and a half ago is still there. |f there is any
question in your mind concerning the validity of CIC's performance or
community support, public hearings should be held.

The importance of government supporting human relations efforts
has been highlighted by two national figures in the past two weeks,
John Gardner, Chairman of the National Urban Coalition, said a few
days ago, "it is immoral for our national leaders - in Congress and
the executive branch - to temporize, It is indecent for them to let
us imagine that we can solve our problems without money or cannot
afford to tackle them. It is criminal for either Republicans or
Democrats to put politics before the nation's future.'" CURE believes
it would be just as immoral, indecent and criminal for local political
leaders to so act, We believe the appointment of Mayor Curran to the
Steering Committee of the National Urban Coalition, just announced by
Mr. Gardner, lends even more significance to this.






The second national figure drawing our attention to this problem
was Dr. Milton Eisenhower, Chairman of the National Commission of the
Causes and Prevention of Violence. The report of the Commission
stated, ''We solemnly declare our conviction that this nation is
entering a period in which our people need to be as concerned by the
internal danger in our free society as by any probable combination of
external threats.'"' This grave concern was underlined by the $20
billion the commission recommended be expended to attack the problem,
Dr. Eisenhower demonstrated his own deep concern by personally
delivering the report to the President.

San Diego must demonstrate its deep concern by firmly committing
itself to the idea that a human relations agency is important; as
important as police, fire and health, more important than promoting
commerce. For example, this fiscal year the city gave $476,000 to
the Conventions and Tourist Bureau, Yet complaints from the Black
and Brown Coalition indicate that minorities did not benefit equally
from this money in terms of job opportunities. Consequently a human
relations agency is an essential adjunct in order to insure equal
opportunity. Further, for a city so dependent upon and desirous of
tourist trade willing to spend $476,000 to promote Tit seems the height
of folly to begrudge a mere $80,000 for human relations to help
preserve an image of a progressive all-American city in motion. Can
a city that spent $1,000,000 for a scoreboard to tell 40,000 to 50,000
people the score of a ball game justify not spending an additional
$50,000 for an agency to tell 750,000 people the score in human
relations. The first concern of the city should be to keep faith
with the minority community that has been built by CIC.

Therefore, we ask that the Council:

1) release immediately to CIC the balance of $80,000
originally appropriated for Human Relations for
fiscal 1970;

2) continue financial support of CIC through the
current fiscal year at a level of funding suffi-
cient to continue on-going programs;

3) appropriate additional funds if necessary to
insure an orderly transfer of responsibility
from CIC to a new agency;

L) hold a public hearing on this matter, if you do
not feel you can act favorably on this matter
without such action.

It is incredible that a city of the complexity ot San Diego, the
second largest in California, a city whose mayor has just been named
to the Steering Committee of the Mational Urban Coalition, a city
willing to spend over $700,000 to promote its 200th anniversay, should
abandon its only human relations agency with no viable alternative in
sight. This lack of visible commitment will, if continued, not only
violate the trust of the minority community, but seriously compromise
the work of any new agency for years to come.
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Statement by CUUE for the City Council on October 16, 1?59,

CURE strongly urzes the council to provide the funds under
considerntion today for CIC in order that it msy continue to operate.
"e consider it imperative that CIC be funded for these important
rensonss

First, it 1s vital that & functioning human relations
agency be cperating untll Sen Diego cen learn what the
city's participation will be in the proposed county-wide
human relatlons agency anc what services the city will
recelive,

Second, in the public knowledge, the decision to cut off
funds for CIC has been so sudden that the community has
not had adequete opportunity to inform iteelf of the 1ssues
and to participate in the decision. As yet we have heard
nothing to reduce our confidence in or respect for CIC's
conduct of 1ts primary function--that is, the clarifying
and solving of human relatlions.proolems.

For the present, the im-ortent point is to fund CIZ. For the
future, we would hope that the final permenent San Llego human reletions
agency which evolves will come about thfﬁﬁgh the full participation
of 2ll citizens in the plenning. We also hope that that organization
will be independent enough so that all of us will have confidence
in 1t and will feel encoursged to use it. It is our bellef that the
dedicated staff of CIC would and should continue to be an important

part of any such future San Clego human relations endeavor.






