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June 7, 1976

TOs Participating Organizations

FROM: Arnold Aronson, Secretary

ADMINISTRATION DROPS BOSTON MOVE-~BUT SEEKS NEW WAYS TO LIMIT SCHOOL DESEGREGATION

For the time being, we have been able to persuade the Justice Department
not to intervene in a school desegregation case. The New York Times (May 30, 1976)
in reporting that Attorney General Edward Levi has changed his mind about using the
Boston school case as a means for getting the Supreme Court to reconsider its stand
on busing, notes that "Mr. Levl's decision is a substantial victory for civil rights
advocates....." The story recalls that it was a delegation led by Leadership
Conference Chairman Roy Wilkins that helped convince the Department to back off from

Boston.

Mr. Levi, the story goes on to say was reportedly "stunned by the public outcry....
upset by the strength and heated nature of the criticism....and also did not understand
it." The criticlism came not only from the Leadership Conference and its constituent
organizations. Many of Mr. Levi's professional peers, deans of law schools and law
professors, urged him to reconsider a move that would bring into question the
Department of Justice's readiness to defend constitutional rights and that would give
aid and comfort to the Boston bigots defying the law.

A Fleeting Victory?

Of course the issue is not settled. Stunned though he may be, Mr. Levi still
does not seem to realize that the objection of the civil rights delegation was not
just to a possible intervention in the Boston case; the objection was to any
intervention on the side of "anti-busing" forces that would suggest the Administration
is playing politics with school desegregation. For the evidence suggests that is
exactly what the Ford Administration is doing. It is surely more than accident that
the announcement of the President's determination to seek Supreme Court reconsideration
of the Swann decision, the unanimous 1971 ruling that busing is a necessary and
legitimate tool of desegregation, came just bafore the Michigan primary. Nor does it
appear accidental that he continued to express determination to do something about
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busing right through the Kentucky and Tennesse primaries, states with busing problems.

&: h!1 Ekill Lﬂking.....-

At the same time that the Justice Department announced Mr. Levi had decided not
to file a brief in the Boston case, it noted that "The Department continues to have
under study the question of the scope of necessary remedies in school desegregation
cases.”" Obviously the Attorney General is still looking for a case to intervene in,
for the purpose of urging a reconsideration of Swann.

I « Fo

Mr. Ford also has the matter under study. He has told reporters on his campaign
trail that he will ask Congress for legislation limiting what he calls "tourt-ordered
forced busing" - a perjorative term for any court ruling that, upon a finding that a
school district is violating the Constitution, may order transportation as part of a
school desegregation plan. The President has met with Mr. Levi and other Cabinet
members to consider legislation that would limit court-ordered desegregation only to
those schools that have been segregated by "governmental factors,"™ official state
action.

One of the best analyses of why such legislation would be unwise and probably
unconstitutional was indirectly given by the U. 5. Court of Appeals for the First
Circuit when it upheld District Court Judge W. Arthur Garrity's decision in the
Bogton case. The appellate court said: "To require a district court to preserve
intact every scrap of segregated education that can somehow be separated from govern-
mental causation is to involve the Federal courts in planning continued segregation
and in perpetuating the community and administrative attitudes and psychological
effects which desegregation should assuage.”

We Are Stil) Trving to Meet With the President

On May 21, while Mr. Levi was still mulling over what to do in the Boston case,
Roy Wilkins wired the President urging him to meet with a delegation from the
Leadership Conference. There has been no reply to that telegram. This week, noting
Mr. Levi's continued search for a case and the prospect of new legislation,
Mr. Wilkins renewed his request. In a letter to the President he declared: "These
latest developments suggest to us that it is more imperative than ever that we meet
with you to discuss possible moves your Administration may make in this enormously
complex and sensitive area.”

Let the President Hear From You

I1f your organization has not yet done so, we urge you to express to the President
and Mr. Levi your outrage at this attempt to sway the courts in their decisions and
to play the sort of politics with "busing" that can only raise the hopes of the foes
of desegregation and even provoke violence. If your organization is meeting in
convention any time soon, letters from your members and convention resolutions will
help. Please send us copies of anything you send the President and Mr. Levi. And
But please act today:

any replies you get.