Statement by CUNRE for the City Council on October 16, 1969,

CURE-strongly urzes the couancil to provide the fundsunder
consideration todoy for-CIC inorder-that it mey contlnue to operate.
%e conslder 1t lmperative that CIC be funded for these important
re:&60Ns s

First, it is vital that & functioning human relatlions
agency be operating untll San Diego can learn what the
city's participation will be in the proposed county-wide
human relations agency anc what services the city will
recelve.

Second, in the public knowledge, the decision to cut off
funds for CIC has been so sudden that the community has
not had adegquate opportunity to inform itself of the 1ssues
and to participate in the decigion. As yet we have hesard
nothing to reduce our confidence in or respect for CIC's
conduct of its primary functinn—-that.ia, the clarifying
and eolving of human relatlions.problems.

For the present, the ilm-ortant point is to fund CIC. For the
future, we would hope that the final permanent San Ilego human reletions
agency which evolves will come about tﬁfbdgh the full participation
of all citizens in the planning. We &lso hope ithat that organization
will be independent enough so that all of us will heve confldence
in 1t and will feel encouresged to use it. It is our belief that the
dedicated staff of CIC would and should continue to be an {jpg{t;nt

. oy

part of any such future San Dlego human relations endervnrds
L0
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Stntement by CUIE for the City Council on October 16, 1969, 4

CURE strongly urrses the council to orovide the funds under
conglderation todoy for CIC in order that it may continue to operate.
e consider it luperctive thet CIC be funded for these important
rensonss

Firast, it is vital that & functioning human relations
agency be operating untll San Dlego cen learn what the
city's participation will be in the proposed county-wide
human relations agency anc what services the city will
recelve,

Second, 1n the public knowledge, the decision to cut off
funds for CIC has been so sudden that the community has
not had adequate opportunity to inform itself of the issues
and to participate in the decision. As yet we have h=ard
nothing to reduce our confidence in or respect for CIC's
conduct of its primary function--that is, the clarifying
and solving of human relations.proclems.

For the present, the imnortant point is to fund CI{., For the
future, we would hope that the final permanent San Dlego human reletions
agency which evolves will come about thfhﬁgh the full participation
of cll citizens in the planning. We also hope that that organization
will be independent encugh so that all of us will have confidence
in 1t and will feel encoursged to use it.‘.{t is our belief that the
dedicated staff of CIC would and ahgtld?conzgzhe to be an important

part of ony such future San Dlego human relations endeavor.
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Statement to the County Board of Supervisors, Cctober 6, 1969.

CURE appears before you today to urge that the rush to establish a countywide Humen Relations
Commission be slowed in order to permit the public to become aware of the facts end issues
involved and to participste in this most important decision. CUEE is part of that public which
wanta to becoue informed and to participate. It is less than one week since it was suddenly
announced that CIC would not be funded after this nonth. Though we have knowm that discussions
have been going on betwoen representatives of CIC, the City and the County, the privacy of these
discussions, vwhich was appropriate, has nevertheless left us and the rest of the public
uninformed of the issues involved. For exanmple, information we were able to gleen indicated that
discussions were leading toward a joint powers agreement or similar arrangement that would
result in an independent luman relations agency. We are now surprised to learn this is not sc.

Purther, it is not clear at this time what forms a hman relations agency may legally take.
This is another profound resson to proceed more deliberately.

A primary requisite of a lhuman relations agency is that it have the confidence of the people
it serves. In the long run this confidence will depend upon the performance and demonstrated
independence and integrity of the sgency. But to insure this confidence the agency must in fact
be established as independent. Confidence in its integrity can also be inspired by involving the
total coommunity in the dewelopment of the agency.

Six years ago several groups of citizens in the city saw the need for a Imman relations
agency, and initiated CIC. At its inception few perceived the need. Subsequent events in San
Diego and other cities gave tragic evidence of the need. In spite of the limited support given
CIC, in our opinion it has done an outstanding job. Because of the nature of its task it would
be incredible if it had not generated strong criticism. In fact, if it did not have detrsctors,
we would question its effectiveness. lievertheless, despite limited support, CIC has developed
an outstanding staff which has gained the confidence of important segmenta of the community.

It has invaluable experience, intimate Imowledge of local problems, and wvital contacts. It is
our opinion that it would be foolhardy not to further utilize the talents and experience of the
CIC staff and board in the development of the legislation to establish the proposed broeder
ATENCY

How should the new agency be developed? The proposal by Supervisor Austin that the black
and brown members be ratified by the supervisors, while other organizations appoint represent-
etives outright is patently discriminatory. The proposal by Supervisor Walsh that each supervisor
appoint three representatives to an ad-hoc committee which would then develop the human relations
agency, while a step in the right direction, still does not involve the active participation of
the community in this important first step. Appointments by the supervisors might be perceived
as self-protective, resing the question of the independence of the agency that might result.

CURE recormends that commmity groups, rather then the supervisors, be asked to aproint
members to an ad-hoc committee which would then recommend the organizational structure that the
human relations agency should be given. The minority commmities must be heavily and strongly
represented. In addition there should be representatives from business, labor, education,
religious groups, youth, the military, service clubs, civil rights groups, social agencies and
goverrment. The supervisors might take the special responsitility upon themselves to appoint
outstanding individuals not necessarily associated with any particular group.

As stated previously, CIC should be one of the groups represented., A partial list of others
that should be considered is: Community Welfare Council, Urban Coalition, Chamber of Comerce,
Urban League, HAACP, Chiceno Federstion, HECHA=IAYA, [iAPA, BSC, ESU, Chicano Legal Defense Fund,
League of Cities, San Diego County labor Council, Japenese Americen Citizens, Bar Associationm,
City and County schools, police and sheriff departments, League of Vomen Voters, Parent
Teachers Association, EOC, Taxpayers Association, Indian, oriental and Samoan organizations,
and the Southeast Hinisteriel Alliesnce.

The imnortant point is that the public be involved at once in deternining the shape the
proposed human relations agency is to take,,and the relation it will have to the government.
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Statement to Board of Supervisors on Dec. 9, 1968.

CURE is an organization of volunteer citimens promoting racial equality in San Diego.

We are primarily, but not exclusively, white middle-class, with many friends and close
contacts in the minority communities.

Over 4000 copies of our newmletter are distributed each month throughout the entire
county with significant numbers going to Chula Vista, lLa Mess, Spring Valley, El Cajon,
Lakeside, Poway, Del Mar and Bscondidd. A one day workshop on Racism at San Diego State
College in September, sponsored by CURE and U.C. Extension, was attended by 650 citizens,
also from the entire county. Thus our experience is that there is a countywide interest and
concern in promoting racial equality.

We assume you are as aware as we are of the need for a countywide human relations
organigation, and that you are familiar with the functions of CIC.

We are here first to express our unqualified and vigorous support for CIC as an effective
human relations organization concemmed with racial justice. Our second purpose is to say
that we believe we do in fact express the feelinga of actively concerned responaible citizens
of this county who are well aware of both the prectical and moral issues involved and are
deeply committed to the establishment of racial justice now in our county.
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CITIZENS' INTERRACIAL COMMITTEE OF SAN DIEGO
409 ROBINSON BUILDING * 520 E STREET
SAN DIEGO, CALIFORNIA * 92101 * 239.087)

November 5, 1969 CARROL W. WAYMON
EXECUTIVE DIRECTOR

Mr. Shuf Swift, President

Citizens United for Racial Equality
520 "E" Street, Room 502

San Diego, California 92101

Dear Mr. Swift:

We would like to take this opportunity to invite your
irnup to meet with the CIC staff in our offices, 1501 Sixth
venue, 2nd floor, to discuss the meaning and'diru:tinn of

human relations in San Diego City and County.

As you perhaps know, CIC has received extended funding
through December 31st of this year. One of the most impor-
tant priorities of our current program will be to meet with
groups to discuss human relations activities in depth.

Our conference room will seat up to 100 people and
parking around the offices is quite accessible.

Won't you plan to schedule your group to meet with us
at your convenience some time between now and December 23rd?

We look forward to the opportunity to share this time
with you, have coffee or cokes, and just talk things over.

Although we would prefer scheduling the meeting of
1-1/2 to 2 hours in length in the day time we will make time
available for some evening meetings if this is more convenient
for your group.

Please make arrangements by calling our Public Infor-
mation Officer, Susie Kastelic at 239-0871,

Coastol I
F Voatprmom
Carrol W. Waymofy,
Executive Director

CWW:mr






CITIZENS' INTERRACIAL COMMITTEE OF SAN DIEGO

409 ROBINSON BUILDING = 520 E STREET
SAN DIEGO, CALIFORMIA * 92101 += 239.0871

October 31, 1969 CARROL W. WAYMON
EXECUTIVE DIRECTOR
Mr. Shuford Swift Representative of
3910 Alicia Drive CURE
San Diego, CA 92107

Dear Shuf:

As a designated representative to what was intended

to be the newly expanded Board of Trustees of the Citizens'
Interracial Committee you are invited to a special meeting
of this proposed group. The meeting is scheduled for

7:30 P.M. on Thursday, November 1%, 1969, in the CIC confer-
ence room, 1501 Sixth Avenue, 2nd floor. It is most con-
venient to use the side door on Beech Street. Parking on
the roof of the building is available at that time.