SENATE FACES POSSIBLE DESEGREGATION FIGHT

As we have noted in recent MEMOs, a Senate fight over school desegregation
may develop in connection with the omnibus school bill (S. 2657). This bill does not
contain the amendments that were added by the House during its consideration last
month of the Higher Education and Vocational Education bills (see MEMO No. 4-76).
These "Eshleman-Esch" amendments, named after their sponsors, would place new cbstacles
in the path of the Department of Health, Education and Welfare in its enforcement of
anti-discrimination laws. The bill is not expected to reach the Senate floor before
the middle of the month. An attempt to add the Eshleman-Esch amendments is not all we
have to fear. It is also possible that the kind of legislation President Ford is
considering may be offered as an amendment.

We shall keep you alert to developments.

THHH T HA R R
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UNIVERSITY OF CALIFORNIA EXTENSION
N E w s ‘ SAN DIEGD Office of Public Information | x
| ©-014/UCSD/La Jolla, California 92093/452-3430

Dr, Frederick Leboyer, the French obstetrician who wrote "Eirth Without
Violence" to describe his unique means of bringing happy babies into the world,
will be in San Diego for two one-night seminars June 2€ and 29,

Sponsored by the UC San Diego Office of Continuing Education in the Fealth
Sciences, and the Mational Center for the Exploration of Human Potential, the
seminar is titled "The Loving Fands of Dr, Leboyer, "

The first session, 7 p.m, - IC p, m, Monday, June 28, is desimed for
health care personnel, with a reaction panel of health professionals, The
Tuesday session, also scheduled for 7 p. m. = IC p. m., is open to the public and
includes a consumer panel discussion. “oth sess.ons will be held in the
Auditorium of Marston Junior Hizh School, 3799 Clairemont Drive, with each
session costing §5, To obtain a ticket, call UCSD Extension at 452-3400,

Dr, Leboyer will discuss and show films of his simple y=t unijue techniques
for easing birth and helping the baby to begin life joyfully, without trauma, fear
or unnecessary discomfort,

In his book, Dr, Leboyer describes a newborn delivered under common
practices. Fe refers to "that tragic expression, those tight-shut eyes, those
twitching eyebrows, , . that howling mouth, that squirmin~ head tryins desperately
to find refuge. .. furiously kickinz fect, those arms that suddenly pull dow.ward
to protect the stomach, "

Dr. Leboyer asks, "Can birth hold so much suffering, so much pain?"

Film and pictures of babies born with the Leboyer methods show the infants

MORE
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utterinz one or two short cries upon Lirth (as they take ther first breaths of
air), and then relaxing, with limbs outstretched, hands unclenched, eyes wide
open and mouth relaxed without cries,

The Leboyer method includes: delivery in a dimly lit room (so that sudden
bright lizhts don't burn and hurt the newborn's eyes), a quiet room (no loud
shouts for the mother to "push" azain), a warm room (7zeared to the comfort
of the infant, rather than the working adults), immediate placement of the baby
on the mother's stomach, with the umbilical cord still attached (to allow for
warm contact with the mother and for two sources of oxygen-~the cord and new
breathing == so the Infant can settle into the breathing process wirhout danger and
shoclk, The cord is not severed for four to five minutes. ), gentle massaging of the
baby by mother and doctor, and finally, placement of the infant into a warm
bath (to allow the baby to relax in an environment similar to that within the
uterus). Leboyer considers this preferable to the harsh feel of cloth wrapped
around a newborn, who's been accustomed to its mother's internal membranes,
When the baby is totally relaxed in the bath, he is lifted in and out a few times,
as if it were a game, until he adjusts to the gravity outside the water. He is
then diapered in a warm diaper, and wrapped in warm clothing, with his hands
and head left free to move about.

All the Leboyer methods are geared towards a gradual entering of the
world, rather than sudden blindinz light, loud noises, cold air and harsh
garments,

MORE






Although several doctors in this country have adopted Leboyer methods,
much criticism remains, Among that criticism is: a dimly lit room makes it
difficult for the doctor to assess the baby's skin tone, and to clearly see if
any problems are developing, and, if the umbilical cord has not stopped
pulsating when the baby is placed on the mother's stomach, gravity will drain
a significant amount of blood from the baby back into the placenta and possibly
make the infant anemic at birth,

The parels at each of the seminars will discuss Leboyer's methods,
and allow for an elaboration on his techniques and criticisms of his ideas,
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FOR RELEASE: upon receipt

WILLIAM HASTIE JR, APPOINTED TO NEW FEPC POSITION

The California Fair Employment Practice Commiession has
announced (June 21) the appointment of William Henry Hastle Jr.
as its executive and administrative review officer. Selection
of Hastlie, a co-founder of Public Advocates, Inc., for this new
position 18 one phase of the Commission's general move toward
strengthening its effectiveness and outreach, according to
Chairperson John A. Martin Jr.