We feel this is a special meeting of considerable
1ugnrtnnca relating to human relations within the city

and county of San Diego. We would like for our present
board and staff to talk with you regarding the nature of
human relations, the direction of human relations and the
effect of adequate human relations on the total community.

We look forward to meeting with you and having the
opportunity to discuss these most important matters with you.

Please call 239-0871 for either Mrs. Ellison or
Mrs. Rudolph to confirm your attendance at the meeting.

Siq?eraly, -

Donna L. Salk
President
Board of Trustees

DLS:mr
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Citizens Interracial Committee to be phased out

A SPECIAL REFORT

by

LARL DAVIS JR., EDITOR
The County Board of Soper-
visors, af & board meeting
yoalerday, indicated that the
Qiseny Interrecisl Comeniites
would be phased oot of
exislence,

In & statement relesssd by the
board It waa revesbed that the
Board of Bupervisors had in-
structed the County Council to
Prepare an ondinanoe crealing
A commission on  Human
Relations in the county, which
commisgdon would advise the
Board on programs and methods
of stalfing.

Thlmdﬂlmﬂlﬂm
agreement to provide an ad-
ditional §10,750 In funda far 010,
which ls understood o ba a
phasing out by the counly of
funds for the CIC.

In effect, he CIC will onase
ta operaie 3 of Oclober 1980,
Carrel W. Waymon, Execulive
Direcior of CIC, stabed that His
orgunimtion’s service to ihe
publle would not be avallable
84 of October 1, 1048,

I appesrs inconsisient in
thess days and times that the
county would allow an
organimiion of this nalure to
be phased oul.
Appsrenily thers has been &
movereent poing on for some

time to stop funding the CIC.
One has to wonder why?
‘Was the CIC too effeclive? Did

guestion the walue of the
dislogoe series, “Design For
Understanding his one

mare

for this city than any of the
other progrmma you ean think
of.

Ii sppears thal no programs
designed to bridge the humsn

had strong slalements to make

tremely Inflammatory!® “If the
CIC board of directors ap-
proved that report, then the
board is not & very responsible
one.” "1f Waymon and his staff
knew all these thingy were goning
on, they should have worked
closer with the palice™

Nona of the above stat=ments
Is wery poaitive, they are very
negative in nature. Yet, we have
seen. no reporfa on the rioting
by any agency other than that
published by CIC, We don't

mission sounds nice, and there
the similarity to anything akin
ta CIC ends. The county will
coniral the ocommission and
appoinimenta to the commbssion
will be strictly political. If you
havent goessed 18 yei, this is
where we cums in.

Several members of the boand
and slaff of CIC ar= presenily
appearing befors the Orand
Jury. The jury ls reviewing the
organization's budget.
Fhaslng oot the CIC W
definliely a imlstake. ‘The ati-
tempt to begin & Homan
Rolalions Commission s even
& bigper mistake This time the
City In Motion & just spimning
its wheels,
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CITIZENS® INTERRACIAL COMMITTEE
ROOM 808 - ROBINEON BLDG.
520 ''E'* 8T., SAN DIESO, CALIF. 82101
TELEPHOQMNE - 230-0871
CARROL W. WAYMOMN, EXECUTIVE MRECTOR

for immediaote relecse

CIC PRESENTATION TO % <l
CITY COUNCIL

THE ATTACHED IS THE PRESENTATION MADE TO THE CITY

CounciL on OctoBer 7. 1969 By CIC Boarp PRESIDENT MRS,

Donna L, SaLk,
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CITIZENS' INTERRACIAL COMMITTEE OF SAN DIEGO

609 ROBINSON BUILDING = 520 E STREET
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3 & SAN DIEGO, CALIFORNIA * 92101 = 2390871
A’DIEGQ U:}
: CARROL W, WAYMOMN
EXECUTIVE DIRECTOR
’ A STATEMENT PRESENTED BEFORE SAN DIEGO CITY COUMCIL ON OCTOBER 7, 1969,
EXECUTIVE COMMITTEE
el BY MRS. DONNA L. SALK, 5550 SOLEDAD MOUNTAIN ROAD, LA JOLLA, CALIFORNIA,
e
M s PRESIDENT OF THE CITIZENS' INTERRACIAL COMMITTEE.
FaTHER amk?r. DAVIE
DR, ERREST O-BYANE
DR MARTIN EHAMBERL Aih In May of 1969, the Citizens' Interracial Committee presented

WAL SHERWOOD . GORDON
‘MR, R, R RICHARDSON

WS, K AREEY its budget request to the City Council.