During his recent affiliation with Public Advocates, the
West's first public interest law firm, Hastie specialized in
c¢ivil rights litigation, primarily focusing on employment and
housing discrimination, as well as directing research. He also
served as speclal counsel to the western region NAACP, and in
1969-71 was assistant to Litigation Director Robert L. Gnaizda of
California Rural Legal Asslstance. He was co-counsel in the 1971
massive statewlde complaint filed with FEPC challenging discrimi-
natory practices in the utility and transportation industries.

The Commission's new appointee 1s a graduate of Philadelphia
schools, received hils bachelor's degree in 1968 from Amherst
College in Massachusetts, and completed his law studies at
University of California's Boalt Hall in 1971. Hastie also holds
a certificate from the International Institute of Human Rights,
University of Strasbourg, France,

He 1s active in local and state bar assoclations, a past
board member of the Naticnal Conference of Black Lawyers, and a
member of the Charles Houston Law Club. Other activities include
service on the boards of the Project on Corporate Responsibility,
Law Students Civil Right Research Council and San Francisco
Lawyers'! Committee on Urban Affairs.

Hastie makes his home in Mill Valley with his wife, Cassandra
Flipper, an attorney for Levl Strauss. He 13 the son of the late
Judge William Hastie, civil rights leader, former governor of the
Virgin Islands, and the first black appointed to a federal appeals
court.

6/23/76
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MEMO TO EDITORS

SAN DIEGO JOBS AND HOUSING PROBLEMS TC BE DISCUSSED JULY 1

San Diego minority and women'B® groups will air community
problems in Jobs and housing before the California Fair Employment
Practice Commission on Thursday, July 1, beginning at 2 p.m. 1in
Room 310, 1600 Pacific Highway.

The FEPC,whlch administers the State laws prohibiting discrim-
ination because of race, sex, age, or physical handlicap in employ-
ment, and because of race or sex in housing, will hear from repre-
sentatives of the San Diego Chlcano Federation; National Organl-
zation for Women; Standing Commlttee on the Handlcapped of San
Diego; Office of Senior Citizens' Affairs, California Rural Legal
Assistance office; Urban League; NAACP: and Equal Rights Advisors.

The last San Diego meeting of the FEPC was in 1970. John A.
Martin Jr., recently appointed as chairperson by Gov. Brown, said
that the meeting with the San Diego groups 1s part of the
Commission's new emphasis on closer contact with all segments of
the population affected by State anti-discrimination laws, and the
first in a series of meetings planned throughout the State

The meeting with community groups is part of the FEPC's July
business meeting, scheduled to start at 9:30 a.m. in Room 310,
1600 Pacific Highway. All sessions of the meeting are open to
press and public, Mr. Martin will be available for press
interviews throughout the day.

Lloyd Zimpel
Education Officer

6/28/76
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CHINATOWN WAITERS PAID $7,376.90 IN BACK WAGES

A San Francisco Chinatown restaurant owner has paid $7,376.90 in wage claims
to six waiters who received less than the State minimum wage of $2.00 an hour
during 1974 and 1975.

State Labor Commissioner James L. Quillin says that the employer had deducted
tips left by customers from the waiters' hourly wages without posting a esign in-
forming the public that their tips were to be used as a part of the waiters' min-
imum wage.

Since this complaint was filed, State law has been changed to prohibit any
deductions from employees' wages becamse tips are received. Under AB 232, effective
January 1, 1976, tips and gratuities are now the sole property of the employee
and employees to whom it was paid, given, or left for.

The wage claim was investigated by Ernest Haeusslein, deputy labor commissioner,
San Francisco office of the Division of Labor Standards Enforcement, State Depart-
ment of Industrial Relations.

The Division of Labor Standards Enforcement serves workers with specific
problems concerning payment of wages, the minimum wage, conditions of employment,
compliance with compulsory workers' compensation, equal pay for equal work, and
other State labor laws protecting working adults and children.

Headed by State labor Commissioner James L. Quillin, LSE has responsibility
for enforcing these rights under the State Labor Code.
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