For several months prior to that time, representatives of the
Board of CIC, the City, and the County had been meeting regularly to
work out a method by which the City and County could jointly fund
CIC so that its services, as recommended by the Board of Supervisors

on December 9, 1968, could be extended county-wide.

In accordance with the agreement with the City and County repre-
sentatives, CIC submitted its budget to the City and to the County in
identical forms. Subsequently, the City and County were to decide
between them the percentage of financilal contributions to be forth-
q}{ coming from each. Therefore, the proportion of the overall budget

this year ($219,458.00), that these govermmental entities were to

Iﬁ% assume, was to be the responsibility of City and County officials,

ok
1 g. Representatives of the City Manager's office, the CIC Board,
/|
i and the County Chief Administrative Officer's office continued to
- hold regular meetings with reference to the changed budget forms and

it iéﬁﬁ the contemplated joint funding.
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In the meantime, the City adopted its regular budget with a designated
amount of $80,000,00 earmarked for human relations activities, but not
specifically for CIC. CIC was not funded at that time, nor was it subsequently
scheduled to appear at either another budget conference or at a regular
council hearing. From 1964 through 1968, the City had assumed total
financial responsibility for CIC and contributed the major portion of its
funds during the past year. Since July of this year, however, the County

has been the sole contributor of funds for this agency.

At this time, the County's final financial contribution will allow CIC
to remain open for approximately 10 more days. On October 15th, this agency,
the only professional human relations agency in San Diego City and County,
and one which has gained a national reputation for excellence and effect-
iveness, will be closed and its human relations activities will cease. This
means the cancellation of many ongoing programs and activities involving
the school districts, law enforcement agencies, City departments, County
departments, community groups, as well as the wide variety of services to
individual citizems. It would signal the closing of an avenue of demo-
cratic participation to a large segment of the minority community and to
interracial/ethnic communication and understanding to the total San Diego

communicy.

Most significantly, it would mark the demise of a working concept
that San Diego has engaged in for the past five years and which is just
now becoming the direction of the future for human relations agencies
throughout the country. The concept is a simple one: that a City govern-

ment has for five years assumed a stance of genuine commitment to the
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solution of its human relations problems by funding an agency independent

of direct governmental control. This allows the agency to work independent
of, but in cooperation with local govermment. The City has been funding an
agency which enjoys the confidence and trust of the people it serves.

Its staff, in its total composition from clerk, to consultant, to executive
director, has exhibited an untiring dedication and commitment to the involve-

ment of all people in the democratic process.

The City has shown its support of this contemporary philosophy and
principle by its continued funding of the agency. This is a difficult,
but highly important concept for govermment to comprehend and support. It
is, however, an essential one if we are to keep abreast of the times and

begin to solve some of the human relations problems of our City.

It is in continued support of this agency, its philosophy, and program

that we make the following budget request at this time:

In view of the fact that Citizens' Interracial Committee will be
forced to terminate its activities as of October 15, 1969, the Board
of the Citizens' Interracial Committee requests the City Council to
release the already allocated $80,000 for human relations and
appropriate said funds to the Citizens' Interracial Committee for
the purpose of continuing human relations activities in the City

of San Diego.

We respectfully request that the City Council inform the Board of
the Citizens' Interracial Committee of its decision by not later
than Friday, October 10, 1969,

This presentation was authorized and in keeping with the Citizens'
Interracial Committee Board action of Friday, October 3, 1969, and duly
recorded in its official minutes.
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C'ff'm;ﬂAhead

It CIC Dissolves

The decision by the San Diego County Board of
Supervisors to create its own human relations com-

mission, thus putting the survival of the Citizens In-

terracial Council in jeopardy, could very well be an
invitation to disaster.

While the desire to have an organization working in
the human relations field throughout the county is a
laudable objective, there is considerable reason to
question whether the course chosen by supervisors is
the right one.

The Citizens Interracial Council has been eminently
successful in establishing a climate in which constructive
dialogue between the races could take place. Carroll
Waymon, executive director of the organization, has
excellent rapport with other groups vitally interested
in achieving better race relations.

To suddenly withdraw county support from CIC, fore-
ing it to dissolve at the end of this month unless the
San Diego City Council performs a rescue mission today,
is a reckless and imprudent move considering the
volatile nature of the problems that exist.

Any organization which replaces CIC, no matter how
perfect, will be required to prove its effectiveness by
dealing with actual problems, That takes time. CIC
has been in operation since 1964. We are letting five
years of experience and progress go down the drain
if CIC is summarily dissolved.

County officials complain that CIC is oriented too
much toward metropolitan San Diego. That was its
initial purpose. The county began helping to fund CIC
only this year, It takes some time to reorient an
organization from strictly urban concerns to include
also suburban and rural problems. CIC, by expanding
its board to include representatives from other areas
of the county, was definitely making progress in ac-
cepting larger responsibilities.

There is a substantive disagreement between CIC and
the county over the issue of how a human relations
commission should be organized and who should have
control of it.

Cms-oc® 008, ooll 01 T

Mr. ‘Waymon believes, and it is difficult at this point
to contradict him, that the county’'s human relations
commission would be an instrument of the board of
supervisors rather than an independent agency working
constructively to solve problems which originate, in part
at least, within the governmental structure itself.

What we may wind up with is a toothless and voice-
less puppet afraid to speak out with the candor that is
necessary if the real problems are to be dealt with.

An effort to make the human relations commission
a creature of the board of supervisors is already under
way. Supervisor DeGraff Austin has decided, for himself
at least, how many members should be on the com-
mission and who they should be.

_ Fortunately, Supervisor Jack Walsh—and perhaps in
time one or two of his colleagues—is opposing Austin’s
proposal, which may spare any county human relations
commission that is formed the ignominy of failure even
before it starts to function.

Mr. Austin completely ignores, for example the need
for representation of the Indian community on his
commission, Apparently it is more important to him
that the chamber of commerce be represented; that
organization would have a delegate on the commission.
The omission of Indian representation in Mr. Austin's
plan is itself impressive evidence that a human relations
commission dictated by supervisors would have an ex-
gellent chance for failure.

1t is difficult to comprehend why the City of San
Diego’s decision to withhold funds from CIC and the
county’s action should be timed to coincide. Is the desire
to establish a countywide human relations commission
the overriding reason for putting CIC out of business? Or
is there a conspiracy afoot here to retaliate against
CIC for criticism it has directed at city hall?

If the answer to the last question is “yes,” we are
most assuredly headed for trouble.
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MAYOR AND CITY COUNCIL

FROM THE CITY MANAGER

January 6, 1970 (FOR INFORMATLOIN)
SUBJECT: CITIZENS INTERRACIAL COMMITTEE

Reference: Communication from Mrs, Estelle Wing, Citizens United for Racial
Equality, item #2 on Council Docket 12-18-69, referred to City Manager for

reply.

The referenced letter urges the City to continue CIC as its Human Relations
agency, Such an action by the Council would be possible, but for the past
several months our direction has been toward a new agency, perhaps in con-
nection with the County of San Diego's new agency, the format for which is
being developed by a citizens Ad Hoc Committee on Human Relations.

During the past three weeks meetings have been held with the Executive
Director of CIC on a regular basis, under terms of the agreement entered

into by the City on October 16, 1969, These meetings have been very fruit-
ful, At the same time informal discussions have been held with County
officials and members of the County Ad Hoc Committee. All of these sessions
have been aimed at assuring the least amount of disruption to human relations
services within the City of San Diego during the dissolution of CIC, and
pending formation of an agency or agencies that will adequately serve the
City, County, and other municipalities,

Steps have been taken by this office to assist in every possible way in
concluding CIC's activities, and a review has taken place with CIC officers,
City Attorney's staff, and our own staff, on such subjects as disposition of
CIC assets, retention of records, referral of correspondence, City obliga-
tions, and all other aspects of the situation that affect the City.

Considerable clerical work will be required to catalog pertinent CIC files
and records, This work must be accomplished with close liaison with CIC
staff and volunteers, in order that the City retain permanent records of the
work of that organization, for use by departments and the new Human Relations

& \ THE CITY OF SAN DIEGO, CALIFORNIA
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agency. The existing CIC files are quite voluminous, containing reports
and studies dating back several years, Much of this material has signifi-
cance to any agency which takes over the human relations task. In order
that the City receive this material in the most meaningful form, it is
recommended that we contract with CIC to perform the cataloging, filing,
reporting, etc,, and deliver all documents to us, It i{s estimated that
cost for such services would be approximately $8,000, and that the work
could be performed during the month of January 1970.

It is further recommended that the City purchase CIC's furniture and equip-
ment for use by City departments as required. This furniture and equipment
is appraised at $3,500, and includes desks, chairs, typewriters, projection
equipment, reproduction machines, and files., It is in excellent conditiem,
and at $3,500 represents a substantial value,

With the Council's agreement, appropriate documents will be prepared, so
that these two recommendations will appear on an early docket,

Arrangements have been made to refer CIC correspondence to the City Manager's
office beginning this week, We plan to respond to such correspondence until
such time as the City's Human Relations activities are re-established, either
within the prospective County-wide organization or independently.

It is contemplated that the Mayor and Councilmen will soon have an opportunity
to express their opinions before the County Ad Hoc Committee, and to propose
an organization that they feel will best fill the City's needs, During the
interval between this date and establishment of a new agency, this office,
working closely with Urban Coalition and other organizations, will assert
every effort to see that individuals from minority ethnic groups receive
appropriate response to their inquiries and that problems as they arise are
handled in the most expeditious manner possible,

Raspectfully submitted,

/J/ 2t B L}‘L«

WALTER HAHN, JR.

WH:RTB
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CITIZENS UNITED FOR RACIAL EQUALITY

3944% Third AvenueXEEXXIDEK STREET, SAN DIEGO, CALIFORNIABRGIN 92103
2955800

Mr. William L. Taylor

Director

Center for National Policy Review
Catholic University of America
Woistiwnhm, P 200107

Dear Mr. Taylor:
Are copies available of your recently released survey of HEW's enforcement

of school anti-discrimination laws ? If so, would you please send & copy
to our organization. If there is & charge, please bill us.

CURE is a civil rights organization of about 400 members in San Diego, with most
of our members from the city itself. We are an integrated group, though most of
our membership is white. We have been in existence since 1968. We have been
active in most areas of civil rights, housing, employment, law enforcement, tut
our greatest activity has been in the area of school integration.

I anticipate that your survey will be very helpful to m.‘

Thank you,

A el W

C: S. Swift
President I







Pepperoine
University
MASTERS DEGREE PROGRAM

HUMAN RESQURCES MANAGEMENT

Pepperdine University at Santa Ana, through its Center for
Innovative Education, will offer the Master of Arts in Human
Resources Management degree in San Diego. This flexible
degree program is designed for military and civilian person-

nel who now

have or aspire toc management responsibilities in

human relations agencies. Examples of such organizations
include a race relations unit in the military, a drug and
alcohol abuse program, an equal opportunity program, an or-

ganizational

development or affirmative action program unit

in private industry, and a voluntary community service agency.

FEATURES

Convenient course locations

Non-sequential course offerings

33 semester hour degree program

Continuous enrollments

Traditional and non-traditional transfer credit
GRE and thesis not required

Full V.A. tuition reimbursement

Realistic degree completion opportunities

Admission requirement - undergraduate degree with acceptable GPA

CURRICULUM ORGANIZATION

A1 anagemen
anigation and

15 semester hours)
Community Or anizations

nt of Public and

V)

*HEM 630 Budgeting and Finance of Governmental and

~ Community nizations

HRM 590 Research Methodology

Human Resources Management and the Legal Process

HRAM 662 Administration of Social Agencies

HRM 663 Community Organizations
HRM 690 Funding Sources and Proposal Preparation
HRM 615 Organizational Development

II. Human Relations (18 semester hours)

agerial Psychology: Individual and Group
Behavior

*HRM 652 Még;ﬁarial Sociology: Organizational, Social,
Cultural Behavior

*HRM 654 Human Relations: Interpersonal and Intergroup

Behavior :
HRM 655 Human Relations: A Practical Program, Theory,
! and Implementation

HRM 667 Social Psycholo _

HRM 670 American ority Relatioms

HRM 695 Internship in Human Resources Management

, Required core courses

For further
University,

information, contact
San 13 t
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